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MESSAGE FROM THE PRESIDENT

Our union has been through a lot since it was
founded in December of 1969. We’ve stood up
for thousands of workers, led massive strikes,
and even lost members on the picket line.
However, there is one thing that District 1199C
has never faced before: A global pandemic. I’m
proud to say that District 1199C is rising to meet
the challenge of this unprecedented health
emergency.
I am so incredibly proud of our members, especially those who are employed in hospitals,
nursing facilities, and other workplaces that were
hit hard by the virus. I am also deeply sorrowful
for the many members that we lost to COVID-19
this year. Truly, no one has sacrificed as much during this time as District 1199C and our families.
I am also deeply proud of our union staff. The pandemic forced us to close the union hall, but the
work continued. Union employees were able to service members remotely while the organizing
department even managed to win a new campaign. Very few unions added members during a
pandemic but that’s just the District 1199C difference!
Going forward, I pledge to you that District 1199C will continue to fight on behalf of our members.
We will maintain the struggle for better wages, benefits, and working conditions. We will fight to
ensure that every contract going forward improves the lives of all workers represented by our union.
Thank you again for all you do.
President Chris Woods
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2020 COVID Victories
It’s been a tough year, but there have also been victories!
Here are just a few highlights from 2020.
District 1199C Guild Director Barbara
Mann (front) delivers PPE to Executive
Board member Zaire Wright of Voorhees
Pediatrics. District 1199C delivered
thousands of masks, gloves, hand
sanitizers, and other types of PPE to
members throughout the pandemic.
These lifesaving supplies were made
possible through fundraising donations.

PPE Drive
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District 1199C demanded that Temple University
Health System provide hazard pay for workers
exposed to the COVID-19 virus. Temple ultimately
agreed to provide hazard pay for all District
1199C workers. Margo Crawford, longtime District
1199C member and delegate, spoke to the press
about her safety concerns.

Temple
Hazard Pay
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Delaware Valley
Residential Care
District 1199C launched a successful campaign to
unionize Delaware Valley Residential Care. The union
won despite having to do most of the organizing
remotely, including the ultimately successful vote.
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YOUR BENEFITS AT WORK
There are three benefit funds offering services that are available to serve member needs – Legal Fund, Health & Welfare
Fund, and Training & Upgrading Fund. Two of the funds welcome new leadership this year. Eric Brooks is the new
executive director for the Benefit & Pension Funds. Teresa Collins has been named interim executive director at the
Training & Upgrading Fund.

Benefit & Pension Funds
Eric Brooks was born into the union. “My mother became the first female floor
buffer at Hahnemann Hospital.” His first job with the Benefit & Pension Fund
was straight out of high school as a mail clerk.
Now Brooks will oversee the union’s comprehensive benefits program. “One
of the things I want to do is to make certain members know all the coverage
that they have and to make the Benefit Fund a better member experience.”
Our members’ benefits include medical, prescription drug, dental coverage,
short-term disability benefits and a death benefit. The pension plan may provide
pension benefits to your spouse or beneficiary after your death and it is funded
by contributions made by employers.
He understands the complexities of benefits and going forward is looking for
ways to provide better customer service to serve our members’ needs. “If you
have a question, I want you to call my office and get your information firsthand,”
said Brooks.

Legal Services Fund
Over 30 years ago, District 1199C negotiated a legal services
benefit on your behalf. Many of the employers for whom the
members work make contributions to a Fund administered
by a Board of Trustees. The Trustees set the plan of benefits
and hire the lawyers who represent the members.
This important benefit includes representation
in matters such as:
 Wills, Living Wills, Health Care and
Financial Powers of Attorney





Real Estate





Adoption

Landlord Tenant
Family law including divorce, support,
custody, equitable distribution
Bankruptcy
Consumer

In some instances, coverage is provided for a member’s
spouse and/or dependent children. This is a very significant
benefit to folks who might otherwise not be able to afford a
lawyer.
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In May, 2019, The Trustees of the Legal Fund chose Willig, Williams & Davidson to be provider counsel to the plan.
Willig, Williams and Davidson is the largest union side labor
law firm in Pennsylvania and one of the largest provider of
pre-paid legal services to union members on the East Coast.
WWD attorneys are talented, experienced and dedicated to
providing quality service to working people and their families.
The WWD attorneys will be with you every step of the way.
“The legal fund allows members to have access to high
quality legal advice,” explained Nicole Nicholas, Coordinator
of District 1199C Legal Services Fund.
For 2021, Nicole Nicholas would like to challenge every
member to make an appointment with the Legal Services
Fund and commit to doing these three things- making a
will, making a living will and discussing with the lawyer the
need for a power of attorney. ‘I can’t think of an issue more
important for us than estate planning and making our
intentions clear. It will avoid problems, probate and
protect your loved ones as well as your assets.”
To set up an appointment to talk to an attorney, just call
215-790-0091. The Fund Administrator will set up an
appointment for you to come in and meet with an attorney.

