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NIHM CORRECTIONAL SERVICES, INC. - DISTRICT 1199C AGREEI\/IENT e
JULY 1,2018 TO JUNE 30,2021 AR é

RECOGNITION

Section A

MHM Correctional Serv1ces Inc. (hereinafter the “Employer”) hereby recognizes thie Natlonal
Union of Hosprtal and Health Care Employees, District 1199C (heremafter the “Umon”) as the
sole and exclusive bargaining agent for all regular full-time, regular part-tlm 1 e
work 20 hours or more per week based on the most recent 3 monith AVerage,. chen i Practt_pcal _
Nurses, Medical Records Clerks, Drug & Aleotiol Counselors, Clinical Cootdinators, ="+ =
Admmrstratrve Assistants, Activity Therapists, Social Workers, Mental He__al rofessiona
Data Entry Clerks and Psychiatric Technicians employed by the Emplo’yer at arty -facll1ty wrthrn
the Clty of Pluladelphra Departinent of Prisons. Bxcluded are all other job titles, specrﬁcally
supervisors, managers, conﬁdentlal e:tnployees and clerrcal personnel as provrded intt e-Natrcnal
Labor Relatrons Act o

Should changes in apphcable law or client contractual provisions requ:lre changes in the t1t1e or
underlying qualifications of any ]cb classification covered by this colléctive barga;mm 1
agrecment, the parties agree to meet oh a ttmely basis to bargam over the 1rnpact to any
_individual. Ttis understood that the company is limited in its OptIOIIS and that the part1

requrred to resort to the layoff provrsmns of the contract o

e

SectlonB B

Itis agr eed that tlns contract shall aPPIY and continie in ﬁlll—force and effect at any prison | S
: facrhty at which the Employer is contracted by the Crty cf Phﬂadelphra to pio de hehaviori
. health care serv1ces o ‘

#iy

. -SectronC s

g Thls Agreement shall be brndmg upon the partres heretc, but shall not l)e bmdln“" '
sucecssot, assigrice, lessee or transferee of the Employer unless ahd until the sic

-~ le$ses, or transferee of the Employer expressly agrees to be bound by the terms

" :Agreement = - g :

. 'Sectlon D



Employee a written notice that the Employer recognizes and is in contractual relations with the
Union, and provide membership and contractual information provided by the Union. - :

Section F

To the extent permitted by law, where the Employer hereafter shall enter into an agreement with
the C1ty of Philadelphia for the provision of sefvices, the Employer shall extend recogaition to -
the union hereunder for the Employees employed by the Employer under such an agreement, .

INTENT

It is the 1ntent and puxpose of the part1es hereto to set forth herem the entlre Agreement covemng
wages, hours and other terms and conditions of employment,.to promote and improve labor
relations between the Employer, its Employees and the Union and to provide a procedure for the
prompt and peaceful settlement of grievances which may arise between the Employer and its
Employees or the Union and to avoid interruption or interferenice with operations of the
Employer or services to the Philadelphia Department of Prisons during the life of this
Agreement. Employees will work for the interests of the Employer as those interests are
compatible with the above. Where the parties have included specific expressions of their intent.
with respect to particular Articles of this Agreement, such expressions of intent shall be -
considered in the interpretation and application of those Articles. e

NO DISCRIMINATION

Neither the Employer nor the Union shall harass or discriminate against or in favor of any

" Employee on the basis of race, color, religion, age, sex, national origin or ancestry, sexual
oiiéntation, physmai or metital disability or handicap, political affiliatior, marital status, or
sei'vice or membershlp 1n the umformed servwes of the Umted States all m acCordance w1th

apphcable laws "

. T

UNION SECURITY ST

Sectlon A i

All E‘mp'loyees‘ eﬁ:the ective payreﬁes of =t'he effective dete of thlS Agreeﬁlent, who are rnembers
of the Union, shall maintain their membership in the Union in good standing as a condition of
contitiued employment.

Section B
All Employees on the active i;)ﬁ}rroll as of the effective date of this agreeﬁlent who are not

members of the Union shall become members of the Union thirty (30) days after the effective
date of thlS Agreement or shall have a maintenance of membershlp

Section C

All Employees hired after the effective date of this agreement shall become members of the
Union no later than the ninetieth (90th) day following the beginning of such employment and
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Section D

1. “Any Employee who is a member of and adheres to established and traditional tenets or
teachings of a bona-fide religion, body or sect which has historically held conscientious
objections to joining or financially supporting labor organizations, and who demonstrates such
membership and adherence to the Union and Employer, shall not be requu'ed tojoin and remain .
a member of the Union as a condition. of employment v

2. Such Employees shall be requ:tred as a COIldlthI’l of contmued employment to rem1t to
either Lupus Foundation, Sickle Cell Anemia Foundation, orto the American Cancer Society;. -
recognized and valid charities under Section 501(c) (3) of Title 26 of the Internal Revenue Code,
monthly a sum equal to the initiation fee and regular dues of the Union as provided herein. Such
sums shall be checked-off by the Employer from the Employee’s pay at the same time and in the
same amount as initiation fees and dues are ahd remitted by the Employer to the Charity
designated by the Employee from the list above. Such desigration shall be made in the form ofa
written authorization in the form annexed hereto as Exhibit “B™. e

Section E

If any such Employee who holds consciefitious-objections requests the Union to utilize'the
grievance/atbitration procedure, as provided for in this Agteement, on the Employee’s behalf, -
the Union is authorlzed to charge the Employee the reasonable cost of usmg sueh procedure

1. Such costs shall molude but not be 11m1ted to, the expense of Un1on representatwn at all
stages of the grievance procedure, the reasonable and customary fees of the arbitrator and
arbitration fees and the fees of the Unlon E attomey

2. The Employee shall not: have the nght authonty or ab1l1ty to desngnate, engage or -
otherwise hire his/her own attorney to prosecute is/her grievatice if arbitration is deterrnined to )
be appropriate by the Union. Only the Union shall have the authority to determine whether a °
grievance on behalf of such- Employees shall be taken to arbitration.

3. If fees are due and owing to the Union under this provision, such fees, if not patd when
billed, shall be deducted from the Employee s pay in accordance with Exhibit “B” attached
hereto, and remitted to the' Union on 4 monthly basis and shall be eompletely pa1d ina penod of
twelve ( 12) months from the month of btllmg : h

4. Any disputes arising between the Union and the Employees concerning the
reasonableness of the costs assessed by the Umon shall not be sub_] ect to the grlevance and
atbitration procedure of this Agresment. © ' S A

Section F

Upon receéipt of a written authorization from atiy Employee in the form annexed hereto as
Exhibit “C”, the Employer agrees to c¢heck-off onceé a inonth the sum specified in the said
authorization and fo remit the same fo the Unfon’s Political Action Fuad provided that the
minimum amount checked off by any part1c1patmg Employee equals $2 OO per pay penod.







interfere at any time with patient care and will not interfere with the work of other employees.

