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AGREEMENT

THIS  AGREEMENT  made  and  cntered  into  and  effective  this  26"'day  of  July,  2019  by

and between  PAPERMILL  NURSING  FACILITES,  located  at 850  PAPERMILL

ROAD,  GLENSIDE  PA,  19038,  its successors  and  assigns  (hereinafter  referred  to as the

"Center")  and  the NATIONAL  UNION  OF  HOSPITAL  AND  HEALTH  CARE

EMPLOYEES,  AFSCME,  AFL-CIO,  AND  ITS  AFFILIATE,  DISTRICT  l 199C,

(hereinafter  referred  to as the "Union").  The  purpose  of  this  Agreement  is to provide  a

harmonious  relationship  between  the Center  and  the Union  regarding  any  and  all  matters

pertaining  to hours,  wages,  and  working  conditions.

PREMELE

It is the intent  and  purpose  of  the parties  hereto  to promote  harmonious  and  cooperative

relationships  subject,  however,  to the paramount  right  of  the  public  to keep  inviolate  the

guarantees  for  their  health,  safety  and  welfare.  Unresolved  disputes  between  the Center

and  the  Union  are injurious  to the public  and  both  parties  are, therefore,  aware  that

adequate  means  must  be established  for  minimizing  them  and  providing  for  their

resotution.  The  Center  and  the Union  agree  that  this  overall  policy  may  be best

accompanied  by  negotiating  in good  faith  and  entering  into  written  agreements

evidencing  the result  of  such  negotiations;  and establishing  procedures  to provide  for  the

protection  of  the  rights  of  the Center,  its Employees  and  to insu'e  to the public  orderly

and  uninternrpted  services.

ARTICLE  1:  MANAGEMENTRIGHTS

1.1 The  Center  shall  manage  the Center  and  direct  the work  force.  Management  of  the Center

includes  the right  to plan,  direct,  and  control  Center  operations;  to hire,  fire,  layoff,  assign,  and

transfer  from  job  to job  and  department  to department;  to schedule  hours  of  work,  sliifts,

overtime  and  holiday  work;  to promote  Employees  or otherwise  discipline  Employees  for  just

cause;  to relieve  Employees  from  duty  due to lack  of  work  or operational  emergencies,  or  other

reasons;  to introduce  new  and  improved  processes,  procedures,  methods,  or facilities;  to make

and enforce  reasonable  work  rules,  to carry  out  the  policies  and  functions  of  the management;  to

fix  and  enforce  standards  of  performance  and  quality;  to determine  and  fix  the size  of  the

working  force,  and  the extent  to which  the Center  will  be operated;  to determine  safety,  health

and  properly  protection  measures  for  tlie  Center;  and  to determine  the  number  of  management

personnel  and  supervisors  to be employed  in  the Center  and  their  utilization  for  work  in the

Center.
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It is understood  and agreed  tliat  the Center's  rights  and prerogatives  as set forth  and described  in

Sectiori  l are subject  to the express  terms  of  this Agreen'ient.  It is further  understood  and agreed

that  the Center,  in the exercise  of  such  rights  and prerogatives,  will  i'iot utilize  them  for  the

purpose  of  discriminating  against  Employees  because such are members  of  tlie  Union.

ARTICLE  2: RECOGNITION

The Center  recognizes  the Union  as the sole and exclusive  bargaining  agent for  the purpose  of

establishiiig  wages,  hours  and other  conditioiis  of  employment  for  Employees  within  the

classifications  mentioned  in Section  2 below.

2.2 The bargaining  unit  shall  be comprised  of  part-time  and fiill-time  nonprofessional  Employees

employed  by  tlie Center,  including  Nurses'  Aides,  Residential  Aides,  Dietary,  Laundry,

Housekeeping  and Maintenance  Employees,  LGPN's  (excluding  those  performing  charge  duties),

and exc)uding  management  and supervisory  Employees,  confidential  Employees,  guards  and

professional  Employees  as defined  in the Act.

2.3 Employee  is defined  herein  as all regular  part-time  and full-time  Employees  working  fifteen  (15)

hours  or more  per  week  under  the jurisdiction  of  the Center.  %ll-time  Employee  is defined  as an

Employee  working  tliirty  (30)  liours  or  more  per work  week.

2.4 Temporary  Employees  are not  covered  by this Agreement.  A temporary  Employee  is one who  is

hired  for  a period  of  up to three  (3) months.  The said three  (3) month  period  may  be extended  up

to an additional  three  (3) months  or for  the length  of  maternity  leave  of  an Employee  being

replaced;  however,  such Employee  shall  become  a member  of  the Union  after  the expiration  of

the initial  three (3) month  period,  and shall  receive  wages and benefits  in accordance  with  the

provisions  of  this Agreement.  The Center  does not intend  to use temporary  Employees  to replace

current  bargaining  unit  Employees  or to reduce  their  work  opportunities.

ARTICLE  3: UNION  SECURITY

3. I All  Employees  on the active  payroll  as of  the effective  date of  this Agreement,  who  are members

of  the Union,  shall  maintain  tlieir  membersliip  in the Union  in good  standing  as a condition  of

continued  employment.

3.2 All  Employees  on the active  payroll  as of  the effective  date of  this Agreement  who  are not

members  of  tlie Union  shall  become  members  of  the Union  thirty  (30) days after  the effective

date of  this Agreement  or on the thirtieth  (30'h) day following  their  date of  hire,  wichever  comes

first.

3.3 All  Employees  hired  after  the effective  date of  tliis  Agreement  shall  become  members  of  the

Unioii  on the thirtieth  (30"')  day following  their  date of  hire  and sliall  thereafter  maintain  their

membership  in the Union  in good  standing  as a condition  of  continued  employment.

3.4  For  the purposes  of  this Article,  an Employee  shall  be considered  a member  of  the Union  in good

standing  if  he/she tenders  his/her  periodic  dues and initiation  fee uniformly  required  as a

condition  of  membership
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3.5 Subject  to the Grievance  Procedure  provision  of  this  Agreement,  an Employee  who  has failed  to

maintain  membership  in  good  standing  as required  by  this  Article,  shall,  within  twenty  (20)

calendar  days  following  receipt  of  a written  demand  from  the Union  requesting  his discharge,  be

discharged  if,  during  such  period,  the required  dues and  initiation  fee have  not  been  tendered.

3.6  The  Union  shall  indemnify  and save tl'ie Center  harmless  against  any  and  all  claims,  demands,

suits,  and  other  forms  of  liability  that  may  arise  out  of  or  by  reason  of  action  taken  for  the

purpose  of  complying  with  the provisions  of  this  Article.

ARTICLE  4: CHECKOFF

4.1 a) Upon  receipt  of  a written  arithorization  from  an Employee  in  the form  aru'iexed  hereto  as

Exliibit  "Al  ", the Center  shall,  pursuant  to sucli  autliorization,  deduct  from  the wages

due such  Employee  each  month,  starting  not  earlier  than  the first  pay  period  beginning

after  the completion  of  the Employee's  first  thirty  (30)  working  days  of  employment,  and

reinit  to the Union  regular  monthly  dues as fixed  by  the Union.  In  the event  the Union

amerids  the initiation  fee and/or  dues schedule,  the Center  agrees  to make  the revised

deduction  from  the Employee's  pay,  upon  thirty  (30)  days  written  notice  from  the Union,

b)  An  Employee  who  is a member  of  and adheres  to established  and  traditional  tenets  or

teachings  of  a bona  fide  religion,  body,  or sect  who  has historically  held  conscientious

objections  to  joining  or  financially  supporting  labor  organizations,  shall  not  be required

to join  and  remain  a member  of  the Union  as a condition  of  employment.  Such

Employees  shall  be required  as a condition  of  continued  employment  to remit  to the

Sickle  Cell  Anemia  Forindation,  the Lupus  Foundation  or  the American  Cancer  Society,

each  a recognized  and  valid  charity  under  Section  501(c)  (3) of  Title  26 of  the Internal

Revenue  Code,  monthly  sum  equal  to the initiation  fee and  regular  dues of  the  Union,  as

provided  for  herein.  Such  sum  shall  be checked  off  by  the Center  from  the Employee's

pay  at the same  time  and  in the same amount  as initiation  fees and dues  are and  shall  be

remitted  by  the Center  to the charity  designated  by  the Employee  from  the above  list.

Such  designation  shall  be in  the form  of  a written  authorization  in  the  form  of  Exhibit

"A2",  annexed  hereto  and  made  a part  hereof.

c)  Employees  who  are required  by  the provisions  of  Article  2, UNION  SECURITY,  to

maintain  their  membership  in  the Union  and  who  do not  sign  check-off  autliorizations,

shall  adhere  to the same  payment  procedure  by  making  payments  directly  to the Union  or

to the said  agreed-upon  charities.

