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1.1

1.2

1.3

AGREEMENT

THIS AGREEMENT, effective as of June 13% 2015 entered into between Majestic Qaks
Nursing and Rehabilitation D/b/a Majestic Oaks Rehabilitation and Nursing Center, 333
Newtown Road, Warminster, Pennsylvania 18974 (hereinafter referred to as the “Home™)
and NATIONAL UNION OF HOSPITAL AND HEALTH CARE EMPLOYEES,
AFSCME, AFL-CIO AND ITS AFFILIATE DISTRICT 1199C (hereinafter referred to as
the “Union™).

WITNESSETH

WHEREAS, the Home is furnishing an essential public service vital to the health, welfare,

safety and comfort of the community; and
WHEREAS, it is the intent and purpose of these parties hereto that this Agreement

promote and improve the care and comfort of the parties and residents of the Home as well as of
its Employees, to avoid interruptions and peacefully resolve all disputes and differences between
the parties, and to set forth herein their agreement covering rates of pay, hours of work and
conditions of employment; .

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
hereto agree as follows:

ARTICLE 1: UNION RECOGNITION AND UNITY

Collective Bargaining Unit
The Home recognizes the Union as the exclusive collective bargaining representative of the
employees of the Home as defined in Section 1.2 of this Article,

Employee Defined

Whenever used in this Agreement, the term "Employee” shall mean all full-time and regular part-
time Nursing Assistants, Certified Nursing Assistants, Dietary Aides, Dishwashers, Physical
Therapy Aides, Recreational Therapy Aides, Housekeepers (including floor persons) and
Laundry Aides. Excluded are all other employees, including Professional Employees, LPN’s,
LGPN’s, RN’s, Administrative Assistants, Clerical Employees, Cooks, Van Pool Drivers, High
School Students, Guards and Supervisors.

Probationary Employee |
All employees newly hired or rehired after termination of their seniority shall be considered

"probationary" employees until completion of ninety (90) calendar days, excluding scheduled

days absent. The probationary period may be extended upon agreement with the Union. During
and at the end of the probationary period, the Home may discharge any such probationary
employee in its discretion and such discharge shall not be subject to the grievance or arbitration
provisions of this Agreement, When an employee being trained for a job spends less than
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1.4

1.5

2.1

22

2.3

2.4

2.3

Twenty-five percent (25%) of his/her time on the payroll, only such time actually spert on the
job shall be counted for the purpose of computing this probationary period.

Temporary Employee

A temporary employee excluded from the bargaining unit is one who is hired for a period of up
to three (3) months (or, in the case of someons replacing an employee on an authorized leave, for
the length of the leave) and is so informed at the time of hire, and who is hired to fill a temporary
job or for a special project or to replace any employee on leave or vacation. The said three (3)
month period may be extended up to an additional two (2) months, with the consent of the Union,
which shall not be unreasonably withheld; however, such employee shall become a member of
the Union after expiration of such initial or extended period if the employee is hired as a regular
employese.

Part-Time Emplovee

Patt time employees covered by this Agreement are hereby defined as those who work more than
sixteen (16) hours per week. Part-time employees shall be eligible for all fringe benefits on a pro-
rated basis, except for Health Insurance and Bereavement Leave. (These part-time employees
may elect to purchase health insurance at their expense.) Employees who normally are scheduled
to work at least thirty-two (32) hours per week shall be treated as full-time employees for
purposes of health and life insurance.

ARTICLE 2: UNION SECURITY

All employses who are members of the Union ¢hall maintain their membership in the Union in
good standing as a condition of continued employment.

All employees on the active payroll as of March 1%, 1993 who are not members of the Union
shall become members of the Union, within thirty (30) days after the effective date of this
Agreement, and shall thercafter maintain their membership in the Union in good standing as a
condition of continued employment.

All employees hired after the effective date of this Agreement shall become members of the
Union no later than the ninetieth (90%) calendar day after the commencement of work and shall
thereafter maintain their membership in the Union in good standing as a condition of continued
employment.

For the purposes of this Article, an employee shall be considered a member of the Union in good
standing if he tenders his/her periodic dues and initiation fee uniformly required as a condition of
membership.

Subject to the Grievance Procedure provisions contained in this Agreement, an employee who
has failed to maintain membership in good standing as required by this Article, shall, within

" twenty (20) cdlendar days foliowing receiptof-a-writienr demand from the Union requesting

his/her discharge, be discharged if, during such period, the required dues and initiation fee have
not been tendered.

. .
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2.6
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3.2

33

3.4

35

3.6

Home Indemnification

It is specifically agreed that the Home assumes no obligation, financial or otherwise, arising out
of this implementation of the provisions of this Article, and the Union hereby agrees that it will
indemnify and hold the Home harmless from any claims, actions or proceedings by an employee
arising from the Home’s compliance with the provisions of this Article.

ARTICLE 3: CHECK-OFF
Dues Check-Off

Upon receipt of a written authorization from an employee in the form annexed hereto as Exhibit
A, the Home shall, pursuant to such authorization, deduct from the wages due said employee
each month, starting not earlier than the first (1%) pay period following the completion of the
employee’s probationary period, and remit to the Union regular monthly dues and initiation fees
as fixed by the Union. The initiation fee shall be paid in two (2) consecutive monthly
installments beginning the month following the completion of the probationary period. In the
event the Union amends the initiation fee and/or dues schedule, the Home agrees to make the
revised deduction from the employee's pay upon thirty (30) days’ written notice from the Union.

Upon thirty (30} days’ written notice from the Union, the Home agrees to remit said dues and
initiation fees to the Philadelphia office of the Union as designated in said notice.

Employees who do not sign written authorizations for deductions must adhere to the same
payment procedure by making payments directly to the Union,

Any employee who is a member of and adheres to established and traditional tenets or teachings
of a bona fide religion, body or sect which has historically held conscientious objections to
joining or financially supporting labor organizations, and who demonstrates such membership
and adherence to the Union and the Home, shall not be required to join and remain a member of
the Union as a condition of employment.

Such employees shall be required, as a condition of continued employment, to remit to either The
Lupus Foundation, the Sickle Cell Anemia Foundation, or the American Cancer Society,
recoghized and valid charities under Section 501 (c) (3) of Title 26 of the Internal Revenue Code,
monthly a sum equal to the initiation fes and regular dues of the Union as provided for herein,
Such sums shall be checked-off by the Home from the employee’s pay at the same time and in
the same amount as initiation fees and dues are and remitted by the Home to the charity
designated by the employes from the list above. Such designation shall be made in the form of 2
written authorization in the form annexed hereto as Exhibit “B”.

If any such employee who holds conscientious objections requests the Union to utilize the
Grievance/Arbitration Procedure, as provided for in this Agreement, on the employee’s behalf,
the Union is authorized to charge the employee the reasonable cost of using-such procedure.

The employee shall not have the right, authority, or ability to designate, engage or otherwise hire
his/her own attorney to prosecute his/her grievance if arbitration is determined to be appropriate
by the Union. Only the Union shall have the authority to determine whether a grievance on
behalf of such employee shall be taken to arbitration.
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3.7

3.8

3.9

3.10

3.11

% If fees are due and owing to the Union under this provision, such fees, if not
paid when billed, shall be deducted from the employee's pay in accordance 4
with Exhibit “B”, attached hereto, and remitted to the Union on a monthly
basis and shall be completely paid in a period of twelve (12) months from the
month of billing.

% Any disputes arising between the Union and the employee concerning the
reasonableness of the costs assessed by the Union shall not be subject to the
Grievance/ Arbitration Procedure of this Agreement.

