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- AGREEMENTY

THIS AGREEMENT entered into dnd effectwe the 15‘ day of § uly, 2018 by and
between 800 West Miner Strest Operatmm d//s BRANDYWINE CENTER :
Pennsylvanid its successors arid assigns (horeinafier reférred to ag the “Center”) and the..
NATIONAL UNION OF HOSPITAL AND HEALTH CARE EMPLOYRES, AFSCME,
APL-CIO, AND ITS AFFILIATE, DISTRICT 1199C, (hereinaflet refétred to as the
“Union™). The purpose of this Agresment is o provide 4 harmontons relationship
between the Center and the Union rogardmg any and all matters pertammg t0 hours
wages, and working oundltmns ' s

PREAMBLE -

It ts the intend and putpose of the patties hereto to promote harmonious and
cooperative refationships subject, however, to the paramount tdght of the public to keep
inviolate the guarantees for their health, safety and welfare, Thresalved disputes between
the Center and the Unien arc injurious to the public and-both parties are, therefore, aware
that adequate means must be established for ninimizing them and providing forthejr .
resolution. ‘The Center and the Union agreé that this overall poliey may be best
accomiplished by negotlating in good faith and entering Inito writtén agreements
evidencing the tesult of such negotistionsy and establighing procedures {0 pmvide for the
protection of the nghts of the Genter, it’s Employeaq and to fnsm‘e to thb pub ic ordetly

and wrilriterrupted Services.

AR'[’ICLE 1
RECOGNITION
Section 1! The Centel recogmzes the Umon ag the sole and axcluswe laargaining

agent for-the purposes of establishing wages, hours and other conditions of employment
for Employees within the class:ﬁeaflon menﬁoned in Sectwn 2 be]ow

Section 2: “The baxtgammg unit shall: be cempﬂsed of all permanent ﬁ,ﬂl—nme and
régular part-time non-professional Employees employed by Brandywine Center,
including Nuzses Alds, Residential Aids, Dwtary, Laundry, Honsekesping Aids and
Drivers, end e*ccludmgmanagcmcnt and sgpervisory Employess, cotifidential: -~
Bruaployees, ghards and procéssional Bmiployees as defined in the Act. Eroployeefs -
defitred herein as all regular part-time and full-Hmé Employees worldng fifteen (1 5)
houts or moreper week under the jutisdiotion of the Center, " Full-time Enviployes 15
defined as an Fmployee working thirfy (30) biours-or mors per swork week, . :

Section 37 Temporary Employees atenot covered by this Agreement. A temporary
Employes is one- who s hired for & périod-of up to three (3) months: The said three (3) -
month period may be extended Up to an additiotial theee (3) months or for the length of
materalty leave of an Binployee béing repiaced; however, such Employes shall become &
member of the Utiion aftet the expiration of the initial thres (3) month period, and shall
recolve wages and benefits in accordance with the provisions of this Agreement. The




Center does not intend to use temporary Eniployees to replace current bargaining unit
Employees or to teduce their work opportunities.

Section4:  The Céntar. 'a'grecs:ﬂiat there sh_eﬂ'l be .116__ intmhange or temporary trangfer
or bargairing unit Buployees to a non-urdon Center owhed by the Center ot one ofits. -

offillates: -

Scetion 5 At the timea néw Emplﬂyée éubj’get ,tb this Agreetnﬁxit i hired, the Cei;tér :
shall notify sald Employse that the Center recognizes and is in contracual relations with

the Utilon, that said Employee must become & mermber of the Union on the thirtleth (30%) .

day following thetr date of hire, ud thet {nitiation foesand dues are fixed by the Union
will be deducted each month and remitted fo the Unions -

__ L UNION S8ECURITY - . .

Section 1: AIl Empl:dyées.on-ﬂw aciiyggﬁdjafqllgé_&fﬂﬁa affenhvedataaf this B
Agteement, who 4t membars of the Uhion, shall maintain their memberyhip inths.
Uhion in good standing as-a co‘nﬁitiOn--9f=gqnﬁnuédéamploymgng, . L

Sectlon2: - All Employoes on the actlvé payroll as of the effective date of this L

Agreemetit who afe not members of the Uion shall become mietrbers of the Union thirty
*).day following

(30) days after the effective date of this Agresment or on the thirtieth (30
their dafe of hire, whichever cormes first. L

‘Section3:  All Bmployees hited afier the effestive ééta of this Agreement shall
become miernbets of the Union on. the thirtieth (30™) day following their date of hire and

shall thereaftér maintain thitrmembership in the ,Union‘in-_gota@;&,ﬁ_;andigg;af‘cc';intiﬁusd o

employment, < v

S L T E e e R : L ier L oo
SUaetlon 4 Tar tha surnoae of (it Axtinte sn omplovgoshall he annaiderad p mamber

uniformly tequived as-a condition of membership. -, . ..

of the Unjon in goad standing if he/she tendets tis/her periodio dnes and initfationfee - .

Seotion i Subjget to the Grievadce Procedurs provisions oft
employse wha has failed to faintain membership it gaed standing s, ¥
Articte, shall, swithinitwenty.(20) calendat days following raceipt of » wiitten demand
from the Union requesting'his discharge, bedischarged if

required dues and initiation fee have not beentendered: . .

sactiow;' . Ttie Union shall indemnify and save .-thﬁ:@@ﬂt.er,h@rmless,afg’am?t;'-a@hyaéd-, .

ail claims, demands; suits, and other forms of liability that may arlse out of orbyreason: .
of dotion taken-for the purpose of complytng with the provisions of this Article. e

gsroquired by this .

duingsuchperiod, the




ARTICLE II -
" CHECK-OFF

Section I} A, Upon receipt of a written atthorization frotm an Bmployee in the
form annexed hereto as Exhibit “A1", the Cebter shall, pursusit to such authorization,
dedust from wages due such Bmp10yee each month, starting not earlier thei the ﬁrst pay '
petiod beginning afier the completion of the Bmnployee's first thirty (30) duays of .
employment, and remit to the Union regular-monthly dusy as fixed by the Union, The
initiation fee shall be pald in two (2) consecutive monthly installments beginning the
month foltowing camplehon of thé first thirty (30) days of employmam Tnthe'svent the
Union ameads ths initiation fee and/or dues scheduls, the Center agrees to miake the.

revised deduction. from the Employee's pay, upon thirty (30) days written notiée from the

Union, Upon thirty (30) days written notice from the Union, the Center agraes to remit

gaid dues and mztratwn fees to the Phlladelphla Ofﬁce of ﬁhe Umon, as dasignated in smd -

notice,

B. Ax Empioyao who is & membe*‘ uf and adhe.r-s to establ:shed and”
traditionial toncts or teachinis of a bona fide veligion, bady seet which has i ston@ally

held consolentiouis objectives to joinihg or financlally suppoiting labot organizations and f

who demonstrates such menbership to the Union and the Center, shall not be required ta
join and remain a membst of the Unidn as a condition of emp’loyment Such’ Employee
shall be requifed as'd condition ‘of eontinyed empldyment té remit to the Sickle: Cell
Anemia Fouudaﬁon, the' Lupus Foundation or the Anieticin Cancer’ Bobiety, each g -
recognized and valid ohanty uhde:
Clode, tonthly a sum equal to il _1t1atxon fee antl fegular: duesof the Union, as
provided for Herein, Such sum shall be'checked off by the Ceriter from the Emplnyw §
pay at the same tire and in the same amoumt a3 mmatzqn fees and dues are and shall be

Such deslgnatmn shal! be in fhe fmm El‘f 8 Writtén authanzaiian in the ferm of Ex]ulnt
wA2", ahnaxad hereto and maﬁe a part hercof ' B

 ‘Briiployees who' ate required by fire prﬁﬁmons of Amcle 11, UNIG\N
SECJUREI‘Y {o maintain their mambarshi pin the Union and who do not sign Lhack-c}ff
authorizations, shall adRere to the same payinent procedures by making paythents directly -
to the Union or to the said agreed-upon charlties,

Segtion 2t A, Upon receipt.of a writter suthorization, deduct from the wages due
said Employee each pay period, starting niot eatller than the first pay pétied begianing
after the comyﬁletlon of the Bmployee’s : first ninety (90) days of employment, the sum
specified in suid authorization and remit the same to the District 1199 Credit Union for
such othet Credit Union as is dosignated by the Union) to the crédit or aceount of sald
Employee, It is understood that such check-off atid rennttance shall be hade by the
Center whergver feasible. ’

’ection 501(0)(3) of Title 26 of the Internal R&venﬁe .




B.  Upanteceipt of a written authorization from any employee in the form
annexed heteto as Bxhibit “A4”, the Centet agress to check-off mionthly the sum
specified in the said authorization and to remit the same to the Union’s Political Action
Pusd. The Conter shall remit the lump sum. of all deductions to Tistrict 1199C by
separate check,

Section 3! .. - The Center shall be relieved from making such ehigck-off deductivns upon
(a) tormination employtnent or (b) transter to & job other than covered by the Bargaining |
Agteement or (5) layotf from work or (d) an agrded Jeave of absencs or (s) revocation of
ifio check-off authorization in accordange with its tetins or with applicable law, .~

S-écﬁqn‘ﬁrf . The *Centei"shall_ﬁéf be obli ged to makednas deductians ot anykmdfrom

any Braployee who, during any dugs month inyolved, shall have flled to feceive wages
fo.equal the dues deduction... .~ e R
Section 5;  Bach month, tho Centor shallrenitt ghe Unfon by the ifteenth (15%) day

of such month, all deductions for dues made from the wages of Employment for the
preceding month, together with & list of all Employees frem whom dues have been

deducted. Tn-addition, snch month, the Center shall forward to the Union a list o all
Employees from who charitable-contributions hiave been dedneted in accordance with the
provisions of Section 1B hereof together with the aiount dedudted foreach Bmployes:  *

. The Genter agroos fo furnish the Unlon, not Jeds ficquently than every two
() months, & list contairiing the names of newly hired Brabloyees, {heir addrosses, Socal

securlty siumbers, classiflcations of wotk, b F
torminiated Employees, together with th

Employees on leave of absence together which such othe

fective date of this A

Seetion 6 -

to the Union by the Center at the

t of the itaplements

R iy 4

otherwiso, arising: tovisionsof this Article, and the
the Center harmiless from any clalms, .