Upon  receipt  of  a written  authorization  from  an Employee  in  tl'ie form  annexed

hereto  as Exhibit  "A3",  the Center  shall,  pursuant  to such  authorization,  deduct  from

the wages  due said  Employee  each  pay  period,  starting  not  earlier  than  the first  pay

period  beginning  after  the completion  of  the  Employee's  first  sixty  (60)  working  days

of  employment,  the sum  specified  in  said  authorization  and  remit  same  to the  District

1 199C  Credit  Union  (or  such  other  Credit  Union  as is designated  by  the Union)  to
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the credit  or  account  of  said  Employee.  It is understood  that  such  check-off  and

remittance  shall  be made  by  the Center  wherever  feasible.

B. Upon  receipt  of  a written  authorization  from  any  Employee  in the form  annexed

hereto  as Exhibit  "A4",  the Center  agrees  to check-off  monthly  the sum specified  in

the said  authorization  and  to remit  the same  to the Union's  Political  Action  Fund  in  g

separate  check  to the Union  Headquarters  (1319  Locust  St, Philadelphia,  PA  19107)

4.3 The  Center  shall  be relieved  from  making  such  check-off  deductions  upon  (a) termination  of

employment  or  (b) transfer  to a job  other  than  one covered  by  the bargaining  unit  or (c) layoff

from  work  or (d)  an agreed  leaye  of  absence  or (e) revocation  of  the check-off  authorization  in

accordance  with  its terms  or with  applicable  law.

4.4 The  Center  shall  not  be obliged  to make  dues deductions  of  any  kind  from  any  Employee  who,

during  any  dues  month  involved,  shall  have  failed  to receive  sufficient  wages  to equal  the dues

deduction.

4.5  Each  month,  the Center  shall  remit  to the Union,  by  the fifteenth  (15')  day  of  such  month,  all

deductions  for  dues made  from  tlie  wages  of  Employees  for  the preceding  month,  together  with  a

list  of  all  Employees  from  whom  dues  have  been  deducted.

4.6 The  Center  agrees  to furnish  the  Union,  not  less frequently  than  every  two  (2)  months,  a list

containing  tlie  names  of  newly  hired  Employees,  their  addresses,  social  secririty  numbers,

classifications  of  work,  and  dates  of  hire;  and,  as well,  the names  of  terminated  Employees  on

leave  of  absence  together  with  such  other  information  ordinarily  supplied  to the Union  by  the

Center  at the effective  date of  this  Agreement.

4.7 It is specifically  agreed  that  the Center  assumes  no obligation,  financial  or  otherwise,  arising  out

of  the provisions  of  this  Article,  and  the Union  hereby  agrees  that  it will  indemnify  and  hold  the

Center  harmless  from  any  claims,  actions  or proceedings  by an Employee  arising  from

deductions  made  by  the Center  hereunder.  Once  the funds  are remitted  by  the Center,  their

disposition  thereafter  shall  be the sole  aiid  exclusive  obligation  and  responsibility  of  the Union.

ARTICLE5:  NOSTRIKESORLOCKOUTS

Under  no circumstances  shall  there  be any  strike,  sit-down,  sit-in,  slowdown,  cessation  or

stoppage  of  work,  sympathy  strike,  picketing,  boycott,  interference  with  or  interniption  of  tlie

Center's  business,  or any  other  refusal  to perform  work  during  the tem'i  of  this  Agreement,  iior

shall  there  be any  lock-out.

5.2 The  Center  may  temiinate  the employment  of, or otherwise  discipline,  any  Employee  wlio

willfully  violates  any  of  the foregoing  provisions  of  this  Article.  Any  such  termination  or

discipline  shall  not  be subject  to arbitration  except  on the limited  issue  as to whether  the

Employee  engaged  in the proscribed  activity.

The  Union,  its officers,  agents,  representatives,  and  members  shall  not  in any  way  directly  or

indirectly,  authorize,  assist,  encourage,  participate  in or sanction  any strike,  sit-down,  sit-in,

slow-down,  cessation  or  stoppage  or internuption  of  work,  boycott,  or other  interference  witli  tlie

operations  of  tlie  Center,  or  ratify,  condone,  or lend  support  to any  such  conduct  or action.
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5.4 In addition  to any  other  liability,  remedy,  or  right  provided  by  applicable  law  or statute,  should  a

strike,  sit-down,  sit-in,  slow-down,  cessation  or stoppage  or interniption  of  work,  boycott,  or

other  interference  with  the operations  of  the Center  occur,  the Union,  immediately  upon

knowledge  of  same,  shall:

a)  Publicly  disavow  such  action  by  the Employee;

b)  Advise  the Center  that  such  action  by  Employees  has not  been  called  or sanctioned  by

the Union;

c)  Notify  the Employees  of  its disapproval  of  such  action  and  instruct  Employees  to cease

such  action  and  return  to work  irnrnediately;

d)  Post  notices  at Union  bulletin  boards  advising  that  it disapproves  of  sucl'i  action  and

instructing  the Employees  to retum  to work  immediately.

5.5 The  Union  agrees  that  it  will  not  oppose  or  seek  to prevent  the  Company  from  obtaining

appropriate  injunctive  or other  legal  relief  in the  Courts  should  there  be any  strike,  sit-down,  sit-

in,  cessation  or stoppage  or  intertauption  of  work,  boycott,  or other  interferences  with  the

operations  of  the Center  during  the term  of  this  Agreement.

5.6 It shall  not  be a violation  of  this  Agreement,  and  it shall  not  be cause  for  discharge  or  disciplinary

action  in  the event  an Employee  refuses  to go throrigh  or  work  behind  any  primary  picket  line  at

the Center's  place  of  business;  provided  however,  an Employee  who  exercises  sucli  right  shall  be

deemed  to be engaging  in an economic  strike  and  shall  not  be entitled  during  the duration  of  such

strike  to receive  wages,  holiday  benefits,  vacations,  vacation  benefits,  or  insurance  coverage,  or

participate  in  any  other  Employee  benefit  plan  under  this  Agreement

ARTICLE  6: SENIORITY

6.1 

Seniority  shall  be defined  as the length  of  service  of  the Employee  since  his/her  most  recent  date

of  hiring  by  the Center.

6.2 Probatioiqary  Period

The  probationaiy  period  for  all  new  Employees  shall  be ninety  (90)  calendar  days.  Duiing

such  period,  a probationary  Employee  may  be terminated  by  the Center  and  such  termination

shall  not  be subject  to the  grievance  and  arbitration  procedures  of  the  Agreement.  At  the  end

of  the  probationary  period,  the  Employee's  seniority  shall  be retroactive  to the  date  of  hire.

6.3

b)  He/She  is discharged  for  just  cause;

c)  He/She  fails  to report  to work  for  three  (3)  consecutive  work  days  without  notice

unless  the  Employee  can  prove  that  the  failure  to provide  notice  was  due  to

circumstances  beyond  his/her  control;
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d)  He/She  fails  to retui'n  to work  at his/her  scheduled  starting  time  after  notice  of  recall
from  layoff  in  writing.  Employees  are reqriired  to have  their  cunent  telephone
number  and  address  on file  with  the Center  at all  times  and  to report  promptly  any
changes  in same.  The  Center  agrees  not  to disclose  the  telephone  number  and
address;

e)  After  lie/she  lias  been  on  a continuous  layoff  for  a period  in  excess  of  nine  (9)
months;

f)  He/She  fails  to report  to work  upon  the expiration  of  a leave  of  absence;  or

g)  He/She  obtains  employment  with  another  Center  during  the  period  of  a leave  of
absence  or  begins  to engage  in  self-employment  during  any  such  period  without
having  received  the Center's  express  permission  in  writing.

6.4  When  an Employee  whose  continuous  service  has been  broken  by  any  of  the above  causes  is
again  hired,  he/she  shall  begin  as a new  Employee  of  the Center.

6.5 Absence  because  of  sickness  or accident,  disability  or other  approved  leave  of  absence  shall  not
constitute  an interiuption  of  continuous  service.

6.6  The  names  of  all  new  Employees  shall  be furnished  to the Union  within  the first  thirty  (30)  days
of  employment.

6.7  A  copy  of  the seniority  list  will  be furnished  to the Union  semi-annually.

ARTICLE7:  PROMOTIONSANDTRANSFERS

When  any  new  jobs  are created  or  permanent  vacancies  occur  in the collective  bargaining  unit,
notice  thereof  shall  be posted  for  three  (3)  days  on the  Union  Bulletin  Board.  Employees  who
wisli  to apply  for  the vacancy  shall,  in writing,  indicate  their  qualifications  for  the  job  and  shall
file  their  bid  by  the end of  the posting  period.  The  Center  shall  post  the successful  bidder  within
ten (10)  days  after  the closing  bids.