Section B

1. Delegates of the Union shall be permitted to furnish information, police the terms of this
Agreement, process grievances and perform related duties of mutual concern to the Employees .
and the Union. The Delegate may perform such duties during working hours provided there is
no interruption of patient care and/or no interference with the work of other employees.

2. The Union shall provide notification to the Employer of all regularly scheduled Delegate
Assembly Meetings at the start of each year and shall notify the Employer of any changes in the
schedule of Delegate Meetings and any additional delegate meetings which the Delegates are
required to attend,as soon as the schedules are known. - The employer shall make a good faith -
effort to schedule the Delegate off on-dgreed-upon times, with advance noticé from the - .
Delegates, to attend regular Delegate Meetmgs All such act1v1t1es by Union Delegates shall be :

ofl & non- pard ba51s

3. When conductmg union busmess, the Delegates W111 notlfy the Program Manager orin
the absence of the Program Manager the Ass1stant Program Manager for the fac1l1ty and the .
Chmcal Slte Superw.sor e Loes B O T C - Cep

When a Delegate ﬁnds 1t necessary to enter a department of the Employer in the course of the
performance of his/her duties as a Delegate, he/she shall first advise the Assistant Pro graim .
Manager in advance, Such visit shall not interfere with the operatlons of the Employer

4. The Union shall provide on-site orlentatlon every three (3) months

Sect1on C

The Umon shall 1dent1fy one ( l) umon member to mamtam the bulletm board per standards of
for the Umon for the exeluswe purpose of postmg Umon not1ces Such bulletin boards shall be :
placed conspicuously and at places readily accessible to Employees in the course of employment.
The bulletin board shall be the sole means of posting all Union Notices. SR

MEETING « .

The Employer and the Union agree to establish a Labor-Management Committee to discuss.
matters of mutual concern, including without limitation, matters related to the interpretation or
application of this Agreement, and safety-related issues. Labor-Management Committee ,
meetings generally shall take place quarterly, or at the request of either party. Any Employee |
serving on the Labor-Management Committee who is scheduled to work during the agreed-upon
meeting time shall be paid for those regulatly-scheduled hours of work missed because of their
attendance at a Labor-Management Committee meeting. There shall be a maximum of three 3)
Employee members on the Labor-Management committee.” Lo '




HIRING
Section A

The Employer retains the sole right to recruit applicants for vacant positions, interview,
determine qualifications, check references and extend offers of employment subject to the terms
of this Agresment. The Employer shall consider without discrimination because of Union
membership, any prospective employee referred by the Union, provided such referral is made
before the job has actually been filled.

Sectlorl B

The Employer agrees to post a notice whenever a vacancy occurs for any bargammg unit -
position, whether related to a newly-created position ot a vacangy in a current position. Such
notices shall include the shift, hours, schedule and facility for the posrtron, and shall be faxed to
the Union’s Employment Service at the time of posting, and shall remain posted on appropriate
facility bulletin boatds for a minimum of five (5) calendar days, which shall include a Friday of
one week and the Monday of the following calendar week, to allow current Employees or
applicants referred by the Union an opportunity to apply for the position before the Employer
advertises or seeks applicants from sources other than current bargaining unit Employees or
referrals from the Union’s Employment Service, Qualified internal applicants shall be given
priority consrderatlon over other apphoants for such posmons subject to the terms of tlns S
Agreement ' : - .

PROBATIONARY EMPLOYEES _

Section A

All newly-h1red regular full-time Employees covered by this Agreement shall be cons1dered
probationary employees for a petiod of ninety (90) days from the date of émployment. Regular
part-timé Employees shall be considered probatiohary employees for a perrod of one hundred-
twenty (1 20) days from the date of employment ' :

Sectron B

At any time prior to the end of the probationary period, the Employer may discharge any such- . -
Employee at will and such discharge shall not be subject to the grievance and arbitration -
provisions of this Agreement. The Employer tilay éxtend anEmployee’s ‘probationaty period for
up to thirty(30) days with the agrecmient of the Unioti. ‘Any request to extend an Employee S
probationary period shall be made it Writing and shall state the reasori for the: request The
Umon shall not unreasonably deny suoh? requests R L AR

Sectlon C

P R =t 3 - -'5;'- ca .

'Upon satrsfactory completron of the probatwnary perrod any semorrty wﬂl be computed from
the date of hire or rehire.



SENIORITY
Section A — Deﬁmnons

1. - W1th regard to Company, Bargalmng Umt and Clasmﬁeatton Senlonty, the term
continuously employed is defined as the length of time from the most recent date on which an
Employee became a member of the ha:rgammg unit, last date of hire and the last date of

ass1gnment to a job class1ﬁeat1on

2. “Company Semonty” is deﬁned as the length of t1me an Employee is contmuously
employed in any eapac1ty by the Employer

3. . “Bargammg Umt Semortty is deﬁned as the length of tlme an Employee is contlnuously
employed within the bargalmng unit, : . . : : o

4, “Class1ﬁeatlon Semorlty is deﬁned as the length of tlme an Employee is oontmuously
employed ina spec1ﬁe job olass1ﬁcat1on w1th1n the bargammg umt :

Section B — Aecrual

IS

1. An Employée’s semortty shall comitnetice aftér the eompletton of his/het probationiiry
period and shall be retroactive to the date of his/her last hire, transfer 1nto the bargalmng unit, or
transfer ino a classification, whichever is applicable. . ,

2. All'seniority shall continue to accrue during a continuous authotized leave of absence
without pay up to one ( 1) year, provided that the Employee returns to work mmed1ately
following the expiration of such leave of absence; during an authonzed [6ave of absence with
pay; during a period of continuous layoff not fo exceed ong (1) year or the length of an.
Employee s sen1or1ty, wh1chever is less if the Employee I8 reealled 1nto employment

Section C - Apphcahon LT

......

1. Company Semonty shall apply m the computat1on and determmatmn of e11g1b111ty for all%
benefits where length of service is 2 factor pursuant to, th1s Agreement B T

2. Bargaunng Unit Seﬂtonty shall: apply i in layoffs recalls promot:lons and transfers as -
provided in Sections E, F and G below. :

3. . Classification Seniority shall apply for scheduling of vacations as herein provided.
Sectio"n. D - ]hayoff 7

1. No layoff shall occur while any non-bargaining unit employee is pérforming the work of
the bargaining unit and no non-bargaining unit worker shall perform the work of the bargaining
unit while a layoff is in effect. In the event of a layoff, the Union and affected Employecs will =
be given at least two weeks’ notice of the effective date of the layoff. During the two week _
period, the Employer agrees fo meet with the Union to d1seuss the necessity and the effects of the
layoft, and the application of the layoff procedure, This notice reqmrement shall not apply when







or she was laid off may decline the recall without waiving recall rights. If the vacancy(ies)
cannot be filled with recalled employee(s) as described above, and there are other Employees on
layoff who are qualified to fill the vacancy, such Employees shall be offered recall in seniority
order. An Employée who declines recall to a comparable position shall be consrdered to have

waived his/her recall rights.