Union hersby agrees that it will indettinify and hold the Center he j fromi an
actiofis or proseedings by an Bmployee arising from deduotions made by the Center
hereunder, Onceithe funds are remitted o the Unlon, or to the charity of the Employee's
destgnated choics as the case may be; thelr disposition theresRer shall be thie soleand .
exclustve obligation and fesponsibility of the Union, o the charty s the case maybe.

Section 13 T Ceritet shall manage the Contsr

Mensgement of the Center inchades the right to p

operations; to hire, layoff, assign, and transfor from joti o job ¢
schedule hours of work, shifls, overtinie and haliday wotky

discipline, suspend, or discharge Fmaployees for just cause; to relieve Employeesffom e °

g




duty dus to lack of work or operations exigencies to introduce new and improved
processes and protedures, méthods and cipuipment andfor to chaige existing processes,
procedures, methods, or facifities; to make and enforce rensonable work miles, to vatry
out the policies and functions of the manapement; to fix and enforce standards of
parformande and quality; to determine and fix the size of the working force, and the
extent to which the Center will be operated; to-detefmine safety, health, and property
protoction measutes for the Center; and to determirio thenumber of managetent
personnel and supervisors to be employed in the Center and their utillzation for work in

the Cenler.

Sestion 2¢ It is understood and agreed that the Centér’s rights and prerogatives as set
forth and deseribed in Section 1 are subject to the express terms of this Agreemetit, Ttis
further uderstood and agreed thaf the Céniter, in the exercise of such rights and
prerogafives, will not utilize them for the purpose of d1scr1rnmatmg agamst Emplayees
because such are members cf the Umon _

Section 3: ’I‘ha Clenter aiirees to recoive and ﬁcn31der constructwe suggestmris
submitted by the Union.

- ARTICLE V-
NO DISCRJMINATION
Section 1: Tha partie:s agtee to continue thclr prasant practidc of non-dxsonmmaﬁon

agalnst ar in favor of any Bmployee on ageount of race, coloz, ereed, national origin,
polltical of rehglous belief, sex or age. Neither the Uniot nor the Center shafl
discriminate against any disabled Employeo pmwded such dxsab1l1ty doc«s not: mtcrfere .
with the perfonnance of work responsxbihtles or dunes. S . :

Ao ARTIGL’E Vi ’ o
-~ NO STRIKES OR LQ_CKOUTS SRR
Section1:  Under no circumstances shall there by any sit-in, slow-down, cessation or

stoppage of work, sympathy strike, picketing, boycatt, interference with et interraption of -
the Center’s business, or any other refusal to petform work during the téerm of this
Agreenient.

Sectipn 2:  During the term of thvs Agreemeut the Center shaH not cause of engage i
&Ny Iockeut of 1ts Empiayecs. o S

Section3:  The Center may terminate the emptoyment off or otherwme discipline, any
Employee who willfully viclates any of the foregoing provisions of this Atticle. Any
such tefmination or discipline shall not bé sihject ta arbitration exedpt on the Hmited
isstie as to whether the Bmployes engaged in the proscribed activity, -

Section 4: ~ The Umcn, its officers, agents, reprasentatwes, and members shall notin
anyway directly or indirectiv, authorize, assist, encoutage, participate in.or sanction any




strike, stt-down, sit-in, slow-down, cessation or stoppage of work, sympathy strike,
picketing, boycott, interference with or interniption of work, or ratlfy, condone, of lend
support to any such conduct or getion, .

Bection 3:  In addition to any other habihty, remady or right provided by app“lmable
law or statue, should a strike, sit-down, slow-down, cessation ot stoppage of work,
sympathy strike, pwketing, boyoott, interference with or intétruption of work, oceur, the
Union, immediately upon knowledge of samé, shall: : _

{8)  Publicly disavow suchaction by the Employees;
(b) . Advise the Center tirat such action by the EmpIayees has fiot been
~ called or sanctioned by theUnfon,
(&)  Notify the Employoes ofils diSapprmal of suuh aatian and jnstrugt
: the Employeés to cease such aotion and rgfurn. to work
immediately; .
(@)  Paost notices at Union bullstin boa'nis adwsing that it dxsapproves
- of suich action and instructing the Emplcysres to return to work
xmmediately .

Section 6;  The Union agrees thatit will not.oppess or seek to prevent the Cen‘ter

from: obtaining appropnate injunctive-or other legal relief in the Courts should there be
- any strike, sit-down, sit-dn, cessation or stoppage or interruption of work, baycott, or

other intcrfermce with the operaﬂons oft“ha Ceriter iiurmg the term ofthls agreement

§§pt10n 7 It shaii not ba avmlatmn of this. Agreement and 1t sha_ll not be cEuge for
boehind any primary picket liné af the Center’s place ofbusmess, pmizxded hcwaver an.
Employse who exercises such tight shiall be deemed to be engngmg {n an ecopomic strike
and shall xiot be vntifled during the duration of such strike to receive wages, holiday
henefits, vacations, vacation beneﬂts, or insurance oaverﬁge Or partwimte in any other
"?ﬂn‘" yon Phﬁﬂf‘ #t n"m nndar fhiz Agrasmant.

AR’I‘ICLE VII
SENIORITY

Section 1: Deﬂmtlog

' (a) 'Bargammg umt senwﬂty is deﬁned as tha Iength af umg nf

Employes has been centmubusly employed in any Lapacat:y by the B

e Centet -
ERON —OiaSSlficatmn s&nmﬁty shall be df:ﬁned Bs, the lsngth qf‘ﬁme an

. Employse has worked continucusly ing speclﬁc job clasmﬁeatlon | o

withina department

‘ Seotﬁen 2:. . Probationary Period . The probanonary petiod for alt new Employees

shall be mnety (90) caiendar days During such peuod apmbatxonary Employee may be o

discharge ot disoiplmary dction In the evefit an Bmployee refuses to go ‘theough or ka o '




terminated by the Center and such termination shall not be subject to the grievance and
arbitration procedures of the Agreemetit, Wheh ah Bmployee traited for a job spends
less than twenty-five percent (25%} of hisher time on the payroll, only such time actually
spent on the job shall be counted for the purpose of computing the probationaty péried,

At the end of the probationary perlod the Employee g scmonty shall be
retroactive to the date of hire, ,

Section3:  Loss of Senlerity  AnBmployes shall lose his/her seniority and shall
be consldered terminated for all purposes under the following circumstances:

(8)  He/She quifs his/het employment;
(b)  He/She is discharged for canse;
(¢)  He/She fails to report to work for two (2) consecutwe wark. d’iys
-, without netice unless the Binployee can prove that the failure to
provide notice was due to circutnstances beyond histher eontrol;
(d)  He/She fails to retuirn to work at his/her scheduled starting fime
after notice of recall from layoff in writing. It is muteally agra’ed
-that the recalled Employee shall be given a reasonable notige
- period, Employees are required to have their current telephone
number and address en file with the Center at all times and to
report promptly any ehanges in safite, The Center agrees fiot to
disclose the telephone number and address; . . .
{6)  Affer he/she hag been on a-continuous Tayoff for a period. in groess
- often (10) mnnths ot the Icngth of his/her seniority, whmb ever 1§
~ooilessy L
(5 - He/She fails to report to WGrk upcm the expn'auon of a ledve of
S -}absence, ot - :
() HelShe obtams amployment durmg tlw fpmod of & leave of
- abeetice or beging to engage in self-employment during any such
1eave for hisfher normal hursitig Center working hours without
- ..~ having received the Center’s express permission in writing
(h)  Falsifying the reason for a leave of absence whether such leave ig
pmd or unpmd : -

Sestion 4 When an Employee thse continuous sarviee has been broken by any of
the above causes 1§ again hired, hafshe shall begin as anow employee of the Center,

Sections:  Absence because of s:ckness or acmdcn’t dlsa‘mhty or other approval leave.
of absence shall not constitute an interraption of continubus service

Section 6 A copy of the senjority list by departmpnt will be furnished to the Union
Saml-aannually a,nd shall he posted on the a,pphcable bulletit board, _




Seotion 7: Application

{a) Bargammg unit semoxity shall apply in t]w computation and
determination of eligibiltiy for all benefits whére the lenggth of
service is 4 factor pursuant to this Agreement,

(b)  Classification sénicrity shall apply in layoffs and recalls and for
scheduling of vacations,

- CARTICLEVII -
© PROMOTIONS AND TRANSFERS

Seatfonl:  When any new jobs are oreated or permanent yicancies oseur il the
collective bargaining unit, notics thereof shall'be posted for three (3) days (excluding
Saturday srid Sunday) ot the Unfon Bulletin Board. Bmployees who wish to apply for
the vacancy shall, in writmg, indieaté their qualifications for-the job and shall file thelr
bid by the'end of the posting periad, The Center shall post tha successt‘ul bidder within
ten {10) days aﬁer the closmg h1ds '

Saction 2! Vacanm o5 dhall be ﬁ!led by the promonon of iha most geritor bidding
Esployee (inchiding part-time employees) already employed by the Center ‘who
POsgesHes the reqmsﬁe sklli and abxhtv f‘or thc posmons S

_ ,__Sectmn 3 1lhng of Vacanc{es | c

" fa) Whena Vadancy OOGULS W1thin the bargaamng Wit (othar then
T temporary transfets), the most senior Employeeswithinsald
‘bargaining unit who bids on the vacaney shall b given preferénce
provided he/she possesses the requisite skill and ability to petform
" the functlons, duties apd responaibilities of the job tothe
- sgtisfaction of the' Center Within ten (10) wotking'days after
- ,mg }miﬂr\-_ ani 1—10‘?‘_{31"}91 Emaﬂp .f.cm wwhe Fp 1 g-ﬁ pnn]vf-‘v uuf}“ the
prescnbed ten (10) day pemed shatl be permitted o roturn to their
o former Job withotit 1058 of thelr senlority,
(b)  Where it is determined that skilt and ability aré rel! at;vei ¥ equal
among the bidding Employees, the Emplayee Wxth tha gte&tast
- amounts of seniority shall beawarded the jobi.- :

(o) '”-Noting ir this Sectlon shall' be constructed fo'mes: that the Oenter

is obhgateﬂ to assxgn a ]ob tor any b1dder who ls qual:ﬁed

Sectior 4: If in the Center’s oplnum there is no quah ﬁacl Employea, the Center m.iy .