7.2  Vacancies  shall  be filled  by  the promotion  of  the most  senior  bidding  Employee  (including  part-
time  Employees)  already  employed  by  the Center  who  possesses  the requisite  skill  and  ability  for
the position.

7.3 Filling  of  Vacancies

a) When  a vacancy  occurs  within  the bargaining  unit  (other  than  temporary  transfers),  the
most  senior  Employee  within  said  bargaining  unit  who  bids  on the vacancy  shall  be
given  preference  provided  he/she  possesses  the requisite  skill  and ability  to perform  the
functions,  duties  and  responsibilities  of  tlie  job  to the satisfaction  of  the Center  witliin  ten
(10)  working  days  after  assuming  said  position.  Employees  who  fail  to qualify  within  the
prescribed  ten (10)  day  period  shall  be permitted  to return  to their  former  job  without
loss of  tlieir  seniority.

b)  Where  it is determined  that  skill  and ability  are relatively  equal  among  the bidding

Employees,  the Employees  with  the greatest  amount  of  seniority  shall  be awarded  the
job.

c)  Nothing  in  this  Section  shall  be construed  to mean  that  the Center  is obligated  to assign  a
job  to any  bidder  who  is not  qualified.
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74  If in the Center's opinion there is no qualified Employee, the Center may hire from outside.

73  Notwithstanding Sections 1, 2, and 3 above, the Center must first refer all vacancies to the
Union's  Employtnent  Service.

ARTICLE  8: LAYOFFS

8.1 When  in  the opinion  of  the Center  it is necessary  to reduce  the work  force,  temporary  Employees

in  the affected  job  classifications  shall  be laid  off  first.  Next,  Employees  in  the affected  job

classifications  who  have  not  complcted  their  probationary  period  will  be laid  off.  Next,  the most

junior  Employee  in  the affected  classification  shall  be laid  off.  An  Employee  displaced  as a result

of  such  decrease  in force  shall  be entitled,  on the  basis  of  his/her  previoris  work  service  and

provided  he/she  has tlie  skill  and  ability  to do the  work  required,  to:

a) Displace  the most  junior  Employee  in  his/her  department  in an equal  or lower-rated

classification;  if  the  Employee  cannot  qualify,  then  he/she  may

b)  Displace  the  most  junior  Employee  in  the Center  in  an eqrial  or lower  rated  job

classification.

8.2  Recall  after  layoff  shall  be in tl'ie inverse  order  of  seniority  before  any  new  Employees  are bired,

provided  the recalled  Employee  has the skill  and  ability  to do tlie  work  required.  Employees  laid

off  as a result  of  a decrease  in the work  force  shall  be entitled  to claim  an opening  in  their

original  job  classification  based  upon  their  institution-wide  seniority  before  such  opening  is filled

by  another  Employee  with  lesser  seniority.

8.3  In  all  cases of  layoff  or  recall,  the Center  shall  be the judge  of  the  Employee's  skill  and ability

subject  to the grievance  procedure.

8.4  The  Center  agrees,  insofar  as is possible,  to give  at least  one  (1) weeks'  notice  to the Union (or

the  Employees)  of  all  layoffs,  except  where  such  advance  notice  is impractical  because  of  events

and  circumstances  beyond  the control  of  the Center.

8.5  In  the event  an Employee  is laid  off,  he/she  may,  upon  request,  receive  full  payment  for earned,

but  unused  vacation,  earned  but  unused  sick  days  (up  to a maximum  of  five  (5)),  and  unused

personal  days  as quickly  as possible,  but  not  later  than  fifteen  (15)  days  after  layoff.

8.6  Laid-off  Employees  will  have  recall  rights  for  nine  (9) months.  Probationary  and temporary

Employees  have  no recall  rights.

8. 7 Super-seniority  of  Union  Delegates

All  delegates  of  the Union  under  this  Agreement  shall  head  the bargaining  unit,  departmental  and

classification  seniority  lists  for  the duration  of  their  term  of  office,  as authorized  by  law.  At the

expiration  of  their  term  of  office,  or  removal  or  resignation,  they  shall  retunn  to their  regular

seniority  standing.  Such  super  seniority  rights  shall  apply  only  in  cases of  layoff  and  recall.

ARTICLE9:  DISCIPLINE

9. 1 The  Center  shall  not  demote,  suspend,  discharge  or take  any  disciplinary  action  against  an



9.2  All  cases of  discharge  and  discipline  must  be taken  up in the grievance  procedure  within  five  (5)
working  days  from  the date  the discharge  or discipline  was  imposed  or the Union  or the
aggrieved  Employee  shall  have  no recourse  to the grievance  procedure.

9.3  The  Center  shall  not  discipline  or discharge  Employees  in such  a manner  as to embarrass  the
Employee  before  the priblic  or  the other  Employees  except  where  the care  and  welfare  of  the
patient  would  be directly  and immediately  affected.

9.4 Any  Employee  may  appeal  a demotion,  suspension  or discharge  beginning  at the  third  step of  tlie
grievance  procedure,  subject  to the conditions  set forth  in the grievance  procedure.  The  Union
delegate  and  appropriate  Union  official  sliall  be notified  by  the Center  immediately  following
any  demotion,  suspension  or discharge.

9.5  A  minor  infraction  shall  not  be considered  in progressive  discipline  after  twelve  (12)  months  if
there  is no intervening  infraction  during  that  period  of  time.

9.6 When  an Employee  is ordered  to leave  his/her  work  for  disciplinary  reasons,  his/her  delegate
shall  be notified  by  the Center  and  the delegate  shall,  witliout  loss of  pay,  be afforded  the
opportunity  to consult  witli  the Employee  for  a reasonable  time  at a place  provided  by  the Center,
before  the Employee  leaves  the premises,  unless  said  Employee  endangers  the life  or  safety  of
others.

9.7 The  Company  and the Union  agree  to act  mutually  to ensure  the free  and  open  investigation  of  all
cases of  discipline,  especially  those  dealing  with  suspected  patient  abuse.  It  is recogi'iized  that
due  to compelling  issues  of  patients'  rights  as evidenced  by  increased  federal  regulations  rmder
OBRA,  the Center  and  the Union  will  cooperate  in the timely,  fair  and  eqriitable  investigation
and  documentation  of  all  such  abuse  cases.

ARTICLE  10:  HOURS  OF  WORK

10.I  Theregularworkweekshallconsistofthirty-sevenandone-half(37M)hoursandtheregular

work  shift  shall  consist  of  seven  and  one-half  (7!4)  hours  exclusive  of  a one-half  hour  unpaid
lunch  period  per  shift.

10.2  An  Employee  shall  work  on the shift  for  which  he/she  was  hired,  subject  to the emergency  needs
of  the facility.  Shift  preference  shall  be given  to tlie  Employees  with  the most  amount  of  seniority
as vacancies  occur.

10.3  Employees  shall  receive  two  (2)  paid  fifteen  (15)  mimtte  breaks  on each shift,  to be scheduled  by
tl'ie Center.  Such  breaks  shall  not  interfere  with  the efficient  operation  of  the facility.  One  (1)  paid
fifteen  (15)  minute  break  may  be combined  with  the one-lialf  (!/2)  hour  unpaid  luncli  break,  at tlie
discretion  of  ari Employee's  supervisor.

10.4  Work  schedules  showing  the Employee's  shifts,  work  day  and  liours  shall  be posted  on
departmental  bulletin  boards  one (1 ) week  in  advance.  Except  for  bona  fide  emergencies,
chaiiges  will  be posted  one (1) week  in advance.

10.5  Each  Employee  wl'io  has completed  six  (6) months  of  continuoris  employment  since  his/her  most
recent  date of  hire  shall  be sclieduled  so that  he/she  has every  otlier  weekend  off,  unless  the
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Center  is precluded  from  doing  so because  of  emergencies.  New  hires  shall  be scheduled  a

minimum  of  every  third  weekend  off  during  the first  six  (6)  months  of  employment.

10.6  WhenanEmployee'sschedulehasbeenchangedafterpostiiig,anEmployee,whohasnotbeen

notified  of  the change,  who  reports  for  work  at the  scheduled  time,  and no work  is available  in

liis/her  classification,  will  be compensated  by  payment  of  a total  of  four  (4)  hours  at his/her

regular  rate.

