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AGREEMENT

THIS  AGREEMENT  made and entered  into  this  27th  of  January,2017  between  THE

PHILADELPHIA  TRIB{JNE  COMPANY,  INC.,  its successors  and assigns,  hereinafter  called

"Employer",  and NATIONAL  LTNION  OF HOSPITAL  AND  HEALTH  CARE  EMPLOYEES,

AFSCME,  AFL-CIO,  and its affiliate  DISTRICT  1199C,  hereinafter  called  "Union",  with  its

national  headquarters  at 1319  Locust  Street,  Philadelphia,  P A 19107.

WITNESSETH

WHEREAS,  the parties  hereto  recognize  that  the enlightened  participation  of  the public,

management  and labor  is needed  if  the Employer  is to make  its maximum  contribution  to the

community,  and recognizing  that  complete  and uninterrupted  delivery  of  newspapers  is of  vital

importance  to the community,  and desiring  to establish  a standard  of  wages  and other  conditions

of  employment  under  which  members  of  the Union  shall  work  for  the Employer  during  the term

of  this  Agreement,  and

WHEREAS,  the parties  hereto  desire  to regulate  relations  between  the parties  with  a view

of  securing  harmonious  cooperation  thereby  averting  interruptions  and interferences  with

services  to the community  and,

WHEREAS,  the Employer  recognizes  the Union  as the sole and exclusive  bargaining

representative  of  the Employees  of  the Employer  as defined  in Article  I, Recognition.

NOW  THEREFORE,  in consideration  of  the mutual  promises  hereinafter  set forth,  it is

agreed  by and between  the parties  as follows:

ARTICLE  l:  RECOGNITION

Section  1.

Employer  hereby  recognizes  the Union  as the sole and exclusive  bargaining

representative  of  the Employees  of  the Employer  as defined  in Section  2 below  and this

Agreement  shall  apply  to all Employees.

Section  2.

The bargaining  unit  shall  consist  of  all  Employees  in the Editorial  Department

Including:
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1. Feature  writer,  Delaware  County  metro  reporter,  layout  artist,

entertainment  writer,  copy  editor,  sports  and general  assignment

reporter,  staff  photographer,  general  assignment  reporter,  education

reporter,  librarian  and library  clerk.

Excluding:

11. Executive  editor,  news  editor,  chief  copy  editor,  all other

Employees,  confidential  Employees,  guards  and supervisors  as

defined  in the National  Labor  Relations  Act,  independent

contractors  and freelance  writers.

Section  3.

An  Employee  is a person  who  is employed  by the Employer  and receives  wages  and other

fringe  benefits.

ARTICLE  2: MANAGEMENT  RIGHTS

Section  1.

The management  of  the Employer  and the direction  of  the work  force  is vested

exclusively  with  the Employer.  Except  where  expressly  abridged  by a specific  provision  of  this

Agreement,  the Employer  retains  the sole right  to hire,  discipline  or discharge  for  just  cause, lay

off,  promote,  transfer  and assign  its Employees;  to determine  or change  the starting  and quitting

time  and a number  of  hours  worked;  to promulgate  working  rules  and regulations;  to assign

duties  to the work  force;  to establish  new  job  classifications;  to organize,  discontinue,  enlarge  or

reduce  a department,  function  or division;  to assign  or transfer  Employees  to other  classifications

as operations  may  require;  to introduce  new  or improved  facilities;  to carg  out the ordinary  and

customary  functions  of  management  whether  or not  possessed  to exercise  these rights  herein

enumerated  in  a capricious  or  arbitrary  manner.  "

Section  2.

Employer  may  introduce  a change  in the method  or methods  of  operation,  which  will

produce  a change  in the method  or methods  of  operation,  which  will  produce  a change  in  job

duties  and a reduction  in personnel  in any classifications.  Nothing  contained  in  this  Agreement

shall  prevent  the implementation  of  any program  and of  work  force  reductions  on any program  to

be hereafter undertaken by the Emplo>  ,
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Section  3.

The Union,  on behalf  of  the Employees,  agrees  to cooperate  with  the Employer  to attain

and maintain  maximum  journalism  efficiency.

Section  4.

There  shall  be no individual  agreements  between  Employees  and the Employer.

Section  5.

Nothing  herewith  contained  is to be construed  to mean  that  a worker  or groups  have

inherent  rights  to a particular  job.

ARTICLE  3: UNION  SECURITY

Section  1.

All  Employees  on the active  payroll  as of  the effective  date of  this  Agreement,  who  are

members  of  the Union,  shall  maintain  their  membership  in the Union  in good  standing  as a

condition  of  continued  employment.

Section  2.

All  Employees  on the active  payroll  as of  the effective  date of  this  Agreement  who  are

not  members  of  the Union  shall  become  members  of  the Union  thirty  (30)  days  a'Jter the effective

date of  this  Agreement  or immediately  upon  completion  of  their  probationary  periods,  whichever

is later.

Section  3.

All  Employees  hired  after  the effective  date of  this  Agreement  shall  become  members  of

the Union  no later  than  the thirty-first  (31st)  working  day following  the beginning  of  such

employment  and shall  thereafter  maintain  their  membership  in the Union  in good  standing  as a

condition  of  continued  employment.

Section  4.

For  the purposes  of  this  Article,  an Employee  shall  be considered  a member  of  the Union

in good  standing  if  he/she  tenders  his/her  periodic  dues and initiation  fee uniformly  required  as a

condition  of  membership;  and further,  with  respect  to temporary  Employees,  all of  this  Article,
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subject  to the provisions  of  Article  27, Section  2.

Section  5.

Subject  to the Grievance  Procedure  provision  of  this  Agreement,  an Employee  who  failed

to maintain  membership  in good  standing  as required  by this  Article,  shall,  within  twenty  (20)

calendar  days  following  receipt  of  a written  demand  from  the Union  requesting  his  discharge,  be

discharged  if,  during  such  period,  the required  dues  and initiation  fee have  not  been  tendered.

Section  6.

The  Union  agrees  that  it will  indemnify  and hold  the  Employer  harmless  from  any

recovery  of  dainages  sustained  by reason  of  any  action  taken  under  this  Article.

ARTICLE  4: CHECK-OFF

Section  1.

Upon  receipt  of  a written  authorization  from  an Employee  in the form  annexed  hereto  as

Exhibit  "A",  the  Employer  shall,  pursuant  to such  authorization,  deduct  from  the wages  dues

such  Employee  each  month.  This  deduction  shall  start  not  earlier  than  the first  pay  period

beginning  after  the  completion  of  the  Employee's  first  thirty  (30)  working  days  of  employment,

and remitted  to the Union,  regular  monthly  dues  as fixed  by the Union.

An  Employee  who  is a member  of,  and  adheres  to the established  and  traditional  tenets  or

teachings  of  a bona  fide  religion,  body  or sect  which  has historically  held  conscientious

objections  to joining  or financially  supporting  labor  organizations,  shall  not  be required  to join

and remain  a member  of  the Union  as a condition  of  employment.  Such  Employee  shall  be

required,  as a condition  of  continued  employment,  to remit  to the Sickle  Cell  Anemia

Foundation,  the Lupus  Foundation,  or  the American  Cancer  Society,  each  a recognized  and valid

charity  under  Section  501 C (3)  of  Title  26 of  the  Internal  Revenue  Code,  monthly  a sum  equal  to

the initiation  fee and regular  dues  of  the Union,  as provided  for  herein.  Such  sum shall  be

checked  off  by  the Employer  from  the Employer's  pay  at the same  time  and  in the same  amount

as the  initiation  fee  and  dues  are, and  shall  be remitted  by the Employer  to the charity  designated

by the  Employee  from  the above  list.  Such  designation  shall  be in the form  of  a written

authorization  in the form  of  Exhibit  "B"  annexed  hereto  and  made  a part  hereof.

Employees  who  are required  by the  provisions  of  Article  III,  Union  Security,  to maintain

their  membership  in the Union  and  who  do not  sign  check-off  authorizations,  shall  adhere  to the

same  payment  procedures  by  making  payments  directly  to the Union  or  to the  said  agreed-upon

charities.
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Section  2.

Upon  receipt  of  a written  authorization  from  an Employee  in the formed  annexed  Exhibit

"C",  the Employer  shall,  pursuant  to such  authorization,  deduct  from  the wages  due said

Employee  each  pay  period,  starting  not  earlier  than  the first  pay  period  beginning  after  the

completion  of  the Employee's  first  ninety  (90)  working  days  of  employment,  the sum  specified  in

said  authorization  and remit  same  to the District  1199  Credit  Union  (or  a Credit  Union  in which

the Employer  participates)  to the credit  or account  of  said  Employee.  It is understood  that  the

check-off  and  remittance  shall  be made  by the Employer  wherever  feasible.

Upon  receipt  of  a written  authorization  from  an Employee  in the form  annexed  hereto  as

Exhibit  "D",  the Employer  agrees  to check-off  every  six  (6)  months,  the sum  specified  in the said

authorization  and  to remit  the same  to the Union's  Political  Action  Fund.

