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COLLECTIVE BARGAINING AGREEMENT

AGREEMENT, made and entered into and effective this 1% day of Tuly, 2015, by and
between KEARSLEY OPERATOR, L.P., located at 49" Street and Monument Road,
Philadelphia, Pepnsylvania, 19131-2698, (hereinafter called “Bmployer” or “Home” or
“Kearsley”), and the NATIONAL UNION OF HOSPITAL AND HEALTH CARE
EMPLOYEES, AFSCME, AFL-CIO, AND ITS AFFILIATE DISTRICT 1199C, with its offices
at 9-25 Alling Street, 4™ Floor, Newark, NJ 07102 (hereinafter called the “Union™), acting herein
in behalf of the Bmployees of the said Bmployer, as hereinafter defined, now employed and
hereafter to be employed and collectively designated as the “Employees”.

WITNESSETH:

WHEREAS, the Employer is engaged in furnishing an essential public service vital to the
health, welfare, safety and comfort of the commimity and more particularly to the elderly persons
residing at Kearsley; and

WHEREAS, both the Employer and its Employees have a high degres of responsibility to
the public in so serving the general public and the eldetly persons residing at Kearsley without
interruption of this essential service; and

WHEREAS, the Employer recognizes the Union as the collective bargaining
representative for the Employees covered by this Agreement as herein provided; and

WHEREAS, it is the intent and purpose of the parties hereto that this Agreement promote
and improve the mutual inferests of the elderly persons of the Employer as well as of its
Employees and to avoid interruptions and interférences with services to the eldetly persons and
to set forth herein their agresment covering rates of pay, hours of work and conditions of
employment.

NOW, THEREFORE, in connection of the mutual covenants herein contained, the parties
hereto agreo as follows:

ARTICLE 1
RECOGNITION

1.1 (8)  Employer recognizes the Union as the sole and exclusive collective
bargaining representative of all the Employees in the following bargaining unit: all regular full-
time LPN, service and maintenance Employees and regular part-time LPN, servico and
maintenance Employees regularly scheduled for fifteen (15) or more hours per week. except as
otherwise herein provided. :

()  Excluded from the aforesaid bargaining unit are all part-time Employees
regularly scheduled for less than fifteen (15) hours per week, re gistered nurses, technical



Employees, office clerical Employees, guards, supervisory, confidential, executive and
managerial Fmployees, probationary Employees as defined in Article 8 of this Agreement, and
temporary Employees as defined hereiri.

(c) A temporary employee is one who is hired for a period of up to three (3)
onths and is so informed at the time of hire, and who is hired for a special project or to replace
an employee on leave or vacation. The said three (3) month period may be extended up to an
additional three (3) months or for the length of maternity leave of the employee being replaced,
with the consent of the Union, which shall not unreasonably withhold; however, such employee
shall become a member of the Union after the expiration of the initial three (3) month period.

1.2 Whénever the word “employee” is used in the Agreement, it shall be deeimed to
mean the Employees in the bargaining unit covered by this Agreement, as defined in Article I,
Section [ hereof,

ARTICLE 2
MANAGEMENT RIGHTS

2.1  The management of the Home and the direction of the working force are vested
exclusively with the Employer. Except where expressly abridged by a specific provision of this
Agreement, the Bmployer yetains the sole right to hite, discipline or discharge for just cause, lay
off, promote, transfer, and assign its Employees; to determing or change the stariing and quitting
time and number of hours worked; to assign work, to determine the qualifications required and
the size and composition of the work force; to promulgate and change working rules and
regulations; to assign duties to the work force; to establish new job clagsifications; to organize,
discontinue, enlarge, or reduce any job classification, department, operation or service; to assign
or transfer Employees to other departments and shifts as operations may require; to hire
temporary or part-time Employees, to introduce new ot improved facilities; to control and
regulate the use of facilities, supplies, equipment, and other propetty of the Home; to carry out
the ordinary and customary functions of management whether or not possessed or exercised by
the Employer priot to the execution of the Agreement.

2.2 The Employer may introduce a change in the method or methods of operation
which will produce a change in job duties and a reduction in personnel in any department. The
Employet shall determine the number, location, and operation of al] divisions, departments, and
all other units of the Home. Nothing contained in this Agresment shall prevent the
implementation of any program and work force reductions on any progtam to be hereafter
undertaken by the Home.

923 The Union, on behalf of the Employces, aprees to cooperate with the Employer to
attain and maintain resident and patient care and full efficiency.

24  There shall be no individual agreements between Employees and the Employer.

2.5  Nothing herein contained is to be consirned to mean that a worker or group of
workers have inherent rights to a particular job.



ARTICLE 3
NO STRIKES, LOCKOUTS, AND WORK STOPPAGES

31  No Strikes, Work Stoppages, Etc. FEmployees shall not engage in any strike,
sympathy strike, slowdown, sit-down, work stoppage, picketing or any other concerted activities
which intertupt or tend to interrupt the full performance of work without regard to the cause
thereof. Neither the Employee, the Union, not any officers, agents or other representatives of the
{nion shall directly or indirectly authorize, assist, encourage, condone, ratify, lend support, or in
any way participate in any strike, sympathy strike, slowdown, sit-down, work stoppage,
picketing or any other concerted activities which interrupt or tend to interrupt the full
performance of work during the life of this Agresment. The Employer, at its discretion, may
discipline or discharge only those who instigated, incited, induced or were leaders in such
actions. The butden of proof shall be on the Employer to factually establish such Employees’
involvement and any discipline or discharge action shall be subject to the grievance and
arbitration procedures of this contract.

39  No Lockouts. The Employer agrees not to engage in any lockout during the term-
of this Agreement, Complete or partial reduction of operations for economic reasons shall not be
considered a lockout.

33  Additional Procedure. In the event of 2 violation of this Section —No Strikes,
Lockouts and Work Stoppages — and in addition to any other remedy, the Employer may filea
grievance regarding such violation by notice thereof to the Union and to the American
Arbitration Association which shall, within four (4) hours upon receipt of the grievance, appoint
an arbitrator to hear the matter, The arbitrator shall hold a hearing within twelve (12) hours of his
appointment upon telegraphic notice to the Employer and the Union, and shall have jurisdiction
to issue a cease and desist order with respect to such violation and such other relief as he may
deem appropriate to tetminate such violation, of Article 3 - No Strikes, Work Stoppages, etc. No
opinion shall be required, but only a written award and order by the arbitrator, It is agreed that
such award and otder may be immediately confirmed without notice to any other interested patly
by any court of competent jurisdiction upon the motion, application or petition of the Employet.
The same procedure shall be applicable in the event of a violation of Article 3 - No Lockout by
the Employer.

34  Bmployees participating in any strike, slowdown, or concerted work stoppage
shall be subject to discharge. '

ARTICLE 4
UNION SECURITY

41  All Employees on the active payroll as of the effective date of this Agreement,

who are membeys of the Union, shall maintain their membership in the Union in good standing
as a condition of continued employment.



42  All Employees on the active payroll as of the effective date of this Agreement,
who are not members of this Union shall become members of the Union within thirty (30) days
after the effective date of this Agreement, and shall thereafter maintain their membership in the
Union in. good standing as a condition of continued employment.

43  All Employees hired after the effective date of this Agreement shall become
members of the Union no later than the thirtieth (3 0™")day following the beginning of such
employment and shall thereafter maintain their membership in the Union in good standing as a
condition of employment.

44  For the purpose of this Article, an employee shall be considered a member of the
. Union in good standing if he tenders his periodic union dues and initiation fee uniformly
required as a condition of membership.

45  Subject to Article IV, an employee who has failed to maintain membership in the
Union in good standing as required by this Article shall within twenty (20) calendar days’
following receipt of written demand from the Union requesting his discharge, be discharged if,
during such period, the required dues and initiation fee have not been tendered.

4.6  The Union agrees that it will indemnify and hold the Employer harmless from any
recovery of damages sustained by reason of any action taken undex this Axticle.

ARTICLE §
CHECK-OFF

5.1  Uponreceipt of a written authorization from an employee in the form annexed
hereto as Bxhibit “A”, the Employer shall, pursuant to such authorization, deduct from the wages
due said employee each month, starting not earlier than the first pay period following the
completion of the employee’s probationary period, and remit to the Union, regular monthly dues
and initiation fees as fixed by the Union. The initiation fee shall be paid in two (2) consecutive
monthly installments beginning the month following the completion of the probationary period.
Tn the event the Union amends the initiation fee and/or dues schedule, the Employer agrees fo
make the revised deduction from the ernployee’s pay upon thirty (30) days’ written notice from
the Union.

52  Upon thirty (30) days’ written notice from the Union, the Employer agrees to
remit said dues and initiation fees to the office of the Union, as designated in said notice.

53  Employees who do not sign written anthorizations for deductions must adhere to
the same payment procedure by making payments directly to the Union.