The Home shall be relieved from making such “check-off” deductions upon () termination of
employment or (b) transfer to a job other than one covered by the bargaining agreement or (¢)
layoff from work or (d) agreed leave of absence or (e) revocation of the check off authorization
in accordance with its terms or with applicable law. Notwithstanding the foregoing, upon the
return of an employee to work from any of the foregoing enumerated absences, the Home will
immediately resume the obligation of making said deductions, except that deductions from
terminated employees shall be governed by Section 3.1, 3.4 and 3.5 hereof. These provisions,
however, shall not relieve any employees of the obligations to make the required dues and
initiation fee payments pursuant to the Union constitution in order to remain in good standing,
except as provided in Sections 3.4 and 3.5.

The Home shall not be obligated to make dues deductions or charitable deductions of any kind
from any employee who, during any dues month involved, shall have failed to have received
sufficient wages to equal the dues or charitable deductions.

Fach month the Home shall remit to the Union all deductions for dues and initiation fees or
deductions for the Grievance and Arbitration Procedure in accordance with Section 3.6 hereof,
made from the wages of employees for the preceding month, and forward such payment to the
Union on or before the fifteenth (15%) day of each month, together with a List of all employees
from whom dues and/or initiation fees and/or grievance and arbitration fees have been deducted
and their Social Security numbers. In addition, each month the Home shall forward to the Union
a list of all employees from whom charitable contributions have been deducted in accordance
with the provisions of Section 3.6 hereof together with the amoumt from each employee.

Employee Lists

The Home agrees to furnish the Union each month with the names of newly hired employees,
their addresses, social security numbers, classifications of work, dates of hire, and names of
terminated employees, together with their dates of termination, and names of employees on leave
of absence.

Home Indemnification.

It is specifieally agreed that-the Home assumes no obligation, financial or otherwise, arising out

of this implementation of the provisions of this Asticle, and the Union hereby agrees that it will
indemnify and hold the Home harmless from any claims, actions or proceedings by an employec
arising from deductions made by the Home hereunder. Once the funds are remitied to the Union,
or to the charity of the employee's designated choice as the case may be, their dispositions

i,

M
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4.1

5.1

5.2

thereafter shall be the sole and exclusive obligation. and responsibility of the Union, or the charity
as the case may be,

Upon receipt of a written authorization from any employee in the form annexed hereto and
marked Exhibit “C” the Employer agrees to check-off once each month, the sum specified in said
authorization and remit the same to the Union for District | 199C Political Action Fund.

ARTICLE 4: MANAGEMENT FUNCTIONS

All management functions and responsibilities which have not been expressly modified or
restricted by a specific provision of the Agreement are retained and vested exclusively in the
Home. More specifically, the Home reserves the right to establish, modify and administer
policies and procedures related to patient and resident care, and research, education, training,
operations, services and maintenance of the Home; to reprimand, suspend, discharge or otherwise
discipline employees for just cause; to hire, promote, transfer, layoff and recall employees to
work; to determine the number of employees and the duties to be performed; to maintain the
efficiency of employees; to establish, expand, reduce, alter, combine, consolidate, or abolish any
job classification, department, operation or service; to determine staffing patterns and arcas
worked; to control and regulate the use of facilities, supplies, equipment and other property of the
Home; to determine the number, location and operation of divisions, departments of all other
units of the Home; the assignment of work, the qualifications required and the size and
comnposition of the workforce; to make or change Home rules (including rules of conduct),
regulations, policies and practices not inconsistent with the terms of thig Agreement; and
otherwise generally to manage the Home, attain and maintain full operating efficiency and
optimum patient and resident care, and direct the work force, except as expressty modified or
restricted by a specific provision of this Agrecment.

ARTICLE 5: SENIORITY, PROMOTION, LAYOFF AND RECALL

Definition of Seniority
* “Iome” seniority is defined as the length of time an employee has been continuously
employed in any capacity in the Home.
% “Department” seniority is defined as the length of time an employee has worked
continuously in a specific department.
% “Classification” seniority is defined as the length of time an employee has worked
continuously in a specific job classification within a department.

Probationary Emplovee

An employee's Home seniority shall commence after the completion of his/her probationary
period and shall be retroactive to the date of his/her last hire,

53 Accrual of Semioviny R,
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a) Home seniority shall accrue during a continuous authorized leave of absence without pay
up to six (6) months, provided that the employee returns to work immediately following
the expiration of such leave of absence; during an authorized leave of absence with pay;
during a period of continuous layofT not to exceed the lesser of six (6) months or the




length of an employee's continuous employment, if the employee is recalied into
employment; and during a medical leave up to six (6) months.

b) Department seniority shall accrue during the periods specified in (a) above and during
the time an employee works continuously in a specific department.

¢) Classification seniority shall accrue during the periods specified in (a) above and during
the time an employee works in a specific job classification.

d) A temporary employee as defined in Article 1, Section 1.4, shall have no seniority during
the time he/she occupies the status of a temporary employee. Should any temporary
employee become a regular employee, then his/her seniority shall be retroactive to the
date of employment, except as otherwise provided in Section 5.4 (¢} of this Article.

5.4 Application of Seniority

a) Classification seniotity shall apply in layoffs and recalls, and for scheduling of vacations
as herein provided.

b) Home seniority shall apply in the computation and determination of eligibility for all
benefits where length of service is a factor pursuant to this Agreement.

¢) Employees whose pay is charged fo a special or non-budgetary fund and who are
informed at the time of their hire or at the time of transfer that their employment is for a
special non-budgstary or research project and subject to this provision, shall, for the
purposes of layoff, be considered to have classification seniority which may be exercised
only within the project or grant to which assigned. Such employees shall be considered
to have Home seniority for purposes of transfer or recall to a vacant position outside the
special project, provided in each case that the Home determines that the employees
retained or recalled have the qualifications and ability to perform the work.

d) Absence from work in excess of four (4) continuous weeks shall not be credited or
accrued towards seniority for putposes of paid vacation or sick leave.

e) All delegates of the Union under this Agreement shall head the bargaining unit,
departmenta! and classification seniority lists for the duration of their term of office. At
the expiration of their term of office, or removal or resignation, they shall return to their
regular seniority lists for the duration of their terms of office. At the expiration of their
term of office, or removal or resignation, they shall return to their regular seniozity
standing. Such super-senjority rights shall apply only in cases of layoff and recall.

5.5 Layoff
a) Inthe event of a layoff within a job classification, all non-bargaining unit employees
within that job classification or group will be laid off first. Then probationary employees
within that job classification or group shall be next to be laid off without regard to their
_individual periods of employment. Non-probationary employees shall be the next to be
1aid off on the basis of their classification seniority. - :

b) Inthe event that an employee is scheduled to be laid off in one departraent and there
exists a vacant job in another department for which the employee has equal qualifications
and the ability to perform, the Home seniority shall prevail in assigning such qualified
employees scheduled to be laid off to such vacant jobs.

W
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5.6

5.7

5.8

¢) Pert-time unit employces shall be given the option of being considered for full-time
etployment before the Home hires from the outside.

Recall to Work

a) Employees who are on layoff shall be recalled to available jobs in their classification in
accordance with their classification seniority in the reverse order from which they were
laid off. If a vacancy is to be filled in a job classification within the bargaining unit
where no employees in that classification have recall rights, then the laid-off employee
with the most Home seniority will be recalled if he has equal qualifications and the
ability to perform the work, and if not, the next senior employee with equal qualifications
and ability to perform the work will be recalled, and so on.

b) Probationary employees who have been laid off have no recall privileges,

Promotion

Whenever new jobs within the bargaining unit which present prormotional opportunities oceur,
the following procedure shall be used in filling such vacancies. The Home agrees to post notice
of job vacancies for five (5) calendar days and to consider the qualifications of any applicants for
such vacancies. The employee selected for the new job shall have a ten (10) day trial period. If
in the opinion of the Home the employee does not qualify, he/she shall be returned to his/her
former classification.

When an employee is transferred as a result of application of the provisions of this section,
he/she is ineligible for a period of one (1) year from the date he actually commences work on
his/her new job or in his/her new classification to bid for new jobs or vacancies.