Section  3.

The  Employer  shall  be relieved  from  making  such  "check-off  deductions  upon  (a)

termination  of  employment,  or (b)  transfer  to a job  other  than  one  covered  by the bargaining  unit,

or  (C) layoff  from  work,  or (d)  an agreed  leave  of  absence,  or  (e) revocation  of  the  check-off

authorization  in accordance  with  its terms  or applicable  law.

Section  4.

The  Employer  shall  not  be obliged  to make  dues  deductions  of  any  kind  from  any

Employee  who,  during  any dues  month  involved,  shall  have  failed  to receive  sufficient  wages  to

equal  the dues  deductions.

Section  5.

Each  month,  the  Employer  shall  remit  to the Union,  by  the fitteenth  (15th)  day  of  such

month,  all  deductions  for  dues  made  from  the wages  of  Employees  for  the  preceding  month,

together  with  a list  of  all  Employees  from  whom  dues  have  been  deducted

Section  6.

The  Employer  agrees  to furnish  the Union,  not  less frequently  than  every  two  (2) months,

a list  containing  the  names  of  newly  hired  Employees,  their  addresses,  social  security  numbers,

classification  of  work,  and dates  of  hire:  and as well,  terminated  Employees,  together  with  their

date  of  termination,  and  the name  of  Employees  on leave  of  absence  together  with  such  other

information  ordinarily  supplied  to the Union  by the Employer  at the effective  date  of  this

Agreement.
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Section  7

It is specifically  agreed  tliat  the Einployer  assuines  no obligation,  financial  or  otlierwise.

arising  out  of  the  provisions  of  this  Aiticle,  and  the  Union  liereby  agrees  tliat  it will  indeinnify

and  liold  tlie  Employer  harmless  from  any  claims,  actions  or  proceedings  by  an Employee  arising

from  deductions  made  by the  Employer  liereunder.  Once  the  funds  are reinitted  by  the  Ei'iiployer,

tlieir  disposition  tliereafter  sliall  be tlie  sole  and  exclusive  obligation  and  responsibility  of  the

Union.

ARTICLE  5: NO  DISCRIMINATION

Section  1.

Neither  the  Employer  nor  the Union  shall  discriminate  against  or  in favor  of  any

Employee  on account  of  race.  color,  creed,  national  origin,  political  belief,  sex,  age,  residence,

sexual  preference,  or  handicap,  union  membersliip  or  activity.

Section  2.

Wliere  tlie  i'nale  gender  is used  in this  Agreement.  it sliall  be understood  to include  the

female  gender.

ARTICLE  6: INFORMATION

Section  1.

Tl'ie  Employer  sliall  sripply  the  Union,  on request.  with  a list  containing  the  following

inforination  for  eacli  Einployee:

(a)  Name,  address,  sex,  date  of  birth,  and  social security  nui'nber;

(b)  Date  of  liire;

O)  Job  classification  and/or  job  title;  and

(d) Salary.
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Section  2.

The Employer  shall  notify  the Union  whenever  changes  occur,  but  at least annually,  in

writing,  of:

(a)  Merit  increases  granted  by name  of  the Employee,  individual  amount,

resulting  new  salary,  and effective  date;

(b)  Step-up  increases  paid  by name  of  the Employee,  individual  amount,

resulting  new  salary,  and effective  date;

(c) Changes  in classification,  salary  changes  by reason  thereof,  and effective

date; and

(d)  Resignations,  retirements,  deaths  and other  revisions  in the data listed  in

Section  1, and effective  dates.

Section  3.

Within  one (1) week  after  the hiring  of  a new  Employee,  the Employer  shall  furnish  to the

Union,  in writing,  with  the data specified  in Section  1 for  each new  Employee.

Section  4.

The Employer  shall  furnish  to the Employee  and the Union  a copy  of  any  criticism,

commendation,  appraisal,  or rating  of  such Employee's  performance  in the Employee's  job  or any

other  comment  or notation  regarding  the Employee,  simultaneously  with  its being  placed  in  the

Employee's  personnel  file.  The Employee  and/or  the Union  shall  be allowed  to place  in such file

a response  to anything  contained  therein  which  such Employee  and/or  the Union  deems  to be

adverse.  An  Employee  or the Union  may  inspect  the contents  of  the Employee's  personnel  file  by

making  an appointment  with  the-Administrative  Assistant  to the President  or designee.  Written

notice  to review  the file  shall  b -  made  available  by the Employer  within  three  (3) days after

receipt  of  such notice.  Said file  will  be reviewed  within  the presence  of  the Administrative

Assistant  to the President  or designee.  Upon  providing  reasonable  notice,  official  representatives

of  the Union  and/or  the Employee  shall  be provided  with  copies  of  materials  pertaining  to that

paiticular  grievance  in  such files.

Section  5.

The Union  and the affected  Employee  shall  be notified  when  an independent

contractor/freelance  writer  is employed  for  a specific  assignment.  The independent

contractor/freelance  writer  shall  be informed  at time  of  hire,  that  he is hired  in such capacity.
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ARTICLE  7: PROBATIONARY  EMPLOYEES

Section  1.

Newly  liired  Employees  s)iall  be considered  probationary  for  a period  of  seventy-five  (75)

calendar  days.  Said  probationary  period  inay  be extended  to ninety  (90)  days  upoii  written

notification  to the Union.  T)'ie  discipline,  termination  or  suspension  by  the  Einployer  of  any

probationary  Employee  sliall  not  be subject  to tlie  grievance  and  arbitration  provisions  of  tliis

Agreement.

ARTICLE  8: GRIEVANCE  PROCEDURE

Section  1.

Any  grievance,  whicli  may  arise  between  the  parties  concerning  t]ie  application,  meaning

or interpretation  of  tliis  Agreement  shall  be resolved  in tlie  followii'ig  i'naimer:

Step  l

An  Employee  having  a grievance  and  liis  Union  delegate  shall  discuss  it

witl'i  the  Employee's  iminediate  supervisor,  News  Editor,  Executive  Editor

or  tlieir  designee  witl'iii'i  three  (3)  days  after  it arises  or  it sliould  have  been

known  to the  Ei'nployee.  The  Employer  shall  give  liis  response,  through

the  supervisor,  to tlie  Employee  and  liis  Union  delegate  witliin  seven  (7)

working  days  after  t)ie  presei'itation  of  the  grievance.

Step  2

If  tl'ie  grievance  is not  settled  in Step  1, tlie  grievance  shall,  within  tliree

(3)  days  after  the  answer  in Step  1, be presented  in Step  2. Wlien

grievances  are  presented  in Step  2, they  shall  be.reduced  to  writing  on

grievance  fori'ns  signed  by  tlie  grievant  and  liis  Union  representative  and

presented  to tlie  Executive  Con'iinittee.  Tlie  Executive  Coinmittee  shall

hold  a hearing  within  ten (10)  working  days  and  sliall  tliereafter  render  a

decision  ii'i  writing  within  ten  (10)  days.

Step  3

If  the  grievance  is not  settled  in Step  2. the  grievance  sliall,  witliin  three

(3)  days  after  tlie  answer  in Step  2, be presented  in Step  3. A grievance

sliall  be presented  to tlie  President,  or  his  designee,  in writing.  A

grievance  so presented  in Step  3 shall  be answered,  in writing,  witliin

fifteen  (15)  days  after  its presentation.
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Section  2.

Failure  on the part  of  the Employer  to answer  a grievance  at any  step  shall  not  be deemed

as acquiescence  thereto,  and  the Union  may  proceed  to the  next  step.

Section  3.

Without  waiving  its statutory  or management  rights,  a grievance  on behalf  of  the

Employer  may  be presented  initially  at Step  3 by notice,  in writing,  addressed  to the Union  at its

offices.

Section  4.

An  Employee  who  has been  suspended  or discharged,  or  the Union  on his  behalf,  may  'file

within  five  (5) working  days  of  the suspension  or discharge,  a grievance  in writing  in respect

thereof,  with  the  President  at Step  3 of  the foregoing  Grievance  Procedure.  Any  prior  written

warnings  applicable  to the Employee  shall  be mailed  by the  Employer  to the  Union  within  three

(3) days  after  the Employee  is notified  on his discharge.

Section  5.

Any  disposition  of  a grievance  from  which  no appeal  is taken  within  the time  limits

specified  herein  shall  be deemed  resolved  on the  basis  of  the  Employer's  last  answer  and shall  not

thereafter  be considered  a subject  to the grievance  and arbitration  provisions  of  this  Agreement.

ARTICLE  9: ARBITRATION

Section  1.

A grievance  which  has hot  been  settled,  may,  within  thirty  (30)  working  days  after

completion  of  Step  3 of  the Grievance  Procedure,  be referred  for  arbitration  by the Employer  or

the Union,  to the  American  Arbitration  Association  for  resolution  under  the  Voluntary  Labor

Arbitration  Rules  of  the  American  Arbitration  Association,  then  prevailing.

Section  2.