2. Probationary Employees shall have no recall rrghts Reealled Employees shall not :he '
required to serve a new probationary period. Laid off Employees shall retain recall rights for a
perlod of one year from the1r last day of work S . .

3. Part tlme Employees on layoff shall have recall rrghts toa full 1:11‘[16 posrtlon only if
he/she is willing to work the requ1red schedule of hours of the available position.

4, Nothing in this Section shall be construed to mean that reeall nghts supersede the
provisions of Seetron F — Promotions and Transfers. . S o

Section F - Promot_rons and Transfers
1. Posting of Positions

Vacancies for bargammg umt posrtrons shaIl be posted 111 acoordance Wrth the prowsmns of the
lemg Artrele o’f thrs Agreement

2. Transfers w1th1n Classrﬁcatron

" When a Vacancy occurs ina bargalmng unit position, a current Employee already employed in -
thé same classification shall be entitléd to transfer to fill the vacant position. When two (2) or -
more’ Employees m a classrﬁcatron b1d on the same vacancy and none of the applrcants has a’
greatest hargammg umt semorrty shall be awarded the’ posrtron Employees who transfer to a new
position withif the same classification shall not be réqiiired to serve a new probatronary period.
No Employee shall be permrtted to transfet to another position if she/he hias oc¢cupied his/her
current posrt1on for less than $ix (6) months. The Employer will miaké a good faith effort to '
transfer a stccessful bidder on the day or ‘evening $hift to their new ‘position on the day or -
eveting shift within 60 days of notification to the Effiployed that she/he is the siiccessful bidder,
and within 90 days of notification to the Employee who is currently on the night shift to their
new position on the day or evening shift, recognizing that scheduling and staffing i issues often
create delays _The employer will notrfy the successful bldder twice monthly of the status of the

transfer.
3. Promotions

(a)  When a vacancy occurs in a bargammg unit position, and no bargaining unit Employee in
the same classification as the vacant position seeks to transfer to that position, bargaining unit
Employees in other classifications may apply for the position, Qualified internal applicants shall
be given priority consideration over other applicants. The Employer retains the right to make a
final determination on whether to extend an offer to any applicant for such a vacancy. However,
when a qualified Employee from within the bargaining unit bids on a vacancy, the Employer

10
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PAID DAYS OFF

Seetlon A- E11g1b111ty

Employees who wmk 30 ot more hou1s per week wﬂl be e11g1b1e for the company $ full’nme pa1d
days benefit; Employees who work from 20 to 29 hours per week will be eligible for the
company’s part-time paid days off benefit. Paid days off can be used for scheduled time such as
vacation, personal business, medical appointments etc, e : :

Section B — Accrual -

Employee Status PDO Days Earned

- Per Pay Period Per Anniversary Year
20-29 hours 3.69 hours 12 daye |
30+ hours <Syears ~ -8.61 . - - 28days -
5-10 Years 9.54 31 days
10+ Years 11.08 36 days

Unused PDOs can be carried over from year to year. No Employee can carry a negatlve PDO
balance Unused PDO’S wﬂl not be pzud out at termmanon of employment "

Should the company thake any improvements in PDO beneﬁts for MHM employees in”
Philadelphia working under MHM’s contract with PDP, it is agreed that the uaion members will

be given this benefit,
Section C- Paid Leave Requests
1. Scheduled PDO

Employees w1sh1ng to take pa1d leave in excess of two (2) days durlng the summer months (May
through September) must submit their requests to the designated scheduler by no later than April
1 of the calendar year, The company will respond by April 15. o

Employees wishing to take paid leave in excess of two (2) days during the winter months
(October through April) must submit their requests to the designated scheduler by no later than
September 1 of the calendar year. The company will respond by September 15,

" Should two (2) or more Employees within the same classification and unit request leave for the

same time period and both requests are otherwise tlmely, the Employee w1th the greatest
bargaining umt semorlty will receive the leave. - . - ,

During the prime vacation season (Memorial Day through Labor Day) scheduling process, no
Employee will be granted more than two (2) wéeks paid time off until all bargaining unit
Employees as of April 1 of that year have had the opportunity to schedule at least two weeks of
their choice. After all bargaining unit Employees have had the opportunity to select 2 weeks the
balance of available time will be awarded in accordance with the above policy. :

12




Scheduled PDO requests made during other times of the year will be responded fo in fifteen .
days. :

The Company will redraﬂ its PDO opp ortunlt1es pohcy to add one employee per Shlft per day,
per class1ficat10n effeetwe 7/ 1/ 17 v

Requests for planned Pa1d Days Off of two days or less shall be made a rmnnnum of two weeks
before the schedule for that month is posted.: S e el e

Requests for one planned PDO day may be made w1th1n a rnmlmum of one Weel( before the
scheduled day :

The company will allow Employees to utilize up to 3 days of PDO dumng the1r remgna’non
period with proper notice and approval

~The Company reseives the mght to deny requests for pa1d days off due to the needs. of the -
busmess T S

2, = Unscheduled PDO

--Unscheduled PDO may be _
-Employee’s supervisor should be notlﬁed as soon as p0351b1e for the 1 use of an unseheduled PDO
day but in no event will not'ce be prowded less than two (2) hours pnor-to.the_‘Empleyee Sy
scheduledstarhnghme : ST TS T e e

HOLIDAYS

g Seo‘non A




Section B

Employees scheduled to work on a holiday shall be paid at a rate of time and one-half for hours
worked on the holiday; and will be permitted to schedule another paid day off within 30 calendar
days of the holiday, which may be extended to 60 days with the approval of the program
manager. Employees who take PDO leave in a week containing a holiday will either be
permitted to extend their PDO 1 day or may celebrate it within 30 calendar days of the -
designated hol1day, which may be extended to 60 days W1th the approval of the program

manager
Sect1on C

Overtime will only be paid on the des1gnated hohday not the celebrated hohday All hohdays =
will be pa1d At t1me and one half, L .