Where a promotional opportunity in a bargaining unit job occurs and two or more employees are
under consideration for such job, the Home shall give due consideration to their seniority and
qualifications, and where their qualifications and ability to perform the job are equal, first,
classification seniority, and second, department seniority, in order of preference, shall be the
governing factor in the promotion. If there are no qualified employee applicants, the Home may
hire from the outside.

The Home may postpone for up to two (2) weeks the promotion until the Home finds a
teplacement for the employee’s former position.

Termination of Seniority
An employes's seniority shall be terminated and his/her rights under this Agreement forfeited for
the following reasons:

a) Discharge for just cause, quit resig;}ggion or retirement,

b) Willfully exceeding an authorized leave of absence.

c) Absence for one (1) consecutive work day without notifying the Home during the
absence.

d) Failure to return to work within three (3) consecutive days after due notification of recall
from layoff by the Home {o the employee and the Union, unless the employee so recalled

Majestic Oaks Nursing and Rehabilitation, 2018 - 2023 Page 9




5.8

6.1

6.2

6.3

6.4

6.5

6.6

notifies the Home during said three (3) days (unless physically impossible to do) of an
illness or accident preventing the employee from working, as evidenced by written

certification of a physician or other proof if requested by the Home or other satisfactory
reason for such absence.

g) Layoff in excess of nine (9) consecutive months since the employee’s last day worked
for the Home or a petiod exceeding the length of the employee's Home seniority;
whichever is less.

f) Failure to return to work from an FMLA Leave without giving notice prior to the
expiration of the leave.

ARTICLE 6: HOURS OF WORK

Regular Work Day

A “regular work day" for full-time employees shall consist of eight (8) consecutive hours,
including one-half (1/2) hour unpaid meal period except that the “regular work day” for full-time
employees in the Housekeeping Department work day shall consist of six (6) consecutive hours,
including one-half (1/2) hour unpaid meal period.

Regular Work Week

The “regular work week” shall consist of thirty-seven and one half (37.5) hours within the
work week on any five (5) days of seven (7) days of the week, except that fuli-time
employees in the Housckeeping Department normally shall be scheduled to work thirty (30)
hours per work week.

Hours Worked

Nothing in this Agreement shall be constructed as a guarantee by the Home of hours worked
per day, per week or per year. Employees shall report dressed and ready for work at their job
location and quit work at their job location at the time designated by the Home as the
beginning and end of their regular work day, unless expressly assigned to overtime.

Lateness

Employees shall not be docked pay for lateness of less than eight (%) minutes. Lateness of eight
(8) to fifteen (15) minutes shall result in the employee’s being docked for fifteen (15) minutes.
Lateness in excess of fifteen (15) minutes shall be docked on a minute for minute basis,
Employees may be disciplined and ultimately discharged for excessive lateness,

Rest Periods

Employees who are scheduled to work an eight (8) hour shift shall be entitled to two (2) rest
periods of fifteen (15) minutes during their regular work day as scheduled by the Home for each

~ employee. These rest periods shall be considered as time worked.

Reporting Pay
Any employee who reports for work at the scheduled time shall be given the opportunity to work
at least four (4) hours or, in lieu thereof, shall be paid for four (4) hours of work, provided the

W
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6.7

6.8

6.9

6.10

employee has provided the Home with an up-to-date telephone number for reaching the
employee.

Weekends Off

Employees on the present payroll shall maintain every other weekend off, Those with greater
benefit shall maintain said benefit. Employess hired after the effective date of this Agreement
shall receive (if for the efficient operation of the Home) every other weekend off beginning six
(6) months after hire. Any employee who calls out on a scheduled weekend shift will be required
by the Employer to make up that weekend shift within thirty (30) days of the callout.

New Units
a) Upon advance notification to the Union, the Employer may establish post probation
minimum rates for skilled nursing specialty units that may be created. The Union may
request a reasonable amount of time to negotiate job rates for such skilled nursing
specialty nursing units, but in no event shall such negotiations exceed two (2) weeks
after the initial discussion

b} Current employees would have the right to bid into bargaining unit positions pursuant to
Article 5.7 of the agreement and maintain their rate, benefits and seniority,

¢) During the first ninety (90) days in the new position, the employee may elect to return to
his/her former position upon the first available opening in said position by providing
written notice of his/her election. During the first ninety (90) days in the new position,
the Employer may provide written notice of its intent to return the employee to his’her
former position upon the first available opening in said position. In either case, the
employee will be restored to his/her previous rate, benefits and seniority. The restoration
of an employee to his/her former position may oceur up fo two (2) weeks after the first
ninety (90) days in the new position.

New Shift Options

The Employer may develop shift options and establish associated ratos of pay, which shall be
awarded pursuant to the posting process. Employees on new established shift options shail not
displace current employees from their current regular shifts, The Union may request a reasonable
amount of time to negotiate job rates for such shift options. In this event, such negotiations shall
not exceed two (2) weeks’ time after the initial discussion.

Additional Hours of Work

The Employer will post a “We Need” list, when the initial schedule is posted, broken out by day
and shift. After the “We Need” list has been posted for three (3) days, the Employer shall
remove the list and distribute additional shifts on a seniority basis among employees in the
classification who had signed the list and who will be eligible for up to forty (40) straight-time
hours and, thereafter, on a seniority basis among employees in the classification who will be
eligible for time and one-half (1-1/2) pay. The distribution of additional shifts shall appear on an
updated final schedule within three (3) days of the “We Nead” list being removed. Employees are
obligated to check the final schedule and report to work as indicated, The Employer may fill any
remaining openings on the final schedule in accordance with Article 4 of the Agreement,
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6.11

7.1

12

7.3

7.4

7.5

7.6

1.7

Adiusiment of Regularly Scheduled Hours

An employee who is regularly scheduled to work beyond the hours he/she was hired to work may
malke a written request to have histher regular schedule adjusted to reflect such hours. The
Employer shall make its determination whether to adjust the requested changes within five (5)
working days.

ARTICLE 7: WAGES

Purpose of Ariicle

The sole purpose of this Article is to provide a basis for the computation and payment of straight
time, overtime and other premium wages. The Home’s pay practices and procedures established
under this Agreement shall govern the calculation and compuiation of all wages.

Regular Rate
“Regular Rate” of pay is defined as the employee’s straight- time wage rate, excluding shift
differential.

Shift Differential

a) All bargaining unit employees hired on or before June 30, 2005: A shift differential of
Fifty Cents ($.50) per hour shall be paid to all employees for shifts commencing at or
after 3:00 p.m. and before 5:00 a.m. No shift differential shall be paid for shifts
beginning before 3:00 p.m.

b) All bargaining unit employees hired on or after July 15, 2005: A shift differential of
Twenty-five Cents ($.25) per hour shall be paid to all employees for shifts commencing
at or after 3:00 p.m. and before 5:00 a.m. No shift differential shall be paid for shifts
beginning before 3:00 p.m.

Temporary Rate
a) Higher Paid Job. If the temporary transfer is to a bargaining unit job classification with a
higher starting rate than the employee’s regular rate and if the employee is performing
the essential functions of fhe job, he/she shall be paid at Least the post probation
minimum rate for that position.

b) Lower Paid Job. If the temporary transfer is to a lower paid job classification, the
employee shall continue to be paid at the regular rate of his/her regular job classification,
except where such temporary transfer is made in lieu of layoff, at the employee’s option.

Time and One-Half Pay
Time and one-haif pay shall be paid in excess of forty (40) hours in any work weelk.

Overtime Pyramiding

There shiall e mo duplication or pyramiding in the computation of evertime and other premium - .

wages.

Work Assignment/New Classification

In the event a new classification is established, the Home shall assign a starting rate to it and
advise the Union of the proposed rate for the new job.