The  arbitrator  will  make  his  findings  and  render  his  decision  to resolve  the disagreement.

The  arbitrator  shall  not  have  jurisdiction  to add  to, modify,  vary,  change,  or  remove  any

provision  of  this  Agreement  or  to determine  that  any  provision  of  this  Agreement  established  an

implied  limitation  upon  the Employer  which  is not  herein  specifically  set forth.  The  scale  of

wages  established  by this  Agreement  shall  not  be changed  by any  arbitration  decision.
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Section  3.

The  decision  of  the arbitrator  shall  be final  and binding  upon  the Employer,  the Union,

and  the Employees  covered  by this  Agreement.

Section  4.

The  expenses  of  the arbitration  and the arbitrator's  fee shall  be borne  equally  by the

parties.

Section  5.

Awards  or settlements  of  grievances  shall  in no event  be made  retroactive  beyond  the date

on which  the grievance  was  first  presented  in Step I of  the Grievance  Procedure,  except  if  the

grievance  concerns  an error  in the Employee's  rate  of  pay.  The  proper  rate shall  be applied

retroactive  to the date  the error  occurred.  All  claims  for  back  wages  shall  be limited  to the

amount  agreed  to by  the  Employer  and the Union,  or  ordered  by  the arbitrator,  as the case may

be, less any  unemployment  compensation  or other  compensation  that  the  aggrieved  Employees

may  have  received  from  any source  during  the period  for  which  back  pay  is claimed.

ARTICLE  10:  HOURS  OF  WORK  AND  OVERTIME

Section  1.

The  regular  work  week  for  all  full  time  Employees  shall  not  exceed  forty  (40)  hours  a

week  and shall  consist  of  eight  (8) hours  per  day  with  one (1)  hour  paid  lunch  period.  Nothing

herein  contained  shall  be considered  a guarantee  of  work.

Employees'  schedules  must  be flexible  to accommodate  assignments  and  emergencies.  In

the event  that  an Employee  is scheduled  to work  prior  to 8:30  a.m.  or afi6:-  8:00  p.m.,  or longer

than  eight  (8)  hours,  the Employee  shall  be compensated  at the  rate  of  10 per  hour  for  only

those  hours  worked  prior  to 8:30  a.m.,  or  after  8:00  p.m.,  or  in excess  of  eight  (8)  hours.  For  a

reference  point,  the base schedule  shall  be from  9:00  a.m.  to 5:00  p.m.,  however  nothing  herein

precludes  the Employer  from  varying  this  schedule.  The  Executive  Editor,  or designee,  shall

endeavor  to give  as much  advance  notice  as practical.  For  any  Employee  regularly  scheduled  to

work  with  a starting  time  at 3:00  p.m.  or later,  the Employee  shall  receive  the differential  for  the

entire  shift.  The  weekend  shift  shall  be rotated  between  the staff  photographers.

A reporter  shall  be scheduled  to work  Thursday  through  Monday  subject  to the provisions

stated  in the  above  paragraphs
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Nothing  herein  precludes  the Employer  from  assigning  coverage  of  evening,  weekend,  or

emergency  events.  The Executive  Editor  or designee  shall  first  ask for  coverage  by the

Employee  who  usually  covers  said assignments;  next,  the Employer  shall  ask for  volunteers  from

other  Employees.  Whenever  possible,  the Employer  will  make  adjustments  in that  Employee's

schedule  so that  the number  of  hours  worked  does not  exceed  forty  (40)  hours  per week.  In no

event  shall  an Employee  be scheduled  to work  more  than  six  (6) consecutive  days.

The Employee  shall  submit  a completed  slip  showing  the date and number  of  hours

worked  immediately  upon  the completion  of  that  shift  or as soon afterward  as practicable.  Said

slip  shall  be submitted  to the person  making  the assignment.

Section  2.

In the event  that  the Employer  wishes  to make  a permanent  change  in an Employee's

starting  time  or work  days,  the Employer  shall  give  the Employee  written  notice  of  such change

at least  two  (2) weeks  in advance.  No such notice  is required  for  probationary  Employees.

Section  3.

Overtime  is defined  as time  actually  worked  which  exceeds  forty  (40)  hours  per  week.

Employees  shall  receive  at his/her  option,  either  compensatory  time  at one and one-half  (1 12)

hours  worked  or  overtime  pay.

(a)  The Employer  shall  keep accurate  records  for  overtime.  Such  records  will  be

made  available  to Employees  and the Union  upon  request.  Said  request  must  be in writing  and

the Employee  will  receive  the information  within  one (1) working  day.

(b)  The Employer  shall  schedule  overtime  equitably,  whenever  possible,  among
Employees  performing  the same or related  work.  Reasonable  advance  notice  of  required
overtime  shall  be given,  except  in emergency  situations.  The  Employer  shall  first  ask for
coverage  of  the event  by the Employee  who  usually  covers  said assignment;  next  the Employer
shall  ask for  volunteers  from  other  Employees.

O)  An  Employee  assigned  to work  overtime  shall  file,  with  the person  responsible  for  said
assignment,  a completed  overtime  claim  slip  showing  the date(s),  number  of  hours  worked

and assignment(s)  covered.  Said slip  shall  be submitted  by noon  on Monday  for  the previous

week,  or  as soon  afterward  as is practicable.

(d)  An  Employee  shall  not work  overtime  unless  he has advance  approval  to do so.

Section  4.

Employees  shall  be compensated  for  travel.  Travel  time  and distance  shall  be calculated

from  the Tribune  location  to the destination.
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(a)  For  trips  which  do not  require  overnight  accommodations,  the Employee  shall

receive  a maximum  of  eight  (8) hours  of  pay. If  an emergency  arises  which  requires  additional

hours,  the Employee's  immediate  supervisor  or the Executive  Editor  must  be notified  and grant

peri'nission.  The Employee  shall  submit  a slip  as stated above  in Section  lee). If  the Employee

uses a privately  owned  vehicle,  the Employee  shall  be reimbursed  at a rate of  20.5 cents per  mile.

Any  other  mode  of  transportation,  must  be approved  in advance.  All  trips  must  be approved  in

advance.  Employees  must  present  written  vouchers  for  reimbursement.

(b)  For  trips  requiring  overnight  accommodations,  the overnight  accommodations

must  be approved  in advance.  The  mode  of  transportation,  as stated above  in Section  4(a),  must

be approved  in advance.  The Employee  shall  receive  a maximum  of  eight  (8) hours  pay per  day.

If  an emergency  arises  requiring  additional  hours,  the Employee's  immediate  supervisor  or  the

Executive  Editor  must  be notified  and grant  permission.  The Employee  shall  submit  a slip  as

stated  above  in Section  I (d). In addition  to accommodations  and transportation,  the Employee

shall  receive  reimbursement  for  reasonable  expenses.  A written  voucher  must  be presented  for

reimbursement.  All  trips  must  be approved  in  advance.

Section  5.

The Employer  shall  provide  all hours  worked  oi"i each paycheck  stub.  (i.e.:  comp  time).

ARTICLE  11:  SENIORITY

Section  1. Definition

(a)  Seniority  is defined  as an Employee's  length  of  continuous  regular  full-time

service  since  his last date of  hire  by Employer.  Employees  who  were  hired  on the same date will

be carried  on the seniority  list  alphabetically  by last name.

Section  2. Accrual

(a)  An  Employee's  seniority  shall  commence  after  the completion  of  his probationary

period  and shall  be retroactive  to the start  of  his probationary  period.

(b)  Seniority  shall  accrue:

(l)  During  an authorized  leave  of  absence  with  pay.

(2)  During  an authorized  inedical  )eave of  absence  without  pay, for  no more

than  six (6) months,  but in no event-shall  seniority  occurring  during  such leave  exceed  the length

of  the Employee's  prior  service  with  the Employer,  provided  that  the Employee  returns  to work
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immediately  following  tlie  expiration  of  such  inedical  leave  of  absence.

(3)  During  military  service  as provided  by  Federal  law.

An  Employee  s)iall  not  accrue.  but  not  lose,  seniority:

(l)  During  a layoff  wliicl'i  does  not  exceed  the  lengt)i  of  the  Ei'nployee's  prior

service  witli  the Ei'nployer.

(2)  During  an authorized  leave  of  absence  witliout  pay,  except  as noted  above.

Section  3. Loss  of  Seniority

Ai'i  Einployee  shall  )ose all  seniority  w)ien  lie:

(a)  Voluntarily  terminated  liis  regular  full-time  employment;

(b)  Is discl'iarged  for  cause;

O)  Willfully  exceeds  tlie  lengtli,  or  violates  the  purposes,  of  an authorized

leave  of  absence:

(d)  Is on layoff  for  a period  of  tii'ne  wliic)i  exceeds  the  lessor  of  one  (1)  year  or

tlie  length  of  tlie  Employee's  prior  service  with  the  Employer;

(e)  Fails  to return  from  layoff  within  seventy-two  (72)  liours  of  the  time

specified  in a notice  of  recall  sent  by  certified  mail  to tlie  last  address  furiiished  to

tlie  Employer  by tlie  Employee:

(f) Fails  to report  for  recall  to tlie  assigned  job;  and

(g)  Absence  from  work  for  two  (2)  consecutive  work  days  without  notice  or

permission,  shall  be deemed  a voluntary  resignation  unless  there  are

extenuating  circumstances  acceptable  to the  Employer.