10.7  If  an Employee  misses  a scheduled  weekend,  the Employee  shall  be required  to make  up that

time  on the following  weekend.  The  only  exceptions  to the above  shall  be if  the Employee  is on

funeral  leave,  vacation  if  he/she  has been  out  sick  three  (3)  days  during  the week  before  or after

the  weekend  or if  the  Employee  presents  a doctor's  note;  provided,  however,  that  this  procedure

(presenting  a doctor's  note  may  be used  to excuse  from  the make-up  requirement  no more  than

two  (2)  weekend  absences  ii'i  a twelve  (12)  month  period  (all  other  must  be made  up as

aforesaid).

10.8  Employees  shall  not  be required  to work  more  than  seven  (7)  consecutive  days.

10.9  The  Center  slsall  provide  grace  periods  to Employees  wl'io  are late  due to bona  fide  mass

transportation  or inclement  weather  problems.

ARTICLEII:  OVERTIME

11.1  TheCentershallbethejudgeofthenecessityforovertime.,Overtimeshallbepaidattherateof

one and  one-half  (1%)  times  the regular  rate  of  pay  for  any  work  perfomed  in excess  of  forty

(40)  hours  driring  any  one  (1)  week.  A  regular  work  week  is defined  as Sunday  to Saturday.

11.2  The  Center  shall  attempt  to distribute  overtime  in a reasonably  equal  basis  among  the Employees

in  the classification  where  the work  is being  performed.  Assignments  of  overtime  shall  be made

from  the bargaining  unit  seniority  list  on a rotating  basis  in  the department  where  the overtime

situation  exists.  Employees  are required  to work  overtime  when  assigned.

11.3  0vertimewillnotbepyrarnided.

11.4

purposes.

11.5  No  Employee  who  is requested  to work  hours  outside  his/her  regularly  scheduled  shift  shall  be

required  to take  time  out  of  his/her  regular  shift  to offset  such  hours,  including  holidays.

11.6  No  paid  leave  or other  time  off  shall  be considered  as time  worked  for  the purpose  of  compriting

overtime  payments.

ARTICLE  12:  LEAVES  OF  ABSENCE

12.  I Leaves  of  absence  without  pay  shall  be granted  by  the  Center  to an Employee  at Center's

discretion.  The  Center  will  not  unreasonably  deny  a request  for  a leave  of  absence.

12.2  Unless  othetwise  required  by  law,  Employees  shall  be eligible  for  a leave  of  absence  upon

completion  of  one  (1)  year  of  employment.  During  Employees'  first  year  of  employment,  after
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completion  of  the probationary  period,  Employees  shall  be eligible  for  a personal  leave  of
absence  of  up to 30 days.

12.3  The  Center  agrees  to abide  by  the  provisions  of  the Family  Medical  Leave  Act.  As  such,  an
Employee  who  has been  employed  by  the Facility  for  twelve  (12)  months  and  who  has completed
1,250  hours  of  work  during  the  twelve  (12)  month  period  immediately  preceding  tlie
commencement  of  sucli  leave  will  be entitled  to rip  to twelve  (12)  weeks  of  leave  during  a 12-
month  period  when  they  have  a serious  illness,  need  to care  for  a newborn  or newly  adopted  or
newly  placed  foster  child  or a seriously  ill  covered  relation  (spouse,  parent,  child  as defined  by
FMLA).  The  Center  will  make  the contributions  to the  Employees'  health  care  coverage  in effect
during  such  leave  for  a period  of  up  to twelve  (12)  weeks  provided  that  the Employee  pays
his/her  portion,  if  any,  for  the respective  level  of  coverage.

12.4  Duriiig  a voluntary  leave  of  absence,  the Employee  shall  retain  but  not  accrue  seniority.  During
an invohintary  leave  of  absence,  the Employee  shall  continue  to accnie  seniority.

12.5  Employees  will  not  be entitled  to receive  benefits  during  a leave  of  absence.  Benefits  such  as
paid  time  off,  vacation,  lioliday  or sick  leave  do not  accrue  during  any  unpaid  leave  of  absence.

12.6  Applications  for  a leave  of  absence  must  be in writirig  to a representative  of  the Center
designated  for  such  prirpose.  The  request  shall  state  the reason  the leave  is requested  and  the
requested  length  of  the leave.  The  Center's  decision  on the application  shall  be made  in writing
within  ten (10)  days of  when  the application  is made.

12.7  Requests  for  an immediate  emergency  leave  shall  be answered  promptly  as possible,  but  in no
event  more  than  twenty-fouta  (24)  hours  of  when  the request  is made.

12,8  Leaves  of  absence  may  be granted  only  for  the following  reasons:

a)   - As  required  by  law.  The  Center  reserves  the right  to require  a physician's
certificate  that  the Employee  is physically  rinable  to continue  working  or that  the
Employee  is physically  able  to continue  working  during  the last  stages of  pregnancy.
At  the commencement  of  the leave,  the Employee  must  inform  the Center  of  whether
she intends  to return  after  tlie  leave.

b)  Illness  - Maximum  leave  is twelve  (12)  montl'is,  but  may  be extended  for  reasonable
cause  by  mutual  agreement,  or as otherwise  required  by law.  Extensions  will  not  be
unreasonably  denied.

c)  Mi[itarv  Leave  - As  required  by law.

d)  Union  Leave  - Any  Employee  elected  or appointed  as a Union  officer,  or as a
delegate  to any  labor  activity,  necessitating  a leave  of  absence,  shall  be granted  such
leave  witliout  pay  for  up to one (1) year.

e)  If  an Employee  is required  to obtain  additional  training  and/or  education  in  order  to
maintain  his/her  position,  the Center  shall  be required  to make  the necessary
adjustments  to enable  the Employee  to acquire  such  training  and/or  education.

f)  At  the discretion  of  the Center,  leaves  of  absence  without  pay  may  be granted  for
personal  reasons  other  than  those  listed  in  the above  sections
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12.9  When  a leave  without  pay  is granted  for  any  of  the reasons  listed  above,  the Employee  shall  be

guaranteed  his/her  job  with  regards  to skill  and  wages  within  the Center  upon  his/her  rehu'n

provided  the Employee  returns  witin  specified  time  limits.

12.10  During  the period  of  absence,  the  Employee  shall  not  engage  in gainfirl  employment  without

prior  written  consent  from  the Center.  Failure  to comply  with  this  provision  shall  result  in  the

complete  loss  of  seniority  rights  of  the Employee  involved.

12.11  Leaves  of  absence  may  be extended  by  the Center.

ARTICLE  23: GRIEVANCE  PROCEDURES

13.1  ShoulddifferencesarisebetweentheUnionandtheCenterastothemeaningandapplicationof

any  express  terin  or  provision  of  this  Agreement,  an effort  shall  be made  to settle  such

differences  as promptly  as possible  by  utilization  of  the grievance  procedure.  No  grievance  shall

be considered  unless  it is processed  in  accordance  with  the procedures  herein  set forth:

Step 1 There  shall  be a discussion  between  the aggrieved  Employee,  the Union  Steward,

and  the Depaitment  Head  or such  other  person  as is designated  by  the Center.  The

Department  Head  or such  other  person  as is designated  by  the Center  will  present

his/her  reply  to the Steward  or Employee  within  five  (5) working  days  from  the

time  the  grievance  was  presented.  If  no satisfactory  settlement  is reached,  the

grievance  shall  be put  in written  form,  signed  by  the  Employee,  and  referred  within

five  (5)  working  days  to Step  2.

Step  2 There  shall  be a discussion  between  the Union  Steward  and  the Administrator  of

the Center.  The  Center  will  give  its answer  in  writing  witlffn  five  (5) working  days.

If  no satisfactoiy  settlement  is reached,  the grievance  shall  be referred  to Step 3

within  five  (5)  working  days.

Step  3 There  shall  be a discussion  between  the  Union  Representative  and  the Corporate

Director  of  Labor  Relations  or his/her  designee.  In  the event  the dispute  shall  not

have  been  satisfactorily  settled,  the matter  shall  be submitted  by  the Union  to an

impartial  arbitrator  in accordance  with  the  arbitration  section  hereof,  provided  the

Union  shall  so notify  the Center,  in writing,  within  thirty  (30)  days  after  tlie

discussion  in Step 3 of  this  grievance  procedure.

13.2
after  the occurrence  which

to arbitration  within  the time  limits  specified  shall  be deemed  to have  been  settled  on the basis  of

the Center's  last  answer.

13.3  No  Employee  shall  leave  his/her  work  station  during  scheduled  work  periods  to discuss  or

process  grievances  without  permission  from  his/her  supervisor.  Permission  shall  not  be denied

without  reasonable  cause.  All  such  discussion  and  processing  of  grievances  shall  be carried  on in

such  a mani'ier  as to minimize  interference  with  the  Center's  business
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13.4  It is understood  that  the  time  schedule  establislied  in the vai'ious  steps  of  the grievance  procedure
may  be extended  by  mutual  written  agreement.