54"  Any employee who is a member of and adheres to established and traditional tents
or teachings of a bona fide religion, body or sect which has historically held conscientious
objections to joining or financially supporting labor organizations, and who demonstrates such
membership and adherence to the Union and the Employer, shall not be required to join and
remain a member of the Union as a condition of employment.



55  Such Employees shall be required, as a condition of continued employment, to
vemit to either the Lupus Foundation, the Sickle Cell Anemia Foundation or the American
Cancer Society, recognized and valid charities under Section 501(c)(3) of Title 26 of the Internal
Revenue Code, monthly a sum equal to the initiation fee and regular dues of the Union ag
provided hetein. Such sums shall be checked-off by the Employer from the employee’s pay at
the same time and the same amount as initiation fees and dues ate, and remaitted by the Employer
to the chatity designated by the employee from the list above. Such designation shall be made in
the form of a written authorization in the form annexed hereto as Exhibit “B”.

56 (a) Ifanysuchemployes who holds conscientious objections requires the
Union to utilize the grievance/atbitration procedure, as provided for in this Agreement, on the
employee’s behalf, the Union is authorized to charge the employee the reasonable cost of using
such procedure.

(b))  Such costs shall include, but ot be limited to, the expense of Union
representation at all stages of the grievance procedure, the reasonable and customary fees of the
avhitrator and arbitration fees and the fees of the Union’s attorney.

(6)  The employee shall not have the right, authority or ability to designate,
engage or otherwise hire his own attorney to prosecuie his grievance if arbitration is determined
to be appropriate by the Union. Only the Union shall have the authority to determine whether a
grievance on behalf of such employee shall be taken to arbitration.

(d) I fees are due and owing to the Union under this provision, such fees, if
not paid when billed, shall be deducted from the employee’s pay in accordance with Exhibit “B”,
attached hereto, and remitted to the Union on a monthly basis and shall be completely paid ina
period of twelve (12) months from the month of billing.

(6)  Any dispute arising between the Union and the employee concerning the
reasonableness of the costs assessed by the Union shall not be subject to the grievance and
arbitration procedure of this Agreement.

57  The Bmployer shall be relieved from making such “check-off” deductions upon
(a) termination of employment or (b} transfer to a job other than one covered by the collective
bargaining agreement or (c) layoff from work or (d) agreed leave of absence or (e) revocation of
the check-off authorization in accordance with its terms or with applicable law. Notwithstanding
the foregoing, upon the return of an employee to work from any of the foregoing enumerated
absences, the Employer will immediately resume the obligation of making said deductions,
(except that-deductions for terminated Employees shall be govemed by Sections 1, 4 and 5
hereof). These provisions, however, ghall not relieve any Employees of the obligation to make
the required dues and initiation fee payment pursuant to the Union Constitution in order to
remain in good standing, except as provided in Sections 4 and 5.



58  The Bmployer shall not be obligated to make dues deductions or charitable
deductions of any kind from the employee who, during any dues month involved, shall have
failed to have received sufficient wages to equal dues or charifable deductions.

59  Rachmonth, the Employer shall remit to the Union all deductions for dues and
initiation fees or deductions for the grievance and arbitration procedures in accordance with
Section 6 hereof, made from the wages of Empldyees for the preceding month, and forward said
payment to the Union on or before the 15" day of each month, together with a list of all
Employees from whom dues and/or initiation fees and/or grievance and arbitration fees have
been deducted, and their social security numbers. In addition, each month, the Employer shall
forward to the Union a list of all employees from whorn charitable contributions have been
deducted in accordance with the provisions of Section 6 hereof, together with the amount
deducted for each employee.

510 The Employer agrees to furnish the Union each month with the name of newly
hired Erhiployees, their addresses, social security mumbers, classifications of work, dates of hite,
and names of terminated Employees, together with their dates of termination and social security
numbers, and names of Employees on leaves of absence. '

511 Upon receipt of a written authorization from an employee in the form annexed
hereto as Exhibit “C”, the Employer shall, pursuant to such anthorization, deduct from the wages
due said employee each pay period, starting not earlier than the first period following the
comnpletion of the employes’s probationary period, the sum specified in said authorization and
romit same immediately to the District 1199C Federal Credit Union or a credit union designated
by the Union to the credit or acconnt of said employee.

5,12 The Employer agrees to make a payroll deduction once per month from an
employee’s pay for the District 1159C Political Action Fund. Satd authorization shall be in the
form anmexed hereto as Exhibit “D”. This deduction shall be made once per month for those
Ermployees in the bargaining unit authotizing the deduction. The Employet shall remit the ump
sum of all deductions to the District 1199C by separate check.

513  ltis specifically agreed that the Employer assumes no obligation, financial or
otherwise, arising out of this implementation of the provisions of this Article, and the Union
hereby agrees that it will indermnify and hold the Employer harmless from any claims, actions or
proceedings by an employee atising from deductions made by the Employer hereunder, Once the
funds are remitted to the Union, or the charity of the employee’s designated choice as the case
may be, their disposition thereafter shall be the sole and exclusive obligation and responsibility
of the Union, or the charity as the case may be. '

ARTICLE 6
UNION ACTIVITY, VISITATION AND BULLETIN BOARDS

6.1  An authorized representative of the Union shall have reasonable access to the
Employer’s premises for the purpose of conferring with the Employer, delegates of the Union
and/or Bmployees, and for the purpose of administering this Agreement. When a Union



representative enters the Employer’s premises, he shall first notify the Executive Director or his
designee regarding the Union’s presence in order to receive permission for same. Such visit shall
not in any way interfere with patient care or officient operation of the Home. The Employer will
1ot unreasonably withhold permission from the Union representative to accomplish the purpose
of his/her visit.

6.2  Whenever 2 Union delegate finds it necessary to investigate a grievance, he/she
maust receive the permission of his/her supervisor. In the event the grievance involves another
employee, the delegate must receive the permission of the other employee’s supervisor to meet
with the employee. Permission shall not be unreasonably denied. In no event shall the

investigation of grievances interfere with the ordetly operation of the Home.

6.3  The Employer shall provide a bulletin board for the exclusive use of the Union for
the purpose of posting proper Union notices. A copy of all notices shall be given to the
Employer.

64  Upto three (3) Employees elected as Union delegates shall be permitted to attend
one (1) regular delegate assembly meeting with pay, not o exceed a total of five (5) days,
provided such employees give the Employer no less than one (1) week’s advance notice of same
and provided that Employer’s operations shall not be impaired.

ARTICLE 7
HIRING

71  Iibeing the desire of the parties to provide for an ordetly system of recruitment
and placement of workers on jobs in the institution, it is therefore agreed:

(a)  The Employér may utilize the Union’s Employment Service for the
recruitment and referral of qualified personnel for bargaining unit job vacancies and training
positions.

(b)  The Employer may notify the Union’s Employment Services ofall
bargaining unit job and training position vacancies and shall afford the Service forty-eight (48)
houts from the time of notification {o refer an applicant for the vacancy before hiring from any
solirce.

(¢)  The Employment Service shall be administered by the Union and the costs
of operating the Service shall be borne by the Union.

(d)  Notwithstanding the foregoing, the Employer retains the right to hire such
applicants referred by the Employment Service as it deerns qualified in its sole discrotion. The
Employer also retains the right to hire applicants from other sources in the event the
Employment Service does not refer qualified applicants within such forty-cight (48) hour period.



(6)  The Employer shall not be required to notify the Employment Service of
any job vacancy which must be filled without delay in order to meet an emergency or to
safeguard the health, safety, or well-being of patients.

ARTICLE 8
PROBATIONARY EMPLOYEES

8.1  Anewlyhjred employee shall complete his/her probationary period after he/she
has completed ninety (90) days. Upon notice fo the Union, and after meeting with the Union
delegate or other representative, the Employer may extend the probationary period an additional
thirty (30) days.

8.2  Duringorat the end of the probationary period, the Employer may discharge any
such employee and such discharge shall not be subject to the grievance and arbitration
procedures of this Agreement.

ARTICLE 9
PART-TIME EMPLOYEES

9.1 Intentionally Omitted.

99  Parttime Employees who also work 1,000 hours or more per year shall be entitled
to Life Insurance, Disability Insurance, and Pension benefits on a pro-rata basis and as provided
in each respective plan. However, part-time Employees shall not be entitied to Health and
Welfare benefits. :

9.3 Only a pari-time employee who works 22.5 or more hours per week shall be
eligible for vacation, sick time and holidays which shall be earned on a pro-rata basis.

ARTICLE 10
HOURS OF WORK

10.1 The regular work week for Employees shall consist of the number of hours per
week regularly worked by such Bmployees up to a maximum of thirty-seven and one-half (37.5)
hours per week. Employees shall be provided an unpaid funch period on one-half (1/2) hour.