S — T ———————————— e e et
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7.8

a) The Home shall provide the Union with a written description of the new classification
which shall describe the job contents sufficiently to identify the new duties.

b) Upon receipt of the job description, the Union shall be given an opportunity to meet with
the Home if the Union wishes to meet to discuss the new classification and the
assignment of a pay rate. If the parties are unable to agree to a rate for the job, the rate
for the job may be submitted through the grievance procedure,

Wage Increases and Minimum Wage Rates

Majestic Oaks Nursing and Rehabilitation, 2018

a) Non-probationary employees etployed on the following dates shall receive the
applicable increases set forth in Appendix “A”,

b) The Home may hire employees at rates which are twenty-five cents ($.25) below the
rates set forth in Appendix “A” provided that the employees are increased to the
applicable non-probationary minimum rate upon completing probation.

Effective Date | Wage Increase Percentage
4/1/2018 3.25%

4/1/2019 2.75%

4/1/2020 2.0%

4/1/2021 2.0%

4/1/2022 2.0%

CNA’s only

Minimum rate: $13.50

The Employer and the Union agree to establish a new starting CNA wage rate and recognize that
some incumbent employees are currently below the rate. The parties intend to move CNAs who
are below the new job rate to the new job rate. Employees who have movement of greater than
3.25% shall have that movement represent a percentage increase to their curtent wage rate and
shall be referred to as the “adjustment percentage.” All employees who receive the adjustment
percentage, or employees who are hired after April 1%, 2018, shall receive the following wage
increases for the remainder of the agreement;

Effective Date | Wage Increase Percentage
4/1/2019 1.0%‘
o (4020 | 10%
4/1/2021 1.0%
4/1/2022 1.0%
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Top Rate: $15.00

All incumbent employees who currently earn more than $13.50 per hour, or who are less than
3.25% below $13.50, shall receive the wage increase outlined above (3.25%, 2.75%, 2.0%, 2.0%
and 2.0%). However, those employees shall only receive those percentage wage increases until
their rate equals $15.00 per hour, After that, the percentage increases shalt be converted to a
bonus paymerit.

For Example, a current CNA earning $13.68 per hour will receive a 3.25% increase ($14.12) on
411718, a 2.75% increase ($14.51) on 4/1/19, and a 2.0% increase ($14.80) on 4/1/20. However,
on 4/1/21, the employee will only receive a 1.3% increase ($15.00), and a 0.7% bonus. On
4/1/22, the employee will receive a 2.0% bonus. ALL OTHER CLASSIFICATIONS (recreation
aides, PT aides, dietary aides, housckeeping/laundry aides) will receive across the board wage
increases as set forth above in year of the contract and the wage increases will go into the starting
wage rate for these classifications only.

ARTICLE 8: HOLIDAY

a) Full-time employees and part-time employees arc eligible for holidays under Section 1.5
above on the Home’s active payrotl who work the scheduled working day before and the
scheduled working day after:

New Year's Day Hdependence Day

Norman Rayford Day (August 28) Memorial Day

Thanksgiving Labor Day

Christmas Day Martin Luther King, Jt’s Birthday

b) Fligible Employees who work on the scheduled holidays set forth in Section 8.1 above,
shall be paid at the rate of time and one-half the employee’s current straight time houtly
rate. Additionally the employee shall he granted another day off with pay within thirty
(30) days prior to or after the holiday.

¢) Ifaholiday falls on an eligible employee’s regularly scheduled day off, the employee
shall receive an additional day’s regular pay or a day off with regular pay within thirty
(30) days prior to or after the holiday in consultation with the Home and provided
staffing levels permit, provided the employee works the regularly scheduled hours of the
normal work days immediately before and after the said employee’s regularly scheduled
day(s) off.

d) Part-time employees shall receive one and one-half times their regular rate of pay for
time worked on. any contractual holiday.

_ ﬁ@p_l_o_ye_?g__s_k_lall be made whole for holidays listed in the following manner:
Eligible employees, as defined in Section 1.5, who worked a holiday shall receive an additional = -

paid day off. In the event that employee is advanced payment for the boliday, and then leaves
Majestic Oaks employment prior to working the holiday, the employee agrees to and authorizes
the Facility to pay any monies advanced from the final check.

W___?____ﬂ——_;_-——_—m__,__ﬂ_—m-——'——ﬂ_——;—*———
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8.3

8.4

8.5

8.6

9.1

Personal Day

Full-time employees and part-time employees cligible for personal days under Section 1.5 above
shall receive two (2) personal days per anniversary year, which shall accrue on the employee’s
employment anniversary. Personal days shall be scheduled three (3) weeks in advance and with
the approval of the Home, provided, however, that the number of employees who take such
personal day on any given day does not interfere with the efficient operation of the Home.
Personal days shall be given on an emergency basis. The parties agree to maintain the current
practice regarding whether an employee can carry over acerued personal days beyond his/her
next anniversary and the intervals in which personal days may be used. Employees hired after
July 1%, 2014 shall receive one (1) personal day.

Religious holidays may be substituted for a holiday, provided, however, that:
1) A request for such substitution is made to the appropriate Department Head at least three
(3) weeks in advance of the desired religious holiday, and
2) Such substitution does not interfere with the orderly operation of essential Home
services,

If a holiday falls during an employee’s vacation period, he/she shall receive holiday pay in
addition to his/her vacation pay or may extend his/her vacation by one (1) day, at the option of
the employee, provided the employee works the regularly scheduled hours of the normal work
days immediately before and after the vacation period.

Holidays worked shall be scheduled on a rotation basis,

ARTICLE 9: VACATION

For the duration of this agreement, full-time cmployees and part-time employees eligible for
vacation under Section 1.5 and hired before July 1%, 2014 shall be eligible to receive vacation in
accordance with the following schedule:

Years of Employment Vacation Days
After | year 10 days
After 5 years 15 days
After 15 years 20 days
L After 20 years 25 days

Full-time employees and part-time employees eligible for vacation under Section 1.5 and hired
after July 1st, 2014, shall be eligible to receive vacation in-accordance with the following
schedule:

Years of Employment—— - | -Vacation Days
After | year 10 days
After 5 years 12 days
After 15 years 15 days
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0.2 Qualifving Date
A qualifying date for computing an employee’s entitlement to vacation with pay shall be the
employee’s anniversary or the date his/her Home seniority commenced. Vacation shall be earned

from anniversary date to anniversary date.

9.3 Unused accrued Vacation may not be carried over beyond the next anniversary date. Vacation
time may not be used in intervals of less than one (1) day at a time,

9.4 Employees who have not yet completed their probationary period may earn vacation but may not
take vacation until the probationary period is completed, and a mintmum of one week vacation

has been accrued.

2.5 Vacation schedules shall be established, taking into account the wishes of the employees and the
needs of the Home.

a) Among employees who submit their vacation requests by April 1 for the twelve
(12) month period minning from June 1%t through May 31%, classification seniority shall
govern, The Employer shall respond to such requests on or before May 31

b) Vacation requests submitted after April 1% shall be granted on a first-come, first- served
basis to the extent that vacation slots are available. Vacations must be requested at least
one (1) week before the posting of the schedule covering the requested days. The
Employer shall respond to such requests on or after two (2) weeks from receipt of such
requests.

9.6 Vacation pay shall be based upon the employee's regular rate.

9.7 An employee shall be paid histher vacation pay on the pay day immediately prior to histher
vacation, provided the employee requests such vacation pay advance when requesting his/her
vacation. Such vacation pay shall be paid in a separate check when the vacation equals or
exceeds ten (10) working days.

0.8 An employee who resigns and is in good standing who has not received hisfher vacation shall be
eligible for all days due. A two (2} week notice is required to be in good standing with the Home.
An employee must work out his two (2) week notice period in order to be paid for unused
acerued vacation upon resignation. An employee who is discharged with just cause shall be
ineligible for such vacation pay.

9.9 Employees may opt to receive forty cents (40¢) per hour in lieu of all days off benefits.
Employees may notify the Home in writing to chang to or from this plan on their anniversary.
The Home shall provide an initial list of employees on this program and notify the Union of any
changes.