ARTICLE  12:  LAYOFF

If  it  becomes  i'iecessary  to reduce  the Ei'nployer's  work  force  because  of  lack  of  work,

funding,  or  an emergency  that  cuitails  normal  operations,  tlien  the  following  shall  apply:
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Section  ].

In tlie event  of  a layoff  witliin  a job  classification  and/or  department.  Employees  on initial

probationary  periods  within  the job  classification  and/or  departinent  sliall  be laid off  first,

without  regard  to their  individual  periods  of  employment.  Full  tii'ne  Einp)oyees  in the

classification  sliall  be laid  off  based on tlieir  classification  seniority.  provided  tlie remaining

Employees  have the present  ability  to perfori'n  the required  work.

Section  2.

In tlie  event  an Einployee  is scheduled  to be laid  off,  and there  exists  a vacant  position  or

position  filled  by a probationary  Ei'nployee  wliic)i  tl'ie Employee  has the present  ability  to

perform,  the Employee  may  apply  for  tliat  position  in accordance  witli  tlie  provisions  of  Article

XXII,  Proi'notion  and Transfer,.Notwitlistanding  the above,  tliis  provision  is not intended  to

circuinvent  Aiticle  XXII.  Proinotion  aiid Transfer  of  this  Agreement.

Section  3.

Employees  to be laid  off  shall  be given  at least two  (2) weeks'  notice.  Probationary

Einployees  need i'iot be given  notice  prior  to layoff.

Section  4.

It is recognized  tliat  an Einployee  may  be retained  due to special  training.  knowledge  or

ability  who  has less seniority  tlian  tlie  one who  is laid  off.  If  tliis  occurs.  the Employer  will  state

the reason,  in writing,  to tlie Union  and the affected  Employee.  Disputes  regarding  tliis  paragraph

are subject  to Aiticle  Vlll,  Grievance  Procedure  only.

Section  5.

Dismissals  for  reasons  of  economy  as distinguislied  froin  dismissals  forjust  and sufficient

cause s)iall  be in inverse  order  Sf  seniority.

ARTICLE  13:  RECALL

Section  1.

(a)  Employees  laid  off  shall be recalled  by job  classification  in the inverse  order  of

their  layoff.  If  a vacancy  occurs  in 'a job  classification  wliere  iio laid  off  Employee  has recall

rights  in that classification.  laid  off  Employees  within  tliat  department  shall  be given  next
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consideration,  provided  that  tl'iey  have  tlie  present  ability  to perform  the work.  Departmental

seniority  s)iall  govern  wliere  present  ability  to perforin  tl'ie job  is considered  equal.

(b)  Wl'iere  an Employee  has tl'ie skill  and present  ability  to perform  tlie  work  when

recalled  to a classification  different  from  the one lie lield  at tl'ie time  of  his layoff  shall  be subject

to tlie  grievance  provision  only  of  this  Agreei'nent.

Section  2.

. (a)  Employees  dismissed  for  reasons  of  economy  shall  be placed  on a rehiring  list  for

a period  of  one (1) year  froin  tlie  date  of  disi'nissal.  The  Einployer  shall  first  offer  to fill  the

vacancies  wit)i  persons  on tlie  list  wlio  liave  worked  in tlie  classification  in which  the vacancy

occurs.  In the event  that  tlie  vacancy  is not  filled  froi'n  this  list,  the Employer  sliall  be free  to fill

tlie  vacancy  froi'n  whatever  source  it so cl'iooses.

(b)  An  Employee  rehired  under  2(a)  above  shall  be paid  tlie  applicable  ininimum  for

the classification  into  wliich  he/she  is reliired  plus  whatever  dollar  differential  above  minimum

the Einployee  liad  before  dismissal.

O)  The  Einployer  sliall  notify  an Employee  on tlie  rehiring  list  of  vacancies  by

registered  mail,  and tlie  Employee  will  be given  seventy-two  (72)  hours  froi'n  the tii'ne  of  receipt

of  notice  to reply,  by registered  or certified  mail,  accepting  or rejecting  the  offer  of  employment.

Section  3.

Tlie  time  an Employee  spends  on the reliiring  list  need  not  be construed  as service  time

for  tlie  purpose  of  computing  benefits  wliicli  depend  on length  of  service,  but  sliall  not  be

construed  as a break  in contii'iuity  of  service.

ARTICLE  14:  DISCIPLINE,  DISCHARGE  AND  PENALTIES

Section  1.

Tlie  Employer  sliall  have  the right  to discliarge,  suspend  or discipline  any Ei'nployee  for

just  cause.
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Section  2.

Tlie  Employer  will  notify  tlie  Union  in writing  of  any  discliarge  or  suspension  witliin

seventy-two  (72)  liours  froi'n  t)ie  time  of  discharge  or  suspension.  If  tl'ie Union  desires  to contest

tlie  discharge  or  suspension.  it shall  give  written  notice  tl'iereof  to tlie  Ei'nployer  within  five  (5)

working  days.  In sucli  event,  tlie  dispute  sliall  be subn"iitted  and  determined  under  the  grievance

and  arbitration  procedures  set foitli  in this  Agreeinent;  however.  coi'ni'nencing  at Step  3 of  tlie

Grievance  Procedure.

Section  3.

Disciplinary  action  sliall  be taken  by supervisory  staff  only.

Section  4.

Any  disciplinary  notice  in an Ei'nployee's  file.  regarding  n'iinor  infractions,  shall  be

removed  after  six  (6)  montlis  of  tlie  infraction.

ARTICLE  15:  RESIGNATION

Section  1.

In order  for  an Einployee  to resign  in good  standing.  the  Employee  sliall  give  Employer

two  (2)  weeks  advance  written  notice.

Section  2.

An  Ei'nployee  wl'io  gives  such  notice  of  resignation.  as provided  above,  or  wliose

einployment  is terininated.  shall  be entitled  to receive  payment  for  unused  vacation  time  earned

on tlie  effective  date  of  t)ie  resignation  or  termination.  If  notice  is not  given  as provided  above,

an Employee  shall  not  be entitle  d to sucli  payinent.  provided  it was  pliysically  possible  for  tlie

En'iployee  to liave  given  such  notice.  Employees  upon  retireinent  shall  b  -  entitled  to payment  for

earned  accuinulated  sick  tii'ne,  inaximum  of  thirty  (30)  days,  at tlie  rate  of  payment  for  one  (l)

day  for  eacli  two  (2)  days  earned,  if  the  said  Employee  is sixty-five  (65)  years  old  and  with

twenty  (20)  years  of  full-time  service  with  tlie  coi'npai'iy.

Sectioi'i3.

The  Employee  shall  be entitled  to severance  ----'  ""-'-ployee  was  ei'nployed  as of

January  1, 1986  as follows:
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after  one (1)  year  - one (1)  week

after  three  (3) years  - two  (2)  weeks

after  five  (5)  years  - three  (3)  weeks

ARTICLE  16:  UNION  ACTIVITY

Section  1.

A representative  of  the Union  shall  have  reasonable  access  to the premises  for  the

purpose  of  conferring  with  the  Employer,  delegates  of  the Union  and/or  with  the Employees  for

the  purpose  of  administering  this  Agreement;  provided,  however,  that  such  representatives  first

shall  have  reported  to the  Administrative  Assistant  to the President  or  designee.  A delegate  shall

have  the  right  to investigate  and handle  grievances  in such  manner  as is specifically  provided  in

Articles  VIII  and IX,  Grievance  and  Arbitration  Procedure,  provided  that  he shall  first  have  been

relieved  by his Executive  Editor  or  designee,  and  that  such  relief  shall  not  interfere  with  the

operations  of  the Employer;  and  provided,  further,  that  he shall  have  first  secured  permission  of

the  Department  Head  or designee  of  the department  he wishes  to enter.  In no event  shall  such

representatives  or delegates  interfere  with  the operations  of  the  Employer.

Section  2.

The  work  schedules  of  Employees  elected  as Union  Delegates  shall,  to the extent  possible

and practicable,  be adjusted  to permit  attendance  at regular  monthly  delegate  assembly  meetings.

Section  3.

No  Employee  shall  engage  in any  Union  activity,  including  the distribution  of  literature,

which  could  interfere  with  the performance  of  work  during  his  working  time  in working  areas  at

anytime.

Section  4.

No  solicitation  of  whatever  nature  on behalf  of  the Union  shall  be conducted  on

Employer's  premises  without  first  obtaining  the permission  of  the  President  or designee.
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Section  5.

Employer  will  provide  spaces  on bulletin  boards  for  the use of  the Union  for  the purpose

of  posting  official  Union  notices.