102 Nothing in this Agreement shall constitute a guarantee of hours of work per day
or of days of work per week. However, any employee who reports to work at his scheduled time
not having been notified not to report shall be provided with work or be paid for at least eight (8)
hours.

10.3 The Employer shall determine the starting and terminating time of each employee
consistent with the needs of patients and residents. The Bmployer will post regular and rofating
schedules on Monday of the week preceding the cffective date of the schedule.

104 Employees shall be entitled to two (2) fifteen (15) minute rest periods per shift
with the rest periods assigned at the sole discretion of the Employer.



10.5 Employees who work in departments which operate seven (7) days a week ghall
be required to work every other weekend. Weekends missed due a scheduled vacation or
bereavement shall not be required fo be made up.

10.6 Employees will not be docked until seven (7) minutes after their scheduled
starting time. However, any lateness will subject such employee to progressive discipline
notwithstanding that such employee may not be docked until they are late more than seven (N
minutes.

107 A maintenance employee who is placed on call and is called info work shall be
paid a minimum of four (4) houts. :

ARTICLE 11
WAGES

11.1  The houtly rate of pay shall be those set forth in Schedule “A” attached hereto
and made a part hereof,

ARTICLE 12
OVERTIME

12.1  Overtime shall be paid at time and one-half (1-1/2) an employeo’s regular rate of
pay for all hours worked in excess of eight (8) hours in any one day and in excess of eighty (80)
hours in any two-week pay period.

122 'The Bmployet may require Employees to work overtime when necessary for
proper resident care OT the administration of the facility. If there are insufficient volunteers,
mandatory overtime shall be assigned to the least senior Employees in the classification, ona
rotating basis, in the reveise otder of seniority.

12.3 There shall be no pyramiding of ovettime.

ARTICLE 13
SHIFT AND SHIFT DIFFERENTIAL

13.1  Bmployees shall work on the shift, shifts, or shift arrangements for 'which they
were hired. Whenever the employee requests 2 change of shift, he shall request same of his
department head. Approval of such request shall tiot be unreasonably withheld if a vacancy
exists in the classification in which he is then wotking, and if more than one employee applies,
such change shall apply to the employee with the most classification seniotity qualified to do the
work. Notwithstanding the foregoing, the employee shall have preference in filling vacancies on
another shift in the classification in which he is then working over new employees.

13.2 Employees within the same job clagsification may trade days off provided they do
so within the same work week provided it does not cost the Employer any additional money as



overtime. Approval of the department head shall be required upon advance wriiten notice of the
cmployee itiating the request. Such approval shall not be unreasonably withtheld,

13.3 A shift differential of fifty cents ($0.50) shall be paid to Employees working any
shift which begins or ends during any evening or night shift. Employees hired after June 30,
2005 shall not be eligible for shift differential. All LPNs hired prior to July 1, 2011, wotking
any shift which begins or ends during any evening or night shift shall teceive a shift differential
of one dollar and fifty cents ($1.50).

134 Tothe event a new shift is established, the Employer will request volunteers. If no
employee volunieers, individuals may be selected for the shift assignment based on job
classification in reverse oxder of senjority. '

ARTICLE 14
SENIORITY
14,1  Definition. : »
(a)  Bargaining unit seniority is defined as the length of time an employee has
been continuously employed in any capacity in the Institution.

(b)  Classification seniority is defined as the tength of time an employee has
worlced continuously in a specific job classification within a depariment.

142 Accrual.

(@)  Anemployee’s seniority shall commence after the completion of his
probationary period and shall be retroactive to the date of his last hire.

(b)  Bargaining unit seniority shall accrue during a continuous authorized
leave of absence without pay up to six (6) months or for the period of maternity leave; during an
anthorized leave of absence with pay; during a period of continuous layoff not to excecd the
lesser of six (6) months or the length of an employee’s continuous employment, if the employee
is recalied into employment. '

(c)  Classification seniority shall accrue during the periods specified in (b)
above and during the time an employee works in a specific job classification.

. (&)  Temporary Employees, as defined in the Agreement, shall have no
seniority during the time they occupy tho status of temporary Employees, but should temporary
Employees become permanent Employees, then their seniority shall be retroactive to their date of
employment.

143  Loss of Seniority. Anemployee’s senioxity shall be lost when he:
(@) Quits, resigns, or takes a job elsewhere, when his regular work is available

with the Employer;

(b) Is discharged for just cause;



() Islaid off fora period of twelve (12) months or a period exceeding the
length of the employee’s continuous service, whichever is less; :

(d)  Fails to report fo work following a recall from layoff or a decision of an
arbitrator reinstating an employee who was discharged within seven (7) working days after
being notified by telegram or certified mail at the last address in Employer’s records. Employer
shall also send a copy of the notification to the Union.

()  Fails to return following the end of a leave-of-absence, vacation or sick
leave unless the employee presents a reasonable excuse acceptable to the Employer;

i) While on leave of absence, takes another job during his normal working
hours without written permission of the Administrator;

, (g)  Falsifies the reason fora leave of absence whether such leave is paid or
unpaid;

(h)  Fails to refurn following a disciplinary suspension;

@ Is absent for twenty-four (24) consecutive hours without notifying the
Employer unless the employee presents a reagonable excuse acceptable to the Employer.

@ Fails to return from an approved FMLA Leave or fails to give proper
notice of intent to return from FMLA. Leave.

144  Application

(a)  Batgaining unit seniority shall apply in the computation and determination
of eligibitity for all benefits where length of service is a factor pursuant to this Agreement.

(b)  Classification seniority shall apply in layoffs and recalls and for
scheduling of vacations herein provided.

145 Layoff.

(8  Inthe eventa layoff becomes necessary within a job classification,

Employees not covered by this Agreement will be laid off first, then probationary Employees
swithin that job classification shall be laid off next, without regard to their individual periods of
employment. Non-probationary Employees shall be the next to be 1aid off on the basis of their

classification seniority.

(b)  Inthe event an cmployee is scheduled to be laid off in one department and
there exists a vacant position or a less senior employee in another classification in another



department, which the employee has the present ability and qualifications to perform, then
bargaining unit senionity shall prevail in assigning such Employees scheduled to be laid off to
such position. This provision is not intended to circumvent the “Promotion” provision of this
Agreement, When an employee £i1ls a vacant position or exercises his bumping rights, he shall
be paid the wage rate of said position. When an employee exercises such bumping rights, he will
bumyp the least senior employee in another classification for which the employee has the présent
ability and qualifications to perform the work.

(¢)  Super-Seniority for Union Delegates. All delegates of the Union under
this Agreement shall head the bargaining unit, departmental and classification geniority lists for
the duration of their terms of office. At the expiration of their tetrs of office, or removal or
resignation, they shall return fo their regular seniotity standing. Such super-senjority rights shall

apply only in cases of 1ayqff and recall provided the employee catl pexrform the work available.

146 (@)  Whencver a vacancy occurs in a job classification, Employees who are on

layoff in that classification shall be recalled in accordance with their clagsification seniority in
the reverse order in which they were laid off. If a vacancy occurs in a job classification where 10
employee in that classification has recall rights, then the laid off employee with the most
bargaining unit seniority will be recalled if he has the present skill and ability to do the work, and
if not, the next senior qualified employee will be recalled, and so on. When an emaployee is
recalled to a job other than his regular job and which he is qualified to perform, he shall receive

the rate for the job which he is performing.

(b)  Newly-hired prob ationary Employees who have been 1aid off have nio
recall privileges. :

147 Promotion ot Transfer

(a)  Bargaining uhit seniority shafl govern where skill and present ability to
perform the new job ate considered to be equal.

(b)  Anemployee who is promoted shall serve the same probationary period
on the new job as a new hire. I he is removed from the new job during the probationary period,
he shall be returned to his former job at his former rate of pay, without loss of seniotity or other
benefits, excepting that if he is discharged his rights shall be subject to grievance and arbitration
provisions of this Agteement.

14.8 The Employer shall provide to the Union and post once per year an updated
seniority list.

14.9 1tis agreed in principle that for the purpose of applying senfority to recalls and to
yacant positions and to layoffs, Employees in job classifications of similar types and requiring
similar skills shall be grouped together.



ARTICLE 15
RESIGNATION

15.1 Resignations must be sitbmitted in writing to the depattment head in advance.
Advance notice must be equal to the amount of yacation the employee is entitled to receive, but
in no event may such notice be less than two (2) weeks.

15.2  Any employee with one (1) year or more geniority who resigns in accordance with
the schedule in Section 1 or who is terminated without cause shall be paid his pro-tated vacation.