13.5  All  time  limits  herein  specified  shall  be deemed  to be exclusive  of  Sahirdays,  Sundays  and
holidays.

13.6  A  grievance  which  affects  a substantial  munber  or class  of  employees,  and  which  the Center
representatives  or desigriee  in Step 1 lacks  authority  to settle,  may  initially  be presented  at Step  2
by  the Union's  representative.  If  no satisfactory  settlement  is reached,  the grievance  shall  be
referred  to Step 3 within  five  (5)  working  days.

13.7  Subject  to the grievance  and arbitration  procedure  of  this  Agreement  as provided  above,
Stewards  shall  have  the  right  to investigate  grievances  during  working  hours  at no loss of  pay
provided  the investigation  cannot  be reasonably  conducted  during  non-working  hours.  In any
event,  the Steward  must  first  obtain  permission  from  his/her  supervisor,  and  in  the event  he/she  is
required  to go into  another  department,  he/she  must  also  obtain  pernnission  from  the supervisor  in
tliat  other  depaitment.  Pei'mission  shall  not  be withlield  unreasonably.  The  investigation  sl'iall  not
in  any  way  interfere  witli  the Center's  operation.

13.8  Failure  on the part  of  the Center  to answer  a grievance  at any  Step will  not  be deemed
acquiescence  thereto,  and  the Union  may  proceed  to the next  Step.

ARTICLE  14:  ARBITRATION

14.1  Witliin  thirty  (30)  days of  the Step 3 grievance  meeting  the Union  or  the Center  shall  have  tlie
right  to refer  to the impartial  arbitrator  any  difference  which  has not  been  satisfactorily  adjusted
by means  of  the steps establislied  in the grievance  procedure  section  and  within  the  time  limits
herein  specified.

14.2  When  the  services  of  an impartial  arbitrator  are required,  all  proceedings  shall  be conducted  in
accordance  witl'i  the i'ules  of  the American  Arbitration  Association.  The  decision  of  the arbitrator
shall  be final  and  binding.  The  arbitrator  shall  have  no power  to add  to, subtract  from,  alter  or
modify  any  of  the teims  and  conditions  of  this  Agreement.

14.3  The  compensation  and  proper  expenses  of  the impartial  arbitrator  shall  be agreed  upon  between
him/her  and  tl'ie parties  hereto  and  eacl'i of  tlie  patties  hereto  shall  be responsible  for  and  pay  to
hiin/her  one-half  (!/2)  of  said  compensation  and expenses.

14,4  No  more  than  one grievance  may  be submitted  to an arbitrator  for  determination  at one  time
unless  mutual,  written  agreement  of  the parties  is obtained  for  the submission  of  multiple
grievances  to the same  arbitrator.

14.5  The  award  of  an arbitrator  hereunder  shall  be final,  conclusive,  and  binding  upon  the Center,  the
Union,  and  the Employees.

14,6  The  arbitrator  shall  have  jurisdiction  only  over  disputes  arising  out  of  the interpretation  or
application  of  this  Agreement,  and  he/she  shall  have  no power  to add  to, subtract  from,  or modify
in  any  way  of  the terms  of  this  Agreement.
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ART1CLE15:  GENERALPROVISIONS

15.1  Allpart-timeEmployeesshallbeeligibleforwagesandbenefitsassetforthinspecific

provisions  of  tuffs Agreement.

15.2  Bvdletin  Boards

The  Center  shall  provide  the Union  with  one (1) locked  bulletin  board  on which  to post  notices

provided  such  notices  deal  with  meetings,  election  of  officers,  appointment  of  committees  and

other  non-controversial  matters  concerning  the affairs  of  the Union.  There  shall  be two  (2)  keys  -

one  for  the  Union  delegate  and  one for  the Center.

15.3  When  a new  job  classification  or  department  is established  by  the  Center  for  the performance  of

work  comparable  to that  performed  by  Employees  covered  by  this  j'greement,  the Union  will  be

notified  and negotiations  will  convene  promptly  to determine  whether  or  not  such  job

classification  or department  should  properly  be included  in  the bargaining  unit,  and if  so, the

wage  rate  to be paid.

15.4  Vacation  checks  will  be computed  and written  separately  from  Employee's  regular  work  week

payclieck.

15.5  Paychecks  will  be issued  on a bi-weekly  basis.  In  the event  the  Center  changes  the beginning

date  of  the two  (2) week  pay  period,  the  Center  will  notify  the Union  with  a three  (3)  week

advance  notice  of  the change.

15.6  Third-shiftEmployeesmaypickuppaychecksonpaydayattheendofshifttime,unlessthe

checks  are unavailable  for  reasons  beyond  the Center's  control.

15.7  TheCentershallprovidefreeparkingfacilitiesforEmployees,providedthatsuchparking

facilities  continue  to remain  available.

15.8  No  Employee  will  be required  to lift  extra  heavy  patients  without  assistance.

15.9  Any  Employee  temporarily  assigned  to work  in  a higher  classification  shall  receive  the rate  of

pay  for  such  classification  for  the  bours  he/she  so works.  Any  Employee  temporarily  assigned  to

work  in a lower  classification  shall  be paid  his/her  regular  rate  of  pay  for  the hours  he/she  so

works.  A  temporary  assignment  shorild  normally  be one of  two  (2) weeks  or less.

15.10  Labor-Marragement  Meetings

The  parties  ayee  that  it is desirable  to have  matters  of  joint  concern  discussed  by  and  between

them  on  a regular  basis.  Therefore,  upon  reqriest  of  either  party,  meetings  shall  be scheduled  at

mutually  agreeable  times  to take  up matters  of  mutual  concern.  It  is rinderstood  and  agreed  that

grievances  will  be resolved  through  the grievance  procedure.

15.11  The  Center  shall  maintain  one (l)  confidential  personnel  file  in the office  of  the  Center  for  each

Employee.

15.12  Individual  personnel  files  shall  be confidential.  However,  an Employee  shall  have  the  right  to

make  such  additions  or  responses  to the material  contained  in  his/her  official  personnel  file  as

he/she  shall  deem  necessary,  but  he/she  shall  not  have  the  right  to remove  material  from  the file.

The  Employee  shall  not  have  the right  of  access  to the official  confidential  pre-employment  file.
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15.13  The  Center  will  furnish  job  descriptions  to the Union  for  each  job  classification;  the Union  and
the  Center  will  meet  to review  same.

15.14  Employees  shall  not  be required  to use their  own  vehicles  to transport  patients.

15.15  Health  and  Safetv

a) The  Center  shall  furnish  each  Employee  with  a safe and healthful  workplace,  which  shall
be free  from  recognized  hazards  as determined  by any  federal,  state or  local  regulatory
agencies  whicli  inspect  for  health  and safety.  Tlie  need  for  such  safety  devices  and
safeguards  sliall  be determined  and  specified  by  said  agency  in compliance  with
applicable  law.  It shall  be an obligation  of  each  Employee  to use these  devices  and
safeguards  as instructed.

b)  The  Center  shall  inform  Employees  coming  into  contact  with  known  hazardous
conditions  or  toxic  substances  in  the course  of  performing  assigned  duties  as to the
nature  of  the hazards  and  what  measures,  including  persorial  protective  equipment,  are to
be followed  to avoid  exposure.

c)  Tl'ie  Center  sliall  provide  such  medical  services  and  tests as may  be needed  for
assessment  of  possible  exposure  to hazards  and  toxic  substances  at no cost  to the
Employee.  The  Center  agrees  to provide  each  Employee's  physician,  upon  written
reqriest  by  the physician,  with  a complete  report  of  tl'ie results  of  any  tests or examination
gtven.

d)  Recommendations  from  the  Health  and Safety  Committee  shall  be taken  into
consideration  in  the formulation  and  administration  of  Center  health  and  safety  policies
and  procedures.

15.16  Payroll  errors  exceeding  thirty  dollars  ($30.00)  whicl'i  are not  the Employee's  fault,  will  be
corrected  within  four  (4)  business  days  from  tlie  date  the Employee  notifies  the Center  after  the
Employee  has received  his/her  paycheck.  The  Center  will  develop  a form  for  the Employee  to
complete  and  submit  to reflect  the above.

15.17  Employees  who  are not  scheduled  for  work  and who  are asked  to come  in and  report  within  two
(2)  hours  of  the start  of  the shift  for  wlffch  they  are called  in, will  be paid  for  the full  shift,  it
being  understood  that  Employees  will  report  to work  as soon  after  being  called  as possible.