ARTICLE  17:  SAFETY

Section  1.

The  Employer  will  make  all reasonable  provisions  for  the safety  and  health  of  its

Employees  in accordance  with  the applicable  laws.  The  Union  agrees  to cooperate  with  the

Employer  in assuring  conformance  to all  established  safety  regulations.

Section  2.

The  Employer  agrees  to abide  by all  rules  and  regulations  set forth  by OSHA  or such

other  governmental  agency  as may  be assigned  responsibility  for  in-plant  safety  and  Employee

health;  to conduct  periodic  inspection  of  Video  Display  Terminals  (VDTs)  or similar  equipment

and  to provide  regular  maintenance  service  to assure  maximum  performance  and  Employee

safety  on each  unit  and abide  by whatever  standards  for  inspection,  safety,  maintenance  and

Employee  health  are established  by OSHA  or other  responsible  governmental  agencies.

Employees  whose  work  involved  prolonged  or extensive  use of  VDTs  or similar  equipment  shall

be granted  adequate  work  breaks.

ARTICLE  18:  NO  STRIKES  AND  LOCKOUTS

Section  1.

Employees  shall  not  engage  in any  strike,  sympathy  strike,  slowdown,  sit-down,  work

stoppage,  picketing,  or  any other  concerted  activities  which  interrupt  or  tend  to interrupt  the

performance  of  their  work  without  regard  to the cause  therefore.  Neither  the  Employees,  the

Union,  nor  any  officers  agents  or other  representatives  of  the Union  shall  directly  or indirectly

authorize,  assist,  encourage,  condone,  ratify,  lend  support,  or in any  way  participate  in any  strike,

slowdown,  sit-down,  work  stoppage,  picketing  or any  other  concerted  activities  which  interrupt

or  tend  to interrupt  the full  performance  of  work  during  the life  of  this  Agreement.
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Section  2.

Employer  agrees  not  to engage  in any lockout  during  the term  of  this  Agreement.

Complete  or partial  reduction  of  operations  for  economic  reasons  shall  not  be considered  a

lockout.

Section  3.

In the event  of  a violation  of  this  Article,  No  Strikes,  Lockouts  and Work  Stoppages,  and

in addition  to any  other  remedy,  the  Employer  may  file  a grievance  regarding  such  violation  by

notice  thereof  to the Union  and  to the  American  Arbitration  Association  which  shall,  within

twenty-four  (24)  hours  upon  receipt  of  the grievance,  appoint  an arbitrator  to hear  this  matter.

The  arbitrator  shall  hold  a hearing  within  twelve  (12)  hours  of  his appointment  upon  telegraphic

notice  to the Employer  and  the Union,  and shall  have  jurisdiction  to issue  a cease  and  desist  order

with  respect  to such  violation  and other  such  relief  as he may  deem  appropriate  to terminate  such

violation  of  Section  1, No  strikes,  work  stoppages,  etc.  No  opinion  shall  be required,  but  only  a

written  award  and order  by  the arbitrator.

It  is agreed  that  such  award  and  order  may  be immediately  confirmed,  without  notice,  to

any  other  interested  party  by any  court  of  competent  jurisdiction  upon  the motion,  application  or

petition  of  the  Employer.  The  same  procedure  shall  be applicable  in the event  of  a violation  of

section  2 above.

In addition  to any  other  liability,  remedy  or right  provided  by applicable  law  or stature,

should  a strike,  sit-down,  slowdown,  cessation,  stoppage  or interruption  of  work,  boycott,  or

other  interference  with  the operations  of  the Employer  occur,  the Union,  within  twenty-four  (24)

hours  of  a request  by  the Employer  shall:

(1)  Publicly  disavow  such  actions  by the Employees.

(2)  Advise  the  President  or  designee,  in  writing,  that  such  action  by

Employees  has not  been  called  or sanctioned  by  the  Union.

(3)  Notify  Employees  of  its disapproval  of  such  action  and instruct  such

Employees  to cease such  action  and  return  to work  immediately.

(4)  Post  notices  at union  bulletin  boards  advising  that  it disapproves  of  such

actions,  and instructing  Employees  to return  to work  immediately.
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ARTICLE  19:  EMPLOYEE  INTEGRITY  AND  PRIVILEGE  AGAINST  DISCLOSURE

Section  1.

An  Employee's  byline  or credit  line  shall  not  be used  over  his protest.  In the event

substantive  changes  are made  in a reporter's  story  and it is not  practicable  to call  such  changes  to

his  attention,  the byline  shall  be taken  off  such  story  by the editor.

The  Employer  understands  that  news  stories  and feature  articles  will  be presented  in

accordance  with  sound  journalistic  practice  without  distortion  of  any  facts,  without  malice,  and

without  creating  false  impressions.  If  a question  arises  as to the accuracy  of  the printed  material,

the Employee  concerned  will  be consulted  prior  to any  retraction  of  the material  involved.

Section  2.

The  Employer,  believing  that  free  press  best  gathers  news  without  external  pressures,  and

believing  that  a news  Employee  should  be responsible  in his  work  only  to his  conscience  and  to

his employer,  agree  that  protection  of  a news  Employee's  security  is of  prime  importance  to his

work.  The  employer  further  asserts  that:

When  any  request  is made  by a federal,  state  or  municipal  court,  grand  jury,  agency,

department,  commission,  or legislative  body  for  tlie  production  or disclosure  of  confidential

information  or confidential  news  sources  utilized  by any  reporter,  photographer,  editor,  writer,

correspondent  or  any  other  person  employed  by,  and directly  engaged  in the gathering  of  news

for  the Employer  and when  the  Employee  has notified  the  Employer  of  such  request,  the

Employer  will  make  interim  arrangements  for  immediate  legal  guidance  and  assistance  for  the

Employee.

Any  Employee  so represented  in any  such  proceeding  by the  Employer's  attorney

or other  representative,  shall  not  suffer  any  loss of  pay  or other  benefits  and  shall  further  be made

whole  to the extent  permitted  by law  against  any  fines  or damages  levied  by any final  judgement

or decision  in the action,  except  to the extent  that  such  Employee  has taken  a course  of  action

contrary  to the advice  of  his counsel.

When  there  has been  a breach  of  trust  by  the  Employee  toward  the Employer,  the

Employer  has no obligation  to provide  legal  protection  to the Employee.
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ARTICLE  20: SEPARABILITY

Section  1.

This  Agreement  is subject  to all  applicable  law,  now  or hereafter  in effect,  and  to the

lawful  regulations,  rulings  and  orders  of  regulatory  commissions  or agencies  having  jurisdiction.

If  any  provisions  of  this  Agreement  is in contravention  of  the laws  or  regulations  of  the United

States  or the Commonwealth  of  Pennsylvania,  such  provisions  shall  be superseded  by the

appropriate  provision  of  such  law  or regulation,  so long  as the same  is in force  and effect,  but  all

other  provisions  of  this  Agreement  shall  continue  in full  force  and  effect.

ARTICLE  21:  SEVERANCF,  PAY

Section  1.

Severance  pay  shall  be computed  on the basis  of  the salary  received  by the Employee  at

the  time  of  his layoff  and shall  be subject  to deduction  of  any  advance  or advances  made  to the

Employee.

After  one (1) year  - one (I)  week

After  three  (3) years  - two  (2)  weeks

After  five  (5)  years  - three  (3)  weeks

Section  2.

In order  for  an Employee  to receive  severance  pay  upon  resignation,  said  Employee  must

be employed  as of  January  1, 1-86  and comply  with  the  provisions  of  Article  XV.

ARTICLE  22:  PENSION

Section  1.

Effective  January  1, 1993,  the Employer  will  implement  a Pension  Fund  and  provide  a

Pension  for  the bargaining  unit  Employees.
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ARTICLE  23:  TRANSFER  AND  PROMOTIONS

Section  1.

Notice  of  each  vacancy  shall  be posted  on all  bulletin  boards  and  notice  shall  be given  to

the  Union  of  those  bargaining  unit  jobs  considered  as bargaining  unit  positions.

Section  2.

An  Employee  desiring  to fill  a vacancy  shall  submit  written  application  within  five  (5)

working  days  of  such  posting.

Seniority  in this  Section  means  continuous  length  of  service  with  the Employer  from  the

last  date  of  hire.

Section  3.

Any  Employee  who  agrees  to a promotion  to another  position  shall  accept  the transfer  or

promotion  for  a trial  period  of  ninety  (90)  days,  which  may  be extended  by mutual  agreement

between  the Employer  and  the  Union.  During  such  trial  period,  the  Employee  or the  Employer

may  elect  to return  the Employee  to the  position  from  which  he transferred  without  penalty  or

prejudice.  An  Employee  transferred  or  promoted  shall  receive  the  wage  rate of  the  position  from

which  he was  transferred  or promoted  during  the trial  period.  Upon  successful  completion  of  the

trial  period,  the Employee  shall  receive  the  difference  between  his  former  wage  rate and  the

minimum  wage  rate in the  new  classification  from  which  the Employee  advanced,  or  was

transferred,  retroactive  to the date  the Employee  was  transferred,  not  promoted.