ARTICLE 16
DISCHARGE AND PENALTIES

16.1 The Bmployer shall have the right to discharge, suspend or discipline any
employee for just cause.

16.2 The Employer will notify the Union in writing of any discharge or suspension
within seventy-two (72) hours from the time of discharge or suspension. If the Union desires to
contest the discharge ot suspension, it shall give written notice thereof to the Employer within
seven (7) working days. In such event, the dispute shall be submitted and determined under the
grievance and arbitration procedure hereinafter set forth, however commencing at Step 2 of the
grievance procedure.

163  All time limits herein specified shall be deemed exclusive of Saturdays, Sundays,
and holidays. '

ARTICLE 17
GRIEVANCE PROCEDURE

17.1 Definition. Should any grievance atise as to the interpretation of or alleged
violation of this Agreement or sympathy strike, the employee or Employees affected or the
Union shall process the grievance in accordance with the following procedure:

172 Step One: The employee or Employees affected and/or their Union delegate shall
take the matter up with his Department Head within five (5) days of its occutrence, either directly
or through a representative of the Union in an attempt to effect a satisfactory settlement. The
Department Head shall have three (3) days after the gricvance was first presented to seftle the
matter. If no satisfactory settlement is reached, the grievant or Union may within three (3) days
after the Department Head’s answer appeal to -~

Step Two: The grievance shall be reduced to writing and signed by the grievant and the Union
and referred to the Administrator o his designee. The Administrator or his desighee shall have

threc (3) days after receipt of the grievance fo give his answer. If no satisfactory settlement is



rear;hed within three (3) days after the Administrator’s answer, the grievant or the

to arbitration upon written notice to the Ermployer and the

Union may appeal the matter
American Arbitration Association by registered mail within twenty-five (25) days (thirty

(30) days in discharge or suspension cases) of the answer of the Administrator. The

arbitration shall proceed in accordance with the current rules of the American Axrbitration

Association.

¢ shall be considered as gettled on the

173 Effect of Failure to Appeal. Any grievanc
the next step or to arbitration within

bagis of the last answer of the Employer if not appealed to
ihe time Limitation set forth herein. Time is of the essence.

i7.4 Effect of Seitlement. The disposition of any grievance at any step of the
grievance procedure by agreement between- the Employer and the Union shall be final and
binding on the employee, Employees or persons who are involved or affected thereby, Any
interpretation of this Agreement agreed upon by the Employer and the Union shall be final and
binding upon all Employees and upon any peison affected thereby.

175 Computing Time Limitations. Saturdays, Sundays, and holidays shall be
excluded from the computation of time liritations under the grievance and arbitration procedure

of this Agreement.

An employee who has been dischatged or suspended shall
dure and file his grievance directly with the

ischatge or suspension. The grievance shall then be
the Grievance Procedure.

17.6  Discharge/Suspension.
bypass Step One of the Grievance Proce
Administeator within five (5) days of the d
processed in accordance with Step Two of

An employee who is to be suspended or discharged shall have the right ifhe

desires to have a Union delegate represent him,

The Union will be notified by the Home of the discharge of an employee within
three (3) days of the discharge.

177  Class Grievance. A gtievance which affects a majority of the bargaining unit
which the Employer’s representative designated in Step One lacks the authority to setile may
initially be presented at Step Two by the Union representative.

ARTICLE 18
ARBITRATION

18.1  Authority of Arbitrator. The arbitrator will make his findings and render his
decision to resolve the disagreement. The arbitrator shall not have the jurisdiction to add to,
modify, change or remove any terms of this Agreement. The scale of wages established by this

Agreement shall not be changed by any arbitration decision.



18.2  Effects of Decision, The decision of the arbitrator shall be final and binding upon.
the Employer, Union, and the Employees covered by this Agreement.

18.3 Expenses. The expenses of the arbitration and the arbitrator’s fee shall be borme
equalty by the parties.

18.4 Retroactivity. Awards ot settlements of grievances shall in no event be made
retroactive beyond the date on which the grievance was first presented in Step One of the
Grievance Procedure except if the grievance concerns an error in the employee’s tate of pay, the
propet rate shall be applied refroactively to the date fhe exror occurred. All claims for back wages
shall be limited to the amount agreed to by the Employer and the Union, or ordered by the
arbitrator, as the case may be, less any unemployment compensation ot other compensation that
the aggtieved employee(s) may have received from any source during the period for which back
pay is claimed.

ARTICLE 19
PERSONNEL FILES

19.1 Anemployes, and his Union representative and/or delegate, upon request of the
employee, may inspect the contents of his personnel file at reasonable times during normal
business hours under the following terms and conditions:

(a)  Hemustmakean appointment with the Personnel Department;
() Hewillnotbe paid for the time inspecting his file;
()  Nothing may be removed from the file; and

(d)  Nothing maybe written by the employee or his representative or delegate
on any papers in the file.

(e)  The Employer reserves the right to be present during the inspection.

192 Any employee whose job performance or conduct becomes subject to an official
evaluation shall have the right to participate in a review of such evaluation. An employee who
receives an overall evaluation of “poor” or “below average” shall have the right to putsue the
validity of the evaluation through the grievance procedure.

19.3  All minor infractions on an employee’s record shall be cleared after twelve (12)
months, provided that the twelve (12) months’ period shall be free of similar infractions.

ARTICLE 20
HEALTH AND WELFARE

20.1 The Employer shall make available to regular full-time Employees who regularly
work at least thirty (30) hours a week, medical (including vision), dental and prescription



benefits on the same terms and conditions as provided to non-bargaining unit Employees of the
Employer, as the plans may be amended from time to time by the Employer. In the event the
Employer makes any changes in the Plans or its benefits or in the terms and conditions under
which they are offered, it will notify the Union in advance. Any increases in premiums for
medical, dental, or prescription benefits shall be paid seventy five percent (75%) by the
Employer and twenty five percent (25%) by the employee.

ARTICLE 21
INSURANCE

911 The BEmployer shall provide life insurance coverage for each full-time employee
equal to one times the employee’s annual base salary.

21,2 Employees employed as of June 30, 2005, who retire at age sixty-two (62) and
who have ten (10) or more years of service shall be provided with a term life insurance policy of
Five Thousand Dollars ($5,000.00).

713 The Employer shall provide long term disability insurance for all regular full-time
Employees with one (1) year of service ot more to an amount not to exceed sixty percent (60%) of
an employee’s salary for 2 maximum of two (2) years, Employees shall be eligible after being
disabled for ninety (90) days and there shall be a cap of $5,000/month.

214 The Employees who have another insurance plan available to them may determine
to opt out of the Employer’s provided Health Insurance plan, The full-time and part-time
Bargaining Unit Employees who have other insurance plans available to them, and provide the
Employer with written proof of such coverage, may choose to opt out of the Employers Health
Tnsurance Plan and receive opt-out henefits as follows: (a) Full time bargaining unit employees
shall receive a monthly amount $125; (b) part time bargaining unit employees that are eligible for

health benefits shall receive a monthly amount of $60.

ARTICLE 22
PENSION

921 Effective July 1, 2011, the Employer shall be treated as a “new” Employer by the
Pension Plan. For each employee who has completed at least one continuous year of service or
1,950 hours, the Bmployer shall contribute 4% of an employee’s straight-time wages to the Union’s
Nutsing Home and Health Care Employees Pension Plan. On Jannary 1, 2018, for each employee
who has completed at least one continuous year of service or 1,950 hours prior to January 1, 2018,
the Bmployer shall contribute 394 of an employee’s straight-time wages to the Union’s Nuxsing
Home and health Care BEmployees Pension Plan. Such payments by the Employer to the Pension
Fund shall be made monthly based upon the previous month’s payroll. This Plan will replace the
Plan the Employees had before.

222, Such payments shall be used by the Trustees of the Pension Fund for the purpose
of providing pension and retirement benefits for employees as the Trustees may from time to
time determine.




923 The Pension Fund shall be held and administered under the terms and provisions
of the Agreement and Declaration of Trust of the Pension Fund and any amendments thercof,
which provide for equal reptesentation by the Union and Employers coniributing to said Pension
Fund and that any dispute whatsoever that may arise ot deadlock that may develop among or
between said Trustees chall be submitted to arbitration, except as may be otherwise provided for
in said Agreement and Declaration of Trust, and his/her decision shall be final and binding. The
Employer hereby adopts and agrees to be bound by the terms and conditions of the Agreement
and Declaration of Trust, and any amendments thereof.

924  Anindependent audit of the Pension Fund shall be made annually and a statement
of the results thereof shall be furnished to the Employer.

925  Such Pension Fund at all times shall take whatever action is necessary to secure
and retain approval of the U.S. Internal Revenue Service as a qualified Pension Fund.

22.6 Together with the petiodic payments herein provided, the Employer shall submit
regular monthly reports in such form as may be necessary for the sound and efficient
administration of the Pension Fund.