15.18  Supervisors  shall  not  do work  normally  perfonned  by  bargaining  unit  employees  except  for  the
purpose  of  instniction,  training,  filling  in for  absenteeism,  and  emergencies.  An  emergency  is
herein  defined  as any suddenly  arising  situation  necessitating  immediate  action  by  the supervisor
to maintain  safety  or health  of  Employees  and  care of  residents,  to prevent  damage  to equipment,
facilities,  propcrty  and/or  materials  or  to aid  in correctiiig  or repairing  malfunctions.
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15.19  EachnewEmployeeshallbeprovidedanin-servicetraininguponhireortransfertoanew

position.

ARTICLE  16:  UNION  BUSINESS

16.1  An  authorized  representative  of  the Union,  upon  twenty-four  (24)  hours'  notice  to the

Administrator  of  the Center  or as othex'wise  mutually  agreed,  shall  be permitted  to visit  the

Center  driring  working  hours  to confer  with  the delegates  of  the Union  and/or  with  the

Employees  for  the purpose  of  administering  this  Agreement.  When  a Union  representative  enters

the  premises,  he/she  shall  notify  the Administrator,  or  person  in charge,  of  his/her  visit  so that

his/her  activities  do not  interfere  with  customer  care  and  the efficient  operation  of  the Center.

The  Union  representative  will  be allowed  to confer  with  Employees  in  non-work  areas,  and

during  non-work  time.  The  Center  will  not  unreasoriably  withhold  permission  from  the  Union

representative  to accomplish  the purpose  of  his/her  visit.  The  Union  will  furnish  the name  of  the

autliorized  representative.

16.2  Delegates  of  the Union  shall  be permitted  to furnish  information,  police  the  terms  of  this

Agreement,  process  grievances  and  perfom  related  duties  of  mutual  concern  to the Employees

and  the Union.  The  Delegates  shall  l'iave  sufficient  tiine  to perform  such  duties  diuing  working

hours.

16.3  The  work  schedules  of  Employees  elected  as Union  Delegate  shall  be adjusted  to permit

attendance  at regular  delegate  assembly  meetings  providing  that  Center  operations  shall  not  be

impaired.

16.4  WhenadelegatefindsitnecessarytoenteradepartmentoftheCenterinthecourseofthe

performance  of  liis/her  duties  as Delegate,  he/she  shall  first  advise  the  Personnel  Office  or  the

head  of  the  Department  or  is/her  designee  as the Center  shall  so state.  Such  visits  shall  not

interfere  with  the operation  of  the Center.

16.5  An  Employee  who  serves  as Union  delegate  (a maximum  of  five  (5)  shall  be recognized  for

purposes  of  this  Section)  shall  be granted  two  (2) days  off  per  contract  year  without  loss of  wages

or benefits  to attend  Union  seminars  which  require  delegate  attendance,  provided  prior  notice  is

given  to the Administrator  and  provided  the Center's  operation  is not  impaired.

ARTICLE  17:  HIRING

17.1  Itbeingthedesireofthepartiestoprovideforanorderlysystemofrecruitmentandplacementof

workers  on jobs,  it is therefore  agreed:  The  Center  shall  utilize  the  Union's  Employment  Service

for  the recruitment  and  referral  of  qrialified  persons  for  all  full-time,  part-time  or temporary

bargaining  unit  jobs  and  trainiiig  position  vacancies.

17.2  The  Center  shall  notify  the Union's  Employment  Service  of  all  such  bargaining  unit  jobs  and

training  position  vacancies  and  shall  afford  the Services  forty-eight  (48)  hours  from  the time  of

notification  to refer  an applicant  for  the vacancy,  a a from  any  other  source.

17.3  the  Union.  The  costs  of  operating  the Service

Union.



17.4 Notwithstanding  the foregoing,  tl'ie Center  retains  the right  to hire  such  applicants  referred  by  tlie
Employment  Service  as it deems  qualified  in its sole  discretion;  the Center  also  retains  the riglit
to hire  applicarits  from  other  sources  in  the event  the Employment  Service  does not  refer
qrialified  applicants  within  such  forty-eight  (48) hour  period.

17.5  The  Center  shall  not  be required  to notify  the Employment  Service  of  any  job  vacancy  which
must  be filled  without  delay  in order  to meet  an emergency  or to safeguard  the  health,  safety  or
well-being  of  patients.

17.6  Neither  the Service,  in referring,  nor  the Center,  in hiring,  shall  discriminate  against  an applicant
because  of  membersliip  or  non-membersl'iip  in tlie  Union,  or for  any  otlier  reason  set forth  in
Article  27 of  this  Agreement.  The  Employment  Service  shall  give  preference  to applicants  from
the  community  when  the Union  members  are not  available.

17.7 The  Center  will  advise  the Union  when  a bargaining  unit  position  is filled  with  a person  who  is
not  hired  through  the  Union's  Employment  Service.

17.8  No  Employee  from  any  source  otlier  than  the Union's  Employment  Service  nor  student  Employee
shall  work  in a bargaining  unit  job  witliout  pre-notification  by  tlie  Center  to the Union.

ARTICLE  1  8: HEALTH  AND  WELFARE

18. 1 After  90 days  of  employment,  each  full-time  employee  who  works  30 or more  hours  per  week
shall  be eligible  for  health  insuraiice  under  tlie  terms  and conditions  of  the Employer's  Plans,  as
the  Plans  may  be changed  or modified  from  time  to time  by  the Employer.  The  Parties  ayee  tlxat
changes  to the  Plans  are made  periodically  and because  they  are applicable  to all  employees
covered  by  the Plans,  any  changes  or modifications  are not  subject  to  pi'ior  agreement  or
negotiation  with  the Union  and are not  subject  to the Grievance  and  Arbitration  procedure

The  Employer  shall  pay  80%  of  tlie  premium  for  single  coverage,  the employee  shall  the
remaining  20%  through  payroll  deduction  on a pre-tax  basis.

Employees  selecting  dependent  coverage  shall  continue  to pay  tlie  current  rate  for  the level  of
coverage  selected  with  any  future  premium  increases  shared  50/50  with  the Employer.

The  Employer  reserves  the right  to change  plans  and  method  of  providing  coverage  with  30-
days'  notice.

18.2  Life  Insurance

All  full-time  active  employees  are eligible  life  insurance  in the amount  of  $10,000.00  coverage.

18.3  AFLAC  or  Other  Vohmtarv  Insurance

All  voluntary  insurance  products  such  as long  term  and  sliort-term  disability  will  be offered  to
bargaining  unit  employees  on the same  basis  as non-represented  Employees  through  AFLAC  or a
similar  provider.

18.4  Vision  Plan

Vision  plan  to be offered  to all  bargaining  unit  employees  on the same  basis  as non-represented
Employees.
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18-5 Dental Coveraze

Dental  coverage  to be offered  to all  bargaining  unit  employees  on the same  basis  as non-

represented  Employees.

ARTICLE  19:  ON  THE  JOB  INJURYOR  SICKNESS

1'l  In the  event  a nori-probationary  Employee  becomes  eligible  for  benefits  under  the  Pennsylvania

Workers  Comperisation  Law  due  to sickness  or injury  occurring  on his/her  job,  the Employee

shall  be paid  by  the  Center  at his/her  regular  rate  of  pay  for  all  hours  that  the Employee  would

have  been  scheduled  to work  during  the  first  seven  (7)  calendar  days  of  his/her  absence  due  to

the siclaiess  or injury,  if  the Employee  is out  less than  fifteen  (15)  calendar  days.  If  the Employee

is out  fifteen  (15)  or  more  days  and receives  Workers'  Compensation  retroactively  for  the first

seven  (7)  days,  tlie  Employee  will  reimburse  tlie  Center  in  an amount  equal  to tlie  Workers'

Compensation  received.  The  Center  will  provide  the name  of  its Workers'  Compensation

insurance  cariier  upon  execution  of  this  Agreement.

ARTICLE20:  EEREAVEMENTLEAVE

2'1  When  a death  occurs  in  the immediate  family,  a non-probationary  Employee,  upon  reqriest,  shall

be excused  a maximum  of  three  (3)  consecutive  scheduled  working  days,  with  pay,  which  shall

include  the day of  the funeral  and  may  include  the day  after  burial.  Immediate  family  shall

include  father,  mother,  step-mother,  step-father,  mother-in-law,  father-in-law,  wife,  husband,

domestic  partner,  child,  stepchild,  brother,  stepbrother,  sister,  stepsister,  grandparent,  grandchild,

legal  guardian.

20-2 In  the event  an Employee  desires  to extend  his/her  bereavement,  the  Employee  may,  at the

discretion  of  his/her  Department  Head,  extend  his/her  bereavement  with  available  vacation  or

personal  days.  Such  approval  will  not  be unreasonably  denied.