ARTICLE 10: SICK LEAVE

10.1  Definition
«giok Leave” is defined as an absence of an employes from work by reason of illness or accident
which is non-work connected and not cormpensable under the Workmen’s Compensation Laws of
Pennsylvania.
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10.2

10.3

10.4

10.5

11.1

Eligibility and Benefits
(a) Upon completion of his/her probationary period, a full-time employee shall be
credited with two (2) days of sick leave. This allowance will increase at the rate of
two-thirds (2/3) day for cach additional month of service to a maximum of eighit (8)
days per calendar year, A full-time employes hired after Fuly 1%, 2014 shall be
eligible for a maximum of six (6) sick days per calendar year.

()] Unused sick leave may be accumulated up to the maximum of sixty (60) days.

Notification and Proof of lllness

To be eligible for benefits under this Article, an employee who is absent must notify his/her
supervisor at least two (2) hours before the start of his/her regularly scheduled work day. Written
certification of a physician or other proof of illness or injury shall be provided upon three (3)
consecutive work days of absence. Employees who have been on sick leave also may be required
to be examined by the Home Medical Director, or his/her designee, before being permitted to
return to duty.

All unused accrued sick days shall be paid out at fifty (50) percent at the employee’s option once
the employee reaches fifty (50) sick days. Once the employee reaches the sixty (60) sick day
limit, he/she accrues no more sick days unless he/she cashes in up to fisteen (15) sick days at fifty
(50} percent. All employees will be required to keep a minimum of twenty (20) sick days in
his/her bank, except each December, employees shall have the option of selling back up to five
(5) unused accrued sick days earned in that calendar year at fifty (50) percent,

Termination Adiustment

Unused accrued sick leave will not be paid. At the time of termination for any reason, if an
employee has exceeded histher allowable sick leave, the excess sick leave paid shall be deducted
from any monies due him from Home

ARTICLE 11: PAID LEAVE

Funergl Leqve

A full-time employee who has completed his/her probationary period shall be entitled to a leave
of absence with pay at his/her regular rate for the maximum three (3) regularly scheduled work
days lost in the case of death in his/her immediate family; namely, husband or wife, child,
grandchild, brother or sister, parent, grandparent, legal guardian or domestic partner (defined as a
personal relationship between two individnals living together and sharing a common domestic
life together, but not joined by marriage, civil union, or any other type of legal partnership, A
domestic partnership can consist of two people who are not of the opposite sex), provided the
leave of absence is taken during the period between the date of the death and the day following
the burial, both inclusive, and provided further that the cmployee is prepared to offer valid proof

~ of death and relationship upon request. Part-time employess are eligible for one (1) day of

funeral leave if they are scheduled to work the day of the funeral for one of the categories of
immediate family members listed above.
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11.2

11.3

114

12.1

12.2

12.3

12.4

Jury Duty Leave

An employee who has completed his'her probationary period and who serves on jury duty shall
be compensated by the Home in the amount of the difference between his/her regular rate and for
scheduled work days lost and the amount received as juror’s fees for a maximum of ten (10)
days, provided he is prepared to offer valid proof of such jury duty and the amount received as
juror’s fees upon request of the Home. Whenever the employee is temporarily excused from such
jury duty by the Court on his/her scheduled work day, he shall advise his/her supervisor as
promptly as possible and stand ready to report for work if requested by the Home. The receipt of
a subpoena of the notice to report for jury duty must be reported immediately to the Department
Head, and the Home may request that the employee be excused or exempted from such jury duty
if, in the opinion of the Home, the employee's services are essential at the tire of proposed jury
gervice.

Pay Compensation

Hours compensated by the Home during any absence under the provisions of Articles 8, 9, 10
and 11 shall not be included in the computation of the overtime pay.

An employee on authorized paid leave of absence in excess of six (6) continuous weeks shall not
be permitted to accumulate vacation or sick Jeave during this period of absence.

ARTICLE 12: UNPAID LEAVE

Medical Leave

Whenever an employee becomes unable to work for medical reasons (including pregnancy), and
that employee’s physician and/or a physician designated by the Home certifies that the employee
is unable to contime working, the employee may be granted a medical leave of absence not to
exceed six (6) months.

Whenever an employee shall become pregnant, she ghall be permitted to continue to work
through the term of her pregnancy, if she physically is able to work (as certified by her physician
and, if required by the Home, a physician designated by the Home), or she may leave earlier if
her physician and/or a physician designated by the Home certifies that she is unable to continue
working.

Childcare Leave

An employee may be granted an unpaid leave to care for his or her newborn or newly adopted
child for a period of up to six (6) months. Inthe case of the natural mother, this leave shall
overlap with the employee’s medical leave.

Military Leave
Leaves of absence for the performance of duty with the Armed Forces of the United States or

" with'a Reserve cotnpotient thereof shall be granted in accerdance with applicable law.

Union Leqve

A leave of absence for a period of not to exceed three (3) years shall be granted at the Union's
request to not more than three (3) employees who bave one (1) or more years of Home seniority

M
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in order to accept a full- time position with the Union, provided such leave will not interfere with
the operation of the Home.

12.5  Personal Leave
Personal leaves may be granted for periods of up to six (6) weeks at the discretion of the Home.

126 Reiurp to Work
An employee returning from an authorized leave of absence shall be returned to his or her same
position or a comparable position, unless the employee would have been laid off had the
employee been at work. As a condition of reinstatement following a leave of absence for medical
reasons, the Home may require the employes to receive the approval of the Home Medical
Director; or his designee. R

127 Written Request

All requests for leave of absence under this Article shall be made in writing to the Department
Head.

12.8  The Home and the Union shall comply with the Family and Medical Leave Act ("FMLA™). The
FMLA shall not extend any leaves otherwise provided by this contract. On or before the
completion of probation, the Employer will provide orientation to new hires regarding the
FMLA. Upon request, the Employer will make available the necessary documentation to apply
for FMLA leave,

ARTICLE 13: GRIEVANCE PROCEDURE

13.1  Should differences arise between the Union and the Home also the meaning and application of
any express term or provision of this Agreement, an-effort shall he made to settle such
differences as promptly as possible by utilization of the grievance procedure. No grievance shall
be considered unless it is processed in accordance with the procedures hercin set forth:

Step 1 There shall be a discussion between the aggrieved employee, the Union Steward,
and the supervisor or such other person as is designated by the Home. The
supervisor or such other person as is designated by the Home will present his/her
reply to the Steward or employee within seven (7) working days from the time the
grievance was presented. If no satisfactory settlement is reached, the grievance
shall be put in written form, signed by the employee, and referred within seven (7)
working days to Step 2.

Step2  There shall be a discussion between the Union Steward and the Department

Head of the Home, The Home will give its answer in writing within seven (7)
working days. If no satisfactory settlement is reached, the grievance shail be
referred to Step 3 within seven (7) working days.

Step3  There shall be a discussion between the Union Representative and a designee of the
Home. In the event the dispute shall not have been satisfactorily settled, the matter
shall be submitted by the Union to an impartial arbitrator in accordance with the
arbitration section hereof, provided the Union shall so notify the Home, in writing,
within thirty (30) days after the discussion in Step 3 of this grievance procedure.
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The Home’s failure to respond at any step of the grievance procedure may be treated by the
Union as a denial of the grievance.

132  The grievance must be initiated in Step 1 within seven (7) working days after the occurrence
which gave rise to the grievance, or it shall be deemed to have been waived by the aggrieved
employee and the Union, Any grievances not appealed to the next higher step of the gricvance
procedure or to arbitration within the time limits specified shall be deemed to have been settled
on the basis of the Home's last answer.

133  No employee shall leave his/her work station during scheduled work periods to discuss or
process grievances without permission from his/her supervisor, Pertmission shall not be denied
without reasonable cause. All such discussion and processing of grievances shall be carried on in
such a manner as to minimize interference with the Tlome’s business.