227 'The Employer agtees to make available to the Pension Fund any such records of
employees such as names, clagsifications, social security numbers, dates of hire, hours of work,
accounts of payroll and/or wages paid, and dates of termination or leave which the Pension Fund
may require in connection with the sound and efficient operation of the Pension Fund or that may
be so required by ERISA in order to determine the eligibility of employees for Pension Fund
benefits and to permit an accountant for the Pension Fund to audit such records.

928  Where contributions are not made when due, the Employer and its successors and
assigns shall be obligated, from the due date on, to pay interest and liquidated damages on all
past due contributions in an amount as determined by the Trustees, any costs, including legal
fees, incutred by the Pension Fund in connection with collection of delinguent contributions and
payments for the cost of payroll audits when such audits disclose deficiency of payments.

ARTICLE 23
VACATION

23.1 (a)  Vacationis paid time off at an employee’s regular straight-time rate.
Length of service is determined from the first day of employment, or from the date of rehire,

()  Vacation may be taken throughout the year.

(c)  Eligible Employees shall be entitled to accrued vacations each year with
pay at their regular straight time hourly rate as follows:

One (1) year of service Ten {10) days Four
(4) years of service Eleven (11) days



Five (5) years of service Twelve (12) days

Six (6) years of service Thirteen (13) days
Seven (7) years of service Fourteen (14) days
Eight (8) years of service Fifteen (15) days
Fifteen (15) years of service Twenty (20) days

Employees employed as of June 30, 2005 shall have the option, after six (6)
months of employment, of taking one (1} week (five (5) days) of the ten (10) days vacation
"which they will have earned after one (1) year of employment.

(d)  Employees hired on or after July 1, 2011 shall be entitled to acciue
vacations each year with pay at their straight time hourly rafe as follows:

After One (1) Year of Service Ten (10) Days
After Five (5) Years of Service Thirteen (13) Days
After Fifteen (15) Years of Service Fifteen (15) Days

739 Vacation schedules shall be established taking into account the wishes of the
Employee and the needs of the Employer. Where there is a conflict in choice of vacation time
among Employees, classification seniority shall prevail.

Vacation requests must be submitted to an employee’s department head in writing
on the form provided no less than thirty (30) days in advance.

23.3  No part of an employee’s scheduled vacation may be charged to sick leave.
Vacations shall be taken each year and may not be accrued from year to year and Employees will
not be compensated for time not taken.

234  Vacation pay shall be based upon the employee’s regular rate of pay in effect on
the first day of his scheduled vacation.

235 Anemployee shall be paid his vacation pay before starting his vacation, provided
three (3) weeks’ written notification has been given fo the employee’s department head of the
employee’s desire to receive vacation pay in advance.

23.6 (a)  Absences due to maternity leave not exceeding six (6) weeks shall be
considered as time worked in determining the amount of vacation pay for Fmployees with more
than one (1) year of setvice. If such absence extends into an employee’s scheduled vacation
period, the vacation shall be postponed and another period assigned. If disability due to illness,
maternity or injury begins after an employee commences his vacation, the original vacation shall
remain in effect.

(t)  All involuntary absences as herein limited which exceed the aforesaid six
(6) week period shall not be deemed nor considered as time worked in computing vacation pay
and vacation pay for such Employees shall be pro-rated by relating the number of weeks actually
worked during the vacation eligibility year with the number or days or week such employee
would have confractually been entitled to had he worked the entire vacation eligibility year.



(c) All volusitary absences shall not be deemed nor considered as time worked
in the computation of vacation pay. Where an employee has been voluntarily absent, his vacation
pay shall be pro-rated on a percentage basis, i.e. the period of time actually worked as that period
relates to the period of vacation pay due him,

ARTICLE 24
HOLJIDAYS

24.1 Bach regular full-time employee on the active payroll, upon completion of his/her
probationary period, shall be entitled to the following paid holidays at his/her regular straight-
time rate within each calendar yeat:

New Year’s Day (January 1) Labor Day

Martin Luther King’s Birthday Norman Rayford Day
Independence Day (July 4) Thanksgiving Day

Memotial Day Christmas Day (December 25)

Personal Holidays (3) — one of
3 said personal holidays can be used
as an emergency day.

242, Eligibility is predicated on the conditions that:

: (a)  Such employee has satisfactorily completed his probationary petiod
preceding the holiday involved; and

(b)  Such employee works the Employer’s entite scheduled work day
immediately preceding and the Employet’s entire scheduled work day immediately following the
holiday (or substitute holiday), except for an absence approved by the Employer.

243  Any employee working on any holiday shall receive time and one-half (1 ¥2) of
his regular straight time rate of pay for the hours worked, The Employer, at its option, shall give
the employee another day off at his regular straight-time rate of pay within thirty (30) days prior
to or after the holiday or holiday pay at his regular-straight time rate of pay.

244  Ifthe holiday falls on an employee’s day off or during an employee’s vacation,
the employee will receive the holiday pay.

24.5  An employee who is scheduled to work on any holiday and does not work shall
receive 1o pay unless he presents a reasonable excuse acceptable to the Employer.

24.6 Part-time Employees will be paid on a pro-rata basis each time a scheduled
holiday occurs. They will not be eli gible for scheduled time off.



ARTICLE 25
JURY DUTY

25.1 A regalar fill-ime employee who has completed his probationary period and who
is called to serve on jury duty, shall be compensated to a maximum of three (3) weeks, by the
Employer for the difference between his regular siraight-time hourly pay for each regularly
scheduled work day lost and the amount received as a juror’s fee, provided the employee offers
valid proof of such jury duty and proof of the amount received as juror’s fee upon request of the
Employer. Whenever an employee on jury duty is temporarily excused from such duty by the
Court, on his scheduled work day, he shall advise his supervisor as promptly as possible, and
stand ready to report to work, if requested to do so by the Employer. The receipt of a subpoena or
the notice to report for jury duty must be reported immediately to the Department Head and the
Employer may request that the employee be excused or exempted from such jury duty if, in the
opinion of the Employer, the employee’s services are services which are essential to the

Employer at the time of the proposed jury setvice.

ARTICLE 26
FUNERAL LEAVE

26.1 Tnthe event of the death of a parent, spouse, child, brother, sister or
grandparent/ grandchild(ren) of a regular full-time employee who has completed his probationary
period, he will be allowed up to three (3) regular scheduled days off with pay at his regular
- straight-time rate between the death and the date of the funeral, provided he attends the funeral. In
the event the funeral is scheduled on a day that is not a regularly scheduled work day for the
employes, he shall not receive any pay for that day under this provision.

262 In the event of the death of a regular full-time employee’s brother-in-law or sister-
in-law, mother-in-law, father-in-law, an employee who completed his probationary period shall
be allowed one (1) day off with pay to attend the funeral if the funeral is scheduted on the
employee’s regular work day.

26.3 In the event of the death of an employee’s patent, child, spouse, grandparent, or
grandchild an employee shall be granted one (1) additional day off with pay provided it is
necessary for such employee to travel five hundred (500) miles or more round trip to attend the
funeral and provided further that the employee attends the funeral.

Where such employee has unused foliday time or vacation time credit, he may
request another day off which shall be deducted from such employee’s accrued but unused
holiday or vacation time and provided such employee requests such time off before leaving work
to commence his funeral leave.

264  There shall be no duplication of payment that the employee may otherwise
receive under this Agreement. Proof of death, attendance at the funeral, and verification of
telationship may be required.



ARTICLE 27
SICK LEAVE

971  Sick time is defined as an absence of an employee from work by reason of illness
or non-work-connected accident which is not compensable under the Worker’s Compensation
laws of the Commonwealth of Pennsylvania.

272 (a)  Beginning July 1, 2005, full-time Employees, upon completion of their
probationary petiod, shall eain sick leave at the rate of one (1) day per month, up to'a maximum
of twelve (12) sick days per calendar year, On January 1, after one (1) year of employment, the
employee shall be eligible for twelve (12) days per calendar year. Sick days earned by an

employee during the year but not used shall be paid to the employee in a separate check in the pay
period before Christmas. Sick leave shall be paid at straight time. All Employees on the payroll as
of Tune 30, 2005 shall maintain all of their camulative time as of January 1, 2005, Any time
earned but not used in 2005 shatl be paid to the employee, in a separato check in the pay petiod
before Christmas. Employees may not use amy accumulated time until all carned time in a given
year has been used. |

(6)  Fulltime Employees hired on ot after July 1, 2011, after completion of
their probationary period, ghall accrue up to a maximum of seven, (7) sick days per calendar year.

273  Employees may utilize up to three (3) full days of sick leave per year in blocks if
10 less than one-half (1/2) of a day for physician appointments with reasonable advance notice to
the Home (seven days or more, except in case of an emergency).