Employees requestlng unpa1d tlme off Wlll not be unreasonably denled

Section D

Holidays. off will be rotated as equally as poss1ble to afford each employee a fair-share of -
holidays off. : : : : s . _

The parties will meet no later than August 1, 2018 to dlscuss a procedure regardlng the o
scheduling of holldays o Pe s L I Y L

BEREAVEMENT LEAVE

Regular ﬁlll-’nme and regular part—hme Employees scheduled to Work twenty (20) or more hou;rs
per week who suffer the loss of a spouse, child, parent, sibling, grandparent, step- parent
stepchild, or current in-law will be permitted to take up to three (3) work days off with pay to -
attend the funeral. Employees who must travel over 1500 miles to attend the funeral will be
granted 1 add1t10na1 day bereavement upon approval by Program Ma.nager TR

Employees may be granted extended bereavement leave Employees W1ll be expected to take .
PDO for such t1me : = > : e :

Proof of attendance at the funeral may be requlred Shouldthe company make any
improvements in bereavement benefits MHM employees in Phlladelplua working under MHM’s
contract with PDP it is agreed that the union members will be given this benefit. :

MILITARY LEAVE

Employees who are called to military service or who are in the National Guard or Reserves will
be granted Military Leave pursuant to applicable law. All rights and benefits will accrue during
their period of service as provided in the law and company policy.

14




CALL IN PAY

Etiployees who réport o work at the start of their scheduled shift:without bemg iotified not to

report should in the eVent no WOrk is avaﬂable recewe four hours pay at the1r regular rate of

JURYDUTYPAY e

Pullime and art-ime Fimployees (20-29 houts) who aré called to Tury duty will be

compensated for the days spent for service as a juror. Jury Duty Pay will only be. paid. if the ]ury

duty is served on days that the Employee would otherw1se have been scheduled to work

Employees WhO are called for: Jury Duty and whose shifis. are beyond thc hours encompassed by :
jury duty [typ1cally Bmployees on either the evening (second) shift or nlght (tlnrd) stiift] will be -
permitted to take their scheduled shift correspondmg to the work day or days on Wh1ch they

actually Serve ]ury duty off W1th pay S L N

The maxnnum amount of jury duty pay will be ten days on any calendar year, B é'_‘_'_:i?‘ Vi

Should the-company t make any: unprovements in Jury: Duty Pay beneﬁts for MHM employe s it

Ph11adelph1a worlnng tinder MHM s contract W1th PDP it is agreed that the union members y w111 :

. leave to Yo -Reg1 A4 8 _ ]
_ wﬂl ’oe ent1tled t_o remstatement and beneﬁts m accordance Wltll federal and st

iy leave w1thout pay




SERVICE MEMBER FAMILY AND MEDICAL LEAVE

The Federal Family and Medical Leave Act (FMLA) now entitles eligible employees to take
leave for a covered family member’s service in the Armed Forces (“Service Member FMLA™),
This policy supplements our FMLA policy and provides gencral notice on employee’s-rights to
such Jeave. Except as mentioned below, an employee’s rights and obligations to Service member

FMLA Leave are governed by our exrstlng FMLA pohcy

Durrng approved Servree Member Farnrly and Medlcal Leave any acerued PDO must be
exhausted before incurring leave without pay. ST UET I

Emplovee Entltlement to Servme Member FMLA

Leave Entltlement - S | | - ! r

Service Member FMLA provides eligible employees unpald leave for a1y one, Jor ; for a
combination, of the followmg reasons:

A “qualrfymg exrgency arrslng out ofa covered farmly member 8 actrve duty or call to actwe
. duty in the Armed Forces in support of a contingency plan and/or
To care fora covered famﬂy member who has meurred an m_]ury or 1Ilness in the line of duty

the famrly member medrcally unﬁt to perform dutres of the member 8 ofﬁce, grade rank
or ratl.ng

N

' Duratmn of Servrce Member FMLA

. ;?7.,

D When Leave Is Due To a “Quahfymg Exrgency” An el;lglble ernployee may take up to 12
workweeks of leave during any 12-month period.

‘01 “When Leave Is To-Care for an Injured or 1l Sérvice Member. - An eligible employec may

© - “take up to 26 workweeks ofleave during a smgle 12-month period:to care for the'service
member. ‘Leave to care for an injured or ill:service' ‘mieniber; ‘Wiien combined with other
: 'FMLA-quahfymg leave, may not exceed 26 'weeks in a single 12-month period. y

0 Service Member FMLA runs concurrent with other leave entitlements provided under
federal state and local law :

Leave under Pennsvlvama State Mrlitarv Leave Laws '

Should the State of Pensisylvania endtt a mote generous mllrtary FMLA beneﬁt MHM w111 -
extend it to all memibers of the bargaining unit, = .

LEAVES OF ABSENCE MEDICAL AND PERSONAL

MEDICAL LEAVE or ABSENCE
Eligibility: 'Full'—time and part-time (working 20-29 hours) regular employees of MHM or

subsidiary/affiliate employéés who have completed 90 days of service and who are not coveréd
by the Federal Family Medical Leave Act or by a State law granting [eave rights to employees

16




similar to those provided by the Federal Family and Medical Leave Act (FMLA) will be granted
Medical Leave of Absence (MLA), which is not job protected, as follows: g

| Normally, a MLA will be granted for a maximum of e1ght weeks in a 12-month rolling
period unless the employce has been approved for more than eight weeks as part of the
short-term disability approval process

Employees whose FMLA entitlement is exbausted will be approved for an additional up
to 8 weeks non-FMLA qualified medical leave upon prowsmn of proper documentatlon
and approval of the Program Manager.

Should the company make any improvements in Medical Ledve of Absence benefits for MHM
cmployees in Philadelphia working under MHM’s contract with PDP, it is agreed that the union
members will be given this benefit.

LEAVES OF ABSENCE — PERSONAL

Full-time and part-time employees of MHM who have completed 90 days of service and who are
not otherwise eligible for FMLA may request a Leave of Absence (LOA)." :

A LOA can be requested for personal and medlcal reasons and approval is at the sole dlseretlon
of the Company. LOAs are not JOb protected and are generally u;npald unless ‘the. employee has
acerued PDO. ‘

1. "PDO will not accrue while out on an approved LOA. An employee must use available N
PDO during a leave of absence. If no PDO is available, or when PDO is exhauvsted, then the.
remainder of the Leave of Absence will be unpald PDO w111 begm to accrue after the employee
returns and works a full pay period. a S e i

2. - Ifthe employeeis on a personal LOA (non-FMLA) for more than 30 days beneﬁts will
terminate the last day of the month following 30 days. The employee and their dependeénts will
be eligible to enroll in COBRA benefits and may re-enroll into benefits once returned to full-
time, active status..The employee is responsible for the employee-share of beneﬁt premlums
while on' LOA status.. : . - . N .

3. If an employee fails to return to work at the end of a leave of absenee, tltey will be
deemed to have resigned and their employment will be tennmated S

4. Leave of Abgence (LOA) requires.the prior request and approval of the program
Manager. Leave that starts prior fo such approval will be cons1dered unauthorized.