‘hire fmm outszde

Rection 51 Employecs may trada days off ;;gmvided they {36 5O m;hm the Sanie wark
week and prov;dad it does not cost fhe Conter uny additional meney as overtifneg, In -
otder to éngute that the Center does not incurovertime 65 8 result, Empioyees rivst
" gecurs approval of any proposed trada with hig/her Department Head prior to the trade,




ARTICLE IX
LAYOFFS -

Seotion 1:  When in the opinion of the Center it js hecessary to reduce the work force,
temporaty Employees in the affeeted job- classifieations shiall be lald off first. Next,
Bmployees in the affected job clagsifications who have nat completed theit probationary
period will be paid off. Next, the most junior Employee in the affected classification
shall be paid off. A Employae displaced as a restlt of siich ddorease i foroe ghall be
entitled, providéd he/she has the skill and ability to do the work required to: -

(d) - Accept a vacant pdsition in another depariment;

: (b)t :quplace the mostjumar bmployee inhig depaztment in an equal ot
lower-rated classification; if the Emp}oyea catiot quahfy, then he
may;

{6) - Digplace the most junior Employee inthe Center in and equal or
' lower»rated job clas31ﬂcat10n ' _ A

Section2:  Recall after layoff shall bie in the inverse order of seniority before any new
Employees ate hired, pmwded the recalled Pmplow—:e has the gkill and wbility to dothe
work required, Employees laid off as 4 vesult of a decromse in the work force shall be
entiffed to claim an opening in their ongmal _]ob classiﬁcatmn based upon thelr _
institution-wide seniority before such opening Is filled by another Bruployee with Tesser

authority:

Soction3: It all cases oflayoffq.r‘meatl,'the Center shall bé the judfge cf the
Employee’s skill and ability subject o the gﬁavanca ptbseﬂure.

Section4:  The Center agrees, insofur as is possxble o give at least two (2} weeks’
notioe to the Union (and the Employees) of all layoffs, except whére such advange notice
1mpract1ca1 besanse of events and c:ncumsmnces bayond tha coutrol of the Cen"ter. 7

Seefion 5: In the event an Emplayee 1§ Lazﬂ off, he/she may, ugion. request, recawe ﬂ.ﬂl’ '
payment for earned, but unused vacation, carned but unused siok days (up to a el
of five (5)}, and unused personal days as qulpkly as possublc, but not later than ﬁfteen

(15) days after layoff

Section 6 Laid-off Bmployees will have reca'l'l_ﬁg:h't's 'fbr ton (10) months,
Probatmnary temparary htnplnyees have no recall nght%

Section 7: Super-semorlty of Uhion Delogates, All dﬁlegates of the Union under this
Agreement shall head the bargaming unit, dapaﬂment and olassification senintity Hsts for
the dutation of theit term of office, as authorized by law. At the expiration of theit term
of office, or removal or resignafion, they shall refurn. to thair regular sénjority stahding,
Such super-getiiority rights shall apply only incases of layoif and recall,




Section 8 It 1'23 agroed ifi prineiple that for the pl:i‘ipﬂse of applying seniority to recalls
and to vacant positions and to payoffs, employees in job classifications of gimilar types
and requiting stmilar skills sha tbe g c,1.«:mp@ad o getha,r

ARTICLD g X
DISCIPLINE

Section 1: The Center shali hrwe the nght to dlsahat £ suspend or dlsmpkme any
Employee for just caude, : S

Section 2 All cases of discharge, suslaensmn or discipline st be taken up in the
grievance praaadure within sevett (7) working days ! from the date the discharge,
susperigioni or dxscxphne was Imposed or the Union o the aggme"vcd Fmployee shall havo
nat recourse to the grievance procedire, :

Seation3: -~ The Center shall not dseipline or discharge Fmp!oyecs in such & manner
gk to embatrass the Employae before the publlc or the pther Employees except where the
~ care and we1 fare of the patient would be dirgetly apd xmmedtately affected.

Sestmn 4 Any Emplo yee may appeal a auspension of d1scharge begnmng at the

thivd step of the gievance proceﬁure, gubject to the conditiony set forth i1 the grievance - :
procedure, The Unfon delegate and approprigte Unjou offieial shall be notiﬂﬁd by th-a -

Cenfer within forty-eight (43) houts f'ollowmg any suapensmn i

Sectiond: Al time limits Herein spemﬁed shall be desmid axs:lusive of Saturdays,
‘Sundays and hphdays o . . .

ARTICLE XI
L HOURS GI‘ WORK
$ éc;t;'on i 'I:'ht; re“gular wark waek shall conmst o thn'tif-sev en'an oneé- .half 37 5&)
hours (forty (40) hours for some Employaes) and the tegular wark shift stiafl consist of
seven atd one-half {7 %) houys (eight (8) hovirs or tet (10) haurs for some Emplayecs)

excluswe af a one~1§a,1f hours unpald] ltmch penad per s}nfa

Segtion 2t An Employee shiall wok ot the shift for whmh hf;fshe Wi hircd suhject o

fo the emergency needs of the Center. Shift preferbnce shall be given tothe Emplnye@s
with the most amount of. senmrity as vacanczes crccur .. .

Section 3: Whenever an Employes requesfs a ehance of shift, apprcvai of such
reguest. shall not be unreasonably withield if » vacancy exists Tn thsa classification {n

which ha/she is then warking.  If mord than one (1) Emp‘éoyee applies, sucheheggeshall

s

be awarded to the Eni _
work, Notwi standmg the forﬂgﬂ ‘gzgﬁﬂﬂmplﬂyee Shall iavo,

ployee with thé most classtfication eniomy-guahﬁed te do thie
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vagancies on ano ther shift in the olassification in which he/she is then working OVel' new
Employees.

Section 4; Employam shall recelve fwo (2) pmd fifteen (1 5) mmute brmks or ofie (1)
paid thirty (30) minute break on sach shift. Such broaks shall not interfere with the
efficient operation of thé Center.” One (1) paid fifteen (15) minute break may be
combined with the one-half (4) hour uripaid lunch break, af the dmctetmn ot‘ an-
Employee’s supervigor,

Seation 5! Work seliedules showing the Bmployee’s shifts, wotkday and hotrs shatl -

ke posted gn depaﬂmental bulletin boatds two (2) weeks inadvance, Bxcept for bona, -
fide emergenoies, changes will be posted one (1) wcck in advanee

SGCUOR 6. Each Employee who hag campletedsix (6) inénths of continuous
employment slnce histhér most fecent date of hire shall be scheduled s¢ that hé/she has
every other weekend off, uniess the Center 4 preoludod from beihg so becasé of
cmet‘gencles New hrras may beé scheduled a minimum dfevery third weekend uff durmg

the first six (6) maenths of employment,

Section 7 If ah Bemployet misses a scheduled weekend, the Employes shall be
required to'make tp that time on the following wéekend. The only-excaptions to the .
shove shall beif the Fmplojme is on funeral ledve, vacation if he/she has beeti out-sick -
three {3) days during the week before or aflerthe weokend gt/ if the Binployee prosents a .- -
dostor's note; provided; however, that fhis proceclucc (presenting a doctor’s note may be

used to excuse fron the make-up réquirement Ao mmote thar two (2) Weekand absences R

a twelve (12) thofith pérdod all ﬂther must be made vip ay aforesaid), - -

Section 8¢ When an Employee’s schedule has been ehanged after postmg, _
Einployee, who has not bebn notified bf the cliatige, who reports for work at the |
scheduled time, and nio' work is ‘available in'bis claémﬁeatmn, wﬂl be eom'pensatad by C
payment of a total of four (4) houts at his regular rate. . : o

ARTICLE XIT
OVERTTME

Section I: 'I‘he Center shall be the Judgia of the nécessity fﬂr awrhme Ovemme
shall be paid af the rate of one and one-half {1}2) times the regular rate of pay for any
work performed in excess of forty (40) hours dumng any one (Ij week A regular work
weok is dcﬁned as Sunday to Samrday : _

5@9;19_11_2.; The Center shall attempt to distifbute avtﬂ‘tlme it 4 reasenably e:qua,l bas’
among the Employees in the classification whiere the work is being performed.
Assignments of overtime shall be made.from the bargalning imit seniotity list on 2
rotating basisin the department where the overtime mtuatwn exmts Bmployees are
required to work overtune when assigned ; . :
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Sectiond:  Overtime will not be pyramided.