13.4 Tt is undersiood that the time schedule established in the various steps of the grievance procedure
may be extended by mutual written agreement.

13.5  All time limits herein specified shall be deemed to be exclusive of Saturdays, Sundays and
holidays.

ARTICLE 14: ARBITRATION

14.1  Within thirty (30) working days of the Step 3 grievance meeting, the Union shall have the right to
refer to the impartial arbitrator any difference which has not been satisfactorily adjusted by
means of the steps established in the grievance procedure section and within the time limits
herein specified.

14.2  When the services of an impartial arbitrator are required, all proceedings shall be conducted in
accordance with the rules of the American Arbitration Association. The decision of the arbitrator
shall be final and binding.

143  The compensation and proper expenses of the impartial arbitrator shall be agreed upon between
him/her and the parties hereto and each of the parties hereto shail be responsible for and pay to
him/her one half (1/2) of said compensation and expenses

144  No more than one (1) grievance may be submitted to an arbitrator for determination at one time
unless mutual, written agreement of the parties is obtained for the submission of multiple
grievances to the same arbitrator.

145  The award of an arbitrator hereunder shall be final, conclusive and binding upon the Home, the
Union, and the employees.

14.6  The arbitrator shall have jurisdiction only over disputes arising out of the interpretation or
application of this Agreement, and he/she shall have no power to add to, subtract from, or modify
- {many way any of the terms of this Agreement.... .. - ..

ARTICLE 15: DISCIPLINE AND DISCHARGE

{51 The Home shall discipline and discharge employees only for just cause.
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15.2

15.3

16,1

16.2

17.1

17.2

Notification and Appeal

The Home will notify the Union offices in Philadelphiz in writing of any suspension or discharge
within twenty-four (24) hours from the time it oceurs. If the Union desires to contest the
suspension or discharge, it shall give written notice thereof to the Home within five (5) calendar
days from the date of receipt of notice of suspension or discharge. In such event, the dispute shall
be submitted and determined under the grievance procedure commencing at Step 2 thereof,
Saturdays, Sundays and holidays are excluded from any time limitations uader this Section.

Paitients

If the discipline or discharge of an employee results from conduct relating to a patient and the
patient does not appear at the arbitration, the arbitrator shall not consider the failure of the patient
to appear as prejudicial. The term “patient” is defined as those seeking admission and/or those
seeking care or treatment, as well as those already admitted as residents or patients.

ARTICLE 16: NO STRIKES OR LOCKQUTS

No employee shall engage in any strike, sit-down, sit-in, slow-down, cessation or stoppage or
interruption of work, boycott, or other interference with the operations of the Home. Inciting,
inducing or participating in such activity shall constitute cause for suspension or discharge.

The Union, its officers, agents, representatives and members shall not in any way, directly or
indirectly, authorize, assist, encourage, participate in or sanction any strike, sit-down, sit-in,
slow-down, cessation or stoppage or interruption of work, boycott, or other interference with the
operations of the Home, or ratify, condone or lend support to any such conduct or action.

ARTICLE 17: UNION VISITATION AND BULLETIN BOARDS

Union Visitations

Upon twenty-four (24} hour’s prior notice to the Administrator, or his/her designee,
representatives of the Union shall have reasonable access to the Home, at times mutually agreed
upon, for the purpose of conferring with the Home or Unjon Delegates and administering this
Agreement. Such visitations shall not interfere with patient care or the orderly operation of the
Home.

Employee - Delegate Meetings

Employees whom the Union notifies the Home in writing have been designated as its delegates
may leave their jobs during working hours for the purpose of reviewing matters arising out of this
Agreement involving the Department or Section they represent and which require immediate
attention, or to atterd a scheduled grievance meeting if scheduled by the Home when the delegate
is on duty, provided that they first receive permission to perform this Union business from their
immediate supervisor. Such permission shall not be unreasonably withheld, but it shall not be

- granted at times when it interferes with patient care or the efficient operation of the Home,

Delegates shall not be required to punch out when attending grievance meetings scheduled by the
Home at a time when they are on duty, but the delegates shall not receive pay if the grievance
meeting is scheduled during the delegates’ off duty hours and shall not-receive overtime pay if
the grievance mecting begins prior to the delegates’ shift or runs beyond the delegate’s shift.
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17.3

17.4

18.1

18.2

18.3

- 184

Bulletin Board

The Home shall place at the disposal of the Union an enclosed bulletin board (nothing shall be
posted on the bulletin board which disparages the Employer or its representatives) located on the
first floor of the Home for the purpose of posting its official notices of the following Union
activities: meeting, clections and results of election, appointments, recreational and social affairs.

Paid Time Off for Delegates

The Employer shall reimburse delegates for time tost from the Facility to attend to union
business away from the Facility in an aggregatc total of nine (9) days each contract year.

ARTICLE 18: MEDICAL AND LIFE INSURANCE

The Home shall make available to employees the opportunity to participate in an HMO plan, For
ernployees hired before July 1%, 2014, the Home shall pay eighty-five percent (85%) of the
premium for individual coverage under the Base Plan for full-time, non-probationary employees
who elect this coverage; the employee shall pay fifteen percent (15%) of the premium for
individual coverage. For employees hired after July 1% 2014, the Home shall pay eighty percent
(80%) of the premium for individual coverage under the Base Plan for full-time,
non-probationary employees who elect this coverage. Employees shall be responsible for the
entire cost if they elect to cover his/her dependents. The Home shall have the right to switch
health insurance plans if it locates a comparable plan at a lower cost and agrees to meet and
discuss with the Union a Union-sponsored Tafi-Hartiey Plan.
The Fome agrees that it will contribute into the 1199 Welfare Fund for Nursing Home
Employees, Plan B (“Welfare Fund”), in the event requested by the Union, on behalf of full-time
non--probationary employees eligible for coverage under this Section 18.1, so long as the Home:
a) Shall not pay more than the standard contribution required of other employers
participating in the Plan; and
b) The Home’s cost, at all points throughout the contract, is no more than eighty percent
(80%) of the then current premium for single HMO coverage which the Home provides
under its group plan to its other employees. The Home’s obligation to provide group
HMO coverage shall cease when its contributions into the Fund commences.

The Home shall provide full-time, non- probationary employees with three thousand dollars
($3,000.00) of life insurance.

The Home shall continue io pay its share of medical insurance premiums for three (3) months for

employees on medical and child care leave (including leave due to workers compensation injury).

Employees who are on an unpaid personal leave of absence are required to pay for their premium
in full.

Employeés may opt out of individual coverage. Such employees-shall receive a bonus of two-
hundred dollars ($200.00) per quarter, to be paid on January 13, April 1%, July 1%, and October
1%, An employee must work the entire quarter in order to be eligible for, and be paid, the opt out
bonus.

M
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19.1

19.2

20.1

21.1

22.1

ARTICLE 19: PENSION FUND

The Home agrees to contribute into the Nursing Home Pension Fund, provided:

a) The Fund is a defined contribution plan, with no possibility of withdrawal liability under
ERISA or the Multi-Employer Pension Plan Amendmerits Act; and

b) The Home’s total cost is limited to the amounts set forth below, and the Trustees shall
not have the right to increase the Home’s cost during the term of this Agreement.

The Home shall contribute to the Pension Fund based on the following schedule:

Upon Takeover: (2%) of gross pay received by eligible non-probationary employees,

Date Percentage of gross pay received by eligible non-probationary employees.
7/1/2015 2%

7/1/2016 3%

7/1/2016 4%

ARTICLE 20: EDUCATION REIMBURSEMENT

The Employer will make available up to five thousand dollars ($5,000) per calendar year for the
purpose of education reimbursement of post-probationary bargaining unit employees with at least
one year of seniority who will be selected on the basis of bargaining unit seniority to take courses
related to or in furtherance of their respective line of work, provided they: (1) obtain prior
approval from the Employer's Administrator and (2) obtain at minimum a grade of “C” orits
equivalent. Reimbursements will be limited to courses successfully completed during the
calendar year. The Employer will retain any balance from each calendar year.