Training & Upgrading Fund
The Training Fund works with over 80 employer partners to design educational programming that will keep members’
skills in demand. In addition to administering the tuition reimbursement office, the Training Fund offers career coaching
and job placement assistance. The Fund also has a 22 month part-time Practical Nursing Program. The next Practical
Nursing class begins November 2021.
Currently the Training Fund is in the forefront of supporting nontraditional approaches to helping members by bringing
the apprenticeship model to health and childcare workers. Apprenticeship programs integrate on-the-job training, with
classroom instruction. All the Fund’s current apprenticeships are the first of their kind in Philadelphia.
“It’s a privilege to be named the Interim Executive Director of the Training Fund,” said Teresa Collins. “My primary goal is
to continue to provide our members with the academic services they need to reach their professional goals.”

Benefit and Pension Funds
1319 Locust Streets
Philadelphia, PA 19107
215-735-5720
1-800 531-1199
(outside of Philadelphia)
www.1199cfunds.org

Training & Upgrading Fund
100 South Broad Street
10th Floor
Philadelphia, PA 19110
|215-568-2220

Legal Services Plan
1319 Locust Street
Philadelphia, PA 19107
Phone: (215) 790-0081
Fax: (215) 731-1008

www.1199ctraining.org

www. district1199clegal.org
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IN MEMORIAM
Death leaves a heartache no one can heal; love
leaves a memory no one can steal.
It is with deepest sorrow we learned of our members who passed or
lost family because of COVID-19. We will forever cherish their memory.
They were the faithful stewards, unselfishly providing care for others.
We will never forget their sacrifice. They are our fallen heroes. To each
grieving family, we send our condolences and in this time of
mourning, we send our prayers for your comfort.
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District 1199C Union Officers
Chris Woods
President
The President functions as
the Chief Executive Officer of
the District. The President
directs, coordinates, guides,
and supervises all the affairs and
activities of the other officers,
organizers, and staff.

John Hundzynski

Elyse Ford

Salima Pace

Executive Vice-President

Vice-President

The Executive Vice-President
oversees the Hospital and Guild
Divisions of the union.

The Vice-President oversees
the Nursing Home Division and
organizer staff of the union.

Secretary-Treasurer
Political Liaison
The Secretary-Treasurer is the
Chief Financial Officer of the District and assists the President with
the administration and political
activities of the union.

Henry Nicholas
President Emeritus
Upon retirement, the District conferred the honor
of Emeritus to show respect for a distinguished
career of service and commitment to the union.
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Administrator Organizers’
Shops Directory
Jeff Austin

Dean Habel

jeffreya@1199cnuhhce.org

deanh@1199cnuhhce.org

Cliveden | Chestnut Hill Lodge
Dresher Hill | Crothall @ Rittenhouse
Elkins Crest | Maplewood
Tucker House | Wyndmoor/Springfield
Willow Terrace | Liberty

Roxanne Cruz
rcrews@1199cnuhhce.org

DCMH | Jefferson
Taylor (Service) | Broomall Manor
Broomall Rehab

Thomasine Duckett
tduckett@1199cnuhhce.org

CHOP | Temple Hospital (Clerical)
Temple Hospital
(Service & Maintenance)
Aramark @ Temple

Paul Grubb
paul.grubb@district1199c.org

Barbara Mann

Be Well-NPHS
Taylor Hospital (UNOP)
Community | Legal Services
Voorhees Pediatrics

Ty Martin
tmartin@1199cnuhhce.org

Fairview | Papermill Road
Hillcrest | RHD | Watermark
Belvedere | Wallingford | Wayne
Deer Meadows | Harston Hall

Tiffany Patterson
tpatterson@1199cnuhhce.org

Temple University (Clerical)
Temple University (PTEA)
Temple @ Barnes and Noble
Episcopal Service & Mental Health
Crozier | St. Christopher’s
University of Arts | VNA
St. Monica

Ivy Hill | Majestic Oaks
Meadow Springs | Renaissance
Germantown Home | Laurel Square
Town Manor East | NPHS
Harborview | Sterling
Suburban Woods

Dionne Gary

Clarese Walker

dgary@1199cnuhhce.org

Hahnemann | Corizon | MHM
Well Path (Phoenixville/Chester)
Consortium | Merakey (IDD)
Merakey (PACT) | Merakey AVS & SFR
Riverfront | Kresson View
Burlington Woods
Innova at Deptford
and Hammonton
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Bala | Centennial
Chestnut Nursing Home
Kearsley | Inglis House
Simpson House | St. Ignatius
St. Francis | Brandywine
Roosevelt | PhoenixCare

cwalker@1199cnuhhce.org

HUP | Presbyterian
Voorhees Care | Silver Care
Cadbury | Philadelphia Tribune

Regina Franklin*
rfranklin@,1199cnuhhce.org
Spectrum | Covenant House
JFK | KenCCID
Overbrook Friedlander