Section 4: The time spent in mandatoty in-service meetings shall be considered tune
worked for overtnnc purpases : e

Seetion 31  Ne Fmployee who 1s requested to work hotirs vutside hi qfhef 'régﬁ['erﬂy
soheduled shift'shall be required to take time out ofhis/her regular shift fo effset such
heurs, including holidays. :

Section §;  -No paid leave shalibe considered B time worked fot the purpGSe of
gomputing overtime ;myments. : , SUEARTURR TN

| ARTICLE X111 o
LEAVE OF ABSENCE

Section 1 Lea:ves of absenca without pay shail be granted by the Center to an

Employee at-Center’s digeretion. The Center will not unreasonably. df.:ny 4 requast fof a

leave of absence.

Section2: . Unless: nthemfxse requtred by law; Bmployees shall be cligtble for a leave
of ahsence upon completion of one (1) year of employient, Duting Employges* first - .

year of employment,-affor completion. of the probationary period, Employeas shall be C

eligible for a personal 1eave of absence of up to 30 days o

Section3: . Durmg a voiuntary }aava c}f absenee, the Employee shall rctam but not

acerue semorlty Duaring an mvoluntaryl@ave of absence, the employee shall cohtinue to -

aecrue semorlty

Seotion 4: Exﬂept as prqmdeﬂ in Adticle XXIL, S@-btmn 8, Bmplayees v

entitled fo relcely -accrue vacation benefits during an tnpaid leave of absenue ' Other:
b

leave of absance

roifite g sl san

" Bection5:  Applieations for aleave of absenca must be in writing to a representative
of the Center designed for Suoch purpose. ‘The request shall state the reason the legve is
requested and the tequested lenjth of the leave, The Centar’s-decision onthe appheaf' on .

shall be m&de in Writmg Wlthltl ten ( 10) days of. when th@ app]watwn iy made. e

Section 6 Requests for an 1mmed1ate amargemy I&ave} shall be amwered as . :

* promptly as po&s:ble:, but in no event more theu twentyufour (2‘4) h@urs of when ’the
requestismade S R - 9 S s R : y

Section 7: chwe 01 ahsence may be granted only for the foﬂowmg reasons

() : Mate y - “vtaxlraum leava is srx (6) ;months' but may be ex.tanded for an
' additional six (6) months for reasonabla caiise by mutual agieement, ’I’he

12




(b}

(e

@
' as a delegate to any labor abtivity, necessitating a leave of absencc shall
be grarited such leave wxﬂmut pay for up to one ( 1) year,

¥ EMLA Thc C‘enter agreed i abzde by the provisionsof thé Fam:iy |

(e)
. -Medical Leave Act, Az such, an Bmployee who has been employed iy the

(g) -
- may be granted for pursunal teasons other thau thpse hsted it the above

Section §:

Center feserves the right to requlie a physician’s cértificate that the
Employce is physically unable to continue working or that the Employee
is physically able to continus wotkitig or that the Employee is ‘physically
able to contimue working diing the last stages of pregnancy. At the
eommencement of the leave, the Bmployee must mfcnn the Center of

- whather ghe 1ntends to retum aﬁcr the leave, -
1liness -- mammumleewe 13 six (6) monfhs, but may be e'(tended for¢ an

edditional six (6) months for reasonable cause by mutual agresment, or as
otherwise required by law, Extensions WIH not be unreagonably dented,”
I\ﬁhtm;x Leave ~ As toquired by law.

I}nwg Leavé — Any Emple:yee e:Iected or appcnntad as a Balén Sificer, ot

Facility for twelve (12} months and Who has completed 1,250 hours of
work during the twelve (12) month perlod immediately preceding the
commencément of siuch ledve will be entitled fo up to twelve (12) weeks

- -of leave during & 13-month petiad when they have 3 sefiong iﬂneas, need
< o care. for a dewborn ot newly adopted or newly placed fostet- child ot a

seriously ill covered felation (spouse, parent, ohild as defined by FMLA)
The Center will make the contributions to the Emplo; yees’ health care

- coverage tneffeot during such leave for a period of up. to twelve (12).. -

- ‘weeks provided that the Employce pays hm/her poftmn, 1f any, for ths ?
. rbgpeetive evelof COverage. = oL :
D, .

" . in order'to maintain hissher position, the Center shafl be’ ::esqmred to make
 necessary adjustments to enible the employed to acquire such training
and/or education. Employees may be pennitted to take an unpald laave of

If an Empleyee 19 re:qmmd to Obtam adchtionai {ramlng andfor educatxon

abserice for purpose of training and/or éducation.

For rensonable cause and by mutual agreement (Which agresment by the .
Center shall not be. uireasonably denied), leave of dbsénce without pay.

Sectmns.

When a leave Wlth()uf pay is granted for any of thc ICasons hsted abeve

the ermployee shall be granted his/her Job with regards to skill and wages within the
Center upon hzsfher rezturn provide the Employes t&turns within spemﬁcd time hmits

Sestion 9:

Durmg the penod of absence, the Employee shall ot enga,ge in gainfiul

employment duting his/her notmal nursing Corfer worldng hours without priot written
consent from e Center, Feilure to comply with this provision shall result in the
complete loss of seniority rights of the Employee involved.
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Section 100 Leave of absencemay be extended by the Center.

- ARTICLE KIV _
GﬁIEVANCE PROCEDURE

Section 1 S”hould differences arise between thie Uman a.nd the; Cantﬁr as te the
meaning meaning and application of any express.tem or provision of this Agreefient, an effort
shall be madeto settle such différences as promptly a5 pnssibla by wilization of the
grievanice procedure, No grievance sheﬂl be constdered unlezss rﬁ 18 processed in
accordancs wiéh the pdoedures hetetn set f@rth ' =

Step 1 Thete shall be a discussion batwaun the aggmved Employee: thc Union
Steward and the Depattment Head of such other person as 15 as is-desipuated by
the Center, The Department Head ot sueh other personas is designcd by the
Center will present histher reply to the Steward or Emponae within five (5)
working days from the time the grievance way: presented If nd satisfastory
setilement is reached; the grievance shall be put in written fotnd, signed by the
Employee and ref‘erred W:thm ﬁve (5) workmg days to Step Zf "

Step 5 'I‘here shall be a dlscussxon bati.vean the Umofa Stevmrd and the
Administrator of the Center. The Center will give {ts answer in writing within (5)
working days, ‘If no satisfactory settlement is reached, the. gnevance shall be
‘refeired ta Step 3 w1thm five (5) Workmg days S

Stap: 3 There sha!l be a d;scussmn between tlm Umcm Reprasentatw& and the

Corporate Director-of Labor Relations or hig/het designes. Tivthe eventflie

dispute shall not have been satisfactortly sctiled within five (5) working days, the

matter shall b@ submitted by the Lmon fo an itripartial arbxtrator in accordance;
- harsof wrovid

“Step 3 of this grzevance procedure, v

Section 2¢ The grievance must be initiated in Stap 1-within geven (”7) Woﬂﬂng days.
after the occurrenes which gave rige to.the grievange; orit shall be deemed to have been
waived by theaggtieved: Employee: aid thie Union, Any grievdrices not appesled tothe
‘next higher step of the grievance phacedure or to arbitration within the tima limits
specified shall be deemed to have settled on the basis of the (}enter 3 last answer

Section 3: No clelagate sha]l leaVe hisfher w oric statmn dunng -;chefduled work
periods to discuss or proceéss grievances without permission frofa hisfher supervisor a,nd

* the supervisor of the effected Employes. Permission shall hot be denied without
reasonablé catise: All suehdiselission und processing of grievanoes shafl be carded onin -

such manner as to minimize intetforencd with the operdtion of the nursing Centet, 0
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Section4:  Itisunderstoed that the time schedule established in the varfous steps of
the grievanoe procedure may be extended by mutual wnttcn agre:ement

Section 5:  All time limits herein specified shall be dcsmad to bg excluswe of
Saturdays, Sundays and hehdays : :

Section 6: A gnevanca whwh affeats a substanttal numb@r Of class of emp{uyees and
which the Center representatives or designes in Step 1 lacks authority to settle, tay
initially be presented at Step 2 by the Union’s representative, If no satisfactory
gettlement Is reached, the grievance shall be referred to Step 3 within five (5) working
days,

~ Section 7: Subject to-the grievance aud arbi“tration pzoaedure of thm Agreememt as
provided above, Stewards shall hiave the right to investigate grievances diiring working

hours at no loss of pay prowded the investigation cannot be reasonably vonducted during

non working hours; In atty eveit; the Steward must first obitiis permission from hisher

supetviser, and in the ovenit hé/she {s reqmred to go inte another department, he/shemust -

also ohtain permission from the supervisor in that other depattment. Pormission shall not
be vnthhcld u,nraasoﬂably The investzgatmn shall not m any way mterfere with the

......

Section 8 8 Faﬂm‘e on the part of the Centcr to answer a grmvanca af-any ste.p shall ot

bedesried acquiescerics thereto, a:nd the Unicm may proceed fo the next step.