274 Notification of Proof of Iliness. To be eligible for benefits under this Atticle, an
employee who is absent must notify the Employer two (2) hours prior to the statt of their
regularly scheduled shift. The Employer may require writicn statement of a physician hereunder
for those Employees absent from work due to illness for more than three (3) consecutive and
regularly scheduted work days. Employees who have been on sick leave also may be required to

be examined by the Employer’s doctor or his designes before being permitted fo return to duty.

275 On-the-Job Injury. If an employee is injured duting the course of any work day
and repotts the injury to the Employer on the day the injury occurs, the Employer agrees to pay
the employee for time lost from his regularly scheduled work while receiving treatment in a
clinic or hospital, if required. If, on the orders of a physician, an employee is kept in the hospital
or sent home, said employee shall be paid for the balance of his/her work day at his/her
appropriate rate of pay.

276 The Employer shall fumish to the Union the name of its Worker’s Compensation
insurance cartier and the policy number upon execution of this Agreement,

ARTICLE 28
UNIFORMS

28.1 Rach full-time employee who has completed his probationaty period shall receive
an annual allowance of $138.00 towards the cost of purchasing and maintaining uniforms. The



altowance shall be paid in the first period of January each year. The payment shall be pro rated
for part-time Employees based on actual hours worked. The uniform allowance shall be paid to
Employees in a separate check.

ARTICLE 29
TEMPORARY TRANSFERS

29.1  Employees may be temporarily transferred to other jobs in order to provide fox
efficient operation. Wher-an employee performs work of one (1) hour or more in any day in a
higher rated classification than that in which he is normalty classified at the request of the

Department Head, he shall be paid at the higher rate of pay for all hours actually worked in the
higher clagsification, '

ARTICLE 30
LEAVE OF ABSENCE

30.1  Inacase of proven disability or illness (including digability caused by maternity),
Employees who have been employed by the Home for twelve (12) consecutive months or mote
may malke a written request for unpaid leave of absence for a maximum of twelve (12) months or
the term of the disability, whichever is less. Failure to provide reasonable advance notice may be
excused if the employee presents an exciige for not giving such notice which is acceptable to the
Employert.

30.2 FEmployees must notify Employer in writing as far in advance as is practical or
possible-that they will be requesting a leave of absence. The Employer reserves the right to grant
or deny a leave of absence, such permission shall not be unreasonably denied.

30.3 The Bmployer may require doctor certification in the case of any leave of
absence, and any employee returning from a leave of absence for disability or illness must
present a doctor’s certificate that the employee is able to perform all the job duties normally
performed in his classification. ’

304 Medical Leave of Absence. Unpaid medical leave of absence may be granted for
a period of up to iwelve (12) weeks because of a serious health condition that makes the
employee unable to perform the functions of the employee’s job, in accordance with. the
Employer’s Family and Medical Leave Act (FMLA) policy, provided that said policy is
consistent with Federal Law. In no event shall the Employer’s policy or the requirements of the
FMLA result in an employee losing any benefit presently enjoyed.

30.5 Family Leave. Unpaid leave of absence may be granted for a period of up to
twelve (12) weeks for the birth of a son or daughter, to care for the newbom child, for the
placement with the employee of a son or daughter for adoption or foster care or to care for the
employee’s spouse, son, daughter or parent with a serious health condition, in accordance with
the Employer’s Family and Medical Leave Act (FMLA) Policy, provided that said policy is
consistent with Federal Law. In no event shall the Employer’s policy or the requirements of the
FMLA result in an employee losing any benefit presently enjoyed.




306 Leaves of absence without pay for othet reasons up to thitty (30) days may be
granted at the digcretion of the Employer. Such leaves shall not intetfere with the orderly
operation of the Home. An employee may request an additional thirty (30) calendar days for
good and sufficient reasons. All requests for such leave shall be in writing and submitted at least
fourteen (14) calendar days in advance.

307 Leaves of absence for performance of duty with the U.S. Armed Forces or with a
reserve component thereof shall be granted in accordance with applicable law.

30.8  Union Business. A leave of absence not to exceed thres (3) terms of one (1) year
cach shall be granted to Employee with one (1) or more years of bargaining unit senjority in order
to allow the employee to accept a full-time position with the Union, provided:

(2)  Such leave will not interfere with the orderly operation of the Home;

(v  Such employee renews his request to the Home each year thirty (30) days
prior to the expiration of the year then in progress; and

(6)  The Home may grant or deny such additional one (1) year leave upon the
exercise of its reasonable discretion.

309 Upon return from an authorized leave of absence, the employee shall be placed in
their previous classification and shift based on their classification seniority, provided their job still
exists. In the event the job no longer exists, or they do not have the seniority to refummn to
their former shift, they shall be offered another job or shift consistent with their classification
seniority.

ARTICLE 31
SAFETY

31.1 The Employer will make all reasonable provisions for the safety and health of its
Employees it accordance with applicable laws, The Union agrees to cooperate with the
Employer in assuring conformance to all established safety rules and regulations.

ARTICLE 32
NO-DISCRIMINATION

32.1  The parties agree to continue their present practice of non-discrimination against or
in favor if any employee on account of race, color, creed, national origin, political or religious
belief, sex, age, or sexual preference, Neither the Union nor the Employer shall discriminate
against any disabled employee provided such disability does nof interfere with the performance of
work responsibilities or duties.

: ARTICLE 33
EFFECT OF LEGISLATION — SEPARABILITY

331 Ttis understood and agreed that all agreements herein are subject to all applicable



laws now or hereafter in effect; and to the lawful regulations, rulings and orders of regulatory
commissions or agencies having jurisdiction. If any provision of this Agreement is in
contravention of the laws or regulationsof the United States or the Commonwealth of
Pennsylvania, such provision shall be superseded by the appropriate provision of such law or
regulation, as long as same is in force and effect; but all other provisions of this Agreement shall
continue in full force and effect.

ARTICLE 34
MISCELLANEOUS

34,1 Employees shall be required to maintain their current address on ﬁlé in the
Employer’s office. All notices to Employees will be considered as to have been properly sent if
they are sent to the last address of record.

34.2 Bargaining Unit Work. Supervisors shall not do work normally petformed by
bargaining unit Employees, except for the purpose of instruction, training, supervision, filling in
for absentecism, emergencies, or where the normal duties of supervisors overlap the duties of
Bmployees.

An emergency is herein defined as any condition beyond the Employer’s control or any
_suddenly arising situation necessitating immediate action by the supervisor to maintain safety or
health, to prevent damage to equipment, facilities, property and/or materials, and to aid in
correcting or repairing malfunctions.

34.3 Change of Starting Time. In the event that the Employer wishes to permanently
change an employee’s starting time, the Employer shall notify the employee in writing of such
change two (2) weeks in advance. In the event that the Employer wishes to temporarily change
an employee’s starting time due to some emergency or other condition beyond the Employet’s
control, no advance written notice is necessary, but the Employer will attempt to notify the
employee as far in advance as possible. This provision shall not apply to probationary
Employees.

34.4 Reporting Time. An employee who reports for work at the start of his regular
assigned shift without being notified not to repott shall, in the event no work is available, be
compensated by payment of a total of seven and one-half (7.5) hours pay at the regular hourly
rate of pay or they may be assigned other work to do that they can perform at their applicable rate
of pay. This provision shall not apply when failure to provide work is due to an Act of God or
ofher conditions or causes beyond the control of the Employer.

34.5 Unclassified Jobs. If the Employer should establish a new position or change the
duties of any employee to such an extent that the employee’s wotk does not fall within any
classification covered by this Agreement and yet involves duties which render the employee
subject to this Agreement, the wage rate of such employee shall be determined by negotiation .
beiween the Union and the Employer. Prior to the negotiation of the wage rate, the Employer,
upon request, shall submit to the Union the description of the new position or change in the duties
of the existing position.

When a wage rate for a new classification is installed, the employee or Employees



affected may at any time within thirty (3 0) days (except where the parties otherwise mutually
agree) file a grievance alleging that such new rate does not bear a fair relationship to the duty of
the classification in the FHome. Such gricvance shall be adjusted under the Grievance and
Arbitration Procedure in this Agreement. If the grievance is submitted to the arbitration
procedure, the decision shall be effective as of the date when the employee was assigned to the

new classification, If this decision results in a decrease in this rate, it shall be effective as of the
date of the decision,

346 The Employer wili not be bound by any past practice, whether economic or not,
which may exist at the Home, except as follows: (1) $25 Gift Card at Christmas; (2) Turkey at
Thanksgiving; (3) Food and a gift during Nurse’s week; and (4) Free Parking.

347  Starting July 1, 2016, the Employer shall contribute to the Philadelphia Hospital
& Healthcare — District 1199C Trainmng and Upgrading Fund (hereinafter referred to as the
“Fund”), a-sum of equal to one and one-half percent (1.5%) of gross payroll of all Employees
who are covered by this Agreement under Section 1.1(a) and who have completed their
probationary peried priof to July 1, 2016, Such monthly payments shall be due in the Fund
office on or before the fifteenth (1 51) day of each month and shall be based on the previous
month’s gross payroll.