In line with company policy seniority, employees may apply for up to 30 days of personal leave
up to 3 times in a rolling year (a total of up fo 90 days). This request wﬂl not be unreasonably
refused and will be awarded in line with seniority. S Y R IR

Should the company make any 1mprovements in Leaves of Absence — Personal beneﬁts for.. . .
MHM employees in Phlladelplna workmg under MHM’s contract w1th PDP 1t 1s agreed that the Q
union meémbers will be given' tlus benefit. T S EIRIETORE -
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GENERAL LEAVE OF ABSENCE PROVISION

Any employee who is on any type of leave of absence and 1s found to have accepted employrnent
with another organization will be considered to have resigned and be terminated from the -

payroll.
HEALTH AND WELFARE

All insurance, retirement savings and welfare benefits agreed under thrs contract are 1nc1uded in
the append1x attached. o : U I

The employees W1Il reoewe any enhanoements or 1mproved changes that are offered to any other
' employees covered by the same, plans. e i

TRAINING AND CAREER DEVELOPMENT

Members of the bargammg unit will be e11g1b1e to access tra1n1ng funds in accordance w1th
MHM policy. Licensed members will be reimbursed up to $1,100 per year plus rece1ve three
paid days off for training. Non-licenséd members ber year will be re1mbursed up to $500 per
year plus receive 2 paid days off for training.

Licenised members will also be eligible to be reimbursed for bi annual fégié&ati%ﬁ're'es‘ requ1red |
by the commonwealth. Reimbursement will be proyided upon completion of the appropnate -
form W1th proof of payment and a copy of: the new l1cense R -,

Full time 11cen _members will be e11g1b1e for re1mbursement of 50% of the annual fee (up to a _
$100 maximum) for one membershrp ina professmnal organization. Reimbursement willbe,
provrded upon complet1on of the appropnate form and proof of memberslnp and payment of
dues, S ‘

Should the company malce any nnprovements in tu1t1on and career development benefits for
MHM employees in Phlladelphja workrng urider MHM’S contract w1th PDP itis agreed that the_
union members w1ll be. gtven th1s beneﬁt o '

OVER_TIME
Section A

All Employees shall be paid at the rate of one and one half times their regular rate of pay for all
hours worked in eXcess of forty (40) hours ina deﬁned work week

Section B

The Employer retains the right to require Employees to work overtire, which will not be done in
an arbitrary or capricious manner. The Employer will ontly mandate bargaining unit emiployees
as a last resort when no volunteers or PRN staff is available.
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Overtime resulting from the inability of an Employee to complete assigned work during regular
working hours must be approved by the Employer, which shall not be unreasonably denied.

Monthly Overtime/Extra time (Scheduled)

Regular full time and regular part time employees will be scheduled to limit of their base
schedules.

Should additional time be required, the following will be the procedure for scheduling:

- Part time employees will be offered additional hours up to 40.

- PRN employees will be offered less than 20 hours work in a week :

- Should there be insufficient employees within the classification to fill schedules in that
miarinex, then full time employeés who have signed the Overtinie Sign-up sheet will be
offered the overtime. The additional time will be offered on a rotating basis — meafing
that the most senior employee on the list by classification seniority will be offered the '

overtime first in the first instance, then the second, ¢te. Should there be another instance,
the second most senior w111 be offered the additional time first down to the end of the list
and so on.

- Should there still be an 1nsufﬁ01eney of Volunteers by the proeeedlng steps, PRN -
employees will be offered the remaining hours _ _

Daily (U nplanned) Overtune

If a need is detetrminéd for daily overtime, employees who are curréntly working in the job at the
site in question will be offered the extra time by séniority. The Company will thet solicit all
employees currently at work at the prison campus within the classification to work the extra
time. If they are unwﬂlmg, the Company will itilize the Overt1me Slgn-up ‘sheet to calI

: employees to, offer the’ overtlme/extra time. The addltlonal time will be offered: on a rotatmg
basis — meaning that thé most senior employse onl the list will be offered the timé first in the ﬁrst
instance, then the second etc. Should there be another instance, the second most senior will b6
offered the additional time first down to the end of the list. And so on. In the absence of
volunteers from the sheet, the company may offer the overtlme/extra time to PRN staff, Tn the
absence of voluriteers from these sources, the company may requlre the employees currently at
work within the classification in the particular facilities to work the extra time. If staffis
required to work extra time, the staff with the least seniority will be identified to work, Ifa =
second worker is needed to work extra time, the staff with the second to the last semonty will be
identified to work etc. : :

Employees may add their name to the Overtime Signup Sheet at any time. Theymay remove . -
their name at any time. However fhey must completé any shifts they signed up for while on the
sheet, unless they find a replacement for the hours they signed 1 up for.

Sect1on C

There shall be no pyraimdlng of overtlme g o
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HOURS OF WORK -

Section A

The normal Worlcday shall cons1st of elght and one-half (8.5) hours per day, mcludlng a tlurty
(30) minute unpaid meal period.- S L

Section B

Bargammg unit employees scheduled to work a full eight and one—half (8 5) bour shlft shall be
entitled to a thrrty (30) minute unpald meal perlod and two (2) paid rest periods of fifteen (15)
minutes. Barga1mng unit employees scheduled to work six (6) or more hours shall be entitled to.
a minimum of one (1) fifteen (15) minute paid rest penod Meal periods and rest penods will be
staggered to maintain coverage. . : o oo :

Section C

Employees shall report hours worked utilizing the Kronos reporting system, or such other
automated time-keeping system as the Employer shall determine is appropriate.

CATEGORIES Or EMPLOYEES
Sect1onA ’ o

(1) Full time employees e Any employee re gularly soheduled to Work th1rty (3 0) or more
hours per week shall be con31dered a regular ﬁ.lll-ume employee Tor purposes of l:hlS '
Agreement _ T

(2)  Part-time employees — Any employee regularly scheduled to work less than thrrty (30)
hours per week shall be considered a regular part-time employee for purposes ofthis
Agreement, - - . |

(3)  PRN Employees who work less than 20 hours per week based on the most récent 3-
month average are not union members. Employees who work 20 hours or mote per week based
on the most recent 3 month average will become union members the first pay period following
the last day of the quartetly look-back. Representative(s) of the union will meet with employees
in the latter category during the month immediately following each quarterly lookback regarding
union membershIp The Company W111 prov1de a PRN run to the union each month

Seeuon B

(D “The :Employer retains the righl to empl'oy temporary and/or PRN .employee_s_;

(2) . Temporary employees — A “temporary employee” is an employee who is hired for a ‘
specified period of time or for a specific project, not to exceed three (3) months. Any request by

the Employer for an extension of the time for which a temporary employee is employed of up to
three (3) months shall not unreasonably be denied.
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Should the employer elect to institute weekend (Baylor) programs 12 hour shifts or other
alternative work schedules the parties agree to meet and bargain over the pay and method of .
filling the schedule. In the absence of an agreement on these issues, the parties agree to employ
the mediation and arbitration process to set the terms of said schedule. :

DISCIPLINE AND DISCHARGE

Section A

Non-probetiona'ry employees shall only be disciplined or d1scharged for just oause Dlselplme or
discharge of non-probahonary employees shall be subject to the grievance and arbitration
procedure. - : , . _ _

_ Seetioﬂ Bi_ o

To maintain their employment, each employee must retain his/her own security clearance from
the City of Philadelphia Department of Prisons. If the Department of Prisons directs the
Employer to remove an employee for loss of security clearance or for any other reason, it will be
deemed just cause for discharge. If the Philadelphia Department of Prisons removes the
clearance of an employee, the employer will provide the union with any information it has
regarding the clearance removal within (ﬁve) 5 five business days. If the document and/or
correspondence can’t be copied because it is not an MHM document or correspondence, the

union will be permitted to read i.