ARTICLE XV _
ARBTTRATION

Section 1:  Within ten (10) days of the Step 3 gtievance meetmg (thlrty (30) days in

discharge casios where the Employee has invoked the Union's internal review process) the = -

Union or the Cenfer shall have the right fo'refer to the impartial arbitrator any difference
which hag not been satisfactorily adjusted by means of'thé steps established inthe
grievance procedure secnon and within the nme lnmt he:ein spcciﬁ:ed

Section 2! 'When the services of an mpamal arb1tx:at0r are requ;lred aII proceedings
shall be conducted in accordance with the rules of the American Atbitration Assoclation,
The decislon of the acbitrator shall be final and binding. ‘The afhitrator shall have no
pawer and add to, subrract from, alferor modify any of the terms and cendttmns ofthis

Agreement,

Sectlond:  The compensation and proper expenses of the 1mpartml a.rb1trator shall be
agteed upon between him/het and the patties horeto and each of the parties hereto shall
bé responsible for and pay to him/her one»half (lfz) of said campensaﬂon and expensas,

Section4:  Nomore thari one gnevance tnay be submntted to an arbitrétor for

detetmination at one fime unless mutual, written agreement of fhis parties is.obtained for
the submission of multiple grievances to the samg aerbitrator,
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| Seetion §¢ '.‘I‘he award bf an arbitrator hereunder shall be final, ccmélusﬁve, and
binding upon the C‘.enter, the Union, and the Employaes

Section 6: - ’Iha arbitmtor shall have Junsdlctx{m only over d1spntes arising out of the.

interpretation of applidation of this Agreement, and he/she shall have no powoet to add to,
gubtract from, or mod1fy in anyway any of {ha terms of this Agreemant .

. ARTI GLE XVI :
GENERAL PROVISIONS

_Seeﬂon i1 Al part-time Employees shall be eligtble for wages and beneﬁts as set
forth in spemﬂc prevismns of this Agreement _ o

Section 2! Bulletm Board The Ce;ntar shall pro\uda one (l) lockegi Bulletm Baard
for the ex clusl ve useof the Union for the putpose of posting proper Union notices, .
Notices shall not be posted in any | other place There shall betixo (2) keys : one for the
Union dalegate aud one: for fhe Center G , e e

Section 3: Whan a new jOb clasmﬁcatmn ot department is esfabhshed by tha C‘.enter

for tha pe performanee of work comparable to that performsed by the Employees cavered by

this Agreement, the Union will be notified and negotiations will convene prompilyto .. .

determine whetlief or not suel job classiﬁcaﬁon or:depatiment should: propeﬂy be -
included in the bargaining unit, and i8 so, thc, Wage rate ta be pald.

Sectiond:  Vacation checks will be c@mputed anéi wntten separately from
Emplciyee § regu] ar wbrk week pay cheek.

Section 5, . Pay ch Bcks wxll ie 1ssucd on e hl-weekly bamsv In the Went the Center

chinges the begmmng date of the bwo (2) week pay.period, the Center will nqtify the -

nfthn shanee

o g ot

aping wl 11.. 5 fhron ;'n w ""L

'""("'pr ""z 's“rf:-*r-‘ fora
w.

ection 6 6 Third-shift Employees may Iﬁck up :Pa} checks on pa}’&ﬁ? a'.t'tllw end orf -

shif time and second-shift eriployees who are soheduled off on payday may pick up
checks on-the day priot to payday at the end of shift time, unléss the checks are -
: unavqﬁable for reasons ‘oeyond the: Cmter s conitol, S

Sectmn 7 i '.i he C‘enter shall pwwde ﬁ*ec parkmg faoﬂitms f.‘or Implmrees pfowded

that such parklng facﬂmcs cmntmue fo remmn avazlabl

Section 8. , Labor—Management Meetmgs The p ‘rﬁ és agree that it is desn-able fo. .
have mattets of joint concern discussed by and between them on a regular basts,
Therefare, upon request of either party, meetings ‘shall be scheduled a1 mutually
agreaable times to take up matters of mutual conoern, It is understood and agread that. .
grievances will be resolved. through the gnavance pmccdur@ .
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Section 91 The Center shall maintain one (1) confidential personnel file in the office
of the Center for each Bmployee. Notification to sn Employes shall be deemed due add
sufficient is made perdonally, hy written memorandum, or by registered or certified mail
or telegram delivered to the Employee 8 last address as showh in his/ber cutront address

and telephome number,

Sectlon 10t Individual personnsl files shall be confideitial. However, an Emplayee
shall have the right to make such additions or responses to tho matetial cotitained in
his/her official personnel file as he/she.shall deem necessary, but he/she shall not have
the right to remove material from the file.. The Bmployee shall not have the right to
access to the official confidential pra-empleymant file,. L

Section 11 The Center Wlll fumlsh _';ob dcscn ptlon% to lhe Umon for each J0‘0
clﬂSSlﬂQﬁtmn, the’ Umon and the Center wifl meet to review sante,

Section 12; Bmployces shall not be requcd to use thcn‘ own whwles to transpert
pattents : ‘

Section 13: Emptoyees shall be aff@rded a reasonab,le grace period for 1ateness in the :
event of bad weathefr and/or publm tranSportatlcm strike,

Section 14 The Center Shall prfmde a safe environment at all times and shal[ pwwde
proper eqmpmenh : : . : . .

Section 15 Payroll efrors excéeding thirty dollafg ($30 00) which are: tiot the
Employee's foult, will be corrected sithin four (4) busitess days Trom the date the -
Employee not{ﬁes the Center'aftér the Bruployee has recsived hisfher payeheck. The
Center will develop a fortn for the Employes to complete and submtit to reflect the above,

Section 161 Employees who are not schedulted for work and who are asked to come in
and report ‘within two (2) hours of the staft of the shift for which they are called in, will
be paid for the full shift, it being undefstﬂod that amployees wﬂl report to work-as soon
after being called 4s possible.: , : _ .

Beetion 17~ Supervisors shall not do work: normally performed by barpaining unit
ernployees except for the purpose of instruction, fraining, filling in absenteeism, and
erergencies. An emetgency is heroin defined as any suddenly arising situation
neoessitating immediats action by the supervision to fnaiatain safety or health of
employees and care of residents, to prevent damage to equipment, facilities, property
and/or materials or to ald in correcting orrepairing malfunctions.

Section 18¢  Bach new employse shall be provided an in-service tratning upon hire or
transfer tO a new position.
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Section 19: ‘Twenty-year Club. Hligible Employses will participats in the 20 Your é\ :
Club on the same basxs as non-representad Bmployaes at other Genesis Centers, '

' ARTIC.‘LE XV
U’\IIO’\I AC‘TIVITY, VISITATION AND BULLETIN BOARDS

Section 1 The authaﬂzed representative(s) of the Union. wzll Yave réssohable acdess
to the Center’s premises provided that the Union representative gfves the Ceniter twenty-
four (24) hours advance notice, except in the cases-of emergencies, to confer with the
Center, Delegates of the Union and/or with the Employees for the purpose of -
administering this Agreement, When a Unioti representatwa enters the Céniter premises;
he/she will nolify the Administrator, or petson in charge, of his/her visit so-that his‘her
activities do not interfore with customer care-or tha efficient epération of the Center, The-
unlon répresentative will be required to efter the Centet-on the same basis as the general
pubfic and will be aliowed to confer with employees in non-work areas, and dunag non-
work time. No mors than two (2) Unlon represenitatives will visit the' Center at any. time,
unless the parties muiually agree otherwise. The Center wilf not unareasonably wifhthold -
permission from the Unton fepresentative to accottiplish the putpose of his/her visit, The
Umon will ﬁumsh the ndme of the authonzed representauve o

. Beotion2:  Dolegates of the Unlon sball be pemntt ed to ﬁmush mfonnatmn
police the tertng of this Agreoment, process grievances and perform related duties of - _
mutual concern to the Brmployees and the Union, ‘The Delegatos shatl have suffict ent t:me - o
to perform such duties durmg waxhﬂg hom:s _ {_}

Section 3: - The work schedulés of Employaes almted Hs Umon Delegate shan |
bé adjusted to permlt attendance: atragular dalegate assembly meatm g8 prowdmg that
Center opérations shall not be imip aired, -

- 'When a delegate firids it neces saiy to enter 4 départmient of the

pzp of fhe Eeefnomnn: 1:‘;"1’""!‘;“‘* dntlhg aa D n,qp...a.u. h’\’g’*@ ..L.;,ll Fonk
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advise the Persomnél Office. dr the head of the Department or his/her designedas the
Center shall so state, Sugh-visits shall not mterfere with the operatiotr of the Center.

Sections: A Employee who. setves as Unlon: delegite {(a-makimum of :
five (5) stiall be récognised for purpases of: this Secﬁan) shiall be prarited two (2) days off -
- per contract year without loss of wages ok benefits to’attend Uriion seminars which -
require delegaté attendance, provided prior fotice is gwan to theAdmimstrath and
provided the Center s csperation is ncjt unpaxted R I

RTICLE KVIIT -
HIRING

Section 1: I being the das{re of fhie parties fo prcmde for pn orderly system-of ,
reruitment and placement of workers on jobs, it is therefore ngreed: The Center shall %,,
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utilize the Union’s Employment Service for the recruitment and referral of qualified
persons for all full-time, partntlme or temperary bargammg unit jObS and f:rammg
positions Vacancies.

Section2:  The Cehter shall notify the Umon g Employment Seivice of a,Il stich
bargainitig unit jobs and training positions vacancies dnd shall affoid the service forty-
eight (48) houts from the time of noftﬁcatlon to rafef ah appl t:ant "for the vaoancy, befbre
hirlng from any ot‘her source. S

Section3:  The Bmpioymcm Semee shall be admmmtered by the Union The costs
of operating the service shall be bome by the Union,

Section 4 Notwithstanding the foregoing, the Center retains the nght to hma such

" applicants referred by the Employment Service as it deems quahﬁed i it§ sole discretion;

the Center also retdins the right to hire applisants from ofher sotirces in'the evint the
Emploment Semce does 1ot refer quahﬁed apphcants Wlthn’l such fonﬁy-m ght (48) hour o

period.