* interim

KNOW YOUR CONTRACT!
It is important that you know the details of your contract. Take time to read it thoroughly.
If you aren’t clear about a detail, be sure to ask us for help. Also, below are the 37
contracts that will be expiring this year:
Bala Nursing and Rehabilitation Center
Belvedere Nursing & Rehabilitation (LPN)
Belvedere Nursing & Rehabilitation (Service)
Broomall Manor
Broomall Rehab
Burlington Woods
Centennial Healthcare LLC
Chestnut Hill Lodge (LPN’s)
Chestnut Hill Lodge (Service)
Consortium
Cooper River
Crothall @ Rittenhouse
Fairview
Harston Hall
Harborview- Lansdale
HUP
Inglis House
Kresson View
Liberty Care Center (Stenton)

Merakey IDD
Merakey (Allegheny Valley/SFR)
Merakey (Allegheny Valley/Waiver)
MHM
Overbrook Friedlander
Paper Mill Road
Phoenix Care
Restore Health (Chestnut Nursing Rehab Center)
Taylor Hospital (UNOP)
Temple/ Aramark
Temple PTEA
Temple University Clerical
Thomas Jefferson Hospital
Towne Manor East
Tribune
University of the Arts - Aramark
Wellpath @ SCI Pheonix
Wellpath @ SCI Chester

To All Retirees, From Adele Butler

I just want to wish all the retirees of District 1199C a Happy New Year. As soon as the
pandemic is over, we will meet in person again. I look forward to seeing everyone again.
Until then, I just want to remind everyone to continue to wear a mask, practice social
distancing, and wash your hands often. Stay safe and be well.
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District 1199C
CONSOLIDATED FINANCIAL
STATEMENTS
December 31, 2019 and 2018
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FINANCIALS
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NOTICE TO MEMBERS REGARDING AGENCY FEES
Employees covered by a collective bargaining agreement
containing a union security clause are required, as a
condition of employment, to pay dues to the Union (and,
where applicable, initiation fees). Employees have the
right to decide whether they wish to be members of the
Union. Employees who decide not to join the Union remain
obligated, under the union security clause, to pay an
agency fee to the Union equal to regular Union dues.
Employees who are not members of the Union, but who
pay dues to the Union pursuant to a union security clause
of a collective bargaining agreement, have the legal right to
object to supporting certain activities of the Union which are
not related to collective bargaining, contract administration
and grievance adjustment (“representational activities”) and
may obtain a reduction in their dues and initiation fee.
Employees who choose not to become Union members
and object to paying full dues should be aware that by
electing not to become full Union members, they forfeit
the right to enjoy a number of benefits available to members
only. Among the benefits available only to full Union members are the right to attend and participate in Union meetings, the right to run the Union office and to nominate and
vote for candidates for Union office, the right to participate
in contract ratification and strike votes, the right to participate in development and formulation of Union policies, the
right to participate in the formulation of Union collective
bargaining demands and the right to serve as delegates to
the National convention.
Each year audited financial statements are prepared for
the Union, which calculate the percentage of Union expenditures made for representational and non-representational
activities. While the exact amount varies slightly each year,
approximately 80% of the combined expenditures each year
are for representational activities. Non-members may object
to payment of that portion of Union dues which are spent on
non-representational activities. These include expenditures
such as lobbying, legislative efforts and political activities,
and litigation which is not germane to collective bargaining,
contract administration or grievance adjustment. Nonmembers are legally obligated to pay for expenses connected
with representational activities, which include collective

bargaining, contract administration and enforcement,
grievances and arbitration, litigation concerning these
matters, national conventions and Union meetings, Union
benefits available to both members and non-members,
Union organizing activities and Union publications to the
extent that they report union representational activities.
We believe that without the concerted political activity of
the Union movement, the great social legislation such as
the Social Security Act, minimum wage laws and the
Occupational Safety and Health Act would never have
become law. This remains truer than ever today. In our
opinion, legislative activity, lobbying, political activities
and litigation related to broader issues of concern to Union
members as citizens are critically necessary for the improvement of working conditions of all employees we represent.
It is for this reason that we believe that it is essential for
this Union to participate in such activities which benefit
all working people in the United States.
You have the right to decide whether to be a part of this
important effort.
Non-members who wish to object to payment of that
portion of Union dues spent on nonrepresentational
activities must file a written objection with the Union.
Objections filed within thirty days of the date of this
notice will be effective immediately. If you choose to
object at a later time, an objection may be filed in the
thirty days following your resignation from membership
or in the open period established by the Union. Contact
the Union for this information. Objections should be signed
by the objector and sent to the Treasurer of the Union. The
written objection should include your full name, address,
social security number, employer and work location.
Non-members who object to payment of full dues will
be sent detailed information from the Union concerning
the breakdown between representational and nonrepresentational expenditures. Non-members who have
objected to payment of full dues will be required to pay that
percentage spent on representational activities and will
have their dues reduced by the amount spent on nonrepresentational activities.
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Follow us for union news and events:

1199cnuhhce
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