_Sectlon C.

-When an employee is ternunated or suspended the Employer shall personally g1ve the employee
* a written notice setting forth the effective date of the d1sc:1p1me the form of the discipline
(discharge or suspension) and the reason for the dlsc1p11ne, or'in lieu thereof'send the employee -

the nonee by certlﬁed ma11

Section D

The Employer will notify the Union in writing of any discharge or suspension Wwithin forty-eight
(48) hours from the time of the discharge or suspension.

PERSONNEL PRACTICES

Sectlon A

Any Employee, upon request and at reasonable time intervals, shall be permiited to review the
contents of the Employee’s personnel file in the Program Manager’s office to determine any
matter affecting such Employee. Information relating to security clearances or the investigation
~ of apossible criminal offense will only be made available to the Employee. Designated union -
representatives shall be permitted to review Employee records when accompanied by the
Employee or upon presentation of a written authorization signed by the Employee.

Section B
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in writing to the Assistant Program Manager for the Employer, or his or her designee. The
Assistant Program Manager, or his or her designee, shall meet with the Grievant and a Union -
representative or delegate within three (3) working days after receiving the grievance to discuss
the grievance and a possible resolution. The Assistant Program Manager, or his or her designee,
shall answer, the gnevance in wrltmg Wlthm ﬁve (5) wo1k1ng days after the meetmg

Step 2: If a gnevance is not satrsfactonly resolved at Step 1, the grievance shall be presented in
writing to the Program Manager for the Emiployer within ﬁve (5) working days after the answer -
in Step 1 is received or was due, whichever occurs first. A grievance hearing shall be convened
between the Program Manager, or his or her designee, the grievant, and a Union representative or
delegate within five (5) Workmg days thereafter. The Program Manager, or his or her designes, -
shall answer the grievance in writing within five (5) working days after the meeting. A copy of
the answer shall be sent to the Union.

Sectlon C Medlatlon

Within ten ( 10) working days after the answer ini Step2 is recelved or was due, the part1es, by
mutual agreement, may request that the grievance be submitted to mediation in accordance with
the rules of the Federal Mediation and Conciliation Service (“FMCS”) or by joint selection of a
private mediator, Any grievance not resolved through mediation may be referred to arbitration -
within thirty (30) working days after the conclusion of mediation in accordance with the
procedures in the Arbitration Artlcle of this Agreernent Any grlevance not referred to medlatlon
may be referred to arbltratron within thirty (30) workmg days after an answer to the grlevance is
received or. was duein accordance w1th the procedures in the Arbrtratlon Artlcle of th1s

A greement

Sect1on D

Without waiver of the Employer s right to pursue other remedies, the parties agree that the™
Employer may also present a grievance by giving notice in writing addressed to the Union at its
offices. Unresolved grievances filed by the Employer may ‘also be takén to arbltratlon 1n o
accordance with the arbiiration procedures set forth in this Agrecment. -

Section E

Any dlSpOSlthll of a grrevance from which no appeal is taken wﬂhm the tlme 11m1ts specrﬁed
herein shall be deemed resolved and shall not thereafter be considered’ subject to fhe grievance
and arb1trat10n provisions of thig Agreement Time limits may be exténded or waived onIy by
mutual agreement of the parties in ertmg Failure on the part of the Employer to answer the
grrevance shall not be deemed acqu1escence thereto o

Section F

Notwithstanding Section B above, a grievance which affects a class of employees, and which the
Assistant Program Manager lacks the authority to resolve, shall be presented in the first instance
at Step 2 of the Grievance Procedure within ten (10) workrng days of the occurrence resulting in
the grievance, or the time that the Union should reasonably have been aware of the occurrence,
Such grievance shall be presented in writing, and appropriate representatives of the Union shall
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meet with the Program Manager to discuss the grievance. The Program Manager shall have ten .
(1 0) workmg days frorn the grrevance hearmg to respond baek to the Umon in wrltlng

' SectlonG . .' A : |‘ %
Notw1thstand1ng Seetron B above a gr1evanee 111volv1ng the suspensron or drseharge of an
employee shall commience at Step 2 of the Grievance Procedure, Such grievance shall be ..

presented-in writing to the Program Manager w1th1n ten (10) Workmg days of the date the Umon

recerved notrce of the suspensmn or dlscharge‘

ARBITRATION

Seetlon A

PA o

Any grievance not satisfactorily resolved through the Grievance Procedure sef forth in thls L
agreement may be referred by the Union to arbitration within thlrty 3 0) Workmg days after the
answer to the grievance js received ot was:.dug; or; Wrthln tlmty (3 0 worklng days aﬁer the

. conclusro ‘of med1atlon wmehever oceurs 1atest G T ey

does not answ i grrevanee the arbltrator shall eon der that it is 5 bo
_that grievances be heard and processed ina tunely fashron and that the partles fully paruelpate .
in the grlevanee pro cess. :

.Seetlon D




If the discharge of an employee results from conduct relating to an inmgte and the inmate does
not appear at the arbitration, the arbitrator shall not draw any inference from or otherwise
consider the failure of the inmate to appear as prejudicial. The term “inmate” for the purposes of
this Agreement shall include those persons incarcerated at any correctional facility within the
City of Philadelphia Prison System or any State Correcttonal Inst1tut10n opera.ted by the '
Commniotiwealth of Pennsylvama s

MANAGEMENT RIGHTS

Section A

The manageinent and operation of the enterprise and the direction of the work force arevested -
exclusively with the Employer. All fanctions of management riot specifically limited by the - +
express language of this Agreement are retained by the Employer. . Theé Employer retains all of -
the powers, rights, functions, responsibilities and authority to operate its business and direct its
employees which belonged to the Employer prior to the Union’s recognition as the bargaining
agent, Among the rights retained by the Employer, but not totally inclusive of those rights, are
the sole right to hire, d1scxplme and discharge with just cause, 1ayoff and promote; to defermine *
or change the startmg or quitting time and the’ number of hours worked; to promulgate rules’and °
regulations; to assign duties to the work forcé; to ass1gn o transfer' temporarily 6r permafienily
employees to other duties as operations may requlre to introduce new or improved methods,
equipment or facilities; and in all respects 1o carry out the ordinary and cistomary functions of
management whether or not exercised by the employer prior to the execution of this Agreement.
Matters of inherent managetial policy are reserved exclusively to the Employer and. mclude, but

_ shall not be limited to, such areas of discretion or policy as the functions and programs of the
Compa.ny,,, standards of service, budget, utilization of technology, organizational structure and
selection and direction of personnel, The Employer reserves the right to discontinue operations
in whole or in part, to transfer, to sell or otherwise dispose of its business in whole or in part; to .
determine the number and types of employees required, and to otherwise take such measures as
management may determine to be necessary t0 the orderly or economical operation of the -~ - -
business. The management rights set forth above are by way of example, but not by way of-.
limitation. None of these rights shall be exercised in a capricious or arbitrary manner.