Sestion 5:  The Center shall not be requited to notify the Employment Service of any -
job vacancy which must be filled without delay in order to wiget an emergeney or to
safeguard the' health, safety or well-being Qf patlenfs s

Section 6:  Neither the Service, in referring, nor the. Center, in hmng, shall
discriminate against an applicant because of membetship. or non-membsrship in the
Union, or for atly other reason set forth in Article V of this Agreginent, The Employment ,
Swrvice shall givé preference to appHearnts from tha commumty when fhe Umon members o

are not available,

Section 7 The Center will advise the Union when a bargaining unit position is filled
with a person who is net hired through the Imion s Employment Service, '

Section8:  No employee from any source ather than the Union's Employment Serviee
not student Employae shall w::rk ina bargmnmg, umt _]Qb without pre-nonﬁcatmn by the o
Center to the Usin. o _ _ _ '

ARTICLE XIX
HEALTH AND WELFARE

Section 1: - Health insuranve benefits, including employee eligibihty and the anmunts
of Empleyee contibutions or co- -pays, towdrd the cast of insutance, will be provided 6
bargammg unit Empioyees in the same matiner a5 provided to ‘othet Genests Employees
in comparable positions &t other non-represented factlities, inctuding any changes in
benefit levels or providers, or changes in Employee contributien or co-pay-during the life
of the Agreement, The Center will provide the employees the same isurance benefits -
(Health, Dental & Vision) as the non-represented ernployees on the same basts and costs
as non-represénted employees.

9




Section2.  Dental Covetage- The Center will pfovidé eﬁlp'i-eyecs the same Dental
Tosurance on the same basis and costs ag non-represented employees,

Section3:  Life Ihsurance' )

All fill-time employees receive 2 life insurance pohcy inan ammmt equal to one times
their salery rounded up to t‘ha next ong-thousand (Sl 000 00) up to.amaximum of fifty

thousand (359, 000.00).
.ﬁeatwn 4 Dlsabzhty Benefit

A paid ¢ short-texm drse.bzlzty baneﬁt is avaﬂable to all full-tnnﬂ mplayees after one ( 1)
year of aotive: a,mployment Bimployees must exhaust all avallible sick; personal and
vagation days prior to rﬂceming disability pay. The cm‘rant short-teim disability progxam
is $275/veck to a maximum of twenty-six (26) after a fifieen (15) day waiting petiod,

Section §; AFLAC

All AFLAC prcducts o be offered to bargmmng umt employees on the same basxs a§
non-reptesented Employees at other Genssls Centers '

:Secnanﬁ -Vmwn Plan :

'Va.n{on plan to he offered to. all hargsumng umt employees on ths same basm as non- _
rapresanted employees at other Geneals Csntars ' '

ARTICLE XX

;mn { w™h T'Iﬁ\“ﬂ-‘ﬂ‘*ﬂm T n %}z?

ST

Section, 1 When 4 daath occurs m tﬁe umnedlata family, g rmn probatmnaty o
Emplayee, upon oquest, shall be exoused a maximum of three (3) consecutive scheduled

working days, with pay, which shall include the day of the fumeral, and may inelode the
day after burial. Immediate family shoitld include, father, mother, stepuiother, stepfather,

wife, husband, domestic partier, child, stapchﬂd grandchﬂd brother; stepbtother, sister,

stepaister, gmndparent, miothet-in-law, fathef—m—law, orlagal guardlan

Sectl.onz In (:he event an Employe{e daqiras J&‘Ktﬁnd hxsfher bereavement;_.the R

Bmployee may, at the dxscretmn of his/her 'Daparﬁmem Head, exterid his/lier hel:eawmant
with avaﬂable vacahon or pers cmal days Such apprwal will not bé umeasonably demed
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" ARTICLE XXI
JURY DUTY

Sefionl:  Anyregular full-time Employee who has comploted ninety (90) days of
contituous service end who ig.agtively on the pﬂ):roll afid who g called for service s g
juror will be paid the difference betwoan the fae he’she recetes for suoh semce and that -
amount of straight-time earnings last by redson of such service. - __ ‘

Section2:  When an Employce recelves 4 subpoend for jury duty, he/she must present
the notice to is/her supemaor immediately, Failuré to ptornaptly report such natice shall
tesult it f‘orfelturc of the Jury duty benbfit as cuﬂmed in Sectlcn 1 abc‘sve

Section3:  An Employea wlit is eailed to serve on jry-duty shaﬂ cooperate thh the
Center in obtmning a releaseof satd Bmployee for-fury duty if he' C‘enter beheves tha
Employed's semces are essentxal ta the Centc:r '

ARTICLE XXII
VACATION '
Section 1: Employees shall be antrtl_cd to pald vacatzon upon complehon of thBlI‘
snriversary d:rte at the f‘ollowmg ratc! : : B 7
'- “Omne -{:1)-yea_r 7 . Two (2) Weeks
CFive(S)years” - ‘Thres (3) weeks
: ’Iwalve-: (12) yeats- = - Four (4) waéks

Seetion2:  All vacation hours become available on the Emplayee g service

annlversary ditc and are agerved baséd on tours fur which the Briployesis compensated
(exeluding overtime and_workers compcnszmon pa.yments) not to e‘meed tha, Employee 5

regular staridard houts,

Scotion 31+ “Ne part of an Emplayee’s acheéuled vacation may be charged td smk
feave, Vacations shall b&'taken each year and ihay hotbe aceried fiom year-to-yedrand.
Ermpldyess will not be compénsated for vagation titne not tsken, unless it was’ nat -
possible for the Employce to take hwfher acorued vanauon

Sectiond4:  All vacation hours may be ysed in one conseeutive block of time with
prior approval from Employee’s Department Head

Section 5 ThoeCenter will make every reasonabls attempt to grant employee
vacation requicsts as submitted. If more employess than can be réasonably
accommodated by the Center have submitted 2 request for the same vagation time, the
available vacafion shall bé-allotted on the basis of bargammg it seniatity within thetr
respective departrnents, Vacation requests shall be mads at least fout {4) wesksin
advance of the desired vacation and bérgaining unit senjority shall be considered.onty
when employees have submitted conflicting requests on the same dats. All vacation
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requests st be submitted in writing and the Center shall respond in writing within
fourteen (14) working days after receipt of such requests, ‘

Secton 6:  Vaeation.pay per week of vacation shall not exceed thirty-seven and one-
half (37 %%) howrs (or the Bmployee’s nermal weekly hours) at the Employes's basic
straight-time hourly tate in effect for the Employee 's regular Job on thepayday
immediately preceding the Employee's vacation, . ,

Section 7! -An Employee shall be paid his/her vagation pay’ before startmg hlsfhbr
vacation provi ided two (2) weeks notrtication has been giwn. : o 3

Bection 8: Appmved absenws due to estabhshed Lllness, matcrmty leave or ing ury not

exceeding five (5) wecks shall be considered as time worked in determining the smount
of vacation for Emphpwes with from more then ane (1), and up to and Including but not
exoeeding five (5) years of service, For Employees with semaebeyond five (5) years,
the period shall be thirteen (13) weeks, If such absencg extends inte:an Employee’s
scheduled vacation period, the vacation shall be postpioned ahd another period assigned.
If disability due to illness, matemity ot injury begma after an Brployee commences
his/ker vacation, the ortgmal vacation shall Temain in e,ffeet

All mvoluntary absencas As herein hrmted whxch exceed the afaresmd ﬁve Mor | .

thiitsen (13) week period shall ot be deerned dor considsred as time wirked in
computifig vaeation and vacation for such Employees shall be pm-mted by relatihg the
number of weeks actually worked duting the vavation eligibility year with the number of
days or wecks such Bmployes would havebeen contractually entitled to had hefshe

worked the entire vacation ehgxbihty year

Al voluntary absences shall not be: deemadlnor cmnsxdered a8 txme; worked in the'f L

computation of vacation, “Where an employes has been volontarily absent, hls/her

acahmn shall be pm-rated on a pereentage basis, 1.6., the period of time a«:.tuany werked .

= it 21 nteg b e sweried afvacstion dpe hirﬂf' Br_

H-Ahc1h HA«W i -',._..-—-

An Empmyee wha has quit or who has been dlacharged ot who hag.not recmed .
ar taken eatived vacation shali recéive eamed but not taken a8 of tha Iast aanerSary date RS

of hire of the Emplayeﬁ

Section @:  Vacation clecks, in 1ncrcments of orte 0 ot mcre regulur work weeks will

be computed a*ld wntten separately from Bmployae 8 regular Work week paycheek R

ARTICLE XXIII
HOLIDAYS

Sectlon 1. The Centm recggnmes tha follomng,ha}ldays f@r nompmb atLonary
Employees Full«tnne employess hired after July 1, 2018 wili be eligible o ah anilual
hasis to select seven (7) Holidays and one. (1) Personal Day of theit choosmg from tha
Holiday's: ouﬂinad in thé CBA S R S
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New Year's Day
Dr. Martin Luther King’s Day (January 15%)
Memorial Day
Independence Day (July 4™)
Normati Rayford Day ( August 28)
_ Labor Day
Thanksgiving
Christmas
- Two Personal Deys

® o & & &8 3 @ = »

Sectfon.2:  If such non-probutionary Empioyae works on any holiday, he/she shall be.
compensated at one and encwhalf (1 )’1) times hls/her regular rate of pay for- aH hourg

warked ot such heliday.”