The  Employer  will  review  the Employee's  progress  in the new  position  at the  midpoint  of

the  trial  period.

At  the  end of  such  trial  period,  the Employee  shall  be confirmed  the classification  to

which  advanced  or transferred,  unless,  in the opinion  of  the Employer,  t e Employee  has been

unable  to perform  the  duties  of  the  job.  If  so confirmed,  the Employee  shall  be returned  to the

classification  from  which  the Employee  advanced  or  transferred  without  penalty  or  prejudice.

The  Employer  shall  make  available  to the Union  the  criteria  used  in evaluating  an

Employee,  the tests,  if  any,  given  to the Employee  seeking  promotion  or  transfer,  and  the results

of  such  tests.

Section  4.

All  Employees  who  apply  for  a vacant  position,  a transfer,  or  a promotion,  if  not  selected,
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will  be informed  in writing  as to the reason  for  not  receiving  the position.

ARTICLE  24: VACATIONS

Section  1.

Employees  shall  receive  an annual  vacation  with  full  pay on the following  basis:

One (1) week  after  one (I)  year

Two  (2) weeks  after  two  (2) to five  (5) years

Three  (3) weeks  after  six  (6) to nine  (9) years

Four  (4) weeks  after  ten (10)  years

Section  2.

An  Employee's  anniversary  date shall  be used to determine  the number  of  weeks  an

Employee  shall  receive  for  vacation  time  off.

Section  3.

An  Employee  who  does not  take all his earned  vacation  during  his vacation  year  may

carry  his vacation  over  into  the following  year.

Section  4.

Employees  shall  be entitled  to consecutive  vacation  weeks  off.  Seniority  will  prevail  in

the selection  of  vacation  weeks.'  Vacation  scheduling  shall  be in accordance  with  the efficient

operation  of  the newspaper.  All  such requests  must  be written  and approved  in advance  by

Executive  Editor  or  designee.
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Section  5.

Employees  who  are  laid  off  due  to lack  of  work,  or  are  terminated,  shall  be paid  all

earned  vacation  time  up to the  day  of  layoff  or  termination.

ARTICLE  25:  HOLIDAYS

Section  1.

Employees  who  have  completed  their  probationary  periods  shall  be eligible  for  the

following  paid  holidays:

New  Year's  Day

Martin  Luther  King's  Birthday

Memorial  Day

Independence  Day

Labor  Day

Thanksgiving  Day

Christmas  Day

Personal  day(s)  -  Each  member  of  the  bargaining  unit  that

is employed  as of  March  1, 2017  is entitled  to 2 (two)  personal

days  at their  anniversary  date  of  hire.  Each  bargaining  unit  member

employed  after  March  1, 2017  is entitled  to l (one)  personal  day  at

their  anniversary  date  of  hire.

Section  2.

If  a holiday  occurs  during  the  Employee's  paid  vacation,  the  Employee  shall,  within  thirty

(30)  days  of  such  holidays,  be granted  another  free  day  from  work  (in  addition  to his  regular  days

off  and  vacation),  without  deduction  for  his  salary.  If  possible,  by  mutual  agreement  between  the

Employee  and  his  supervisor,  said  holiday  falling  during  a paid  vacation,  may  be added  to the

length  of  the  vacation.

Section  3.

An  Employee  covered  by  this  Agreement,  who  is required  to work  on any  of  the  said

holidays,  shall  be compensated  at double  the  hourly  rate.

Section  4.

When  an Employee  is called  to work  on his  personal  holiday,  he shall  be paid  for  all  work

performed  that  day  at the  rate  of  time  and  one-half.  An  Employee  called  in on  their  personal  day

shall  be granted  another  day  off  equivalent  to  the  number  of  hours  worked.
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Section  5.

The  Einployer  liereby  agrees  tliat  an Employee  in tlie  unit  liaving  zero  (O) absences  in any

Agreement  year  shall  be entitled  to two  (2) additional  personal  holidays  in the following  year.

The  personal  liolidays  will  be sclieduled  by mutual  agreement  between  tlie  Executive  Editor  or

designee  and  tlie  Employee.

ARTICLE  26:  SICK  LEAVE

Section  1.

Einployees,  after  seventy-five  (75)  calendar  days'  probationary  period,  shall  be entitled  to

paid  sick  leave  earned  at the rate of:

One  (1)  to two  (2) years  - one (1)  week

Three  (3) to five  (5) years  - two  (2) weeks

Five  (5) to nine  (9) years  - three  (3)  weeks

Ten  (10)  years  or i'nore  - four  (4) weeks

provided  l'iowever,  tl'iat  at no tin'ie  will  an Employee  be entitled  inore  tliai'i  ninety  (90)  days  of

sick  leave.  In the event  tliat  an Employee's  probationary  period  is extended  to ninety  (90)  days,

the Einployee  shall  receive  sick  leave  benefits  after  tlie  75tli  calendar  day.  Employees  shall  be

credited  t)iree  (3)  sick  days  upon  completioi'i  of  tlieir  probationary  period  and each year

tliereafter.  An  Einployee  may  use these  days  in advance  of  being  eariied.  However,  in the event

an Einployee's  service  is terminated  any  days  used that  liave  not been  earned  sliall  be deducted

froin  tlie  Employee's  final  pay.  An  Employee's  sick  leave  may  be supplemented  by tlie

Employer's  shoit-term  disability  program  and long-teri'n  disability  program  subject  to tlie

provisions  governing  these  programs.  Einployees  i'nay  use accumulated  -ick  day(s)  at any  time

after  they  liave  been  earned.

Sectioi'i2.

The  Employee  shall,  upon  recovery  from  illness.  be reinstated  to sucli  Einployee's  regular

position  at the rate of  pay  then  applying  tliereto  under  the  terms  of  tl'ie tlien  existing  agreement

between  the Einployer  and tlie  Union,  or at the rate of  pay  received  by such  Employee  at tl'ie time

such  absence  began,  whicliever  is liigher.
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Section  3.

The  En"iployer  shall  i'naintain  and  continue  in effect  the  Employer's  established  group

liospitalization  insurance  plan  now  in effect  or  one  of  equivalent  or  improved  benefits,  for

Employees  covered  by  this  agreement.

Section  4.

A  doctor's  ceitificate  is required  on tlie  tliird  day  of  consecutive  absence.

ARTICLE  27:  LEAVES  OF  AJ3SENCE

Section  1.

Upon  written  request.  the Einployer  inay.  wliere  practicable,  grant  Employees  unpaid

leave  of  absence  for  good  and  sufficient  cause.

Section  2.

Upon  Employee's  request  he s)iall  be granted  a leave  of  absence  to accept  a full-time

position  witli  the  Union.  and  sucli  leave  sliall  be for  i'io inore  tlian  six  (6)  montlis.  Four  (4)

weeks'  notice  of  such  leave  shall  be given  to  tlie  Employer.

Section  3.

Tlie  Employer  sliall  grant  leaves  of  absence  up to twelve  (12)  inontlis  without  pay,

provided:

(a)  At  tlie  option  of  tlie  Employee,  the  Einployer  sliall  grai'it  inaternity

leave  of  up to twelve  (12)  montlis  witliout  pay,  provided  l'iowever,  that  the  Employee  lias

not  1iad a vacation  witliin  ninety  (90)  days  preceding  the  start  of  SLICII leave,  she shall  be

given  an ainount  equal  to her  vacation  pay.  An  Employee  returning  from  maternity  leave

shall  give  the  Einployer  four  (4)  weeks'  notice  of  lier  intent  to return  and  sliall  be reinstated  to

lier  job

witli  full  credit  for  accrued  seniority  for  job  security  but  not  benefits.  In all  respects,

inaternity  leave  requirements  shall  be governed  by  applicable  or state  laws.

(b)  It is understood  tl'iat  all  applicable  federal  and  state  law  pertaining  to

pregnancy  disability  will  be observed.  No  Einployee  sliall  be required  to take  a leave  of  absence,

nor  shall  an Employee's  job  duties  or  working



conditions  be altered  without  her  consent,  on account  of  pregnancy,  nor

shall  there  be any  penalty  for  pregnancy.  The  beginning  and  end  of  an

Employee's  term  of  disability  due  to pregnancy  shall  be at the  discretion

of  the  Employee's  physician  who  must  certify  her  ability  to perform  her

prior  duties.  The  Employer  reserves  the  right  to have  the  Employee

examined  by  its own  doctor.  An  Employee  returning  from  such  disability

shall  be reinstated  to her  job  at the  rate  of  pay  then  applying  thereto  under

the  terms  of  the  agreement  or  the  rate  of  pay  received  by  her  at the  time

her  absence  began,  whichever  is higher.  During  such  leave  an Employee

shall  accumulate  full  credit  for  seniority  for  job  security  but  not  benefits.

Section  4.