‘ Sect1on B

The Umon on behalf of'its employees recognizes that the employe1 has a contraet w1th the C1ty
of Philadelphia Prison System and that the Employer may take any action required of it by the
City under the terms of the contract.

In addition, the Union recognizes the Employer’s contractual obligatioﬁ to the City of
Philadelphia, the Philadelphia Prison System, the commissioner of Correct1ons, and obligation to
adhere to current/future consent decrees as mandated by the courts
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NO STRIKE OR LOCKOUT Q
Section A

The Emplojrer agrees that there shall be no lqckouts du:ring the term of this Agreement.
However, nothing hereunder shall be deemed to prohibit the permanent closing of all or part of -
the Employet’s operations.

Section B
No employee shall engage in any strike, sit-down, slow-down, cessation or stoppageor
interruption of work, boycott, sympathy strike, concerted refusal to work, sickout, job action,

refusal to cross a picket line established by anether union, local, or groups, or other interference
- with the operations of the Employer. : . P :

Section C ,' _

Should any of the e_jként_s in the previous -j)qragreiph oif?fhis No Stﬁ_ké "(I)r Loqlgéﬁt' prbviéi_on oceut,
in addition to any other liability, remedy or right provided by applicable law or statute, the
Union, upon request of the Employer, shall immediately: . y

1. Publicly disayow such action by the employees;

2. " Advise the Em?lbyér in writing that such action by thie' employeés has not been called or
sanctioned by the Unioni; - h s S

o

3. - Notify the employees of its disapproval of such action and that such conduct is unlawfud.
Section Dt _

Any employee engaging in any activity prohibited by this No Strike or Lockout provision nﬁ.ay
be subject to discipline up to and including immediate discharge. -~ - - - co

Section E

In the event of an alleged or asserted breach of this No Strike or Lockout provision, both parties
may resort to.courts of competent jurisdiction, or may follow the contractual grievance and . : -
arbitration procedure. - - P (I T I IS TR S T

SCOPE OF AGREEMENT
Section_dAf-aé-;__:- o o

The Employer and the Union acknowledge that during the negotiations which resulted in this ”
agreement, each had the unlimited right and opportunity to make demands and proposals with

respect to any subject matter not removed by law from the area of collective bargaining and that

the understandings and agreements arrived at by the parties after the exercise of that right and o
opportunity are set forth in this Agreement. Specific proposals made during negotiations that are Q .
not reflected in the terms of this Agreement are deemed to have been withdrawn. During the B
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term of this agreement, neither party will be required to bargain concerning any subject, whether
or not the subject is covered by this Agreement and whether or not the parties knew of or
considered the subject during negotiations,

Section B -

Notwithstanding the above, if conditions are altered for both parties because of actions taken by
City of Philadelphia Prison’s Department, the parties may reopen negotiations.

SEPARABILITY

It is understood and agreed that all agreements herem arg subJ ect to- all apphcable laws TIOW OF :
hereafter in effect; and to the lawful regulations, rulings, and orders of regulatory commissions
or agencies having jurisdiction. If any provisions of this Agreement are in contravention of: the
laws or regulations of the United States of America or of the State of Pennsylvania or of any
municipality or the Employer’s contract with the City of Philadelphia Department of Prisons,
such provisions shall be superseded by the appropriate provision of law, regulation or contract,
so long as the same is enforced and in effect unless upon demand of either of the patties
negotiations are requested to replace the provision; but alt other prov1s1ons of this Agreement
shall continue in full force and effect.

TECHNOLOGICAL CHANGE

The Employer shall enter into discussions with the Union at the time the Employer becomes
aware of the necessity of implementing a technological change which could result in the layoff
of existing employees or in a substantial change in the duties to be performed by any employee
 %overed ’by this agreement. Employees who would be laid off or whose duties are to be changed
will be given the opportunity to be trained by the employer to continue to work under the new
technology if there are available positions or to perform other jobs in the bargaining unit if there
is a current vacancy or a vacancy occurs during the notification period. If an affected employee
does not have the minimum qualifications for the available vacancy or, in the employer’s
judgment, cannot be satisfactorily trained during the training period, said employee will be
subject to the layoff provisions of this contract. Any employee who is placed in a different
position as a result of this provision will be subject to a standard probationary period.
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Section A. ” - | s |

The employer will make every effort to correct payroll etrors s made by the company in excess of
$20.00 within 3 working days after the error is brought to the attentmn of the appropnate ‘
1nd1v1dua1 (i:e: Stafﬁﬁg Coordmator) IR AT ‘ e

Section B.

In addition, employer—approved 1nterpreters will receive a $50 st1pend dunng the 13th and 26th
pay periods-of each: yéar starting. in Decembei;, 2012, provided they have 1w0rked for MHM the
entire six months priotrto that pay period A 11st ofapprOVed mterpreters will:-be malntamed by
the: Program Manager A g . L




EFFECTIVE DATE AND DURATION o
THIS AGREEMENT shall b6 in full foice aiid effot for the peiad commencing July 1, 2018
and quing.M:idtlli:_ght_p;;{gge 30,;.2__0%1_. S , o

"The employst sind the Union agres fo jolntly entér into disotissions relative fo a ronowal of this
agreoment no later than ninety (90) dayg immediatoly preceding the terminatiot date of this -~
agledtient, " T T
IN WITNESS WHEREOF, the pacties héreto have Set thiélr haids'snd sels ¢ thi§ .dey of

’ - i
e e, T Ta e e, . R e -or T o .0

NATIONAL UNJON OF HOSPITAL AND HEALTH CARE BMPLOYEES, AFSCME AFL-
CIO ANDITS AFFILIATE DISTRICT 1199C | | .. Ga aiin oo

' D A
. i 5 5 - - P -
s N e T By: ‘
-e R Lo v LT 1
W * :
r T
- o ” Y
e
AN

MEM CORRECTIONALSERVICES,INC. . . . . . o830 ]

. By:

%Jdet_:n‘ LCEO. ‘
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APPENDIXY |