Section 3 Any non- probatlonary Emp‘ioyee who works oné hohday wxll also be
swarded a compensatory day off with pay. | _

Section4:  Any non- pmbattonary Employee wlho does not wmk on the holiday shall
be paid at his/her regular rate for the regularly scheduled hours that he/she would have
wotked that day had it not heen a holiday, provided that he/she works his/her scheduled
work dayy before and after the holiday,

Beotion 31 Ore personal day shall be arrangéd‘-by mutnal Agféemcnt bet‘é\}éen thé '
Hinployes anid the Center, One personal day may be used on an emergency basis,

AR'! TCLE XXIV
SICK LEAVE

Section 1;  Full-fimie nonnproba,twnary Bmployeus ¢hall be ent1tled to pald gick leave
earned 4t the rate of one (1) day pet month yp to 8 méximumn of nine.(9) days per yeat,
Employees shall not be permitted fo accumulate sick leave fr@m yeaz-te-year ‘Sick leave

does not accrue during any period of ledve of absencs,
Section?:  Employees on the payrot as of Dedembet 15 of gach year will be

compensated at their regular rate for any accrued uivsed slok feave as of that datg,
Checks for unused sick time will be corputed and written separatei y from Employee g
regular work weck payeheck _ _

Section 3: - Part-time non-probationary Fmp‘ioyees shall receive & pro-rata portion of
sick pay provided abave, .

Section 4 An Emplmyee may use a4 giok day or one-hialf (1 12) of a.sick day to cover
time lost- fmm wark for visits to the doctoror dentist, provided such time is requested and
approved In advance. Approval shall hot b unreasonably denied,

dection &1 In the event & family member as defined under Atticle XX becomes ill, an
Employee may use his/her accumulated sick days for such absense form work,
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Section 1 Clertlfied Nurse Assistant (CNA's) end Mamtananca Helper

Certifled Nurse Assistant (CNA)

ARTICLEXXV

WAGE‘:‘

YEAR

YO

E’#

Joens |

016 | 2020 |

202l |

2022

$13.25

$13.45 | $13.65

$13.85 |

L$1405.f

$13.45

$13.65 | $1385

$14.05

| §14.25 |

_1.$1345

$13.65 1 31385

$14,25 |

i385 |

$14.05 | $14.2%

1445 |

31465

1 31385

$14.05 | $13.25

$14.45

| $14.65

0
1
2.
)
4
3

= $I425 | $14. 45": $14655‘

'$l4 855

- $15.05

MstinteﬁancéHelpér

KR Efféetwe' 7/1!2018

Job rates ate effectwe the date of the agreement

Sactio n 2 Other Employecs

$1490 -

-‘$11 60—2. 51195 |

Job rates are effectwe the date of the agreement

Section 3. Acrass the Board inoteases ~ Empiuyces will véeeive the graatw of the

ATB Inctease or the step rate ins the charts,

7!1/2018

im0

1172020
712021

2002

8020
$0.20
$0.25
$0.25
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Section d: Tfhosa Emplayws who do not elect panl stek leava coverage and pmd o '?
hollday ﬂntltlement shall recoive an additiona! fifty (%,50) cents per hour-added to their

base raté of pay,

Section 3; ’Ihose Employees who nbtain 1eqmred Pennsylvama Nursa Alde
Certification shall receive an addxtloml forty ($.40) cents per hout,

Seetion 6: Any Bmployee tempnraﬂly ass1gned to work in 2 h1 ghcr clasmﬁca‘tmn
shall receive the rate of pay for sych classiflcation for the hours hefshe so works, 'Any
Employes temporatily assigned to work in a lower classification ghall be paid hisfher
regular rate of pay for the hours he/she so works, A temporary assi gnment should be
nonnaliybe one of two (2) woeks or- 1ess _

Section 7; In the event the Centez‘ needs to adjmt the minfomum rateis to be y ,
competitive in the marketplace, the Center will nofify the Union and if requested by the
Union, will meet ta dmuss any adjustments ta the minimum rates,

: AR‘I‘I CLE XXVI
WEEKE‘Q’D D‘II‘FERENTIAL

Section 1: The Genter ﬁ.grees to paya twmty-f“ ive ($ ZS} cent per hour premmm ta
Employees working any of fhe shifts commemmg thh the first s}nﬁ on Saturday emd
through the last shift on Sunday. . - o

| ART TCLE XXVII:
TRAINING AND U]’GRADI"JG

Section 1: . - The Center:will confritte to fhe Philadelphia Hospital & Health Care.
Distriot 1 199(] Training and Upgradmg Fund (hereinaﬁemeferrec[ to as the “‘Fund”) 8
sum-equal to oné and one-half percent {1.5%) of the gross payroll of all Employees who
compléte their probationary period. Such monthly payments shall be dus in the Fund
office on or before the fifteerth (15™) day of each month and shall be based on the

previous month’s gross payroll.

Section 2:  Contributions so teceived by the Fund shall be used fo study industry
manpower needs, including shortages in eatry-level jobs, upgraded. pomttfms and
credential jobs, to develop cateer ladders, and to subsidlze Bmployees in training and,
when hecessaty, the costs of training in aress of manpewer ghortages; Such program
shall be administered under the terms and provisions of the Agreement and Declaration
of Trust, and any amendments thereof, which provide for equal representation by the
Union. and the Centers contributing to said Fund and that dny dispute whatsoever that
may atise or deadlock that may develap. among or between gald Trustees shall be -
submitted to arbltra,twn before af arbittator or timpite, except s may be ofheiwise
provided for insald Agreement and Declaration of Trust, and hig/her decision shall be
final and hinding, The Trustees of the Punid, in addition to the monies received f_rom
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Institotions, shall attempt to secure such additional funds as may be available from public
or other privatesourées, In addition, the Trustoes shall sesk community coopsration in
such progtams, ' ' S ' '

Seclon 3:  Anindependent sudit of the Fund shall be made annually and a statement

of the results thereof shall be farnished to-the Center. : ,

Section4:  Together with the periodio payments hereln provided, the Center shall
submit regular monthly réports o the Fund in such form as may be necessary for the

sound and efficient adminstration of the Fund, The Center agtees to make avallable to ~

the Fund suoh records of Enployees as classificitions, fiames, social security fumbers,
and accounts of payroll and/or wages paid which the: Fund may reqilre in gonneetion, -
with the sound and effieient administration of the Fund or that may be required in otder -

to determine the-eligibility of Employees for Fund beneﬁm, a_nd to permait'an account for

the Fund to audit such records. -

Hection 5: Training Leave, A Union memberwho by been aceepted for trgining - -
under the Philadelphia Hospital and Health Cate District 1199 Training and Upgrading
Fund, shall be giver ani unpaid leave of absence up to and including the final day of
training. The training léave will be approved or disapproved bysthe Center based on
opérafional needs. Sueh approvel shall not be unreasonable denied. An employeeshall
be returnéd to his'her former positior; or to an upgtaded position, if availabls, upon
cotipletion of training and provided the employee shall give the Center hot Tess than
thirty (30) days wiitten nptice of his/her intent to rettm to work, ' o

ARTICLE XXV © -
RETIREMENT PLAN -

Section L_:' " "The Center shall contribute monthly to the Pension Pund for Nursing

Home and Heétilth Care Rimployees - Philadelphia and Viclnity, s sum.of money équal to s

- i A F J . S T A - dicamnns | rim v P i g pkln ; M
Fetiy pperpik 2405 of s gvace savinil fnr all sraslanrds eqvarnd hvfhiz Aernomont wha

have cﬁmﬁ]’é&d dné (1) year nf gi;aﬁtaymentwi th the Center, ‘Stich payments by the -

Center to the Pension Fund shall betmaidemoﬂt'hl-yBa;seci-upbn'i}hé previous month’s .

payroll.

Section 2: - - ‘Such payments shiall be used by the Trustess of the Pension Furid for the

from time fo'titag detefiiine, - -

Section 3: . The Ponsion Fund shall be held and administered under the terms and - -
provisions of the Agréemént and Declaration of Trust of thie Pension Fund and any - -
amendments theredf, which pravide fot equial representation by the Unfory and Centers
confributing t said Penstott Fund and thet aty dispute whatsoever that ntay arise or
deadlock that may develop among ot bétween said Trdstets shall be submitted to -

arbitration; except’as may be otherwise provided for in said Agreomentand Declaration = - )

of Trust, and his/her decision shall be firial and binding. The Centerhereby adoptsand

2

purpose of providing pension end retivemenit bénefits for employees as the Trustees may |
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agrees to be bound by the terms and conditions ofthe Agreement and Dectaratmn of
Trust, and any amendments thereof,

Sectiond:  Anindependent audit of the Punsmn Fund shall be made annually and 2
statement of the results thereof shall be. furndshed 4o the Center.,

Seu tum 5 Such Panswn Fund atall Himes shall take whatever action { is necessary to
geture and retﬂm approval of the U S, Internal Revenus Sewice as.4 quahﬁcd, pension

fund.

Section 8:  Together with the periodie. paymenta hﬁr&m provided, the Cauter shall
submit regular monthly reports in such form as may be necassary for the sound and
efficient administration of the Pensmn Fund, . _

Section7: . The Center agrees to make a:va[labl.e to the Pensmn Fund any suoh records -
of employees such as names, classifications, social security numbers, dates of hire, hours .
of work, aceounts of payroll and/or wages pmd and dates of termination or leave which

the Pension Fund may requite in connegtion with the sound and efficient opera.tmn of the

Pension Fund or that may be 50 required by ERISA in ordor to deterniing the eligibility of |

employees for Pension Fund benefits-and to permzt an agcountant for the Ponsion erxd t0
audit such records, C e o . - L

Section 8: Where contributiong aré hot made when dtie, the Center and its successors
and assigns shall be obligated, from the due date o4, to pay interest and liquidated
damages on all-past due contributions in an athount as determined by the Trustess,.any . -
costs, including legal fees, incurred by the Pension Fund in connection with collection of
delinquent canitributions and payments for the cost of payroll audits when such audlts -

diselost deficiency of payments

: : ARTICLE. XXIX
WEEKEND PREMU M PAY PROGRAM

Seotion1:  In the event the Centet estabhshes a Weekend . P,remi‘um Pay Program

which decision and terms of such program are solely in the Center’s discretion,
Employees will be eligibleto apply for such positions,

ARTICLE XXX
SEPARABILITY

Section 1t If any provisian of this Agreetnent or the application thereof by any

petson ot circtmstances is held invalid by a sourt of computerit jurisdiction, the
remainder of this Agreement and the application of such Agreetment to any ofhet pefson
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ot eircamstance shall not be rejected therchy, and to this end the provisions of this : ..:'“-\_:
Agreement are declared fo be sevérable, I 7 _ é .