348 The Employer shall give the first consideration for available full-time jobs to
qualified part-time Employees with six (6) months or more of service in the department where
the full-time job opportunity occus.

349  The Employer will pay 100% of the Bmployee’s Houtly Rate for the first thirty
(30) days of Light Duty, 90% of the Employee’s Hourly Rate for the next thirty (30) days, and
eighty percent (80%) thereafter.

ARTICLE 35
TERMINATION

This Agreement shall go into effect July 1, 2015 and shall continue in full force and
effect until midnight, June 30, 2019, and thereafter from year-fo-year unless either party give
written notice to the other ninety (90) days priot to the expiration date of a desire to negotiate
with respect to the terms and conditions of this Agreement; provided however this Agreement
shall be re-opened on June 30, 2018 for issues related to health insurance only.

N WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed in
their respective names by their respective representation thereunto duly anthorized.

KEARSLEY OPERATOR, L.P. NATIONAL UNION OF HOSPITAL CARE
EMPLOYEES, AFSCME, AFL-CIO AND

(. . ITS AFFILIATE, DISTRICT 1199C
YA Qs

]

%&%\A VH Y \e‘ o] o

Ut o ofurons Y 2

Va2




. * * - * pal D3N] SOURUIUIE
6761 OT'61 1681 89°81 5441 16°L1 SVL1 00°LT TR SYurEIN
: ¥ * 3 JoNIO M 20TRUS]
PT°LT 1691 0891 6591 6£91 16°61 Sr'el 00°St IO M, 9 UTETAL
co gt 1631 61°31 96°L1 PLLT ZTLT Lol €701 RELS)
- ., - . O
1601 p1o1 9c'0T LE9T FAN OL'GlT +T el 081 {oo7)
: : : - 007 451
0L ST o@.ﬂ Gy CT 9T°s1 LSl £9'%1 0T¥1 6LET Food dald
9551 7ol STsl LO°61 88'¥1 SFyl 901 89°tl [o3g, 20014
1ETUOnde00Y TeRI0 M, AIPTIET
. . . . *1od20N3STIOH SISO M SOTAISS POOT
o peTT 0T 41 0L ggel SFel 980'ct 2971
. : - - 1434
9L’51 09°¢1 svsl 4 Lost £ 0yl 6LET 9Te7) TENOSIag “SPIY AKRINSY © VN'D
e
S00T "0g ouny 03 I0LId PIIH
61/10/10 8T/10/L0 L1/10/10 S1/10/L0 F1/10/L0 ET/10/L0 TI/T0/L0 11/10/L0
soIB( QAT H

SHOVM ¥ TINGHHDS

:A0T2q 0] 325 B o T[eYS 338y Sanrels



-3AOQE POIST] SE UIBTII [[eys PUe Usz0H 2q [[eYS S9IEH Suyre)g ST MON [[E FuewecISy ST JO UOREIp 94} 10,1

) . - - } 8 00
cc67 Y767 63T 65'8C ¥TRT T3LT yLe 00°LT MNJT 1004
g ; : - - 3
S7T9z 66'ST 4 1¥'5¢ 0T'5%e £LVC | 208 A 00ve NI
5 e = - ITUEYISTA] STETIUIEIAL
b9 ¢ 6bC1 o cTel 26¥1 PLFL [Aa4} 16%1 .
- - - v IONIO M SOUBTST
obET ceel 6T°€T €0'el L8 39¢1 6Tl 1671 FI0 M, e
: : : . 55
1061 cgel ovST 1761 2051 08 v1 8CrI 91 30D
76°Cl 6L7e1 99°CtL 05 el geel FANAS 66'11 1811 To2], 10014
. . . . 1STuondsosy ISIOM APUNE]
911 | OLTT | 8STI A 0Tl Tl L6OT | yg01 ‘10daed(PSTIOH] ‘IO 99LAIOS POOY
. . . ¥6'Cl BLTI 09721 8¥'Z1 . PV
9¢'el CTEL 01°¢l . ¥TTl o120 [FUOSISE ‘OPTY PATRIONSY ¢ VIN'D
STOZ 1AM 04
IOTTY TLT0T 1 AL 1RV PoliH
: ’ : . : SIS SOUBTIFUIEIA
€997 90T 7€9] [A%:]1 2651 9'El LOCT 691
* * * : I5I0 A\ SOTBURIUIEIA]
6vpT ceyT 1741 g0l 9%8'tl ovel Loel 6971 THOM.
89°¢l ¥oEl Pet ¥rel s0'el oLcl 9eTl £0C1 29T, 10071
. . . . jsTmondecay TSHOM ATPUNET
09l P cezl 0771 [=1NAl 0L 11 9¢'11 €01l t1adsomasTON “ISTI0 M, S01AI9S POO
. . . T £ € 66°CL . P
144! ag eyl 6 BLEL sel 19C1 sIe7) TPNOSIa OPLY SATRINSSY T VN'D
TY0C I AlLT 01

e e e

T01id 1500¢ 0% ounf ISPV PIITH



"00°00T%
[EUOTIPPE TR 2A12091 [[eYS Ao L10T ‘] ToquIeoa(] 193Fe 10 w0 PaA0YduIs TS oTe saakordms gons pepraoxd pue 10T 1 Amr o3 01ad
pomad Arenoneqord KTl Pe127dmroo 2AY oA soofopdms s red o1 pred 2q TTeYs 00°00T$ JO STHOq womEsTIeY B ‘2107 ‘T AT0f YR 1000

: "00°GLES
TPUOUIPPE UE 9418097 [[BYS Kot 1707 “1 9qmana(] 1a)JE 10 U0 pakordus 1S oI seofojdwa Yons popisoxd ‘pue §10T ‘T AT0L 03 Joud
poued Areuoneqord nogy pese[dwos SABY OM saakoyduzs stan Ty o1 pred o4 TeUs 00°CLES JO SHUCY noeonnEy ® ‘10T ‘T L[N BYE 10 X0

*00"05T$ [EUOTIPPe Te 2ALS0I [[BUS £oma ‘¢ 107 ‘T I0qUada(] 1°® I0 U0 pakoydume s 8T8 $324074UD Gons pepraoxd ‘pue
c107 T Ly 03 Touxd poed Arenoneqord o Paiefduros sARY OTM. seakopdmre swm 1red 0} pred aq TrUs Q0"05Z$ JO STHOY TONEOTN®Y :

‘00°005% ?ﬂoﬁ%@@ e SATR0ST TTeYs L5 ‘6107 T I8qUHSdS(] 1R 10 o pakorda (RS are soekordms yons paplacrd ‘pue 5107
‘1 A o3 youd pourad Arenoneqoid moty parednos SATT OYM soako1die STIE [[IY JESLIMD 0} pred 2q 7e0S 00°00S$ JO STHOE UOUBIPHEL V-

SANOE NOILVOIILLYY
“AYI108 oY 01 JUSTIINITI0oD Pue B[S ‘gouspadxs
Surpnyour zeAo]dre o1 AQ PAYSHGEISS SULIS] ISpULL Toko7duwss o1 Aq Po3osTes oq TIBYS systre1oads YD 1618213 ST IASTOMA B T JO $5BOIOUL
mog T (00 TE) TE[OP B SAISIRI IO SJRIJORHU0D ST3 3A0qE (00°1$) Terop suo pred oq JETS YND oW 4sterosds YN 0 moyomord wodny

SISTIVIOHELS VNO



BXHIBIL A

DURS CHECK. OFF

. MEMBERSHIP APPLICATION /CHECK-OFF AUTHORIZATION
Hospital Soial Security No.

~ Init. .Job _Dues Starting
© 'Fee  Cak Amix Date

" PO NOTW ACE—FOR OFFICE USE ONLY
National Unfon of Hospital and Health Care Employees, AFSCME, AFL-CI0
1319 Locust Street, Philadelphia, PA 19107
) APPLICATION FOR MEMBERSHIP )

Please ptint

Name )

Date

Address - Apt, R

City/State e
) Employ‘ed At i N - Dept/Job Title S

Sa1ar;r - . Hrs. per week " Date Hived L

Work Phone___. " - —— . HomePhone .

1 ereby accept membership inthe Nationat Unlon of Hospital and Health Care Employees,
AFSCME, AFL-CI0, and designéte sald unjon to act fo me as colleckive bargaining agent in all
matters pestaining to conditlons of employment. 1 hereby pledgeto abide hy the Constitution and
Bylaws of the Natlonal Unlon of Hospital and Health Care Employees, AFSCHE, AFL-CIO, :

Soc. Sec. No.