(a)  Upon  a death  in the  immediate  family  of  an Employee  who  completed  his

probationary  period  of  employment,  the  Employee  shall  be given  a minimum  of

five  (5)  scheduled  working  days  off  with  pay.  Immediate  family  for  the  purposes

of  this  section  shall  be understood  to  mean:  spouse,  children  and  parents.

(b) An  Employee  who  has completed  his  probationary  period  shall  be allowed  three

(3)  days  off  with  pay  to attend  the  funeral  of  his  brother,  sister,  grandparent,

grandchild,  mother-in-law  and  father-in-law.

(c) An  Employee  who  has completed  his  probationary  period  shall  be allowed  one

(1)  day  off  with  pay  to attend  the  funeral  of  his  son-in-law,  daughter-in-law,

brother-in-law,  uncle  or  aunt.

(d)
Any  Employee  who  has not  completed  his  probationary  period  shall  be allowed

one  (1 ) day  off  with  pay  to attend  the  funeral  of  his  immediate  family.  Immediate

family  shall  be those  enumerated  in section  4(a)  and  the  Employee  is entitled  to

one  (l)  day  off  without  pay  to attend  the  funeral  of  the  family  listed  in section

4(b).

Section  5.

Other  leaves  of  absence  without  pay  for  other  good  reason  will  not  be unreasonably

denied.  Such  leave  are limited  to a maximum  of  ninety  (90)  calendar  days.  Such  requests  shall

be in writing.

Section  6.

Upon  return  from  leave  of  absence  an Employee  shall  be reinstated  in  the  same  or  a

comparable  position.
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ARTICLE  28:  MILIT  ARY,  OTHER  SERVICE

Section  1.

An  Einployee  wlio  lias  coinpleted  his probationary  period  and  leaves  tlie  employi'nent  of

the  Employer  to enter  any  kind  of  military  services  of  tlie  u.s. Government  or  of  any  state,

territory  or  federal  district  of  tlie  United  States  or  service  with  any  organization  wliicli  is in lieu

of  SLICII service,  sl'iall  be coi'isidered  an Ei'nployee  on leave  of  absence  up to a maxiinum  of  four

(4)  years  and  ninety  (90)  days.

Section  2.

An  Einployee  leaving  for  SLICII service  sliall  receive  accrued  vacation  pay.

Sectioi'i3.

Tii'ne  spent  in such  service  sliall  be considered  time  witli  the  Einployer  in coi'nputing

severance  pay,  experience  ratii'ig,  lengt)i  of  vacations  and  all  other  benefits  wliicli  depend  in

wliole  or  part  upon  lengtli  of  service  witli  tlie  Employer,  up to as maximum  of  four  (4)  years  and

ninety  (90)  days.

Section  4.

Application  for  resumption  of  einployinent  i'nust  be made  within  ninety  (90)  days  after

terinination  of  SLICII service,  plus  travel  tin'ie  from  separation  to place  of  einployinent.

Section  5.

A leave  of  absei'ice  shall  be granted  to an Ei'nployee  for  training  service,  or  call  to duty  for

emergency  service  in connection-witli  conditions  caused  by natural  plienomena  or acts  of  man,

including  by way  of  exai'nple  bit  not  lii'nited  to stori'n,  flood,  fire,  explosion,  riot  or  otlier  civil

disturbance,  witli  tlie  National  Guard,  and  the  Ariny.  Navy,  Mariiie.  Air  Force  or  Coast  Guard

Reserve.  Section  three  (3)  and  six  (6)  shall  apply  to all  SLICII leave  herein.  Resumption  of  work

after  such  service  shall  be made  witliin  a reasonable  tiine,  including  consideration  for  necessary

travel  tii'ne.

Section  6.

In all  otlier  respects,  i'nilitary  leave  shall  be in accordance  witli  applicable  federal  and

state  laws.
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ARTICLE  29:  PART-TIME  AND  TEMPORARY  EMPLOYEES

Section  1.

A  part-time  Employee  is one  who  works  less  than  twenty  (20)  hours  per  week.

Section  2.

A  temporary  Employee  is one  employed  for  a special  project  or for  a specific  time,  in

either  case  not  to exceed  ninety  (90)  days,  unless  extended  by  mutual  consent.

Section  3.

Part-time  Employees  shall  be paid  the  minimum  wage  rate  in their  classification  and

receive  wage  increases  based  upon  pro-rated  service  with  the  Employer  and  experience.

Section  4.

Part-time  or  temporary  Employees  shall  not  be employed  where  their  employment

eliminates  regular  Employees  in that  job  classification.

Section  5.

Part-time  Employees  working  twenty  (20)  hours  or  more  per  week  shall  receive  pro-rated

holiday  and  vacation  benefits.

ARTICLE  30:  MINIMUM  SALARIES

Section  1.

The  Philadelphia  Tribune  shall  increase  the  base  salary  of  each  union  member  and  the

Union's  Salary  Schedule  A  (Job  Rate)  by  2%  for  contract  year  of  2018  and  contract  year  2019.  The

increase  will  be effective  on  the  first  full  pay  period  during  the  month  of  March  of  each  contract

year.

A  one-time  lump  sum  payment  of  $1,000  for  each  union  member  to be paid  by  March  31,

2017.
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ARTICLE  31:  GENERAL  WAGE  PROVISION

Section  1.

Experience  Credit:  In determining  the  minimum  salary  of  a new  or  promoted  or  transferred

Employee,  the  Tribune  shall  give  him  credit  for  experience  he gained  in

comparable  work  elsewhere  or  at the  Tribune.  To  enable  the  Tribune  to give  such

credit  to new  Employees  he shall  infortn  the  Tribune  of  previous  experience  and

all  post  high  school  degrees  and  courses  and  shall  furnish  a college  transcript.  All

information  shall  be verified  by  the  Employer  as soon  as possible.  In  the  event  an

application  for  employment  is falsified,  this  shall  be grounds  for  immediate

termination.

The  salary  of  a promoted  Employee  shall  be determined  in accordance

with  the  above,  or  in accordance  with  Article  XXII,  section  3(a),

whichever  results  in the  higher  salary.  In either  case,  the  resulting  higher

salary  shall  be retroactive  to the  starting  date  of  the  Employee's  trial

period  in:  the  new  position  or  to  the  date  of  promotion  if  the  Employee  was

promoted  without  trial,  in accordance  with  Artie  -XXII,  section  3(a).

Section  2.

Shift  Differential:  An  Employee  who  regularly  receives  a differential  shall  continue  to

receive  it while  he is temporarily  schedule  by  the  Tribune  to start  work  at an

earlier  time.

Section  3.

Merit  Pay  Increase:  Salaries  established  in this  agreement  are minimums  only.  They  do  not

keep  an Employee  from  seeking  or  the  Tribune  from  putting  into  effect  increases
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above  the  minimums  to recognize  individual  merit.  Disputes  under  this  section

shall  not  create  an issue  subject  to arbitration  under  Article  XXIX  unless  they

involve  a charge  of  violation  of  Article  I, section  1.

Section  4.

Should  the  Employer  create  a new  job,  the Employer  shall  furnish  the Union  with  a

proposed  job  description  and the parties  shall  negotiate  a new  minimum.

Section  5.

Merit  Increases  and Incentive  Plan:  The  Employer  has the right  to pay  wages  higher  than

those  set forth  herein.

Section  6.

Payment:  Payment  of  expenses  shall  be made  weekly  and payment  of  salary  shall  be made

biweekly.

Section  7.

The  Employer  shall  provide  tuition  assistance  on a reimbursable  basis  to Employees.

Employees  may  be reimbursed  for  fifty  percent  (50)  of  tuition  costs  up to a maximum  of  seven

hundred  and fifty  dollars  ($750.00)  during  a calendar  year.  While  the  Employer  shall  establish

the specific  guidelines,  generally  Employees  must  have  been  employed  for  a minimum  of  two  (2)

years  and  the course  work  must  be related  to the Employee's  job  and  the Employee  must  receive

at least  a "C"  grade  in the  course  for  which  reimbursement  is requested.

ARTICLE  32:  WORKING  CONDITIONS

Section  1.

The  Employer  will  purchase  all  photographic  equipment  for  photographers.  The  purchase

will  be made  in consultation  with  the photographers  and  the company  making  the  final  decision.

Section  2.

The  Employer  shall  insure  that  the Employer's  premises  are in conformity  with  federal,

state  and  local  health  and safety  laws  and  regulations,  and shall  provide  clean,  healthy  and  safe

working  conditions.  The  Employer  shall  make  every  effort  to insure  optimum  working

conditions.  The  Employer  will  furnish  a clean  environment  to eat lunch/dinner  that  includes  a
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refrigerator  after  renovations  are coi'npleted  to tlie  building.

Section  3.

Tlie  Employer  also  agrees  to pay  the  first  one  liundred  dollars  ($100.00)  of  any

automobile  insurance  policy  dedcictible  payable  by an Employee  for  damage  to the  Einployee's

automobile,  resulting  froin  hazardous  coi'iditions  encountered  wliile  oi'i the  pre-approved

assignment  and  tlie  Employee  signed  the  statement  of  autoinobile  ownersliip  and liability.