ARTICLE XXXI
"DURATION -

Section I:  All the terms and provisions of this Agreement and all of the rights-and
obligations created by this Agreement shall become efféetive as of July 1, 2018, and shalt
rematn in fult Toree and efféct for s period of five (5) years through June 30, 2023,

Section 1:  This Agreement represents the entire Agreement between the partiss, and
there are no understandings or agteements, written or oral, relating to-rates of pay, hours

of work, or Gondifiona of emiployment other than those set forth in this Agreément or
incoporited hetein by reference, Any future modifloations; variations ot additions 1o

this Agreemient shall be binding on the parties only if in ' writing and sighed by the proper -
representatives of the Center aind the Usiom. ALl previous past practices not speoifically -
contairied of referred to in this contract shall be held null and void as of the effcetive date

of this Agreement. The partiés agree that they have bargaingd, fally with respect to all -
proper subjects of collective bargaining and have setfled all syoh matters as sot forthin-

the Agresment. | L

IN WITNESS WHIREOF, the parties have hatouato det their hands'aad seals the day  * é;i

adyear filtabovowaliien, Tt |

- Natipnal Uﬁiﬁﬁfofﬁosﬁital o 800 West Miner Strest op'er’aﬁéﬂ's LIC

Health Care Egployees, d/b/a Brandywine Cefitge =~~~ © -~
7y APL-CIO, and its Affiliate, gl -

28




“EXHIBIT “A1?

DUES- CHECKOFY
ospital T Soclal Security No. - Tl Tob Dues | Gtarting '_
. , [ Fee |Gt | Amb  Date
DO NOT WRITE N ABOVE SPACE—FOR OFFICE USE ONLY L _}
Naﬂonal Uion of Hospitsl dud Henith Care Employees, ANSCME, A.FL»C[O" o
1319 Losust Srreet, Phllsdelphla A 19107 - ' -
APPLICATION FOR MEMBERSHIP
Please Print
Mame; A . . _ Date, )
MBS i i i e AR
CityState o i T
Beployedee_ _~ 0 Depwab’l‘itlu _ o
Salary | oo il Hrs;purweek . Datelahrcd
Work Phone___ HomoPhong,_ . _ ,"_,

T heeeby ncocpt membership in the National Union of Huspital and Health Care Emp!oyncs, AFSCME, AFL-
CI0, and dusighate sald uidon to eet for me as.collective bargainlag ageat in all matters pecinining to

wonditions of employrient. [ horeby pisdgs to ablde by the C‘onststutmn nnd BJ]‘&IW‘? of the Nagmnal Umon qf

Hmpltal and Haalth Care Employaes. AFSC‘ME, AF&CIO

-Slgncd iy i S s SocSec‘l\o

cusc&-omr AUTHOR[?A'].‘ION
Coma N

R

“For o s : T A et » (f:heCenter)

You are d{reql:ed to daduct from auy wages earncct or mhe eamt.d bym& g8 yuur cmpﬁoye:q. sychamouptas . -
méy be established by the Natlonal Undon of Hogpltal and Healthiarg Empluyees, APSCME, AFL-CIO and-
becotne due to 16,08 my menbekship dues and/or obligation. T sufhodze youto déduct. stu,eh etourit from ofa.

ormote of my weekly paychecks ench month asrequlred and 1o remit the same to the Seoretary-Tréasusar of

#afd UNION,
) This assignrnert‘ avthotizatlon, and directlon shall batome effeclive upas delivery, subjdet to the

chack-aff pravmmns oF the current Agréanent betwien the above-named CENTER and the UNION 15
voluritary and is ot canditioned on ty present or Ruture membershlp in the Urfon,

This assigrment, authorizetion and dizection shall bs lrrevocabie for the potlod of ore (1) year, or
ntil the termination of seid eollective agreement between the CENTER and the U NIOWN, whichovet occuis
gooner, and | agree and direct the! this asslgnment, authorization.and directlor skall bo aummatlcni ly
tshowed, and shall be irrevocable for successive petods of one (1) year eath or for the period ofeach
suceeeding appileable collective sgresment betwesn the CENTER end the UNTON, which shall be shoster,
unless written notlve fe glvenby me to the CENTER and the Nutional Uaion Flnanue Diapatiment ot 1319
Tacust Street, Phlladetphia, PA 19107 nof mare thns fifteen (15) days and not less than ten (10) days priorte
the explration of.¢ach pericd uf afie (T).year, ot of each applicahie collective agreement hetween fhe
CENTER and the UNION, which sogurs sconer,

This authorizatlon ls made-pursuant e the prcwlsxons of applicable law Including ssation 3020 of

the Libor Managerient Relations Act of 1947,

Print Name_ . L Soc.See, No,
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EXHIBIT “A2"
CONSCIENTIOTS OBJECTOR

DATE: : TO: __

You are hereby authonzed and directcd to deduet a shm equal to the initiation fes -
required by Distriet 1199C, National Unlon of Hospital and Health Care Braployges as a
condition of membership and it addition thereto; deduct each fonth a sum equal to the
monthly membership dues required by said Umon, and to rennt ztll such deductions so
made to the following charity: ‘

This ctmtrlbutmn wﬂl be dedueted from my payand temnitted to the chanty no later than
the tenth (10™) day of gach month immediately following the date of deduction of
following the date provided in.the Collective Bargaining Agreemeént for such deduetion,
This atthorization will be irtevocable fora period of one- (‘1) year or until the términation
date of the Collective Bargaining Agtaemant whichever i3 soaner, and will, howwer,
renew fisalf from year to year unless the Employse gives written notice addt:essed to the
Center af the following address:

at loast fifteen (I 5) days piiot to any tam:liﬂatwn date of tﬁe rewcahnn of this
authorization. At the same time, notice must be givento the Union at the addrass of 1'3 19
Locust Street, Philadelphta, Penheylvania 19107, of such termination, at least fifreen (15)
days prior to any tanmnatlon date of l:he rsvocatmn of thi% authorization,.

Int addition to the foregoing, the undersxgned hereby authomzes thc Center to deduct in
twelvs (12) equdl monthly 1nstallments, the sum agsessed by the Union against the
wedgralpned: for fred ingurrad in aonndction with ranresantation hy the Tlrdon at all efaner
of the grlovatics procedure, n cludmg the reasonable eus{omary faes of the Arbltrauan,
arbitration f‘ees, and the fees.of the Union’s attomey, a8 wall as such other costs which

the Uniony wxll asSesq 1t conieétion with that pmcedure. e

~ Social S’ébﬂﬁ‘ty.ﬂ;jﬁihérg I S

Addre&s
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EXHIBIT “A37
CREDIT UNION CHECKOFF
District 1199C Credit Uniion
PLEASE PRINT " "
NAME o - S0C.SEG.NO.

ADDRESS___ | I PHONL

CITY/STATE | | B ZIP CODE _
EMPLOYED AT _
DEPARTMENT . JOBTITLE

AMOUNT OF DEDUCTION_____. . o _PER PAY PERIOD

SIGNED

Credit Union Check:-0ff Authorization

~ EffectiveDate_,

To:

(Name of Conter)

You aré heréby authorized and directed to deduot from my wagés or salary the sum of §
each pay pericd not to exceed ten percent (1096) of my wages of cach pay period and to remit
such deductions to the District 1199C Credit Uninn, 61 to any othet-credlit union inwhich the:
Hospital prirticipates (11 so designatc), no-later than the tenth (10") day of each month fellowing
the month in-which the dedyetions ard made, This authorization may be revoked by 230 day -+
wiitten notice st to the District 1199C Credit Union; wless this authorization is sxecutedas
security for or a3 4 mannar or method of the repayment of'a loan from the District 1199C Credit
 Union dofsig; business in New York and in suah latter event tho sams will bo in full foros ond in
effoot unti! the loan from the Distriet 1199C Credi: Union has been paid fnfull, ~ .

Nanie _ ' _ Address
{pring) ' : s

Signature

Social Security Number, , Job Title_
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EXHIBIT “Ad»
POLITICAL ACTIO"\T

Political Action -- Protection for your future
I)ISTRICT 1199(:‘.1’(}_LI_TICM: ACTTON ¥UND PLLEDGE

PLEASE PRINT

Namé. R st gt , b e St

Ad.dregs i ciobi F . hsaicn e ' o ..Z' ot FeSMe e e - - ."" & - ‘ Phona

Y e SO TIDCOS e o

Employed at i T S P

Dopartment. ' e JoBTitle m

Amount of Pledge __peryr.  Soclal SecurityNo, . ..o o

Sipnature. 7 Bt G e Date o oo iz
Roglster and Vore!

District 1199C Politieal Action Fund
Chech-O1f Authorization -

Date_ et

To:

(\l‘ame uf (.euter) :

Youare he:reb ¥ aulheﬁ'z«,d to dcdup ; };f.;rom my wages or Salz:rsf thaﬁum of $
Sk at ] Htie; i

Politioal Actioh Fuid foiiss thi money & make polmqai contéibations and for expchcht-' . ;
with faderal, stata and local election Yaws and regulations; 1 fésetve the tight o, leoﬁl thig umtrugn
tny time; in writmg

Sec, Ses. No.,___ ) o . | " Slanature

Dept.___ .. Home Addrass

It A
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