ARTICLE21:  VACATION

2L1 For  purposes  of  vacation  only,  the Facility  will  credit  prior  years  of  service.  Those  employees

who  worked  at the  Facility  and  continue  to work  for  the new  Imperial  Facility  on the first  day  of

operation  will  continue  to receive  eamed  vacation  for  tlie  same  number  of  days  to which  they

were  previously  entitled,  up to fifteen  (15)  days,  provided  however  employees  how  have  twenty

(20)  years  of  service  as July  24, 2019  are eligible  for  a fourth  week  of  vacation.
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New  employees,  and all  increases  to the existing  rate of  vacation  days  for  existirig  employees
will  accrue  based  on the following  Schedule:

Years of  Service Vacation  Days  Earned

1-2 Years 7 days

3-6 Years 10 days

6-10 Years 12 days

11-15 Years 13 days

l6+  Years 15 days

21.2  All  vacation  hours  become  available  on the Employee's  service  anniversary  date  and  are accrued
based  on hours  for  which  the Employee  is compensated  (excluding  oveitime  and  workers
compensation  payments)  not  to exceed  the Employee's  regular  standard  hours.

21.3  The  vacation  period  shall  be from  the first  day of  Jamiary  to the end of  the calendar  year.

21.4  All  vacation  hours  may  be used  in one consecutive  block  of  time  with  prior  approval  from
Employee's  Department  Head.

21.5  The  Center  will  make  every  reasonable  attempt  to grant  Employee  vacation  requests  as
submitted.  If  more  Employees  than  can be reasoriably  accommodated  by the Center  have
submitted  a request  for  the same  vacation  time,  the available  vacation  shall  be allotted  on the
basis  of  bargaining  unit  seniority  within  their  respective  departments.  Vacation  requests  shall  be
made  at least  four  (4)  weeks  in advance  of  the desired  vacation  and bargaining  unit  seniority  shall
be considered  only  when  employees  have  submitted  conflicting  requests  on tlie  same  date. All
vacation  requests  must  be submitted  in writing  and  tlie  Center  shall  respond  in writing  within
fourteen  (14)  working  days  after  receipt  of  SLICII requests.

21.6  Vacation  pay  per  week  of  vacation  shall  not  exceed  thirty-seven  and one-half  (37V)  hours  (or  the
Employee's  normal  weekly  hours)  at the  Employee's  basic  straight-time  hourly  rate  in effect  for
the Employee's  regular  job  on the  payday  immediately  precedirig  the Employee's  vacation.

21.7  Employees  shall  not  be required  to make  up weekends  not  worked  due to scheduled  approved
vacation,  provided  the vacation  request  is submitted  in advance  in writing  by  the Employee  and
is approved  by  a member  of  management.

21.8  Vacation  checks,  in increments  of  one or  more  regular  work  weeks,  will  be comptited  and  written
separately  from  Employee's  regular  work  week  paycheck.
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ARTICLE  22: HOLIDAYS

22.1  The  Center  recognizes  the following  holidays  for  non-probationary  Employees:

New  Year's  Day Memorial  Day

Independence  Day  (July  4") Norman  Rayford  Day  (Augiist  28"')

Labor  Day Tlianksgiving  Day

Christmas  Day One Personal  day

22.2  If  sucli  non-probationaiy  Employee  works  on any  holiday,  he/she  shall  be compensated  at one

and one-half  (1 8)  times  his/her  regular  rate of  pay  for  all  hours  worked  on such  holiday,  plus

holiday  pay.

22.3  Any  non-probationary  Employee  who  works  on New  Year's  Day,  Memorial  Day,  Independence

Day,  Noiman  Rayford  Day,  Labor  Day,  Tharisgiving,  or Christmas  will  be awarded  a

compensatory  day  off  with  pay  or  regular  holiday  pay.  Employees  must  inform  the Center  tirty

(30)  days  in  advance  of  a named  holiday  whether  they  want  a compensatory  day  off  or  regular

holiday  pay for  a holiday  on which  they  work.

22.4  An  non-probationary  Employee  who  does  not  work  on  New  Year's  Day,  Memorial  Day,

Independence  Day,  Norman  Rayford  Day,  Labor  Day,  Thanksgiving,  Christmas  shall  be paid  at

his/her  regular  rate  for  the  regularly  scheduled  hours  that  he/she  would  have  worked  that  day  had

it  not  been  a holiday,  provided  tl'iat  he/she  works  in  his/lier  scheduled  work  days  before  and  after

the holiday.

22.5 One  personal  day shall  be arranged  by  mutual  agreement  between  the  Employee  and  the Center.

ARTICLE  23: PAID  TIME  OFF  (PTO  Days)

23.1  Afterninety(90)daysofcontinuousservice,eligibleemployeesaccrueone(l)dayofP.T.Ofor

every  one point  seven  (1.7)  months  of  hours  worked  for  a total  of  seven  (7)  PTO  days  per  year.

PTO  days  cannot  be carried  over  into  the  next  calendar  year  and  are riot  paid  out  upon

termination  or separation  for  any  reason.  Pay-out  of  earned  and  accrued  PTO  will  occur  on or

about  December  15"'each  year,  beginning  in  2019.

Full-time  non-probationary  Employees  shall  be entitled  to paid  sick  leave  earned  at the rate  of

one (1)  day  per  month  up to a maximum  of  nine  (9)  days  per  year  (twelve  (12)  days  per  year  for

those  Employees  previously  "grandfathered").  Employees  shall  not  be permitted  to accumulate

Approval  shall  not  be unreasonably  denied.
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23.4  In the event  a family  member  as defined  under  Article  20 becomes  ill  an Employee  may  use
his/her  accumulated  sick  days  for  such  absence  from  work.

ARTICLE  24: WAGES

24. 1 Certified  Nurse  Assistant  (CNA's)  and  Maintenance  Helper

a)  Jobrate-NewHires$l3.25perliour;Maintenancestartrate$13.50perhour.

b)  CNAs  shall  receive  across-the-board  increases  first,  and if  below  start  rate,  CNA  will  be
brought  up to job  rate.

24.2  0ther  Emplovees

Job rate  of  Housekeeping,  Dietary,  Laundry  Aide  is $11.00  per  horir.

z43  All  Employees across the board increases:

Effective  Date i WageIncrease  
8/1/2019 2% I
8/1/2020

2.5% I
8/1/2021 2.5%

Effective  upon  ratification  employees  with  15 years  or  more  of  service  will  be
entitled  to a bonus  of  $500,  less applicable  deductions  and  withholdings),  paid
in a separate  check.

24.4  In  the event  the Center  needs  to adjust  the minimum  rates  to be competitive  in  the marketplace,
the Center  will  notify  the Union  and if  requested  by  the  Union,  will  meet  to discuss  any
adjustments  to the  minimum  rates.

ARTICLE  25: WEEKEND  DIFFERENTIAL

25.1 TheCenteragreestopayfiftycents(50d)centsperhourpremiumtoEmployeesworkinganyof
the sliifts  commencing  at 7:00  a.m. Saturday  and concluding  7:00  a.m. Monday.

ARTICLE  26: TRAINING  AND  UPGRADING  FUND

26.1  Effective  August  1, 2021 the Center  shall  contribute  to the Philadelphia  Hospital  & Health  Care
District  1 199C  Training  and Upgrading  Fund  (liereinafter  referred  to as the "Fund"),  a sum  equal
to one  and  one-half  percent  (1.5%)  of  the gross  payroll  of  all  Employees  who  complete  their
probationary  period.  Such  monthly  payments  shall  be due  in the Fund  office  on or before  the
fifteenth  (15'h)  day  of  each  month  and  shall  be based  on the previoris  month's  gross  payroll.

26.2  Contributions  so received  by the Fund  shall  be used  to study  indushy  manpower  needs,  including
shoitages  in entry-level  jobs,  upgraded  positions  and  credential  jobs,  to develop  career  ladders,
and  to subsidize  Employees  in  training  and, wlien  necessary,  the costs  of  training  in areas  of
manpower  shortages.  Such  program  shall  be administered  under  the terms  and  provisions  of  the
Agreement  and  Declaration  of  Tnist,  and any amendments  thereof,  which  provide  for  equal
representation  by the Union  and  the Centers  contributing  to said  Fund  and  that  any  dispute
wlxatsoever  that  may  arise  or deadlock  tliat  may  develop  among  or  between  said  Tnistees  sliall  be
submitted  to arbitration  before  an arbitrator  or umpire,  except  as may  be otherwise  provided  for
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in said  Agreement  and  Declaration  of  Trust,  and  his/her  decision  shall  be final  and  binding.  The

Trustees  of  tlie  Fund,  in  addition  to the monies  received  from  Instihitions,  shall  attempt  to secure

such  additional  funds  as may  be available  from  public  or  other  private  sources.  h  addition,  the

Trustees  shall  seek  community  cooperation  in such  programs.