Axgrmnmwmnsm&msovm

The paﬂies agree to an uvemll 2.5% wage inerease fo be af‘f‘echva 011 the hegtnning ofthe fitst

payroll perlod after July i, 2018, July 1, 2019 and July 1, 2020, The inoropse in wage rates ahall
inisterg il as foilowsg Tha enfry level Tates se;forﬂl mthe table yelow wﬂ! be frozen st -

their current amotnts for the [ife of the agrectndnt. Emp:{oyees with less thaat 5 yeats semqnty as

" ofthe contract anniversary date of July 1 of each year will recelve 2% incrcases effoctive with °
the beginning of the fitst pay period afler July 1 of eagh year of the agreament. Employeas with
5 ormote yenrs senfority as of the anniversaty date of the contract will receive in July 2018 the

amount of 3,02%. The, employer guatantees that this amount will got be Ioss than.2.8% perydar. - -

for thess employoes of five or more yeats séniority in the finat two yoais of the contraot in July
2019 and July 2020. The Buployer will have ity Finance geoup calculate the atabunt cach year
in June and sham the numibers with the Unlon,

Job Rate fcu employees with
fess than 5 yem's senlonty ag of 7f 1! 1 8

Classificatlon , .+ .0 .

. Licensed Practical Nutse™
Medical Records Clerk .
D&A Coungelors D
- Iicensed SocialWorkewﬂ o
'.'Mb‘W - R

; ,Péychlat,iin Teokinlolans .
Dath Botey Clerk _ o

U AcHvity Theraplst . . . v, 3

{ Administative Assistant - - S

J ob Rate for emplo" '
Sﬂeam samonty s of 7/ 1118

Classifioaion —__~ o
Ticenied Practlool Nuse_____8oa1 |
»Madicamegorasolexk o .-’:'_1_675_1_-‘: 1




~_Entry Rate (first 90 days)
Classification
Licensed Practical S
Nurse : Lo C © . 2845 .
Medical Records Clerk' S ;1555
D&A Counselors R Lo
Licensed Social T 00
Workers ' R ,
MSW 3100
MBP. e
Psychiatric Technicians ... . .. - 1970 . . .,
Data Entry Clerk , - - - - e 1694 2
Activity Therapist 2862
Administrative ' 18.89
Assistant

Shift Differentials and other premiums will continue to be paid as per current practice (LPNs 3-
11 $1.13 per hour; 11-7 $1.50; All others $0.84 3-11; 11-7 $1.13 and $1,00 per hour for weekend
work)., Should alternative schedullng or other measures be instituted, the partles agree to bargain
the 1mpact and or oompensahon issues as per the agreement R

Admmlstratlve Assrstants wﬂl recewe an addrtronal $ 10. 00 per day should they be requested by
the Program Manager to act as Stafﬁng Coordinator.
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- APPENDIXTI
| HEALTH AND WELFARE BENEFITS

each year in accordance with the: p centages The partles current practrc_e'-r i
for years begmrung January 1'0f each calendar year if the plan i§’ “unavailablg and/ ,
mandatoty ACA of state regulatron is retained.” Specifically, shiould there bie chariges 10

current healthéare plan by the catriér (the conipany will not umlaterally change e pl

partles will meet Wrthm 1@ Workrng days after the Employer ‘hag een made awire of th
] W1ll be drscussed and rev1ewed in order to cheos,

match that 1ncrease

Beneﬁts Improvements

Should the Company make any 1mprovements in beneﬁts for MI—IM employees in Ph1ladelph1a ‘ _ |

working undet MHM s contract W/PDP 1t is agreed that umon members erl be g1ven th1s
beneﬁt ‘ N o L

_Employer Match

Employees are ellgrble to receive an employer match fo 401(1() contrrbutlons effectlve upon their .

enrollmeént in the plan, Employer currently matches 50% of the first 3% of the employee

* cotribution of cormpensation to a maxrmum of 1 5% of anfiual salary The employer match is . .

: nnmedrately’ vested

' 'Should the company make any nnprovements in Employer Match beneﬁts for MHM employees '

-in Phrladelpbra Worklng tnder MHM’S contract Wlth PDP itis agreed that the unlon members
w1ll be grven thrs beneﬁt . _. : :

" -Beneﬁt Changes -'

e The Employer W111 meet W1th the Umon on or before December 1 2018 to report on beneﬁt
L changes mcludmg the status of employees purchasmg Centene Stock at a reduced rate S -
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APPENDIX 11T
WAGES TABLES JUL'Y2019 & JULY-2020

Job Rate for employees with

less than 5 years seniority as of
7/1/18; Employees with less than 5

years seniority as of the contract
anniversary date of July 1 of each

year will receive 2% increases
effective with the beginning of the
first pay period after July 1 of each

4-Jul-20

year of the agreement. 1-Jui-19

Classification

Licensed Practical Nurse 29.92 30.52 31.13

Medical Records Clerk - -16.35 16.68 - “"17.01
- D&A Coﬁnse_l_c;.fs: o

Licensed.Social Workers 326 33.25 | 33.92
CMSW 326 L3325 | 33.2

MHP 2751 - 2806 | 2862

Psychiatric Tq_c_hlgic‘ians g 20.71 2112 21.54

Data Entry Clerk 17.81 L +18.17 18.53

Activity Therapist 30.09 30.69 31.3

Administrative Assistant 19.86 20.26 20.67
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- EXHIBIT "B
CONSCIENTIOUS OBJECTOR

Date: _ _ _ _ o o TO:

You are hereby authdrized and dirgcted to deduct a sum equal to the initiatioti fee required by
National Union of Hospital and Health Care Employees as a condition of membership and in addition
thereto, deduct each month a sum equal to the monthly membership dues required by sald Union,
and to remit all such deductions so made to the followmg chanty

This contribution will be deducted from my pay and remitted to the charity no later than the fenth
(I0th) day of each month immediately following the date of deduction or following the date provided
in the Collective Bargaining Agrsement for such deduction, This authorization will be irrevocable
for a period of one (I) year or until the termination date of the Collective Bargaining Agreement,
whichever is sooner, and will, however, renew itself from year to year unless the Employee gives
written notice addressed to the Employer at the following address: :

- at least fifteen (15) days prior to any termmatmn date of the revocation of this authorization, At the
same time, notice must be given to the Union at the address of 1319 Locust Street, Philadelphia, PA
19107 of such termination, at least fifteen (15) days prior to any termination date of the revocation

of this authorization,

In addition to the foregoing, the undersigned hereby authorizes the Employer to deduct in twelve

(12) equal monthly installments, the sum assessed by the Union against the undersigned, for fees
incurred in connection with representation by the Union at all stages of the grievance procedure,
including the reasonable customary fees of the Arbitration, arbitration fees; and the fees for the
Union's attorney, as well as’ such other costs whmh the Umon w111 assess in connection W1th that

Y e -

procedure RS

SocialSecurityNumber

ClockNumber

Department

Signature

Address
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