ARTICLE 21: NONDISCRIMINATION

Neither the Home nor the Union shall discriminate against or in favor of any employee on
account of race, color, creed, national origin, political belief, sex, age, or disability, provided
such disability does not interfere with the performance of work responsibilities or duties,

ARTICLE 22: MISCELLANEOUS PROVISIONS

Due Notice to Emplovees

Home notification to an employee shall be decmed due and sufficient for the purpose of this
Agreement if the notification is made personally, by written metmorandum, by registered or
certified mail, by private courier, or by telegram delivered to the employee's last known address
as shown on his/her personnel record maintained by the Horne, It shall be the responsibility of
each employee to keep the Home informed of his/her current address and telephone number. For

~ the purpose of computing any notification period, the day the notice is sent shall not be included.
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22.2  Medical Examinations.
Tn the interest of safeguarding the health of employees and of patients, the Home may require
employees, at the Tlome’s expense, to take a medical examination a the time they are hired or at
such other times as this may be advisable or as required by law.

793 Inthe event that the Home wishes to change an employee’s starting time, the Home shall notify
the employee in writing of such change two (2) weeks in advance. The rotice provision shall not
apply to probationary employees or to emergency situations.

224  The Home will provide copies of job descriptions to the Union and the employee whenever a job
description is developed or modified.

22.5  The Home agrees to post notice of vacancies for all bargaining unit positions.

22.6  Employees in the same job classification ray submit requests to trade off days if they fall in the
same work week and if it does not cost the Home additional money as overtime. The change
request must be in writing and submitted to the supervisor of designee for approval prior to the
change.

227 The Home will post four (4) week schedules at least two (2) weeks prior to the first (1*) day
covered by the schedule.

22.8 Uniforms

Certified Nurses Aides with two (2) year’s seniority shall receive one dress or set of uniform tops
and bottoms or the first full pay period following July 1% and January 1%t of cach calendar year.

ARTICLE 23: SEPARABILITY

231 Separability
If any term or provision of this Agreement is at any time during the life of this Agreement in
conflict with any law or is legally unenforceable, such term or provision shall continue in effect
only to the extent permitted by such law and only to the extent enforceable; such invalidity or
unenforceability shall not affect or impair any other term or provision of this Agreement.

)
S ——————————c——T S ————————— 1 e T S s et
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ARTICLE 24; DURATION OF AGREEMENT
4.1 Effective Period

This Agreement shal! become eifect

effect until midnight on March 3 s, 2023, The Home and Union agres to jointly eater into
discussion rolative to 4 renewal of this Agreement no later than the ninetieth (90%) day
immediately preceding the termination date of thig Agreement,

I WITNESS WHEREOF, the parties hereto have caused tl
hereto by their du iy authoriz

tve upon ratification and shall continue in fu foree and

teir names to be subseribed
ed officers and representatives

as of this 30th day of April 2018,
MAJESTIC QAKS NURSING AND NATIONAL UNION OF HOSPITAY,
REHABILITATION D/B/IA MAJESTIC CARF EI\'IPLOYEES, DIVISION OF
OAKS REHABILITATION AND
NURSING CENTER
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APPENDIX A: STARTING WAGE RATES AND WAGE INCREASES
antion |, ‘ Voat Probation Sterting Wage Rates, .
(6 Tho following stertlog wage tatea shalk epply effective July 1, 2014, Froept fox

Categories 5 and 6, the stuting wage rates postad below shall then be frozen for the Lifz of tha
eolienlive bargaintig apresment.

AN
i, Ceriified B12.00
Nurge's Aide?
2. Recreation Adda ¥¥ $11.25
5, PT Alde §11.09
C 4. Nusse's Al $10.5¢
5, Dietary Alde 1000
&, Housskeeping/ S10.00
| Ly Alde

Dietary, Laundey, and Hovseleplop Aldes shall el 1.5% incveaze in thelt starfig
wego rated o July 1, 2016 and on Juiy 1, 2018

* Hjre Rete Shift Option Differential: CNAZ ragularly scheduled to work fulk time
' {37.5 howes per vk every other weekend on the 7100 s to 3200 pan, dhlfl will
receive & twenty five oty per hour (5.234hr) dificrential over the then owrrent
CIA. post probation minimum rats whils working the 7:00 . to 2:00 pm, hift
-puly ot thelr bage mbe, whishover s preatar.

Paarapl: (1) CRIA Edved Angnst 1, 2005 to work firll the every other weakend onths
700 am. to 3:00 pan. shift will reeslve §10.253%kt while working the 7:00 am. to 3:00pam. shift,

#h  The post-probation rafsimam rate of Reeveztion Addes will be adiusted 1o the then
coprent Ceriffied Nusses Alde rate shauld the Eroployar requite that Recrention
Addey e Cortified Nutzes Aldes in drder to perforte thele Recreqtlon Adde duties,

(v) Upon written Teguast by the Unien, the Nemployer will agres to disoueg post
probation atatting wags rates o 2 periodic basis.

(0) Hotwithstanding the vites set forth above, Briployer may waise foe past-probation
< gEling WAz vates In selestod job olassifications upen reaching agreemant with the Unlon. The
T o shEiL ot i Ranty v L i sl Ty Csp st etaiing Jonrthen g
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spplicable wew e pose- probatinn e fn the selented ehassifination will be brought up to that
rate, Other empldojens shall not be affeeted,

Sewtlon 2 Waoe Increases,
AT.3 howr bamseleeping seaplovesy shadl vensive the 394 WS inorease pon televay,
(A} Waga Inorenses, Al pompenbatioony full-time hazgaining unit enployees who

regulorly work mose them Sifvty-zoven e one hplF (37,57 bowra proe wesl: shat
zeceive the fflowhng Incienses in the St full payroll perlod follovdug the dutes

et forth olaw;
Effoctive Homly
Dae ' Warp Incroages

Upon Tekouver 3,006

WS 300

Tiie 1.5%

LT 200

TR 4.5%

B, Al poweprobationary gmm*t-tims; empluyss shall recetve the 171415, 7 116, BT, and 911 /18
by vemgs nareasos, ‘
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SIDE LETTER
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L%:;Ea-%ﬁﬁrmj&r;ndﬂ " 1! "},S W;%E‘ ! E{,\N o, ddaiitg Arkrere: YA, B 556
é{;{?ﬁ%ﬁgbﬁﬁkﬁmm S X 0 45 é&f'h mdshi, P4 §TRIG
[ Lot B RA2aT : &y
Finica G, Qapesl, agrifee "”% i S Pdehorys B 234101
Bfatltaw &, Thasnaen, Baaulia®® Kt h.,,} Tryalrlbec {747} 335-4 903
Pl 3, Willising, Eapn pcc TRy wapmesgidlug com
LU B e
Thueetw Taalee 56 R, Aalet i ,
JE& En .;I N h' " 1,.1‘ é. Mh.’h-i’ﬂm M-“ﬁﬂﬁnmny
[ depaly Theaglud, e 3 . ER AR
© Halty A Ddodssll, Puhgpl Fezmiby: I 2181400

# baerenrl In T, T s RED) .
gy bl Tis P 1) Jogn 5, 3013 )

Chiis Wanda

Dilatrte 115600 WUMHECE

ARSC AR ANL-CI0

I8 Vaoust Aret

Philadizlphia, FA. E5407 )

Ree  Mlajestio Ok Morsing wnd Rehabdlitthon Distifet 1] 990 Maticnal Unfaw of Hospil] and
Hlerlih Cave Buployses Unlon, AFSCME, ATL-CI0
i Latier

Drsr Mr, Wedds:

This depumont ssesbbites the Side Lotiar 1 poskecslon with e Callestive Bargatulig Agteement which
wad dntiwed it it w effestive dae upen watiicatiom by the bivueining poit, Tiids Sida Leiter will be
stiachied fo the nese Collective Badgabeing dgresment and | a3 follows:

1. Tha Bmpioyer shall ot dhosge e pirkires.

9, s avwploges S Cunigham shafl e his oarrent posttiz. .