ARTICLE  33:  EXPENSES  AND  EQUIPMENT

Section  1.

The  Ei'nployer  shall  pay  all  authorized  expei'ises  incurred  by Einployees  in tl'ie bargaining

unit  wliile  in the  service  of  t)'ie Einployer.

Section  2

The  Employer  shall  compensate  Employees  at the  standard  mileage  rate  in accordance  with

Internal  Revenue  Service's  prevailing  rate  for  employees  that  use  their  automobiles  for  approved

business  use.

ARTICLE  34:  GENERAL  PROVISIONS

Section  1.

An  Employee  called  to serve  on a jury  or  to testify  at a court  or  administrative  proceeding

shall  receive  regular  weekly  salary  ininus  any  coi'npensation  received  for  SLICII duty  or  appearance

during  period  of  SLICII service  or  appearance.  An  Einployee  must  subi'nit  written  documentation

that  )ie was  subpoei'iaed  and  served.  A nigl'it  shi'ft  Employee  called  for  such  service  or

appearance  shall  not  be required  to v  ak on the  day  or  days  so spent.

35



Section  2.

Tlie  Employer  sliall  provide,  at no cost  to tlie  Employee.  life  insurance  in the ainoui'it  of

ten  tliousand  dollars  ($10.OOO.OO)  payable  to tlie  Ei'nployee's  beneficiary  or estate.  All

Employees  shall  receive  a copy  of  the policy.  If  there  is a cliange  in tlie  amount  payable  to the

Employee's  beneficiary  or estate  the En'iployer  shall  notify  the Employee.

Section  3.

Effective  March  1, 2006  tlie  Employer  shall  pay fi  fty  per  cent  (50)  of  the Employer's

desigi'iated  base liealth  insurance  coverage  plan  (Keystone  Healtli  Plan  East,  HMO  10)  at the

single  rate,  for  ai'iy Employee  liired  after  March  1, 2002.  Tliis  percentage  applies  to any plai'i  that

may  be offer  by tlie  Employer.  As  tlie  En'iployer  sliall  offer  the Independent  Blue  Cross  Flex  3

Plan.  please  refer  to tl'ie attacl'ied  exhibits  For  the Employer's  and Ei'nployee's  contributions

for  the first  year  of  the contract  oi'ily  under  the Independence  Blue  Cross  Flex  3 Plan.

Ei'nployees  l'iired  prior  to Marcli  1, 2002  sliall  continue  to pay  tliirty-  five  (35)  percent  of

the Einployer's  designated  base liealtli  plan.

The  Union  and The  Employer  sliall  meet  as necessary  to evaluate  otlier  options  in the

event  there  are increases  or decreases  in tlie  costs  of  any  plai'i  offered  by the Employer.

Section  4.

The  Employer  shall  provide  tuition  assistance  on a reii'iibursable  basis  to Employees.

Employees  i'nay be reimbursed  for  fifty  per  cent  (50)  of  tuitioi'i  costs  up to a inaximum  of  seven

hundred  and fifty  ($750.00)  during  a calendar  year.  W]'iile  tlie  Employer  shall  establish  the

specific  guidelines,  generally  Einployees  must  liave  been  einployed  for  a minimum  of  two  (2)

years  and tlie  course  work  must  be related  to the Employee's  job and the Employee  must  receive

at least  a "C"  grade  in tlie  course  for  whicli  reiinbursei'nent  is requested.

ARTICLE  35:  GROUP  LEGAL  SERVICE  FUND

Section  1.

Tlie  Employer  sliall  contribute  to tlie  District  1199C  Group  Legal  Services  Fund,  a jointly

adininistered  trcist  fund,  on a monthly  basis,  tlie  sum  of  eight  cents  (.08)  for  each liour  paid

Employees  (effective  Febniary  28,2006  and ten cents  (.10)  effective  Septeinberl.2009)  wlio

have  satisfactorily  completed  their  pn  :ionary  period  based  on tlie  previous  month's  payroll.
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Section  2.

Such  contribution  shall  be paid  by the Trustees  of  the Group  Legal  Services  Fund  for  the

purpose  of  providing  the  Employee  with  legal  services  and  related  benefits,  as the Trustees  of  the

said  fund  may  froi'n  time  to time  determine.

Section  3.

The  Trustees  of  the Group  Legal  Service  Fund  shall  be composed  of  an equal  number  of

representatives  designated  by the Union  and  by the Employers.  Such  Trust  Agreement  shall

provide  for  block  voting  and  for  the resolution  of  any  dispute  or deadlock  between  or among  the

Trustees  by arbitration,  as provided  elsewhere  in this  agreement.

Section  4.

Such  monthly  payments  shall  be due in the Fund  office  on or before  the 1 5th  day  of  each

month  and  shall  be based  on the  previous  month's  gross  payroll.  Together  with  the  periodic

payment  herein  provided,  the  Employer  shall  submit  monthly  reports  in such  form  as may  be

necessary  for  the sound  and efficient  administration  of  the Fund.

Section  5.

An  independent  audit  of  the Group  Legal  Services  Fund  shall  be made  annually  and  a

statement  of  the results  thereof  shall  be furnished  to the Employer.  The  Employer  agrees  to make

available  to the Group  Legal  Services  Fund  any such  records  of  Employee  names,  classifications,

dates  of  hire,  hours  of  work,  social  security  numbers,  accounts  of  payroll  and/or  wages  paid,  and

dates  of  termination  or leave  which  the Fund  may  require  in connection  with  the sound  an

efficient  administration  of  the Fund  or  that  may  be so required  in order  to determine-the

eligibility  of  Employees  for  Fund  benefits,  and  to permit  an accountant  for  the Fund  to audit  such

records.

Section  6.

The  Group  Legal  Services  Fund  shall  be operated  at all  times  pursuant  to the  provisions

of  Section  302  of  the  National  Labor  Relations  Act,  as amended,  and  all  prevailing  federal  and

state  laws  as well  as the canons  of  professional  ethics  governing  the operation  of  group  legal

services  programs.  No  funds  contributed  by  the Employer  pursuant  to this  Article  shall  be used

to finance  litigation  by Employees  of  the Employer  against  the Employer  or  the Union.

Section  7.

Any  dispute  which  arise  between  the  parties  as to a claim  that  any  payment  to the Fund  is

overdue  and  interest,  if  any,  due thereon  shall  be handled  in accordance  with  the  Arbitration
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Salary  Schedule  "A"

Title

Assistance  Photographer

Photographer

Copy  Editor  Assistance

Copy  Editor  1

Copy  Editor2

Senior  Copy  Editor

Reporter  Assistance

Reporter  I

Reporter  II

Reporter  Ill

Reporter  IV

Senior  Reporter

3/1/2016

27,949.09

31,940.05

29,279.02

31,278.94

33,27  4.73

36,602.54

29,279.02

31,278,94

36,602.54

37,544.21

39,955.05

44,243.89
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28,508.07

32,578.85

29,864.60

31,904.52

33,940.22

37,334.59

29,864.60

31,904.52

37,334.59

38,295.09

40.754.15

45,128.77

3/1/ -2019

29,078.23

33,230.43

30,461.89

32,542.61

34,619.02

38,081.28

30,461.89

32,542.61

38,081.28

39,060.99

41,569.23

46,031.35

Revised 1/30/2017



Salary  Schedule  "A"

Title

Assistance  Photographer

Photographer

Copy  Editor  Assistance

Copy  Editor  1

Copy  Editor  2

Senior  Copy  Editor

Reporter  Assistant

Reporter  I

Reporter  II

Reporter  III

Reporter  IV

Senior  Reporter

3/1/2017

27,949.09

31,940.05

29,279.02

31,278.94

33,27  4.73

36,602.54

29,279.02

31,278.94

36,602.54

37,544.21

39,955.05

44,243.89

3/1/2018

28,508.07

32,578.85

29,864.60

31,904.52

33,940.22

37,33  4.59

29,864.60

31,905.52

37,334.59

38,295.09

40.754.15

45,128.77

3/1/2019

29,078.23

33,230.43

30,461.89

32,542.61

34,619.02

38,081.28

30,461.89

32,542.61

38,081.28

39,060.99

41,569.23

46,031.35

Revised  1/30/2017



Article  of  this  agreement.

ARTICLE  36: DURATION  AND  RENEWAL

This  Agreement  shall  be in full  force  and effect  for  the period  commencing  March  1,

2017,  and ending  February  29, 2020,  at midnight.  Within  sixty  (60)  days prior  to the termination

of  this  Agreement,  the Employer  and the Union  shall  initiate  negotiations  for  such new

Agreement.

NATIONAL  UNION  OF HOSPITAL  AND THE  PHILADELPHIA

HEALTH  CARE. EMPLOYEES,  AFSCME,

AFL-CIO,  AND  ITS AFFILIATE  DISTRICT

1199C -'

TRIBUNE  COMPANY,  INC.

icholas,  resident 2' Bog":)i,  President
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