26.3  An  independent  audit  of  the Fund  shall  be made  annually  and  a statement  of  the results  thereof

sliall  be fiu'nislied  to the Center.

26.4  Together  with  the  periodic  payments  herein  provided,  the Center  shall  submit  regular  monthly

reports  to the Fund  in such  form  as may  be necessary  for  the sound  and  efficierit  administration

of  the Fund.  The  Center  agrees  to make  available  to the Fund  such  records  of  Employees  as

classifications,  names,  social  security  numbers,  and  accounts  of  payroll  and/or  wages  paid  which

the Fund  may  require  in  coru'iection  with  the sound  and  efficient  administration  of  the Fund  or

that  may  be required  in  order  to determine  the eligibility  of  Employees  for  Fund  benefits,  and  to

pernnit  an accountant  for  the Fund  to audit  such  records.

26.5  A  Union  member  who  has been  accepted  for  training  under  the Philadelphia  Hospital  and  Health

Care  District  l 199C  Training  and  Upgrading  Fund,  sliall  be given  an unpaid  leave  of  absence  up

to and  including  the final  day  of  training.  The  training  leave  will  be approved  or  disapproved  by

the Center  based  on operational  needs.  Such  approval  shall  not  be unreasonably  denied.  An

Employee  shall  be retwned  to his/her  former  position,  or  to an upgraded  position  if  available,

upon  completion  of  training  and  provided  the Employee  shall  give  the Center  not  less than  thirty

(30)  days  written  notice  of  his/her  intent  to retut'n  to work.

ARTICLE  27: RETIREMENT  PLAN  (401  K)

27. 1 EmployeesareeligibletoparticipateintheEmployers40l(k)Planunderthetermsand

conditions  of  the  Plan.  The  Employer  will  contribute  $0.25  for  every  $1.00  contributed  by  the

Employee  up to a max  of  three  percent  (3%)  of  the  Employee's  annual  salary.

ARTICLE  28: NON-DISCRIMINATION

28. 1 TheCenterandtheUnionagreenottodiscrirninateagainstanyEmployeeonthebasisofthe

Employee's  race,  color,  creed,  sex, age, political  affiliation,  national  origin,  Union  membership  or

place  of  residency,  nor  against  any  disabled  Employee,  provided  such  disability  does not

interfere  with  the performance  of  work  responsibilities  or duties.

ARTICLE29:  WEEKENDPREMIUMPAYPROGRAM

29. 1 In  the event  the Center  establishes  a Weekend  Premium  Pay  Program,  which  decision  and  terms

of  such  program  are solely  in  the Center's  discretion,  Employees  will  be eligible  to apply  for  such

positions.



ARTICLE  30: SEPAREILITY

30.1  ifanyprovisionoftliisAgreeinentortlieapplicationtliereofbyai'iypersonorcircumstancesis

field  invalid  by a court  ofcompetent  jurisdiction,  tlie  remainder  of  this  Agreement  and the
application  or  SLICI1 Agreement  to any otl'ier  person  or circuinstance  shall  not  be rejected  tliereby,
and to tliis  end tlie  provisioiis  of  tliis  Agreeinent  are declared  to be severable.

ARTICLE31:  DURATION

3 I. I All  tlie  terms  and provisions  of  this  Agreement  and all of  the rights  and obligations  created  by
tl'iis Agreeinent  sliall  becoine  effective  as of  July  26'h, 2019  and shall  remain  in full  force  and
effect  tlirotigli  June 30, 2021.

ARTICLE  32: ENTIRE  AGREEMENT

32. I -rliis Agreeinent  represents  the entire  Agreement  betweei'i  tlie  parties,  and there  are no
understandings  or agreemeiTs,  written  or oral,  relating  to rates of  pay,  hours  of  work,  or
conditions  of  employment  otl'ier  tlian  those  set forth  in this  Agreement  or incorporated  herein  by
reference.  Ai'iy  futtire  n'iodifications,  variations  or additions  to this  Agreement  shall  be binding  on
tl'ie paities  oirly  iFin  writing  and sigi'ied  by the proper  representatives  of  the Center  and the
Union.  All  previocis  past practices  not specifically  contaii'ied  or  referred  to in this  contract  sliall
be l'ield null  and void  as of  the effective  date  of  tliis  Agreement.  The  parties  agree  that  they  have
bargaii'ied  ftilly  witli  respect  to all  proper  subjects  of  cot!ective  bargaining  and have  settled  al)
SLICI1 inatters  as set fortli  in tlie Agreement.

IN WITNESS  WHEREOF,  tl'ie parties  have  hereunto  set their  hands  and seal the day  and year
first  above  writtei'i.

NATrONAL  UNION  OF  }iOSPIT  AL

CARE  EMPLO  EES,  DJVISION  OF

AFSCME,  -  CIO  and  ITS

AFF CT  99C

FAIRV[EW  PAPERMILL  NURSING

AND  REHABILIT  ATION  CENTER
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EmlBITA2:  CONSCIENTIOUSOEJECTORCHECK-OFF

AUTHORIZATION

DATE: TO:

Youare hereby a'uihori:zd arddirec €ed todcduci  asurnequal (o rise initiation  fee
required by District l t99C, NationalUnionaf'  Hospi'tal and Heatth Cure Entployemas  a
coredition ofitiernbership  ail  in aaition  tlxreto,  deductegh  mail!h a lfil  eqllal 'h) ihe
inonJhly membershipdueg required by mid Union,and  to rmiitall  such deductionsso
made to tbefollowin@charity:

l'l'iis contribtition  yifl  be dedtx:tcd i:rotn rtby pay atid teiitiited to thc cbnrily no lakr  thtan
the LenJ]i (lO"') day of  each montTh immediately tollo'ffiig  the date of  deduction or
followin,g the tJaic proiaidcd in tlic CoUoctivc Bargniiting Agreeinent rot such doduetion,
This authotiy,ation will  be iri'evocat)e for a pcriod or one(!)  year rir until tl'ie termination
date of' tl'ic Col)ective BargaiitAng Agreetncnt, whichever issooite,  and will,  howevcri
renew iUelr  rriyrri year to ygar unles: the Employee givw  w'rilten notice addiegsed to the
Ceriter a( tbe liylloxbiiltg addrags:

at least f'i  (15) days priorto  any brminatim  due or  dx rwocation  oftbis
authobtiori,  At the same ttine, notigemust  be gi  m the Unional  the addrem or 1:3!9
t,ocust Slree$, Philedelphb  %raylvania  19107, ofguch  termination, at least fifteen (15)
days prior tomiytermmaiion  dateoftm  iemcaUon ofthis  authoiizatioi.

{n addition to the foregoing,the  undcrgigncd hereby autbarizestbeCeriterto  deduct in
twelye (12)eqml  monthly  installmen3  thesum asseasaJ by t?v Union ngaind th=e
iiiidersigiied,  for fees incumd  in mtuicedoii  with reentation  by the Unionut  all slages
ofdie  grievance procedure,ineludiug  theieamffllecustomary  feesofk  Adiitratiori,
arbitration fees, atdtlwfeas  oftlx  Unioo'sattmney,aswellas  sueholher  whid'i
the Union*U1  anew  in ectionwiththat  procedure,

Social Scirity  Number

Clock  Number

Departmm  ,

Signatuie

Address
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EmlBIT  A3: POLITICAL  ACTION  CHECK-OFF

PoliiicaN  Action  -  l'm(ecll*ii  t'orvoxivfn €ure

I)UTRKCTJ  199(.'  POL[T'tCAL  ACTION  F[IND  PL[!:DGE

.P[4A5ig PRl?tT

Name

Addresg
Pkmia

Cily lple*a
2jp  (::(idB

g;mployed at

D €mnl
5ab tMk',,,,

AmoinlarPk$ pc'i'  yr,  Si)ti'i*l  ieiit4ty  No,

St@ibatrire
Date

ffsg/gray rgud Vote.!!

I)slrkt  H94)C PoTjlical Actimb Puntl

CTheck=0ffAiitioraifioii

D;ate

(Nimie ofCeiiffled

Yoii arcliercby itbori;sd  to *duct  from my b*ga  eii:mlatytksm  Of $ peryear,

nd to farwmJ s'iich aibount to the [Ait'*l  l f!)9C Po!i(iol  Aciioo Fund, This Is u valuiiaary i!briri:za1ii:m

tany tirna, Ixi wrkiq.

8ge. Sec. No.
Sigpature
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