3, Upien canuest, the Employer will proslds emplogess with suenrds of oalt-ouds snil soan shoes 1o
datevaring poiontint Feaipie - '

4. Pragmm b e ngneed upe Tentaslve Apeemment dated fune 13, 2004, 511 past practines which
srcen par b dhe v DpptaatanBin ey balisover of eparatinng excoyt 28 et focthin 143
altows shadh be eliminated. -

Ty seldirion, s aat Fovih, In S Tankative A gpreoment, fhe naw Gperales Iz 1ot resprnsite for any
 (hierranges, Arbitradlans, s ULE"s wiich srosuprio: (o the nev Cipanar/Erployar'atakaover of
operaklans, Py, hivsekeaplog supicyess w325 houey o hiss enck: ek on &t biafore the e
 OpemtpsBirployet’s kegver Jate shafl oosbe w arte-Hime 100 il Eatbon henyg fom Healthear Sevvices
Chrrseipn

o ave. sy quesHons regandig this lde Lattan, please contasdme iminacixiely.
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EXHIBIT A: DUES CHECK-QFF

Hupted | Soviad Sesrriey M, i, ok Dues | Starling
Fap Gan L A, Etste

LT

Y YT WRTTE TN A UV GPAC M’é’m DFFIEE USRONEY
Matloand Untan of Bluspital and Hewth Care Bmplepeea, AFSCME, AFL-CID
P Lagust Siveat, Phitaddelplita I 1967

APFPLECATION FOB, MEM BEREIIE

ERE PR

Plense Print

fdame . . Lt

Aallaegs _ A,

ClityiSiane

Fmplayesl 2, Theptdhals Tide

Sutary _ Hes, ow wedk_ Tatebled

Wtk Fingmit Huonmz Py

} vl seonpt smunsherddaip 50 e Hadbaral Eion of Hupbal el Wealih Coms Baaleyes, APSCME, AL
160, wend) deadpaate sald unlon o sct For me as sadlctive boegrining agsd 3al] matkes poriinidy t
condbisr of enplmiet. 1hecky plodzs to sl by B Ceositation sl Bylaws o1l Matienad Unfos of
Fospdeab aned Healih Care Bmplogues, AFSCME, AFL-CIQ,

Rigned S Hew, bn, . -

CHECK-OFF AUTHORIZATION
[Er T y o0

T {iha Comier)
Youh e divsctied te dledusd Tream wyy wages camed o fa be earial by meaa Jour smployes, sich amonal os
iy bes wstiloliabed by s Maslanal Uinlow of Bpital and Hesfibire Braployess, AFSCRE, APL-CH and)
hecantia chus t I, a8ty mewdwrship dues sl abifgation, § surhoeles vou b dedusy suck et fhom ens
o sy of ey eelely pagelzcka asele month ps regoired wid (o et e s o Lhe Reeeetsr-Triazmer oF
el BEMICHRE,

Tl nesigrme], saibiebzathon, and dfeeciing sheell beeaae ol Rstie upion dofeem, sulfont fo B
bt provdsbena of fur ewrrerd Agresonns betvoes e iboegaamed CEMTER amd the USIEY ks
weliitildsy and is mot waenditivdd gai niy pressd ar fibare roemdotetidi i S Liador,

"[ig assdgnencir, sutfrorization and dissebte shadl b invgectbbe for the perlod ol are (1) e, &2
it b deumvinedion of saisd callpetos ngeasmnt kepween i CEMTER and the ERIOB, whiehecr peowrs
aponer, o | ogren aod dievst tat i meelaneent, safo wation s Sieeibon shall by mdcarmtically
rernded, und shaalh b2 freewouilele for suecsmnlve periods of ane (1Y e each or S fhie pedod of each
Sucseding applicible enkloedve apmsemn between the CENTER and e URIOH, whith shall e shorle,
el terdmen notins b given by e o e CEMTER and 1K Setlmont Union Binsnce Dupaciiss ab 5318

- Soticied Bengy ool hita- B FOEDR e mors thotst-Ffeen (137 Eas nmd niot fess thaty demr {100 doet pelor oo
theampiaren of weh poripd of nne {1 yenr, o ol cach aplivibls onilestlve aaracmany b the
CEMTER and Wee TGN, which et saorr,

Thiz abotfzation ia s pucamnt to she seovisions of applicahle law Taefuding wectiva 2 of

o Ll Pebamppatrsind Realudions Ast of 1947

Frint Namu I S, Jew. Mo, -
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EXHIBIT B: CONSCIENTIOUS OBJECTOR CHECK-OFF
AUTHORIZATION

DATE! Tk

Yo se hersby authorized and dirscied to deduet 4 sum equal to the initiation foe
required by Distedet 1199, National Union of Hispital and Flealth Cave Emplayees a5 &
condition of membeeship and in addition thento, dedust each mouth a sum eqnal to the
emonthly piembership dues vequiesd by said Union, amd t revnit all suek dedoctions so
macks o the fullowing chavity:

This contribution will b deducted from my pay and semitted o the charity no later thee
the tenth {10 day of each month immedistely following the date of deduction or
Follawing the dute provided in the Collostive argaliing Agresment for such deduetion,
This anthosization will be leevocable for s period of one (1) year or until the termbnation
date o the Collective Bargaining Agresmant, whichever 1s soaner, and will, however,
renew ftelf from yeur to yemr unless the Employee gives writien notice addressed to the
Center 3 the foliowing addreas:

al toast [fteen (15) days prioe o wy seemination date of the revocation of this
authosization, At the seme e, noties must be ghven te the Union af the wcddress of 1LY
Laewst Sirect, Philodelphla, Penngylvania 19307, of such texmimation, at least fifleen {15)
days prior to any termination date of the revocation of this authoskzation.

Tn addilion o the foregning, the undersigned herehy mutharizes the Centzr to deduct in
twelve (12) equal monthly instalknents, the sum gasessed by the Unlon against the
wudersigted, for fees incurved in connention with repeesentation by the Union at uld slages
of the grievanss procedure, ineluding the reasomeble custorary fees of the Axbitration,
arbliration fzes, and the fees of the Usion’sattorncy, #s well a3 sch pther costs which
the Unicn will 169ess in connection with that procedure,

Srial Seouyity Muowber,

Clack Number

Departesent

Signatm\it _ e et

Address

s e et oS
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EXHIBIT C: POLITICAL ACTION CHECK-OFF

Politival Action -~ Protectlon for your fefure

DISTRICT HOC POLITICAL ACTION FUND PLEDGE

MLEAST FRINT
M N
Adidresy Phone_
ity - Srate_ Tiplode
Kugplayed at
Degrtient - o Jab Tidh
Aannnml of Pledge [RET YO, Soeial Beeuriy Mo,
Slsadure . . ot
Regliter ap Vigde!
Distibot 11990 Podilical Avtion Faad
el O Aoz B
Date
T
{Mamie of Cendor)

Yo ars erely suthoriaed (o doduet from my wags or silary the sw of § P e,

aurit] 1y forwrieed sch sumount to e Diskrdet [F990) Political Action Fund, This I3 2 veluntary suhertenion
eriadle withy the specific wndsesbinding thi s centribution o the Tistvict | 1990 Palitfs! Actbon Puand ia
int cossabitdormd of miemndarship T8 e Unfon or emphomert with the Canter. T euthorkos the Tskrict 11990
Plitival Aetion Fued 1 use this maney tor make pulitlal coniributions and S exganditiess i seeondance
with federdl, stado and lesal clootion Juwe ard segulatiana. 1 rssores she dght © carcel dis fstmment 4t
Aty fiari, Ty vykting,

- Signature

Bae. Sec Mo

[, . Howe Addresy
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