Signed ‘

_,._.__,_...—-.__...__..__....__._,.___,,.__.._.._-_._.____ "

Date ,20

Tos / (the Employer)-
You are directed 10 deduct from any wWages camed or to be eamed by me as your employee, stich
amount as may ke ectablished by the National Unjon of Hospital and Pealthcare Employees, AFSCME, AFL-CIO
anel become due Init, asmy nembership dues and/or ebligation. 1 authorize you to deduct suich amoLit |
from one oi more of my weekly paycheds each month as required and to yerlt the same to the Secretary-
Treasurey of said UNION.

This assignment; authorization, and directlon shalt become effective upon dellvery, subject fo the
check-off provisions of the current Agreement between tha abové-named EMPLOYER and the UNION, i3
yoluritary and Is not conditioned on my present or future membership in the Union. )

’ “Ihis assignment; authorization and directlon chall be Irrevocable for the perlod of ona (1) year, o
untl! the termination of saidd collective agreement behween the EMPLOYER, and the LNION, whichever oocurs
=opner, and I agree and direck that this assignment, authorization and direction shail ba autornatically
renewed, and shall be {rrevorable for shiccessive periods of one (1) year each ot for the perod of each
succeeding appiicable collective agreement: between the EMPLOYER and the UNION, which shall be shorter,
vinfess written notlce s givert by me fo the EMPLOYER and the National Unlon Finance Department at 1319
Locust Street, Philadelphls, PA 15107 not inore than fifteen (15) days and not less than ten (10) days prior to
the explration of gach period of one (1) year, or of each appl]cable collective agreement between the
EMPLLOYER and the UNION, wiich ocolys S00NET.

“his authortzation Is made pursuant to the provisions of applicable faw including sectlors 302@ of the
1.abor Management Relations Actof 1947, :

print Name goc. Sec. No,




BEXHIBIT B

CONSCIENTIOUS OBIECTOR
CHECK-OFF AUTHORIZATION

DATE: . : TO: .

7o axe hereby authotized and divected to deduek 2 BV equal tothe jnitiation fee required by
Distriot 1199C, Wational Union of Flospital and Health Care Tmployees 258 condition of
inemibership and i sddition fhereto, deduct each month a Sa equal to the morthly membership

dues roquired by said Union, andto semit atl such deductions 50 made to the following chazity:

T ¢

This contribuiion will be deducted from X0y pay and remitted to the charity no later than the fenth

(1 0% day of each monfh immediately following the date of deduction 0F following the date

_provided i the Collective Bargaining Agreement for such deduction. This authorization will be
itrevocable fora period of oné (1) year oT il the tprmination date of fhe Collective PBargaining
Agreement, wihichever 1s sooner, and will, however, tenew tself from year to your uptess the
Fmployee gives written notice addressed to the Famployer at the Following address:

o least fifteen (15) days prior {0 any tersination date of the sovoeation of this authorization. At
sho game Hime, notice st be given 10 the Uion at the address.of 1319 Locust Stysed,
Philadelphia, ¥ ermsylvania 191 07, of such sexmination, at least fifteen (15) days priorto any

=

termination dafe of the revoeation of this aufhorization.

Tny addition to the foregoing, the und_ers'lgngd hereby authorizes the Employer to deduct
in twelve (12) equal monthly mstallments, the sum assessed by the Unjon against the
undetsigned, for fees incurred corinection with representatior‘t by the Union gt all
stages of the grievance procedurefineiuding the reasenable customary-fees of the-
Arbitration, ar itration fees, =nd the fees of tha Unfon's attorney, 25 well ag such other
costs which the Union will assess in connection with that procedure. )

SE').G.‘:i:‘Ell Seciyity Number_——————— R —
CiookNumber -

Depaﬂxhént/.
Signature//

Address /”‘ .




EXHIBIT C

3

CREDIT UNION CERECK-OFF
DISTRICT 1199C CREDIT UNION

[

py EASE PRINT
NRME// SO 56 HOw
ADDRESS//;’” PHONE?;,/;/
P OYED AT . L

PRRARTMENT // 08 s
mouh} OF DEDUCTEOL’,///”’; PER PAY - PERIOD

SIGNED,

credit Union Check-Off Authoriza"i:ion
, . . pffective DAL&

ToL o .
{Name of Employer) .

You are hereby authorized and directed 10, Jeduck from mY wages of calary the st of $

each pay period notto evceed ten percent {10%) of my wages of each pay perlod and to rexnit

“such deductions 1o the District 1196C Credit {nion, or o &ny oiher redit union in which the

Hospital paﬁdcipa’tes (if%s0 destgnate), NO |ater than the tenth (10‘*‘) day of each month

following the month In which the deductions are made. This aujchorization ay be revoked by @
30 day Written notice sent 1o the pistrict 1199C Credit Union, unless this authorization 15
executed as security for of a5 @ Mnanner of method of the repayment of o loan from tha District
1199C Credit Union doing huginess in philadelphia; pA, and.in such faifer eyent the same will be
in full force and in effect Lt the foan from the pistrict 1109C Credit Union has been paid N
full.

Address_ ‘ |

Manl //
(print)

-

S‘;ignature
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political Action _Protection fox your fufure

District 1199 ( Political Actiont Tynd Pledge

Please prizt

Phone ' .

Addvess L

.

State ] 7ip Code__~

City | L

Trmaployed at

Pepartment ' ' L

month Social Qecurity No- '

Job Tisle,_ .' -

Amount of Pladge - pex

Gignature - - _

Date

Register and Votel
PDistriet 1199C Political Agtion Fond -
LAl ..w.‘_s UL FL R cﬁee‘k}oﬂﬁu’tﬁn‘kﬁaﬁoh =" . " P oms T 40 a2 TR e

: . . Date__ )

I -

’ To: o . ' -

, : (ame of Employ ex)

E oL ars hereby authoﬁz@ﬁto doduct from 1Y whges oT galary the sumt of & Ter mnonth, and {o
forward such amoumt to e Dishict 1195C Polificat Action Pynd, This I8 pyolminsy anfhorization pade with the
speeific mderstand that s cOB shtion to the Disttdct 11990?011’&081 Action Fund iz oot condifional of

withthe Pmyployer- * afhorize fhe District 1199C Politicel Action Fund o
Jooal election

dance Wit Fedesal, stald and

[
membership jnthe Uniont or enploymen i
' \use This monsy 10 maks pohﬁcal'contibuﬁons and for expendiimes in, AGCOT
aws and regulations 1 reserve fno ght io canct 1c ngtrament &t any Hms, in witing
i t. v A
Bignature

) Yoo, Seo. Mo,
; .
Dept. : Home Address i .



"y

August 4, 2014

Kearsley Home Holdings, L.F. {“Kearstéy“) and National Unlon of Hospital and Health Care
Employess AFSCME, AFL-CIO and its Affliiate District 1199C {the “Union"} desire to amend the
Agreament (as hereinafter deflied) as set forth herain. :

As of January 1, 2014 and going forward, please be advised that vacatlon time as described in
Section 23 shall be acerued based on straight-time worked and pald absences which shall be
defined as vacation days, sick days, Holiday pay and personal days.Employees shalt be capped
at thelr maximum accrual as is laid forth in the CBA and vacation days shall be distribtited on
the employees anniversary dates.

The Parties hereby agree and conflrm that the faregoing revision shall in no way be deemed to
affect any period priof to January 1, 2014, as stated in the Agreament.

" The Unlon hereby irrevocably and unconditionally releases, acquits and forever discharges and

gives up any and all claims, rights and causes of actlon of any kind that the Union or any of its
members had, has or may have against the Kearsley for any vacation balances prior to January
1, 2014 that may be due or owing as a result of the foregoing accrual.

Updn recalculating the vacation as dascribed above, Kearsley will provide the Unién withthe
updated employee balances and any requested records ot how the updated balances were
obtained.

Kearsley will respond to, address, and correct all vacation balance related questions with the
exception of those that relate to the recalculation detailed above. The Unlon will bear the
responsibliity to educate its members on the items detailed in this agreement.

Entire Agreement, Except as expressly amended and modified hereby, the Agreement shall
otherwise remain In full force and effect. This Amendiment, together with the Agreement, is the
complete understanding between the parties and supetsedes all other prior agreements and

. repregentations canceming its subject matter. To the extent of any inconsistensy between the

Agreement and this Amendment, the terms of this Amendment shall controt.

Counterparts; Execution. This Amendment may be executed and delivered In any number of
caunterparts, each of which together shall constitute an original. This Amendment may be
executed and detivered by facsimile signature or other reliable slectranic means {including email
of a PDF document).

IN WITNESS WHEF{'EOF, the parties have executed this Amendment as of the date set forth
above.



Kearsley Operator LP
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National Union of Hospital Care
Employees, AFSCME, AFL-CIO and
its affiiate, Distrlct 1199C

SRR R
oy 128 e @@N"ﬁ L T
<







